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®opmyBaHHsI mnpodeciiiHOl eJqiTM KpaiHU: HOBIi igel, HOBI
MOKJIMBOCTI: 30ipHuk Te3 nomoBigein VI MixkHapoaHol HayKoBo-
npaktuyHoi IntepHer-koHdepenuii (XapkiB, 27 TpaBus 2021 p.)
/ 3a 3araabHor peaakuierw JI.O. Pagyenko. XapkiB: IHTepHer-
puaanaa XTEK KHTEY, 2021. 184 c.

VY 30ipHUKY Te3 IOMoBiJeH y4yacHUKIB MiKHApOAHOI HAyKOBO-TIPAKTUYHOL
M1JIX0TU, METOJIU, JOCBI, MPAKTHYHI IOCATHEHHS 1 TPOOJIeMH ChOTOICHHS B OCBITI
B3araji Ta 3po0JieHO BeJMKHil aKIEeHT Ha BaXKJIMBOCTI BUKOPUCTAHHS TBOPUYOTO
MOJIEpHI3aL[IHHOTO NMOTEHIialy Ipo(eciitHOl eNITh BHUILOT OCBITH AJIA MIATOTOBKU
KOHKYPEHTOCHPOMOXHUX (axiBIiB 30kpema. (QOroBopeHo AyMKH BUCHHX 1
IPaKTUKIB MpO pi3HI (POPMHU MIJATOTOBKM OCBITAHCHKOI NpO(ECIiHOI eliTh B
VYkpaini ¥ 3a 11 MexamM, akKTHBI3alli MOJIOJAIKHOTO pPECypcy B Ipoliecax
MIJTOTOBKH Cy4acHOi mpodeciiiHoi eniTh. BucsaoBJeHo0 CBOi AYMKHU 1 MOIJISIA
II0JI0 BIPOBA/KEHHS CYYaCHHX OCBITHbO-BUXOBHUX TMpPAaKTUK Yy (opMyBaHHI
npodeciitHoi eniTH BUIOi OCBITU KPaiHU SIK COIAIBHOTO JKEpesia Ta TeHepaTopa
HOBUX 1/1eii. Bu3HaueHo HeOOX1/IHICTh 3aIy4eHHs A0 HayKOBOI poOOTH 3100yBaviB
OCBITH 3 MeTOI0 (OpMyBaHHA y HHMX BIACHOI KpEaTUBHOI JAYMKH B MHUTaHHSX
NIATOTOBKM Tpo(deciiiHOl  emTH AJie  MIDKHApOJHOTO JIJI0BOrO  TYpU3MY 1
racTpOHOMIYHOTO Oi3HeCy, M chepru TOCTUHHOTO CEKTOPY, MUCTEIITBA KyJiHapil
W pecTOpaHHOi 1HAYCTpIi, Taly3ei eKOHOMIKHU, YIPaBIiHHA Ta aJIMIHICTPYBaHHS, a
TaK)Ke 3aJydeHHsS HAayKOBO-METOJMYHUX I1HHOBAIIM Yy TMPOIEC MOJCIIOBAHHS
KOHCTPYKTY Cy4acHOI mpodeciiiHoi emTi. 3anponoHyBaHo IUISIXH, IEPCICKTHUBHI
HaIpsIMU, HOBI MOXJIMBOCTI MIJBUILEHHS MPECTHKHOCTI MPOo(dECIHOI eqTH HOBOT
re’epatii Ta ii nepepopmaTyBaHHsI B Cy4aCHOMY COLIIYMi SIK CKJIaJJOBOT OCBITHBOT'O
MPOJYKTY 3aKJIaiB BUILOI OCBITH.

Inmeprem-gudanns pospaxoeane Ha HAYKOBUIS, BUKAAOAUIS, ACNIpanmMis, paxieuis-
npaKmuxie

JIlesu OpyKyromvcsi 6 asmopcvKii pedaKuii yKpaincvKow, pociiicbKoio, auzAicyKorw,
Ppaniy3vKo0, mypeupKoo MOBAMIL.

Aemopu Hecymv noewy 610n06idaAbHICIb 3a 3micm 1 00CMOBIpHICMb HAOAHUX, 00
3bipnuxa me3 donosioeii
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Opzanizayiiinuii Komimem KoHgepenyii

Paouenxo Jlwomuna Onekciiena — rojioBa OprkoMiTeTy, KaH. iCT.
HayK, npodecop, BiAMIHHUK HApOAHOI OCBITH YKpaiHU, AUPEKTOP
Xapxiscokuii mopeogenvbHo-exoHomiunuil konedc KHTEY

Yepeexko Onexcandp leanoéuu — cmiBrojioBa Oprkomirery, a-p
TEXH. HayK, nmpodecop, 3acay>KeHHI 519 HAYKH 1 TEXHIKK Y KpaiHU, peKTOP
XapkigcbKuil 0epicasHull YHisepcumem xapuy8ants ma mopeieii

binenko Jleonioa  Miuucnagigna —  3aCTYIHHUK  TOJIOBH
OpraHi3amiiHOro KOMiTeTy, CIeLIaliCT BHUIOI KaTeropii, BUKJIaga4-
METOAMCT, 3aCTYITHUK JUPEKTOPa 3 HABYAIBHO-METOIUYHOT pOOOTH
Xapxiscokuii mopeogenvHo-ekonomiynui koneoxc KHTEY

I'yzenko I'anna Mukonaiena — cexkperap oprasizauiiiHoro
KOMITeTy, KaH/. €KOH. HayK, JOIIEHT, BiAMIHHUK HApOJHOI OCBITH YKpaiHu,
CHELIAIICT BUIOT KaTeropii, BUKJIa1au-METOIUCT, METOAMUCT BHUILOI KaTeropii

Xaprxiscokuii mopeogenbHo-exoHomiunuil konedsc KHTEY

Yrenu opzKomimeny

Paouenxko Auna Eoyapoiena — xaHj. TeXH. HAyK, JOIEHT, JOICHT
Kadeapu XapyoBUX TEXHOJIOTIM B peCTOpaHHIN 1HAYCTpIi, KEPIBHUK LEHTPY
MI>)KHApPOJIHOI OCBITU Ta CHIBPOOITHUIITBA

Xapxiscokuil 0epaicagHutl YHigepcumem xapiy8anHs ma mopaieii

Casuuvka Hamania Jleonioiena — 1-p ¢KOH. Hayk, mpodecop,
3aBiAyBay Kadeapu MapKETUHTY 1 KOMEPIIHHOT AiSIbHOCTI
Xapxiscokuil 0epaicagHutl YHigepcumem xapiy8anHs ma mopaieii

Tpunak Maiia Bikmopiena — n-p dinoc. Hayk, npodecop, nmpodecop
kabeapu Pinocodii XHITY imeni I'.C. CxoBopoam, cCHemiaiicT BHIIOi
KaTteropii, BUKIagad-mMeToaucT, Bukiamad I[[K Typusmy Ta comiaibHO-
TYMaHITapHUX JUCIUTIIIH

Xapxiscokuii mopeogenbHo-exoHomiunuil konedxc KHTEY
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Pyoenxo Ceimnana Onexcandpiena — kana. Qiroc. Hayk,
3acimy’KeHUi TpalliBHUK HApOJHOI OCBITH YKpaiHW, CHEIlagicT BHIIO1
Kareropii, BHUKIagady-metoaucT, Bukiamad [[K Typusmy Ta comiaibHO-
I'yMaHITapHUX JUCIUILIIH

Xapxkiscokuil mopeosenbHo-ekonomiunuil konedx KHTEY

3onomyxina Onena OnekcanopieHa — CreCIialicT BUIIOI KaTeropii,
3aBiyBad BUIIUICHHS XapyOBUX TEXHOJIOTIH Ta pPECTOpaHHOTO Ol3HECY,
BuKjagad LK xapuoBuX TeXHOIOTIH Ta TOTEILHO-PECTOPAHHOT CITPABH
Xapxkiscokuil mopeosenbHo-ekonomiunui konedx KHTEY

Kopnuuvka Anacmacia Onekcanopiena — cueniamict | kareropii,
3aBIyBau BUIJAUICHHS €KOHOMIKM Ta Oi3Hecy, Bukiamad I[[K xapdoBux
TEXHOJIOT1H Ta rOTEIHHO-PECTOPAHHOI CTIPABH

Xapxiscokuii mopeogenvHo-ekonomiynui koneoxc KHTEY

Ilpuxoovko Temana Mukonaigna — cremiajgicT BHIINOI KaTeropii,
BUKJAJa4-MeToAuCT, Bukiagad [[K  exkoHOMiku, ymOpaBiiHHS  Ta
aJMIHICTPYBaHHs, 3aB1lyBa4 HaBYaJIbHO-METOJIUYHOIO KaOlHETY,

Xaprxiscokuii mopeogenbHo-exoHomiunuil konedc KHTEY

PedaKutiing Korezis
Paouenxo JI.0. KaHJ. icT. HAyK, mpodecop
Mapuenko O.C. J-p €KOH. HAayK, nnpodecop
Poccixina I'.B. I-p IOpUI. HAYK, podecop
Tpunax M.B. a-p ¢isoc. Hayk, npodecop
Ilebnuxina T.A. A-p nmeja. HAyK, nmpodgecop
Cemenenko B.I. KaH/. icT. HayK, mpodecop
I'yzenko I'M. KaH/. €eKOH. HAYK, JOLEHT
Paouenko A.E. KaH/A. TeXH. HAYK, JOLEHT
Mapenuu B.M. KaH/1. OPUI. HAYK, JOUEHT
Pyoenxo C.O. KaHA. Qijgoc. HAyK
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Hanpsmu pobomu Inmepnem-xKongpeperusi

Cexuis 1. OcobnuBocTi (popMyBaHHs NpodeciiftHOl eniTh HOBOI1 T'eHepalii B
neploJi He3aJIEKHOCTI Y KpaiHu

Cexuisn 2. [IpodeciiiHa eniTa K colliayibHE KEPENo Ta TeHepaTop HOBUX 171

Cexuis 3. 3apyOiXKHUI JOCBIJ OCBITSIHCHKOI MPO(ECiiHOI eITU Ta TeHICHIII1
il mepepopmaTyBaHHS B YMOBaxX HENEPEPBHOI OCBITH YKPaiHCHKOTO
CyCH1IbCTBA

Cexuisn 4. MopepHizaliifHui MoTeHI11an npodeciiftHOl eTITH BUINOi OCBITH Ta
HOBI MOXJIMBOCTI oro pepopMyBaHHsI Ta MO3UIIIOHYBaHHS B YKpaiHi

Hanpasaenus pabomvi Humeprem-Kongepenyuu

Cexuus 1. OcobeHHocTu ¢opmupoBaHusi MNPoGHEeCCUOHAIBHOM SIUTHI HOBOTO
MOKOJICHHUS B TIEPUO]T HE3aBUCUMOCTH Y KPauHBI

Cexuusa 2. IlpodeccuoHanibHas 3JIMTa KaK COLMAIBHOE HMCTOYHUK M TE€HEpaTop
HOBBIX UAECH

Cexuus 3. 3apyOeXHBIN OMNBIT O0pa30BATEIBHOM MPOPECCUOHATLHON JIIUTHI U
TEHACHIINNA ee¢ mepedopMaTUPOBAaHUS B YCIOBHSIX HEMPEPHIBHOTO OOpa30BaHUS
YKPauHCKOro 001ecTa

Cexuus 4. MoepHU3allMOHHBIA TOTEHIMAT MPO(PECCUOHATBHON 3JIUTHI BBICILIETO
0o0pa30BaHUs U HOBbIE BOZMOXHOCTH €ro pe(OpMUPOBaHUS U MO3UIIMOHUPOBAHUS
B YKpauHe

Directions of the Internet conference

Section 1. Formation peculiarities for new generation of professional elite in the
period of Ukraine's independence

Section 2. Professional elite as a social source and generator of new ideas

Section 3. Foreign experience formation of professional elite and its reformatting
for lifelong education of ukrainian society

Section 4. Modernization potential of the professional elite of higher education and
new opportunities for its reform and positioning in Ukraine
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BIDKPHITIIILL KOHBPEPEHIIT
12.05 - 12.09

BirasbHe cJ10BO 1UpeKTOpA

XapKiBCbKOI0 TOProBejibHO-eKOHOMIYHOT0 KoJieq:ky KHTEY, kaun.
icT. HayK, mpodecopa, BiamiHHNKA HAPOAHOI OCBITH YKpaiHU
Paguenko Jlrogmuian OnekciiBHr

[HIanoBHi KoJern!
IllaHoBHI HAyKOBIIi, BUKJIAAAYi,
acmipanTu, paxiBui-npaKkTuKu!

[[upo BITaO YCIX YYacCHUKIB 3 MOYaTKOM
podotn VI MikHApOAHOI HAaYKOBO-NPAKTHYHOL
InTepHer-KOH(epeHuil «DopmyBaHHHA
npogeciiiHOl eJiTH KpaiHM: HOBi iJei, HOBI
MOKJIUBOCTD)

[le Beauke 3i0paHHsi BXE NIOCTHHA pIK
NOCHUIb B paMKax y3arajbHioouoi Temu «HaykoBa
poboTa Mool — e€(deKTHUBHA OCBITa, CHJIbBHE CYCHIJIHCTBO» MPOXOAUTH B CTiHAX
XapkiBCbKOI0 TOProBeJbHO-eKOHOMIYHOTO Kogemxky KHTEY, nodpe 3nanoro
B OCBITSIHCHKOMY Ta HAYKOBOMY CEpEIOBUIIAX YKpaiHU U JajIeKo 3a ii MeKaMHu.

Onnaiin-koH(pepeHUias oTpuMala 3HAYHUH CYCHUIBHUH PE30HAHC,
BUKJIMKaJda XBHJIK iHTepecy HeOAlAyKuX TOJYYUTHCS 10 OOTOBOPIOBAHMX
nuTadb. Cro/iBaoch, 110 BOHA CTAHE BIIKPUTHM HAYKOBHUM MaIaHYMKOM IS
o0’emHaHHsl 3ycwib Onu3pko 120 BUeHWX, HAYKOBIIB, (axiBI[iB-TIPAKTUKIB U
OCBITSH 3 YKpaiHu Ta 3apyODKXKs 11010 OOMIHY JOCBIIOM Ta 3J00yTKaMHu y
MOIIYKAaX NUIAXIB 1 HOBUX MOXIJIMBOCTEW (hOpMYyBaHHS CydacHOI mpodeciiHOl
€JIITU BUILIOT OCBITH KPaiHU K COIIIaJILHOTO JKEpesa Ta TeHepaTopa HOBUX 17IeH.

Bbaxkaw 1i yyacHMKaM IUIIIHOI, WIiKAaBOl, YCHIIIHOI Ta e(eKTUBHOI
POO0OTH, XOPOIIOT0 HACTPOIO i ycmixy!

Bix muporo cepus BHUCIOBIIOEMO CBOIO MNOBary Ta BASYHICTH YCiM
YYaCHHKaM I[bOTO HAyKOBOrO 3i0paHHs © THUM, XTO 3allikaBUBCS IOro
TEMaTUYHUM TIOJIEM, SIK HAyKOBI[IM-TEOPETHKaM, TaK 1 (axiBIsIM-TIpaKTHKAM
YKpaTHChKUX Ta 3aKOPJOHHUX OCBITHIX W TYpUCTUYHUX 3aKJIaIiB, 3aKJIajiB chepu
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TOCTUHHOCTI, OpraHi3allii, yctaHoB. BOHU BIATYKHYJIMCSI Ha HaIlle 3alpOIIeHHS Ta
3HAWIIUIM MOKJIMBICTB B3SITH y4acTh B po0oTi Kondepeniii.

Y o6roBopeHHi Temu KOH(pEpeHIli BI3bMYTh y4acThb HNPEICTABHUKH 3
Pi3HMX KYTOYKIiB YKpaiHu i cBiTYy 3 MeTO0 0O€3MOCepeHbOro CIUIKYBaHHS,
HiABUIICHHA TMpodecioHani3aMy, pO3BUTKY HOBHX Tpagullid, ApykOM 1
B3a€EMO30arayeHHsl.

OkpeMo X04y MOASIKYBATH CIIBOPraHi3aTOpy HAIIOTO  3aXOAy:
Ouaexkcanapy IBanoBuuy YepeBKy — A-py TexH. HAyK, Npodecopy, PeKTopy
XapKiBCbKOI0 1ep:KaBHOI0 YHIBEPCUTETY XapiyBaHHs Ta TOPTiBJIi.

IIlupo BAsYHA MaiicTpaM-nipodecioHasaM i3-3a KOPAOHY, 30KpeMa,
Tomacy Anapeacy I'yraepy — [Ipe3unenty BeecBiTHROT acorrialiii CijasHOT 1ied-
kyxapiB (WACS), mnpeacraBHMKaM MDKHApOAHHMX acoliaiii med-Kyxapis:
Capkicy SAxkyOosny, Mimo3i bamma, Bykcon Bykcan MiTtpoBu4uy, AHiTy
I'pyBepy, Onany Capyniaa, Xamxucemy Ilanaiioric, Jparine Jykin, Maaxy
I'pyBep, Taxipy AmipacaanoBy, Ixopaxy Koctuuy, ZKenko Hesen bpemuuy,
Oxaeni Yobany, CreBo Kapanmanmka, PasiBy IlIBapuny, Axk0apy Ymaposy,
I3Toky Jlerarty Ta iHmmm.

[IpuemMHO, 1m0 aKTHBHY Y4acThb y Hamid KoH(epeHlii OepyTh TOCTI 3
Vkpainu, Typeuunmnu, @panuii, [3paimo, Pecnyomikm Kinp, Inaii, Xopsarii,
Yopnoropii, Anbanii, Monnosu, CayaiBcbkoi Apasii, CiioBeHii, AzepOaiikany.

BoHa n1actb MOXIIMBICTH 00TOBOPHMTH JyMKH BUCHHX 1 MIPAKTUKIB MPO Pi3HI
(hopMH MIATOTOBKY OCBITAHCHKOI MPogeciiiHol eiTH B YKpaiHi i 3a ii Mme:kaMu.

JluHamika mOpoLEcCiB, IO BiIOYBalOThCS HA CY4YaCHOMY €Talll pPO3BHUTKY
VYkpainu, BaxiIMBI NMpOOJEMH ChOTOACHHS, HAYYHO JAEMOHCTPYIOTh HarajibHY
noTpe0y B TPOBEACHHI HaykoBUX (opyMmiB, TOMIOHMX HaIIi OHJIAWH-
KoH(pepeHIii. Ampke caMe TYT MU MOXKEMO: PO3IJISAHYTH i BHOKPEMUTH BaXKJIUBI
171ei, miaX0au, METOIU, JOCBIJ, MPAKTUYHI JOCATHEHHS 1 MPOOJIeMHU ChOTOJACHHS B
OCBITI B3araji Ta 3pOOMTH BeJMKHIi AKIEHT Ha BaXXJIMBOCTI BUKOPUCTAHHS
TBOPYOT'O MOJIEPHI3AIMHOTO MOTEHINay MPOQeciiHOl eTITH BUILOI OCBITH IS
MIJTOTOBKH KOHKYPEHTOCIPOMOXHUX (axiBIliB 30kpemMa. OOroBOPUTH TyMKH
BUYEHUX 1 MPAKTUKIB MPO Ppi3H1 (HOPMH MIATOTOBKH OCBITSIHCHKO1 TPO(dECiitHOT eniTh
B YkpaiHi ¥ 3a ii MexaMu, akTHUBI3allli MOJIOAIKHOTO pecypcy B IMpolecax
MIATOTOBKM Cy4dacHOi npodeciiiHoi eniTd. BHCJIOBMTH CBOi AYMKH 1 TMOIVISIA
II0JI0 BOPOBA/KEHHSI CYYAaCHMX OCBITHbO-BUXOBHUX TMPAKTHK Yy (opMyBaHHI
npodeciiiHoi eNiTH BUIIOi OCBITH KpPAiHU SIK COLIAJIBLHOIO JKEpesa Ta reHeparopa
HOBUX i7ed. Bu3HAuMTHM HEOOXIJHICTh 3alydyeHHS JO HAyKoBOi poOOTH
3100yBadiB OCBITH 3 METOIO (DOPMYBaHHS y HHMX BJIACHOI KPEaTHUBHOI TyMKU B
MUTAHHAX M1ATOTOBKH MPOQECIiHHOT eMTH 71T MI>KHAPOAHOTO J1JIOBOTO TypU3MY 1
racTpOHOMIYHOTO Oi3HECy, i chepu TOCTUHHOTO CEKTOPY, MUCTEIITBA KyJiHapil
W pecTopaHHOi 1HAYCTpIi, Taly3eil eKOHOMIKHU, YIPaBIiHHA Ta aJIMIHICTPYBaHHS, a
TaK)K€ 3aydyeHHS HAyKOBO-METOJUYHMUX I1HHOBAIM Yy MpoLec MOJEIIOBaHHS
KOHCTPYKTY Cy4acHOT mpoQeciiiHoi eniTH. 3anponoHyBaTH MUISXH, TEPCIICKTUBHI
HaIpsiIMU, HOBI MOJIMBOCTI MIJBUILEHHS MPECTHKHOCTI MPO(dECIHOI eqiTH HOBOT
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reHeparlii Ta ii nepedopmaTyBaHHs B Cy4aCHOMY COIIyMi SIK CKJIaJIOBOi OCBITHBOTO
MPOAYKTY 3aKJIaJlIB BUIIIOT OCBITH.

VYcix ydYacHHMKIB IIbOTO BEJIMKOrO HAyKOBOTO 310paHHS 3ampouIyro [0
KOHCTPYKTHBHOI0  JiajJlory 100 OOrOBOpEeHHS TMUTaHb  (OpPMYBaHHS
OCBITSIHCHKO1 MPO(eCciifHOl eniTh KpaiHH.

Bba:karo Bcim mU1iiHOT HAYKOBOI ciBIIpani, HOBUX iJeil i TBOpUYMX 3J1€TIB
Y PO3LIMPEHHI HAYKOBHMX NOIJIS/AIB Ta BUSHAHHS CBITOBOI npodgeciiiHoi eyiTu!

3 nmoBaroxo,
JupexTop XapKiBCbKOI'0 TOProBeJbHO-

. : -
exoHoMIYHOro Kosaexxy KHTEY, 0 /)‘ gg{ a

KaHJ. ICT. HayK, npodgecop JI.O. Paguenko

JNEHAPHE 3ACIDAHHA
JIOMOBI/II:

1. 3HavyeHHsI €JTITOOPIEHTOBAHOIO CBITOIJISIY 0OCOOMCTOCTI B
CTAHOBJICHHI NPoQeciiiHol eJIiTH
Yepeexko Onexcanop Ieamosuu — n-p texd. Hayk, mpodecop,
3acity)kKeHUH 1514 HayKU 1 TEXHIKH Y KpaiHU, peKTop
Xaprxiscokuii 0eparcasHUll yHigepcumem xapuy8arHs ma mopeieii

2.  Oco0auBOCTI  MATOTOBKHM  KOHKYPEHTOCHPOMOKHUX
npogecioHasiB 3 KOHAUTEPCbKUX BUPOOIB B XopBaTil

Jlpaciya Jlykin — npodecop dhakyabTeTy roTeIbHO-PECTOPAHHOTO Oi3HECY
y M. Omaris (XopBartis), wieH MbxHapoaHoi deaepaiii BPW International, cynns
MDKHApOJIHOTO PiBHS, JBOpPA30Ba yeMIlioHKa XOpBaTii 3 KOHAUTEPCHKUX BUPOOIB
Pecnyonixa Xopsamis

3. OcobamBocTi nepedopmatryBanHs npodeciiiHol e1iTH BUIIOY
OCBIiTH B Cy4aCHHMX YMOBaX

Paouenxko Anna Eldyapoiena — xaun. texH. HayK, IOIEHT, IOIEHT
Kaeapyu XapuyoBUX TEXHOJOTIA B PECTOPaHHIM 1HAYCTpPIl, KEPIBHUK LEHTPY
MIDKHApOHOT OCBITH Ta CITIBPOOITHHUIITBA

Xapxkigcokuii 0Oeparcasnuil yHigepcumem Xapyy8anHs ma mopeieii
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4. 3HaYeHHSA npodeciiHol eJIiTH B nmiaroroBui
KOHKYPEHTOCIPOMOKHUX (paxiBUiB roTe;IbHO-PECTOPAHHOIO Oi3HeCy
I3mok Jlezcam — Tlouecumii uwnen WACS, cynns WACS — piBerp A, diieH
KomiTeTy 3 KyJnbTypHOI CHAauIIMHH, y MHUHYJIOMY [Ipe3usieHT CIOBEHCHKOI
KyaiHapHoi Acortiamii. [TouecHuit cyaas MIKHApOJHMX KyJIiHApHUX 3MaraHb y:
benrpani, Himmi, CapaeBo, bpaui, ¥Ymasi, Ciosenii, €Bpori. OauH 3 HalOIbII
B1JIOMHX Y CBIT1 CJIOBEHCBKHX €KCIIEpPTIB Y cpepi TOCTUHHOCTI
Cnoeenis

5. Poas mnpodeciiiHux craHgaptiB 'y ¢opmyBaHHI
KOMIIETEHTHOCTEH (paxiBLiB BUIIOI OCBITH 3 MAPKETHHIY
Casuuvka Hamania Jleonidiena — n-p exkoH. Hayk, mpodecop,
3aBiyBay Kadeapu MapKETHUHTY 1 KOMEPIIHOT TIsITbHOCTI
XapkiscoKuil 0epaicasHull yHigepcumen Xapuy8anhs ma mopeieii

6. OcHOBHI CKJAA0BI €JITOJNOTIYHOI KOMII€ETEHTHOCTI
0Cco0HCTOCTI

Cmeeo Kapananoisca — CeprudikoBanuii cynns BeeciTnboi Acomiarii
cuinbHOT med-kyxapiB WACS Big YopHoropii
Pecnybnixa Xopsamis

7. Ilpodeciiina esqiTa FK CKJI3J0Ba OCBITHHOI0 MPOAYKTY
3aKJIaJ{iB BUIIOI OCBITH
/Kezyc Onena Banenmunigna — n-p exkos. Hayk, mpogecop, mpodecop
Kadeapyu MapKeTUHTY 1 KOMEPILIHHOI TiSTTEHOCTI
Xapxigcokutl 0epocagrutl yHigepcumem xapuy8anHs ma mopeieii

8. Kyuainapui koHkypcu ta ¢ectuBaii sik (pOpMH MiATOTOBKH
npogdecioHaANBHOI eJIITH KPaiHU

Onan Caodyina — TpesupenT Acomiamii mred-kxyxapis eniuara
(YEPAD). Opranizatop 0aratb0X KOHKYpPCIB Ta (PECTUBAJiB Ha TEPUTOPIi
PecniyOniku Typeuunna 1 mepmioro B YKpaiHi  KyJdiHapHOro (pecThBaiio
«OTTaMaHChKa KyXHS»

bony, Pecnybnixa Typeuuuna

9. I3 nocBiny ocBiTsiHCbKOI npodeciiinoi elitu A3zepOaiigxany
B cepi MiAroOTOBKH KyJiHAPiB

Taxip Amipacnanoe — n-p ¢inocodii, mpodecop, wieH MiKHAPOIHUX
aKaJeMiid, 3aciy>KeHUW NpalliBHUK KylIbTypu A3sepOaiiikaHy, KaBajep oOpJeHa
«Ioxpar» («CnaBay), renepansuuii aupekrop Llentpy Hamionansaoi Kyminapii
Azepbaiipkany

baky, Pecnybnixa Azepbatiodncan
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10. Poab cyyacHUX OCBiTHbO-BUXOBHHUX NMPAKTHK Y (hopMyBaHHI
npodeciiiHoi eJ1iTH B YKpAaiHi

Tpunaxk Maiia Bikmopiena — n-p ¢inoc. nayk, mpodecop, mpodecop
kadeapu ¢inocodii XHITY imeni I'.C. CxoBopoau, cremiaiicT BUIIOI KaTeropii,
BuKIagad-mMetToaucT LK Typu3my Ta comiaapbHO-TyMaHITaApHUX JUCIUTLIIH

Xaprxiscokuii mopzosenvHo-ekoHomiunuil konedc KHTEY

11. IlinroToBKAa Npo@eciiiHoi eJ1iTH 3 KyJIHAPHOr0 MUCTEI[TBA

Capxkic Akyosan — 3acuoBuuk, Ilpesument ta uien Pagu aupexTopis
Acomianii «Taste of Peace. Jerusalem». Koopaunarop apadebkoro cexropy ICC.
[HCTpYKTOD MIEd-KyXapiB 3 KyJTIHAPHOTO MUCTENTBA, WieH Acorriallii med-Kyxapis
I3paimto, Kyninapumii cyaas cBiToBoro piBHs, IlouecHuit wieH Acomiarii
kymiHapiB ['peuii, Pymynii, Xopsarii, Ilanectunn, CayniBcbkoi Apasii,
Yopnoropii, Ykpainu, Cinoboxancbkoi I'impaii Kyninapis

IDrcagpa, I3paine

12. BuxopucTaHHs mnOTeHHiajgxy mnpodeciiHol egiTH AJd
MiAroToBKMU QaxiBuiB 3 KyJiHApil

Mimoza banna — Biue-npesuseHT 1 MiKHAPOJAHHM KOOPIHHATOP
Acouianii «Taste of Peace. Jerusalem», unen kiry0y med-kyxapiB Anbanii

Pecnybnixa Anbanin

13. HoBi crTanaapTd y BHBYEHHI MHCTeUTBa KYJiHapii,
BHUIIIYKHM Ta KOHAUTEPCbKUX BUPOOIB B I3paiai

Paesie Illeapuy — nupexrop xyminapuoro Llentpy Dan Gourmet College,
KWW BCTAHOBIIIOE HOBI CTAHJAPTH Y BUBUYEHHI MHCTEITBA KyJiHApii, BUITIYKU Ta
KOHIUTEpChbKUX BHUpoOIB B I3paimi. Kyminapuuii LleHTp @¢uarmMan HaykoBHX
IOCIIKEHD

Tenv-Asis, I3paine

14. Moae/iloBaHHSI KOHCTPYKTY Cy4acHOI npogeciiiHol esiTh
Pyoenxo Ceimnana Onexkcandpiena — xauu. Gijgoc. HayK, 3aciayKeHHU
MpaliBHUK HApOJHOI OCBITM YKpaiHW, CHELIATICT BHILOI KaTeropii, BUKJIagady-
Meroauct, Bukianad LIK typusmy ta coniaabHO-TyMaHITApHUX JUCHUTLIIH
Xaprxiscokuii mopaosenvHo-ekoHomiunuil konedc KHTEY

15. IlpodeciiiHi BUMOrd MNPOBITHMUX CBITOBUX KYJIHAPHHUX
KT

/Kenko Heeen bpemeu — Tlpesupent Acoriamii med-kyxapis
CepenszeMHOMOpPCHKUX KpaiH 1 €Bpomneiichkux perioHiB (SKMER)

Cnnim, Pecnyonika Xopsamis
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16. Poapb iHHOBauiiiHOi ocBiTM y dopmyBaHHi ejdiTHOI
0co0HuCTOCTI

Jcoporc Kocmuy — Tlouecumii IlpesuaeHT Ta 3aCHOBHUK Acoriarii
med-kyxapiB Cep6ii, Mixkunapoauuit cyaast WACS, uneHn Mi>KHapOJIHHUX acolliaiii
kymiHapiB  Himewuwmnu, Pocii, Kazaxcrany, Pecnyomiku A3zepbaiipxkan,
Cepen3zeMHOMOPCHKOTO periony (XopBaTis)

Cepois

17. TpancdopMmaniiiHi MpouecH y CTBOPEHHI HOBOI iICTOPUYHOI
NMOJIITHKH YKPAIHU B OCTAHHE AeCATHIITTS

Cemenenko Banepiit Ieanosuu — xaun. icr. Hayk, npoecop, npodecop
kadenpu  ykpaiHo3HaBcTBa  (pinmocodcrkoro  dakymprery XHY  imeni
B.H. Kapasina, cnemianict BHIIOi KaTteropii, BUKIaJady-MeToauct, Bukianay 1K
TypU3My Ta COIlaIbHO-TYMaHITApPHUX JUCIUTUIIH

Xapxkiscvkuii mopeogenvHo-exonomiunuu konedxe KHTEY

18. 3HavenHs mnpodeciiHUX CTAHAAPTIB Yy MiATOTOBUI
crneniajgicTiB BUCOKOI KBaJidikamii

Maoxy Ipyeep — npodecop IHAINCHEKOrO CilIbCHKOTOCIOAAPCHKOTO
HayKOBO-JIOCJIITHOTO 1HCTUTYTY, JOIEHT XKIHOYOro KoJsemxky Jseni Ilpi Pam

JleniiicbKOro yHIBEPCUTETY
Hbvio-/[eni, Inois

19. EJiToOpi€eHTOBaHWI CBITOIJAX OCOOMCTOCTi: CYTHICTb,
¢yHkuii, ocod1uBOCTI hopMmyBaHHH

Anin I'pysep — cymus WACS, IHIOIHCBKOTO CLIBCBKOTOCIIOAAPCHKOTO
HAyKOBO-JIOCIIHOTO IHCTUTYTY

Hbvio-/leni, In0is

20. MisxxHapoaHi KyJiHAPHI KOHKYPCH Ta 3MaraHHs sik ¢paxkropu
BHCOKOI IKOCTi MPodeciiiHol eJIiTH

Onena Yooany — Tencpanbhmii mupektop SA «Aeroport Gatering» Tta
[Ipesunent Acowmiamii Kyninapis «Keltepunr MongoBu», Cynjs 1 oprasHizaTop
MDKHApOJIHUX KYJIIHAPHUX KOHKYPCIB Ta 3MaraHb

Kuwunise, Monoosa

21. JIo nuTaHHsa moa0 nepe)opMaTyBaAHHSI OCHOBHUX OCBITHIX
NPUHUIMIIB NPo@eciiiHOl eJTiTH He3aJIeKHOI Y KpailH!
3onomyxina Onena OneKcanOpPiéHa — CUEUiaNiCT BUINOI KaTeropii,
3aBifyBad BUIIIJICHHS XapuyOBUX TEXHOJIOTIH Ta pecTOpaHHOTO Oi3HECY, BHKIaaad
[IK xap4oBHX TE€XHOJOT1H Ta TOTEILHO-PECTOPAHHOI CITPaBU
Xaprxiscokuii mop2osenvHo-ekoHomiunuil konedsc KHTEY
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22. Workforce diversity management strategies in the hotel
industry in Cyprus
Hanaiiomic Xaoixcucemy — mupodecop TOTEIBHOIO MEHEIKMEHTY 1
KyJiHapHOTo MHCTenTBa, ['omoBa kymiHapHoro iHcTuTyTy Kinpy, IlpesuaeHt
Cater-Plus International Consultants
Hikocisa, Kinp

23. TpeHuHT IK (popMa MiATOTOBKH OCBITAHCHLKOI mpodeciiinoi
eJliTu B YKpaiHi
I'yyan Temana I'pucopiena — xaun. nen. Hayk, JAOIEHT, JOIEHT KadeapH
CYCHIJIbHO-€KOHOMIUYHHUX JUCHUIUIIH 1 reorpadii, BIAMOBITAILHUNA CEKpeTap
NpUHUMalIbHOT KOMiCii
Xapkiscokuii HAYIOHANbHUL neoazociuHull VHIgepcumem IMeHI
I'.C. Crogopoou

24. TlinroroBka mpodeciiinoi egitTu B cdepi TOCTUHHOIO
CEKTOPY

Bykcan Byko Mimpoeuu — npesument Acomiamii 1red-kyxapis
Yopuoropii, Ynen Potapi kmyOy, aBTrop ocBiTHhOro mpoekty «Club Vuko
Mitrovic»

Monmeneepo, Yopnozopisn

25. bararoBeKTOpHiCTH Ta 30aJaHCOBAHICTL fIK (PaKTOPH
BHCOKOI IKOCTi IiATOTOBKU CYyYaCHOI PO(eciiiHol eJTiTH
Kpueoweecea Haoia Muxaiiniena — cneujanict BUINOI Kareropii,

BUKJIa/1a4y-METOJIUCT, BUKIIaaay LK eKoHOMIKY, ynpaBiIiHHS Ta aIMIHICTPYBaHHS
Xaprxiscokuii mop2osenvHo-ekoHomiunull konedxc KHTEY

26. Ilpodeciiina emita sik BaKJIMBa CKJaJ0Ba MiATOTOBKH
(paxiBUiB TYPUCTHYHOIO | TACTPOHOMIYHOIO Oi3HeCy

Ymapoe Axbap Xamoamoeuu — Tlpesument Acomiaimii Kyxapis
V36ekucrany, [loyecHuii uieH mikHapoaHoi opraxizaiii «Trade Leaders’Cluby,
yieH BcecBiTHhoi Acomiamii cminbHOT —med-kyxapisB (WACS), Bomomap
mixHapoaHoi Haropoau «Global Quality Management» 3a ocoOucTHii BHECOK B
PO3BUTOK TYPUCTUYHOTO, TACTPOHOMIYHOTO 1 TOCTUHHOTO CEKTOPiB

Tawkenm, Y30exucman

27. BUKOpHCTAaHHA CYYaCHHUX OCBITHIX TeXHOJIOTiH B OCBITI

Ykpainu

bonomosea Temsana MukonaiéHa — xaHia. €KOH. HayK, IOICHT,
CHEIATICT BMILOI KaTeropii, Bukiagad, roiosa LIK ekoHOMIikM, ynpaBiiHHS Ta
aJIMIHICTpYBaHHS

Xapxiscokuti mopeosenvho-ekoHomiunuil konedsc KHTEY
16
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28. Etanm po3BUTKY coumiajbHUX iHHOBamiii y cdepi
(popmyBaHHS OCBITAHCHKOI IPOdeciiiHol eJIiT B YKpaiHi
Heuenypenko Kpucmuna bopuciéna — xaun. TexH. HayK, CIEIaiCT
BUINOI KaTeropii, Bukiagad [[K xapuoBHUX TEXHOJIOTiM Ta roOTEIbHO-PECTOPAHHOI
CTIpaBH
Xaprxiscokuii mopzosenvHo-ekoHomiunuil konedc KHTEY

29. IlinroroBka mnpodeciiiHOi ediTH JJs1 MIKHAPOIHOIO
JAUI0BOI0 TYPU3MY

3zypcvka FOnia Bikmopiena — acnipant XapKiBCbKOTO HaI[iOHAILHOTO
ekoHOMiyHOTO YyHiBepcuteTy iMeHi Cemena Ky3Hers, 3acTymHUK AWpeKTOpa
JlerapTaMeHTy MI>KHApOJIHOT'O CITIBPOOITHHUIITBA
Xaprxiscvka micoka paoa

30. ®opmyBaHHsa npogeciiHOi eJiTM B CY4YaCHHX YMOBAaX
AUCTAHUINHOI OCBITH

Temana Ieawenko — cuenianicr |l kareropii, Bukiaagay [{K Typusmy Ta
COLIIaTbHO-TYMaHITapHUX JUCHIHUTUIIH

Xaprxiecokuii mopeosenvHo-ekoHomiunuil konedxe KHTEY

31. Po3BuUTOK KpeaTHBHMX 3/i0HocTeii 3100yBa4iB OCBiTH
KOJICIKY

Amoee Pamaszan — crynenr | xypey, BinaineHHs eKOHOMIKH Ta Oi3HECY
Xaprxiscokuti mopeosenvho-ekoHomiunuil konedsc KHTEY

CEKUII KOHPEPEHIIT

Cexuia 1. OcodamBocTi popmyBaHHs npo@eciiiHol eTiTH HOBOIL
reHepaiii B mepioja He3aJIeKHOCTI YKpPaiHU

T'onosyrwuuit — Topanix LII., cieuianicr | kateropii, rososa 1K Typusmy Ta
COLIIAJIbHO-TYMaHITApPHUX JAUCLMILIIH
Xapxiscokuii mop2osenbHo-ekoHomiunuil konedxc KHTEY

Cexkpemap — Ckinoep H.B., cueuianicr | xareropii, romosa IIK typusmy Ta
COIIAJIbHO-TYMaHITApHUX JTUCIHUILIIH
Xapkiscokuii mopeogenbHo-ekonomiunul koneoxc KHTEY
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Cexuia 2. Tlpogeciiina eJiTa sik coiajibHe AKepeJio Ta
reHepaTop HOBHUX iei

T'onosyrouuit — bocosaenencokuii O.B., xaHn. exoH. Hayk, [OIIEHT,

cnermiaimict Bumoi kareropii, Bukiagad I[[K exoHOMIKH,
aJIMiHICTPYBaHHS

Xaprxiscokuii mopeosenvho-ekoHomiunui konedxc KHTEY

yIpaBIiHHSA Ta

Cekpemap — Il'onosanoea O.M., cueuianict 1 kareropii, Bukiamau 1K
eKOHOMIKH, YIPaBIiHHS Ta aAMIHICTPYBaHHS

Xapxiscbkuil mop2oseibHo-ekoHomiunuil konedxic KHTEY

Cekuyia 3. 3apyOixkHUN 10CBiJ OCBITAHCHKOI MPOgeciiHol eIiTh

YKPAIHCBKOI'0 CYCIiJIbCTBA

T'onosyrwuuit — Knouxko B.M., xaun. ekoH. HayK, JOLEHT, CICHIATICT BUIIOT
kareropii, Bukiaaad [{IK ekoHOMiKH, yrIpaBiIiHHA Ta aAMiHICTpYBaHHS
Xaprxiscokuii mopzosenvHo-ekoHomiunul konedxe KHTEY

Cexkpemap — Koo3cea I.0., xauji. exoH. Hayk, CIEIIaNiCT BHIIOI KaTeropii,
Bukiaiay [{K ekoHOMikH, yripaBiIiHHS Ta aAMIHICTPYBaHHS
Xapxkiscokuii mopeogenvHo-exonomiunuu konedxc KHTEY

Cexuyia 4. MonepHizauiiiHuii noreHuiaja npodgeciiHoi eiTn
BHUILOI OCBITH Ta HOBI MOKJIMBOCTI I0T0 pe(popMyBaHHS Ta
NMO3ULIOHYBAHHA B YKpaiHi

T'onosyrwuuit — Pyoenko I B., xaun. ekoH. Hayk, JOIEHT, CIEI[aliCT BHIIOT
kareropii, Bukiaaad [{K exkoHoMiku, yripaBiiHHA Ta aaMiHICTpyBaHHS
Xapxiscokuii mopeogenvHo-exonomiunuu konedxc KHTEY

Cekpemap — Ilocmoavna H.QO., cueuianicr | kareropii, Bukmamau LK
€KOHOMIKH, YIIPABJIIHHS Ta aIMIHICTPyBaHHS

Xapkiscokuii mopeosenbHo-ekonomiunutl koneoxc KHTEY
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JIle3u donosioeil
YUACHUKLB KOHDepenuii

These reports
conference participants
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CEKUIA 1
Ocobausocmi gpopmyeanns npodeciiinoi eaimu
HO80i eenepauii 6 nepiod HezarexXnocmi YKpainu

AnHa PagueHKko, kano. mexH. HayK, 0oyeHm
Xaprxiscokuii OeporcasHuil yHigepcumem xap4y8anHs ma mopeieii
Taxip AmipacaanoB, 0-p ginocoghii, npoghecop,
3acnyacenuti npayisHuk Kyiemypu Azepbaiiosxcany, I 'onosa Acoyiayii
Kyninapis Azepbaiioscany, eenepanvhuii oupexmop Llenmpy
Hayionanvnoi Kyninapii Azepbaiioscamny
baxky, Pecnybnixa Azepoatiodncan
I'anuna /{roxapeBa, kano. mexu. Hayk, Ooyenm, cney. uwy. Kamee.

Xapxkiscokuii mopeogenvHo-exonomiunuu konedxc KHTEY

OCOBJIUBOCTI ®OPMYBAHHS NPO®ECIMHOI EJITH:
KOHKYPEHTOCIHPOMOXKHHUX ®AXIBIIB I'OTEJIBHO-
PECTOPAHHOI'O BI3BHECY

OcTaHHIMM pPOKaMH TOTEIHLHO-PECTOPAHHUM Oi13HEC PO3BUBABCA
JOCUTh IWHaMI4HO, asie nomupeHHs 3arpo3u COVID-19 y BcboMy cBiTI
3MIHUAJIO JISUTBHICTh YCIX CYO’€KTIB TrocrojaproBaHHs. B 3B’43ky 3
MaHJIEMI€I0 KOPOHABIPYCY 3aKpuiiacs OUIBIIICTD MIATPUEMCTB TOTEIBHO-
pEeCTOpaHHOI 1HAYCTpli. AJe miciasi 3aBEepIICHHA KapaHTUHY cdepa
TOCTUHHOCTI NOTpeOyBaTUME BIJHOBJIEHHS, 110 HEMOXJIUBO 0e€3
BUPIIIEHHS MpoOsieMH i1 KaapoBoro 3ade3nedyeHHs. Tomy MopoJiaHHS
npoOjJeM B PO3BUTKY TOTEIBHO-PECTOPaHHOI cdepu, B MEpiof
KapaHTUHHUX 3aXOJ(IB Ta B MICJIsI KApAHTUHHUN NEPi0Jl, € aKTyaIbHOIO 1
CBO€YACHO 3a7adcro. A BIOCKOHAJICHHS CYYaCHHX MiAXOJMIB Ta MOIIYK
HECTaHJIAPTHUX PIIIEHb B [bOMY BaXXJIMBOMY MUTAHHI Kpail HEOOX1THI.

VY cydacHil cuTyanli rio0aqbHUX 3MiH y CBITI Ta Y CYCHIJIBCTBI

HAWOUIBII 3HAYYIIUMHU € 3MIHM CaMOi OCOOHMCTOCTI  JIFOJIUHH.
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dopmyBaHHS TaKOi OCOOMCTOCTI € HAJAMETOI0 CHUCTEMH BHIIOI OCBITH,
10 OpIEHTYE 1i Ha BUXOBAHHA JIiJIEpa: TBOPUYOTO, JYXOBHO-MOPAIHHOTO
IpeCTaBHUKA CBITOBOI CIUJIBHOTU U TPOMaisTHUHA CBOET fepkaBu [1].

HasBHicTb TEBHMX pecypciB, TMOTEHIATiB, MOXIJIHUBOCTEH
pPO3IMIMPIOE  TIOJ€  JISIIBHOCTI  ocobmcTocTi. DaxiBellb TOTEIbHO-
pECTOpaHHOI CIpaBH cTaHe NPOQEeCiOHATIOM, SKIO III OCOOMCTICHA
AKICTh OyJie YMOBOIO TpodeciiiHOl AISITBHOCTI 1 TPYHTYBAaTUMETHCS Ha
KOMIIETEHIIll, CTyHiHb C(QOPMOBAHOCTI AKOi OyJe BU3HAYATHUCS
BIIIOBIIHICTIO BUMOTaM 3a (paxom, BUMOIraM poOOTOAaBIIIB 1 MalOyTHIM
npodeciiinum 3aBnanHsaMm [2]. IIpodecioHasamMy He MOXHa Ha3BaTH
¢axiBUiB, 1[I0 MalTh TUIKK NOPOPUIBHY  OCBITY, OCKUIbKH
npodecioHanisM  (GOpMY€EThCST Yy TMporect 3A1MCHEHHS TpodeciitHol
mismpHOCT1 [3]. Ha mHamry aymMKy, @€ CTOCYEThCS 1 HISIIBHOCTI
npodeciitHOl eTiTH, OCHOBHUMH 3aBJIaHHIMU SIKOI, € HE JIUIIE TPUHHITTS
pIILIEHb 1 BCTAHOBJICHHS MNpaBUJl (PYHKI[IOHYBaHHS Ta PO3BUTKY, a W
3a0e3neueHHs e(PeKTUBHOI peanizallli NPUUHATUX PIIIEHb.

['osioBHa yMOBa €(pEKTHBHOIO PO3BUTKY TOTEIbHO-PECTOPAHHOTO
013Hecy nosisirae 'y GopMyBaHHI MPoQeciiiHoi €TiTH, TOOTO HAasBHOCTI
BHCOKOKBaJ1(DIKOBAaHUX KOHKYPEHTOCIPOMOXKHHUX (PaxiBIliB, SKI 37aTHI
npuiiMaTd  €(EeKTUBHI  YIPABIIHCBKI  pIlIEHHs, 3a0e3Meuyroun
KOHKYPEHTOCIIPOMOXHICTh SIK OKpPEMHX MIANPUEMCTB, TaK 1 Traiysi
3arajiom.

Y 3B’sa3Ky 3 1IMM, TOTEJIbHO-pecTOpaHHa cdepa mnoTpedye
MIJITOTOBKM CaM€ TaKMX BHUCOKOKBaTi()IKOBaHUX KaJipiB. IliBUILICHHS
iXHbOI KOHKYPEHTOCIIPOMOXHOCTI CHPUSATHUME OUIBIIOMY 3aTy4€HHIO

CTyJICHTIB Ha HaBYaHHS, a BUKOPHUCTAHHS 1HHOBAIlIMHUX METOJIB B
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OCBITHIM JISUTBHOCTI HAAacTh 3MOTY IMMATOTYBaTH KBali(piKOBaHUX
CHeniaicTiB B chepi roCTUHHOCTI [4].

Kpim Toro, 3m00yBau OCBITH TIOBHHEH BOJIOJITH 3HAHHSIMH,
YMIHHSIMH 1 HaBUYKaMH, BIANOBIAHUMU CIenU@ii TOTeIbHOrO-
pectopanHoro 0i3uecy [3].

Oco0MBO aKTyaJbHOIO 11 Mpo0JeMa € JJis CTYACHTIB TOTeIbHO-
PECTOpPaHHOI CHpaBU, OCKIIBKH MIABHUINEHHS €()EKTUBHOCTI IISUTBHOCTI
NIJNPUEMCTBA 3HAYHOK MIPOK  3aJ€KUTh BIJ  PE3YJbTaTUBHOL
KOMaHJHOI  JISJIBHOCTI  MOpAl[iIBHUKIB Ta BpaxyBaHHS  1XHBOIO
JiepchbKoro noteHmiany [1].

[IpobmemMa CTBOPEHHS YMOB JJIS PO3BHUTKY JIJIEPCHKUX SKOCTEH 1
dbopMyBaHHS COILIATBHO AaKTUBHOI OCOOHMCTOCTI € IPEAMETOM HAyKOBHX
nochipkeHb. BoaHouac, 3Baxkaroud Ha CKJIagHy CYTHICTh TEMU
JiepcTBa 3arajoM 1 TEMHU PO3BUTKY JIAEPCHKHUX SIKOCTEH Y CyO’€KTIB
PI3HOTO BIKY Ta PI3HOTO HampsiMy HpogeciiiHOl MIATOTOBKUA 30KpeEMa,
HEJIOCTaTHHO BHBYEHA. TaKO0X 3aluIIaeThCcsl MpoodsemMa (popMyBaHHS
JTAEPChKUX SKOCTeM y MalOyTHIX (axiBIiB B Tally3l TOTEIbHO-
pecTopaHHOil 1HAYCTpil. BpaxoByroun HaJA3BUYAWHO BaXKJIMBE CYCIIbHE
3HAQYEHHS JIJIepCTBA 1 JIAEPIB, JOCHITHUKMA HaMararoThCs 3’ sICYyBaTH
CYTHICTh LIMX (PeHOMEHIB. BCTaHOBUTH, SIKI MPUYMHU, 3010HOCTI YU
HAaBUYKHA BH3HAYAIOTh HUISIX OCOOMCTOCTI JO BEPIIMH JIIJIEPCTBA, YUM
Jiepu pI3HATHCS MiX COO00, YU MOKHA HABUMUTHCS JijiepcTBa. Bigomo,
0 JIJEPCTBO BUHUKAE B PE3YyJIbTaTl €JHOCTI TPhOX UMHHUKIB:
OCOOMCTICHUX AKOCTEW JiJiepa, MPUPOJU TPYNH Ta Ii YIEHIB, a TaKOXK
nmpooOsieM, ski rpyna MoBuHHaA po3B’s3atd. llle Oiabln CyTTEBI 3MiHM

BIIOYBalOThCA y cepl JIOJCBKUX pecypciB  oprasizaiii, sKi
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NOTPEOYIOTh HOBUX MPHUHIIUIIB 1 METO/IIB YIPABIIHHSI HUMH, MOTHUBAIII1
1 CTUMYJIIOBaHHS, 3alpOBAKEHHA HOBUX AQJITOPUTMIB B3a€EMOJII MIX
JigepaMu Ta iXHIMH MMOCIII0BHUKaMU [5]. Bee me, 3yMOBIIIO€ 3pocTaHHs
poii ¥  BIANOBIZANBHOCTI  3aKiaaiB  OCBITU 3a  copMoOBaHi
KOMIIETEHTHOCTI ~ BUITYCKHMKA, HOPMATUBHHUI 3MICT  MiATOTOBKH
3100yBaviB OCBITH, CHOPMYJILOBAaHUHN Y TEPMIHAX PE3yJIbTaTIB HABUAHHS
[2].

TakuM 4YMHOM, HaBYAJIbHI 3aKJIaJIM Ta CHEIIATBHOCTI, SIK1 3MOXKYTh
3a0€3MeYNTH HE TUIBKK BUIY SKICTh MIATOTOBKH (DaxiBIIB TOTEIHHO-
peCcTOpaHHOi cmpaBd, aje 1 CTBOPSITh yMOBU [Js (popMyBaHHS
npodeciiHoi emTH 3 JIAEPCHKUMU OCOOUCTUMH SKOCTSIMHU, OYIyTh
KOPUCTYBaTUCS  BEJIMKUM  TIONUTOM  alITypI€HTIB,  CTYJCHTIB,
poootonasuiB. Tomy 110, camMe Taka OTpMMaHa OCBITa rapaHTyBaTHUME
MaiOyTHIM (axiBIsIM peali3allilo BJIACHUX 3A10HOCTEH, HAOYyTTs
Cy4YaCHUX 3HaHb, YMIHb 1 HaBUYOK, JIOCTOMHUI PIBEHb OILIATH IIpalli,
KOHKYPEHTOCIIPOMOXHICTh SIK (DaxiBILIB Ha PUHKY MOpalll TroTelbHe-

pecTopaHHOro Oi3HECY.
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®OPMYBAHHS YKPATHCBKOI OCBITHBOI EJIITH B HOBUX
EKOHOMIYHHNX YMOBAX

OcTaHHIM YacoM CHOCTEPIra€ThCAd TEHJEHIIISE 3POCTaHHS POl
IHTENIEKTyalbHOI Mpall B YKPalHCbKOMY CYCHIJIbCTBL. Y 3B’S3KY 3 UM
MOCWTIOETHCS HEOOX1IHICTh: MO-TIePIIE, B TOJ0JaHHI CYTIEPEUYHOCTI MK
noTpedaMu CyCHIIbCTBA B IHTEIEKTYyaIbHOMY KaIliTalll 1 MOKIIMBOCTSIMH
HOro CTBOPEHHSI Ta HAPOIICHHS; MO-IpPyre, B 30€PEkKEHHI CUIIbHUX
CTOPIH YKPAiHChKOI OCBITHBOI CUCTEMH, a caMe, SIK OJIHOTO 3 MPOBIAHUX
YUHHUKIB CYCHUIIBHOTO PO3BUTKY, & 3 THILIOT'O — 3pOOUTH CUCTEMY OCBITH
OLIBII THYYKOIO 1 aJalITOBAHOIO JI0 HOBUX YMOB rocrogaptoBaHHs. BoHa
MOKJIMKaHA BIJMOBIAATH MOTpebdaM Ta iHTepecaM OCOOMCTOCTI, 3aluTam
MIHJINBOT €EKOHOMIKH 1 PUHKY Mparli.

AJKe, TBOpUMM XapakTep Mpamll — OJWH 3 THUX BaXJIUBUX
KOMIIOHEHTIB, KW BHU3HA4Ya€ B IJIOMY YKPaiHCHKY 1HTEIITCHINIO 1 €
CUCTEMOYTBOPIOIOUUM (akTOpoM. [l HayKu 3HAYIMUM 3aJIUIIAETHCS
IHIUBIAyaIbHUNA CYO’€KT, PO3BUTOK SIKOTO, B KIHIIEBOMY paxyHKY,
BU3HAYa€ OCOOJMBOCTI HAIIOHAIBHOI KyJIbTypu. A MHOro TBOpYa
JSJIBHICTh CIPSIMOBaHAa Ha CTBOPEHHSI HOBOTO, 1 JO TOTO K I[IHHOTO,

MPOAYKTY HAYKH.
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PazoM 3 TUM B IiHHICHUX OpIEHTAISAX, BJIACTHUBUX ITOKOJIHHIO
CydYaCHMX YKpalHCBKHUX BYEHHUX, SBHO IPOCTEKYETHCS MPIOPUTET
€KOHOMIYHOTO HaJl KYJIbTYpPHHM, IHTEJICKTYaJlbHOTO HaJ TBOPYUM,
nparMaTu3My Haja ifeamizMoM. J[BoicTicTe mpodeciitHol i corianbHOI
1ICHTUYHOCTI YKpaiHCHKMX BUYEHMX, HAYKOBOI IHTEITEHIll] MOJISITae B
TOMY, IO TOEIHYIOTHCS HECYMICHI Ha MEPUIMH MOTJSJ, aje peajbHO
ICHYIOUY1 pedi: BUCOKI 17eanu 1 IUHI3M, O€3KOPUCIUBICTD 1 KaI10HICTB,
npodecioHani3M, HAyKoBa CyMJIIHHICTD 1 TIHOB1 ITPaKTHKHU.

CbOrojiHI CHOCTEPIraeThCsl 3HMKEHHSI MOTHUBALIl JI0 T€HEPYBAHHS
HOBOIO 3HAHHA. JSIKIIO paHille TEXHIYHI HOBOBBEJEHHS  HE
CTUMYJIFOBAJIM MIHOM JOCTIJHUIIBKOTO AYXY, TO B JJAHHWI Yac CUTYyaIlis
Ma€ HEraTUBHY TEHAECHIIIIO pO3BUTKY. [I0KOIIHHS, K€ BUPOCIO B HOBIU
TEXHOTCHHIM peajbHOCTI, 3acBOLNI0 MMEBHI (OpMHU IM3HAHHSA dYepes
OTpUMaHy iH(opMaIliio 1 HE Ma€ HAaBHYOK KPUTHYHOI'O aHali3y, CTaHE
CIIO’KMBAYEM 3HaHb, a HE 1X F€HEpaTopoM. Y CBOIO YEPTry, 1€ Bele A0
301IHEHHA MOro 1HaUBIAyanbHOCTI. Hapoctanus oOcsAriB iH(opmarrii ta
3HaHb CTABUTH JIIOAUHY B JIBOICTE€ CTAHOBHIIE. 3 OJHOIO OOKY, ITOTPIOHE
MOCTIMHE OHOBJIEHHSI 3HaHb, NPU 1bOMY, OJHOYACHO 3HUKYEThCA
BHYTPIIIHS MOTUBAIIA JI0 iX TECHEPYBAHHS M OCBOEHHS.

IBUAKICTE PO3BUTKY TEXHOTE€HHOI PEATbHOCTI MPU3BOIATH 0
TOro, IO 3HAHHS, YMIHHA 1 HABUYKH, aKTyajbHI ChOTOJIHI, CTalOTh
HEJIOCTaTHIMU 3aBTpa. [IOCUITIOEThCA MapaJOKC 3HUKEHHS IIHHOCTI
KOHKPETHOT'O 3HAHHS B CHJTy MOro MBUIKOTO cTapiHHs. JItoauHa, nepii
3a Bce, (paxiBellb B 001aCTI TEXHIKH 1 TEXHOJIOTI, MOTPAIUISIE B CUTYAII1IO
HEOOXI1JIHOCTI TOCTIHHOI akTyali3aimii CBOiX 3HaHb. PaHime i OyJo

JOCUTh OTpUMAaTH OJHY OCBITY, 1 II€ TapaHTyBajlo CTaOlJIbHICTb,
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MpaleBIallITyBaHHS Ta MOJIOXKEHHS B CYCHIJIBCTBI, TO CHOTOJHI I[HOTO
HemocTaTHhO.  IIpodecis 1oB’si3aHAa 3 TOCTIHHMM — OHOBJICHHSM,
aKTyalli3ali€l0 HasBHUX Y JIIOJWHHM 3HaHb. TaKUM YHHOM, JIFOJICHKHIA
KamiTaa MOXXHa BU3HAYUTH 1 SK 3MICTOBHE HAIIOBHEHHS HAKOTHYCHBb
JTIONWHU. AJle CHUTYyallis CTapiHHSA 3HAHHS BHMAara€ BiJ JIIOAWHU HE
TUTBKHA BOJIOJIHHS TEXHOJOTISIMH, ajie, TIEepIl 3a BCE, MOTHBAIIIEIO O
CaMOOCBITH, POOOTH B PEKMMI CaMOCTIMHOIO TOIIYKY 1 F€HEepyBaHHS
HEOOX1THUX 3HAHb.

Bucoki TeMnu OHOBJICHHS 3HaHb caMi IO CO01 3HUKYIOTh MILHICTh
imeHTH(IKAIIHHOT CaMOCBIAOMOCTI B CHJIy IIBHJIKO 3MIHIOBaHHUX
COLIAJIbHUX YMOB JKUTTSA. Y JaHUW dYac HaWOUIbII 3HAYYIIOIO
npoOJeMOI0  BUCTYNa€  HEOOXIAHICT,  (POpMyBaHHS  MEXaHI3MIB
caMOBHW3HA4YeHHs (DaxiBIlg, 3JaTHOTO OcCBoroBaTh 1HHOBari. Ili
BJIACTUBOCTI BHM3HAYalOThCS HE TIIBKKM JOCTYIIHICTIO 3HaHb W
1H(opMaIlli, CKUIbKH 3MICTOM KyJbTYpH, OCMHCJIEHHSIM IE€PETBOPEHb
CBO€1 JISUTBHOCTI. 3A1MCHEHHS 11€] METU B Cy4YaCHUX yMOBAaX CKJIaAHUU
MPOIEC, OCKUIBKM MPArHeHHs 10 1HHOBAIIMHOTO PO3BUTKY CYCILIbCTBA
HAIlITOBXYETHCSI HAa CEPHO3HI TPYJHOIIl, IMOB’si3aHI 3 €KOHOMIYHOIO 1
COI[IaJIbHOKO HECTaOLIbHICTIO B KpaiHi. [lamiHHs i1HTEepecy mo mpar,
ColllaJibHA araTis, BIAYY)KEHHS JIIOJWHU BIJ TOJITUYHOI CHUCTEMHU,
CIIOTBOPEHA MPABOCBIIOMICTh, JIEMOpaJli3allisi YaCTUHU HACEJICHHS I1I€
HE 3KUTI.

Tomy, OCHOBHUM 3aBJaHHSIM BHINOi IIKOJH CHOTOJHI €
dhopMyBaHHS HOBOiI OCBITHBOI €JIITH, sIKa HE TIJIbKHU 3JIJaTHA PO3POOJIATH 1
BUKOPUCTOBYBaTH METOAM W 3aco0M Tpall B TEBHUX OO0JACTSIX

JUSTBHOCTI, aje /0 TOTO * BMI€ 3aCTOCOBYBaTH OTpPHMMAaHI 3HAHHS B

26



®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

HOBUX YMOBaX KOHKYPEHTHOI PHHKOBOI €KOHOMikH. TyT HE0OXimTHO
3YMMHUTHUCS Ha BU3HAYEHHI CaMOI0 TMOHATTS «OCBITHS emitay. EmiTy
MOXXHa YSIBUTU SIK TPYIy JIIOJIEH, 10 3aiiMa€e B CyCHIIbCTBI MO3MIIT 1
nocajy KOMaHJAHOTO Ta CTPATETIYHOIO 3HAYEHHS 1 sIKa CYTTEBO BIUIMBAE
Ha TPOILIEC MPUUHATTS KUTTEBO BAXKIUBUX ISl CYCHUIBCTBA PIIICHb.
Bu3HaunTH €KOHOMIUHY €NITy Bakue, a Ha il PO3BUTOK 3HAYHUN BILINB
MaloTh BEJWKI MaciiTabu TIHHOBOI €KOHOMIKH. J[0 HayKOBO-OCBITHBOI
€IiTH, SK MpPaBWIO, BIIHOCATH AaKaJAEMIKIB, YJICHIB-KOPECIOHJCHTIB
HAH VYkpainu ta pekTopiB By3iB.

IloHATTS «OCBITHA €JiTa», HAa HAII IIOTJISAJ, BUMAarac O1JIbIII
JIeTaIbHOTO po3riisiay. OCBITHS e€JiTa — e, HePII 3a BCE, IHTEIITCHITIS —
BHCOKOMpOdeCiiiHl BUKIaAa4l BHINOI IITKOJIW, SKI POOJSATh 3HAYHUM
BIUIMB Ha OCBITHIM MOpolec 1 3aiiMalTh B OCBITHBOMY CEPEIOBHILII
MPOBIJIHI MO3UIIII.

CyuacHa HayKa NOJUISIE €TITY Ha TPU TPYIIN:

1. Ilomitnyna enmitTa — L€ TEepHl 3a BCe, MpaBiisiya e€jiTa B
CYyCHIJIBCTBl 1 Ta YaCTHMHA OMO3ULIMHOTO MPOIIAPKY, sIKa Tpei’ sIBIISIE
npeTeH3li Ha BiaagH1 PyHKII1

2. bizHec-eniTa — 1€ eniTa, s’Ika Ma€ €KOHOMIYHY BIay, 3MyILIyeE
IO/ JIATH B IEBHOMY HamNpsIMKy, HE BJIAIOYUCh 1O BIAKPUTOTO
BUKOPHUCTAHHS MOJITUYHOTO PECYpPCy

3. InTenekTyanbHa eliTa — 1€ eJiTa, ika Ma€ BlIaJly HaJl yMaMHu.

Sx mpaBWIO, IHTENEKTyallbHY €Ty NOAUISIIOTh HAa HAYKOBY 1
KyJbTYpHY. MU NPOMOHYEMO BUAUIMTH TAKOXK 1 OCBITHIO €TIITY.

3aKOHU KOHKYPEHIIII BUMaraloTh BUCOKOI aJIalTUBHOCT1 OCBITHBOI

eJIITH JO BUMOT PUHKY 1 O€3MEepEepBHOIO BJOCKOHAJICHHS JIIOJAUHU B YCiX
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chepax misTBHOCTI. BapTo mMAKpecauTH, IO TPyJdO0Ba IOBEIIHKA
BHUKJaJada OUIBIIO  MIPOIO, HDK TIOBEAIHKA JIIOJeH  1HIINX
CHEIIaTbHOCTEN, 3aJICKUTh BiJI aKTyalIbHUX MOTPEO, i SIKUX HOCUTH
cuTyariinuii xapakrep. lle He 103BoJisie BUSBUTH OJUH 3 HaMKpaliux
Croco01B MOTHBAIIIi TPYAOBOI MOBEAIHKH.

binem  Toro, 3MiHM B MOTHBaIlldHIA cdepl BHUKIAIAYIB
BiIOYBalOThCS B OCHOBHOMY Mijl BIUIMBOM 30BHINIHIX (DaKTOpiB, IIO
3ajie)KaTh BIJ CKJIaAHOI BHPOOHWYOI CHUTyallll B BYy3l, B OCBITHIX
3aKJajax  pailoHy, MiCTa, pErioHy, COLIAIbHO-MOJITUYHOI  Ta
€KOHOMIYHO1 CUTYalllil B KpaiHi.

Posrnsimatoun cucTteMy IIHHOCTEHM OCBITHBOI €JITH, Ba)XJIMBO
BII3HAYNTH, 1110 JIJIs OLIBIIOCTI BUKIaAadiB, IHTEPEC JO POOOTH € OTHUM
3 HAaWBAXKJIMBIIIKMX B 3arajbHIii cUCTeMI LIIHHOCTEH. BapTo po3ymitu, 1110
OCBITHA €JiTa, 1€ BUCOKOMpOQeciiHI BHUKIAAAIbKI KaapH, morpeda B
SAKUX CbOTOJIHI TOCTPO BIIUYBAETHCS Y BUIIIM MIKOJI, IO 0arato B 4oMy
MOB’A3aHO 3 3arOCTPEHHSIM JeMorpadiyHol cuTyalli OCTaHHIX pOKiB. I
K HACIIJIOK — BIATIK OCBITSHCBHKOI €JIITH 3 BUILOI IIKOJH. AJie HECTaua
BHCOKOKBaII(DIKOBAaHMX BUKJIQJAlbKUX KaApiB HE 3BOAUTHCS TIIBKHU JI0
nemorpadiuHoi cutyanii. Jlana npobiema Mae OUTbII TIMOOKE KOPIHHS 1
MOB’A3aHa 3 PI3KUM CKOPOYEHHSM TMpOTAroM ocTaHHix 20 pokiB
NPUIJIMBY MOJIOAl O BHINMX 3aKJajiB OCBITH, IO, B CBOI Hepry,
MOB’A3aHO 3 HU3BKMM PIBHEM OIUIATH BUKJIAJAIbKOI Ipall. 3BUYAITHO,
HE CJIiJ OI[IHIOBaTH MPUBAOJIUBICTh aKaJEMIYHOI Kap €pu B CYYaCHHUX
€KOHOMIYHUX YMOBax JIMIIE HAa OCHOBI PO3TIISiAYy 0a30BOTr0 KOHTPAKTY,
3aIPONIOHOBAHOTO BY30M, TOOTO Y BIJIpUBI BIJl MOXKJIMBOCTEH, SIK1 MOXKHA

OTPUMATH Ha PUHKY KOMEPLIMHUX HiApOOITKIB. Y 3B’A3KY 3 UUM, 0arato
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BUKJIAJIa4yiB PO3TJISAIal0Th BUCHOBOK 0A30BOTO KOHTPAKTY SIK HEOOX1THY
YMOBY JJIs TOCTYMY 10 O1JIbIII BUCOKOOTIaYyBaHOI pOOOTH — CBOT'O POIY
miaTa 3a BX1Jl Ha pUHOK KOMEPIIHHUX MOCIYT.

Cepen Omar HeMmaTepiaIbHOTO XapakKTepy MOXHA Ha3BaTU
CTaOlIbHY  3alHATICTh, THYYKMA poOoumii rpadik, coliagbHe
CTpaxyBaHHS, MOJIMBOCTI 3aKOPJAOHHHMX CTa)XyBaHb, JOCTYI 1O
iH(dopMmaliifHuX 0a3, 10 ToBapucTBa nNpodeciiHux Kojer i T.4. Y KiHII
90-x pp. HEBHUCOKHH piBeHb 0a30BOi OIUIATH BHUKJIAAA4iB JIHCHO
KOMIICHCYBAaBCS MOJXJIMBOCTSIMH KOMEPIIIHHUX TIOCIAYr Ta 1HIIMMHU
HemarepiaaibHuMu  Onaramu. Cepho3Huidl  yaap 1o  a00poOyTy
BHUKJIAJayiB 3aBAana kpusa 1998 p, 3HEIIHEHHS TpoIIel MPU3BEIO 10
pI3KOTO  3HWKEHHA pIBHA 0a30BOi  OMJaTH  BHKJIajada, IO
CynpoBOJIKyBajgocs Jo Toro > 3HadHuM (Ha 30-50%), xoua 1
HETPUBAIUM, 3HUKEHHIM JOJIAPOBUX CTABOK KOMEPIIMHKUX MiAPOOITKIB.

3po3yMisio, KprU3a TOPKHYJIACS HE TUIBKH 3aKJIaJiB BUIIOT OCBITH, a
M 1HIIUX CEKTOPIB €KOHOMIKH, SIKI CYTTE€BO HIBHJIIE HIXK BHIIA IIKOJIA
(uepe3 1-2 poku) 3yMiNM BiTHOBUTH KOJIMIIHIA PIBEHB OIUIATH Mpalli, B
Tol yac sk B BH3 uei mponec po3TsarnyBest Ha 6arato pokiB. Came B
el mnepioj 3aroCTpUiIuCA KaJpoBi NpoOJieMH BHIIIB, IMOB’S3aHl 3
rOCTPOI0 TMOTPeOOI0 y BHUCOKOMPOPECIMHUX KaApaX — OCBITHBOIO
emitoro. Kepiuuku BH3, sk 1 panimie, BBakaau, 110 NPUBAOJIMBICTh
KOMEpPIINHUX MiApOo0ITKIB, @ TAKOXK 1HII HEMaTepiallbH1 BUTOJIA, 3aTHI
KOMIIEHCYBATH Oy/1b-5IK1 OTIPIIIEHHS MapaMeTpiB 0a30BOr0 KOHTPAKTY.

IIporiec BiATOKY BHCOKOKBaTi()IKOBAaHUX BHKJIAJadiB JIOBIMH yac
3HaXOJIUBCA B TMpHUXOBaHIA (GopMi 1 HE HOCUB JIABUHOIOJIOHOTO

xapakrepy. OmHak SAKICHHH CKJIag AK HOBUX, TaK 1 paHIIIEe HAWHITHUX
2
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BUKJIAJa4yiB, CTaB CTPIMKO 3HIKYBATHCS. 3pocia HEOJHOPIAHICTH
BHUKJIAJAIIBKOTO KOPITYCy, 301IbIIMJIACS YacTKa BHUKIAJa4iB TOTOBHX
IpaIfoBaTH 3 HU3bKOIO 3apO0ITHOIO IJIATOIO.

Hesipna opienramiss kepiBuukiB BH3 came Ha 1o rpymy
BHUKJIJa4iB 1 IIPHBEIa, B OCTATOYHOMY IIJICYMKY, 10 MaCOBOTO BIJITOKY
OCBITHBOI €JIITH 1 10 3HUKEHHS CEPEIHbOTO IOTCHI[IHHOTO0» SKICHOTO
BUKJIaJIaHHSI. Y  CBOKW  4epry, BTpara  KPUTHUYHOI  MacH
BUCOKOKBaJI(PIKOBAaHMX BHKJIAJaviB 3aJla€ TOH, MOTIPIIMIA PEe3yabTaTh
po0OTH BUKJIAJauIB, AK1 3auuimuiancs. [lle ogHuM HacaiIKOM BIATOKY
BUCOKOKBaJII(DIKOBAHMX BHUKJIAJAYiB CTAJIO YCKIATHEHHS MPOLEIypH
30BHIIIHHOTO OI[IHIOBAHHS SIKOCT1 BUKJIaJIaHHS Ta 1HIIUX CYITYTHIX BUIB
misibHOCTI. Ile moB’s3aHO 3 TUM, MmO BHII Oyilo 1030aBICHO
BHUKJIaJIaviB, 3IaTHUX BUCTYNATH B SKOCTI €KCIEPTIB, a y BHUKJIaJaylB
3QJITMIIKIIOCS YCBIJIOMJIEHHS TOTO, III0 CaM1 BOHU 3HA4YHO 3HU3HWJIN PIBEHb
BJIACHUX 3ycwWib. Lle 3poOmiio ix 01kl MOOJAKIMBUMH JO MOMUIOK 1
HEIOPOOOK KoJieT. Y CBOK 4epry, KEpiBHUK HEMAal4Yud B CBOEMY
PO3MOPS/KEHHI  JIOCTaTHhOI ~ KUJIBKOCTI  BUCOKOKBaJ1(PIKOBAHUX
BUKJIaJIa4viB, K SIKOICh 0a3M JJIA MOPIBHSIHHS, CTUKAETHCS 3 MPOOJIEMOIO
OIL[IHKY PiBHS pOOOTH BUKJIA/1auiB, SIK1 3JIMIITUIUC.

VY CBIIOMIIEHHS KEPIBHUKAMU BCIX MEpPEpaxoBaHUX BHUILE (PAKTOPIB
MIPU3BEJIO JI0 JACSKOI0 IMiABUINCHHS PiBHS OIUIATH BHUKJIaJadiB BY3IB 1 SIK
HACIIJIOK I[bOT0, 3pOcia MpuBabIMBICTh TaTHOI podoTn Yy BH3. Barato
BUCOKOMpPO(ECIiiHUX  BUKJIAJayiB, OpPIEHTOBAHI HAa  OTPUMAaHHS
MaKCUMaJIbHUX JIOXOJIB Ha HHUBI BTOPUHHOI 3aMHSITOCTI, 3MICTHIIH

aKI[EHTH Ha KOPUCTh 0a30BOI'0 KOHTPAKTY.
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VY uimomy, Ha CydyacHOMY e€Taii, B HayKOBOMY CITIBTOBapHUCTBI,
B1/I0yBa€ThCS IHTEHCUBHE PO3IIapYBaHHs, 110 OXOILIIOE PIBEHB T0OXO/IIB,
CrocoOu 1 pe3yibTaTH afanTallii 10 BITYU3HSHOTO BapiaHTy PUHKOBOI
C€KOHOMIKH, TICUXOJIOTIYHUM CTaH, 1I€HWHO-TIOIITUYHI Opi€HTAITIT 1 T.1.

Bapto migkpecnuTu, 1Mo cCydacHi MpoOJeMH BITYM3HSHOI BHIIOi
IIKOJIM 332 CBOEK CYTTIO HE € SAKUMUCH YHIKaJIbHUMHU HalllOHAJIbHUMU
npoOreMamu. BOHM TOBHHHI pO3MISAATUCS B 3araJibHOCBITOBOMY
KOHTEKCTI TpaHC(pOpMYBaHHS 1HCTUTYIIIMHUX OCHOB OCBITM B yMOBax
1H(pOpMaIIIMHOTO CYCHiIBCTBA Ta TIoOami3arii MOJITUKH 1 €KOHOMIKH.
ﬁMOBipHo, B yMOBaX, IO CKJIAJIHCS, TMOAIOHI YW IHIINI TPaEKTOPIii
KUTTEAISIIBHOCTI — €IMHO MOKJIMBHH CIOCIO BYDKHMBAHHS, SK CaMHX
MPEJCTAaBHUKIB OCBITSHCBHKOI €IIITH, TaK 1 CamMOi HayKH il OCBITH B

LLJIOMY.

Huxonaii Llypkau, kano. mexu. nayk, ooyenm, cney. 8vicui. Kamee.
Xapvkrosckuti mopeogo-sxonomuueckuii koanedic KHTIY
H3Tok Jlerar, [louemnuiii unen WACS, cyovss WACS - yposens A,
unen Komumema no kynomypromy nacieouro, Illouemusiii y0vsi Me#COYHAPOOHbBLX
KYAIUHAPHBIX copesHoganuti. OOUH U3 camblX U36eCMHBIX 8 MUPE CIOBEHCKUX
9KCNEepmos 6 chepe 20CmenpuuMcmad
Crnosenus
Onan Canyana, [pezudenm Accoyuayuu wegh-noéapos Henuuaza

(YEPAD). Opeanuzamop mHo2ux KOHKYpPCO8 U ¢hecmuganeii Ha meppumopuu
Pecnyonuxu Typyus u nepsoco 6 Ykpaune Kynunaprnozo ¢oecmugans
«Ommomanckas KyxXHs»

bony, Pecnybnuxa Typyus

COBPEMEHHBIE ITPOBJIEMbI ®OPMUPOBAHUS
IMPOP®PECCHUOHAJIBHOM DJINTHI
BricokokauecTBeHHOE 00pa30BaHUE — BBICOKHM CKBO3HOM YPOBEHB

06p330BaHHH OT ICPpBOI0 KJIACCa OO0 IIOJYUYCHHA HOUILIOMA BbICHICTO
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ydeHoro 3aBeneHus. Ilpm mpobenax B OJHOM  3BEHE  OTOM
«o0pa3oBaTeIbHOM IIETIOYKW» HAJESIThCS Ha BBICOKHMH KOHEYHBIN
pe3yIbTaT HE MPUXOIUTCHL.

BrinyckHUK cpeHed HIKOJIbl 3a4acTylo HalleldeH Ha Oojee wiH
MEHEE YCICIIHOE BBINOJIHEHUE 3aJaHUKA HE3aBUCHMOI'O BHEIIHETO
TECTUPOBAHUA, NPUYEM B BHUAE TECTOB. IJTO 3HAYUT, YTO OH
COCPEIOTOYEH Ha W3Y4YCHUU JBYX, TpeX MpeAMETOB B yuiepo
OCTaJIbHbIM, KOTODBIE TAaKXKE SBISIOTCA NPOTPAMMHBIMA B CPEIHEM
oOpaszoBanuu. TakoW MOAXOJ CyKaeT KPYrozop ydamierocsi, TOpMO3UT
pa3BUTHE  HHTEIJICKTYaJbHBIX  CIHOCOOHOCTEH U JIOTHYECKOTO
MBILIJICHUS, aJICKBATHOIO BOCIPUATHS OKPYXKAKOMIEH TEXHOTEHHOW H
COLIMAIBHOM Cpenbl. A camoe TJIaBHOE, CHOCOOHOCTH K TOJTHOILICHHOMY
TpyAy, HAUEIECHHOrO, MPEXKJE BCEro, Ha BBIMOJIHEHUE OOS3aTENbHBIX
3a/1a4 («TO, 4TO JOJHKEH»), @ HE HA TO, UYTO HPABUTCA WIIH TO, YTO JIETYE.

Ho mnpobGnembl 00pa3oBaHUs HAYMHAIOTCA C «IIEPBOrO 3BEHA» -
MEPBOTro KJacca, KOTOPhIM, B CBOIO OYEPE/ib, MPEAUIECTBYIOT TPOOIIEMBI
MOJTHOLIEHHOT'O PAa3BUTHS IETEU JOMIKOJIBHOIO BO3pacTa. ITO, KOHEUHO,
oTHeNIbHas OOJbIIas U BayKHAsl TEMA, HO YIIOMSIHYTh O HEeWl Hy»kHO. Benp,
KaK ¥ Jr000H JIpyroit aom, «Jlom 3HaHUID» HauMHAETCsS ¢ (PyHIaMEHTA.
31€ch MOXXHO BCIIOMHUTH YTBEpPKJICHUE 3HAMEHUTOro (uiocoda u
npaButesiss Mapka ABpenus, KOTOPOE B CBOE BpPEMs IOJXBATHII
n3BecTHbIA Ko3pMa [IpyTKOB, «3pH B KOPEHBY.

CoBpeMEHHBIE POJUTENN CTPEMSTCS C MAJIOJETCTBA «HAKAYaTh)
peOeHKa BCEBO3MOXKHBIMHU 3HAHUSMHU B PA3JIMUHBIX CTYJUSIX, IIKOJaX,
KpyXKax © T. J. PeOeHOK mpeBpamaercss B HWHCTPYMEHT s

COPEBHOBAHUS MEXIY POJUTEIAMHU («MOW 3HAET JIYYIlIe», «MOUW 3HAET
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Ooonpmie» # T.0.). OTa «MOJa», BAOOABOK, CHJIBHO TIOJOTPEBACTCS
PA3MYHBIMH  KOMMEPUYECKHMH CTPYKTYpamH, IS KOTOPBIX, Kak
W3BECTHO, TJIABHAS IIEJIb — MAaKCUMaJIbHAs MPUOBLTH TP MUHUMATbHBIX
3arparax. B pe3ynprare peOCHOK MNPUXOAUT B MEPBBIM Kiacc
00111e00pa30BaTEILHON IIKOJIBI YK€ «IIPECHIIICHBIM» Pa3TUYHBIMU
3HaHUAMHU. EMy yke He HMHTEpPEeCcHO, 3TO YK€ HE HOBOE, 3TO YKe
ouepenHas «o0y3a». OIWH CUMTAET, YTO OH «BCE 3HACT» U YUUTHCS HE
HY)KHO, APYTOH, MCXOIS W3 MIPEABIAYIIECrO ONbITa, BBIOMPAET - «ITO
HpPaBHUTCS, 3TO HE HPABHUTCSA», TPETHH, BHUAA, YTO 3HACT MCHBIIEC
«KOMILIEKCYeT» H 3aMblkaeTcs B cebOe. Crojga emie HaKJIaJIbIBacTCs
COITMaJbHOC HEPAaBEHCTBO M HETAaTUBHOE BO3JCHCTBHEC Pa3THMIHBIX
WHTEpPHET-TUIaTdOPM, B pe3ysIbTaTe Hall «(PyHIaAMEHT» JaeT TPEIIUHBI.

[TosTomy HYXHa PO TyMaHHas " OCHOBaTeJIbHAs
rocyJapcTBEHHas oOpa3oBaTellbHAas MporpamMma, KoOTopas JIOJDKHA
HAYMHATBCSA C JIETCKUX CaJIOB, KOTOPBIC MOCIICIHEE BpEeMS YK€ UYTh JIH
HE TOAMCHSIOT HAYAJIBHYIO IMKOJIYy. A B JETCKOM camy, IO MOEMY
yOCKICHUIO, IETH JOJHKHBI UTPATh U Pa3BUBATHCA (DH3UUECCKU U B MEPY
MPUBBIKATH K )KU3HU B COIIMYME.

JlnajmekTuka 4eJI0BEUYEeCKOT0 Pa3BUTHS TaKOBAa, YTO B JCTCTBE MBI
BCE XOTHM B3pociieThb. «Iloxo 3a 3HAaHUSAMU» B MEPBBIN KJIacC JTOJDKCH
OBITh TIEPEIIOMHBIM HadYalbHBIM JTallOM «B3pocieHus». K sTomy
MOMEHTY y peOeHKa Jo/hKHA OBITh BOCIIHTAHA Kaxkaa 3HaHmil. OH yke
TOJDKEH «HATyJSIThCS», «HAUTPAThCA», OKPEMHYTh YMCTBEHHO W
dbm3nyecku. Kak mokaspIBaeT OIBIT MOCICIHUX JIET, KeJIaTeIbHO HayaTh
oOydeHHe B IIIKOJE C CEMM JIET, KaK 3TO OBLJIO B COBETCKOH IIIKOJIE,

KOTOpasi JaBaja Jjydinee B Mmupe oOpazoBanue. K stomy Bo3pacTy
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peOeHOK TOoTOB K 00ydeHHIo (u3HOoJoTHYecKu. PeOeHky HeoO0Xoammo
BOCIIPUHUMATh TOXOJI B IIKOJAY KaK TOPKECTBEHHBII MOMEHT
npeBpalieHus pedeHKa B MKOJIbHUKA. Bee arpuOyThl: mikoibHas ¢hopma,
noptdenb, TETpaad W YYEOHHKH JOJDKHBI O3HAMEHOBATh HOBBIM
KaueCTBEHHBIN 3Tam XKu3HU. TOJBKO B 3TOM ciiyyae 3TO OyJeT HOBas
MHTEPECHAS KU3Hb, O KOTOPOU MeuTaemb. M To, 4To mKkoyia HaunHaer
TUCHUILTMHUPOBATh peOCHKA K 00s3aTeIbHOMY TPYAY JUISl JOCTHXKCHUS
HauWBBICIIUX PpE3YJbTATOB, YyXK€ HE OyJeT BOCIPUHUMATHCA Kak
ouepeIHOEe HACUIIUE, a KaK OCO3HaHHAs HEOOXOIMMOCTb.

B npotuBHOM cityuae, Korjga peOCHOK MPUXOIUT B TIEPBBIN Kilacce
nocjie psAna oOpa3oBaTENbHBIX MPOrpamMM, MJIE HEro 3TO YXKE HE
TOP>KECTBEHHBIN «MEPEJIOMHBII» MOMEHT. OH YK€ CUMTAaeT, YTO OH
B3POCIIbIN, «BCE 3HAECT» U «Bce ymeeT». K 3ToMy MOMEHTY OH NpPHBBIK
u3ydathb M JIeflaThb TO, YTO HPABUTCA, a BElIb IIKOJA MPEANOJiaraet
U3YUYCHHUE U 00sI3aTENIbHBIX MPEIMETOB. BOT TyT U MOSBISIOTCS NIEPBbHIC
«MpoOeNbI», KOTOPbIE MOTOM HAKAIUIMBAKOTCA KaK CHEXHbIA KoMm. 1 B
pe3yJibTaTe Ha BBIXOJAE MbI TOTOBUMCS TOJIBKO K CJadye€ TEeCTOB
HE3aBHCUMOTI'0 OLICHUBAHUAL.

Takum o00Opa3oMm, ¢ TMEpBBIX JHEW OOy4YEeHHS B IIKOJIE W
HAYMHAIOTCS TIEpBbIE MPOOJEeMbl (POPMUPOBaHUS MPO(ECCUOHATBHOU
AJIUTHI U B YKpauHe, U B JII000H IpyTroi cTpaHe.

Ho, mnoBTOptoch, 4YTOOBI KOMIUIEKCHO pellaTh Mpo0iaeMy
BBICOKOKQUYE€CTBEHHOT0 OOpa30BaHMs, a 3HAYUT U TOJIYYECHHUS B
pe3yJibTaTe BBICOKONPO(PECCHOHANBHBIX CIEIHATUCTOB, HE00Xoanma
rOCyJIapCTBEHHAsI BOJISI U TOCYJIapCTBEHHAas nporpamma. «OTaenbHbIM

HHTY3Ua3MOM» 3TH TPOOJEMbl HE PELIUThb, OHU TPeOyIOT TIyOOKOro
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aHaJM3a U BCECTOPOHHETO OOCYKJIEHMsI, KaK B CpeJie CIeIMaIiuCTOB, TaK
Y B POOUTEIBCKON CPEJIC, KAK OCHOBHOW B BOIIPOCAX BOCHUTAHUS.

Ho BepHemcss K HalleMy BbIIYCKHHKY IIKOJIbI, HalIEMy
aOUTYpHUEHTY, KOTOPBIN X04Yer OBJIAJIETh TEXHUYECKOU
CIIELIMAJIBHOCTBIO, HO NMPUXOJUT K HaM C IOJATOTOBKOW HEU3BECTHOTO
YPOBHSL.

BY3 nomxeH oOecneuuTh pa3BUTHUE €ro HHTEIUICKTYaJIbHbBIX
criocoOHOCTeH 3a cueT (yHIAMEHTAJIbHBIX 3HAHWM M JaTh 0a30BbIC
3HAHUSA 1o CHEUHUATBHBIM npeaMeTam COOTBETCTBYIOIINM
poQeCcCHOHATBLHBIM CTaHIapTaM.

YtoObl MOCTHYL MaKCHUMaJIbHOTO pe3yJbTaTa Ha OTOM JTare
MOATOTOBKHM Oyaymiero mnpodeccuoHaga HeoOXOAWMO HAYMHATH C
dbyHAaMEHTaIbHBIX 0a30BBIX AUCIUILUINH: MAaTEeMAaTHKU, (PU3UKH, XUMUU
B KOMILJIEKCE C OCHOBHBIMU T'YMAHUTAPHBIMHU JUCHUILUIMHAMU, MPEK]IEC
Bcero ¢ ¢uiuocoduert (kenaTeslbHO O3HAKOMHUTCS C  TpydaMH
¢buocohoB-CTOMKOB).

dyHaaMEHTAIbHBIE JUCHUIUIMHBI JAlOT BO3MOKHOCTH MBICIIUTH
3aKOHaMH, (QopMyJiaMu, TEPMUHAMH, OIPEIACICHHUSIMH, YTO, MPEKIE
BCETO, pPAa3BUBAET JIOTUYECKOE MBIIUIEHHE H Oe3albTepHATUBHO
MOBBIIIAECT MHTEIJIEKTYaIbHBIN ypoBeHb. [locnme 3Toro cryneHt Oyner
rOTOB BOCIPUHHUMATh CIEIUAIIbHBIE MPEAMETHI, TaK KaK OHM, TaK WJIU
nHaue, 0a3upyrorcs Ha QyHIaMEHTAbHBIX 3HAHUSIX.

Ecnu roBoputh 00 HMHXEHEpE-TEXHOJIOrE, TO €ro 3ajadya Wu3
ONPENECICHHOTO TMHIIEBOTO CHIPbS CAENaTh TOTOBBIM MPOAYKT C
3aIaHHBIMU CBOMCTBaMU. DTO HEBO3MOKHO 0€3 3HAHUM 3aKOHOB (PU3HUKHU

u  xuMud (Kak  «MoAeiabHOM»  (u3uku). MOXKHO, KOHEYHO,
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«CTIONMyTalHUYaThy, Y KOT0-TO MOJCMOTPETh U pa3, APYyror 4To-HUOYIh
«CBapraHuThy, HO ITO HE CUCTEMHBIN Mmoaxo/. B aTom ciydae roBoputh
O HacTosIeM mpodeccuoHane, U TeM Oosiee O MpodeCcCHOHATBHON
AJIUTE, HE TIPUXOJAUTHCSL.

DnuTta — 3TO, MPEXkKIAE BCETO, TBOPUECKOE MEPEOCMBICIEHNE CBOUX
npodecCHoHaNbHBIX 3HAaHUU W Mpodeccuu B LEIOM. IDTO — «CKa3aTh
CBOE CJIOBO» B MPO(PeCcCHOHATBLHOM COOOIIECTBE. ITOTO MOXKHO JOCTUYD
TOJIBKO  NPH  MAKCUMaJIbHOM  Pa3BUTUU  HMHTEIUICKTYaJbHBIX
CIIOCOOHOCTEN B COYETAHUH CO CIEIHUAIbHBIMHU 3HAHUAMH. YUTO, B CBOIO
ouepeib, BOBMOXKHO TOJIBKO uepe3 u3yueHue GyHIaMEeHTAIbHBIX HayK.

Takum  oOpa3om, Haml  BBITYCKHUK  MOXET  BOWTH B
npoQEeCCHOHAIBHYIO JJIUTY TIOCJI€ TPUOOPETEeHHS  JTOCTATOYHBIX
TEOPETUUYECKUX U TPAKTUYECKUX 3HAHWM, KOTOpPHIE BIIOCICICTBUU
JOJDKHBI ~ OBITh  TOJKPEIUICHBI JOCTAaTOYHBIM  MPOU3BOJCTBEHHBIM
OTIBITOM.

[IpusHanue mpuAET TOJBKO MOCEe O€3yKOPU3HEHHOTO UCIIOTHEHHUS
CTaHAAPTHBIX O0A30BBIX TEXHOJOTHUM, pa3pabOTKU U BHEIPEHUSA

HHAWBUAYAJIIbHBIX HOBATOPCKHUX IIPHUCMOB.

Ouaena 3oq0TyXiHa, cney. suwy. kamee., 3a8. 8i00L.
Xap4oeux mexuHono2il ma pecmopanHo2o oiznecy
Anna Hikonaenko-JlomakiHa, cney. suw. kamee., 6UKI.-Memoo.
Xapxiscokuti mopeosenvbho-ekoHomiunuil konedsc KHTEY

A0 IIUTAHHS OAO IIEPEO@OPMATYBAHHA OCBITHIX
MPUHIUIIB MPO®ECIMHOI EJITU IJIsI HE3AJIEXKHOI YKPATHA

[Ile 3 nuTUHCTBA B HAC 3aKaJalOTh (PyHIaAMEHTAIBHUN Oa3uc

TOTO, IO BCl MU OJHAKOBI, ajie¢ PO3YMIHHA IO II€ HE TaK MPUXOAUTH
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aurie 3 yacoM. MoBa #ijie He TIpo CTaTh, HAIIOHAILHICTh, MOBJICHHS 200
KOJILOPH IIKIPH JIFOJIMHU, PI3HULI KPUETHCA CaMe€ B OCOOMCTUX SAKOCTSIX.
Bcix mromel, 3a mpuUTaMaHHUMHU 1M pHUCAaMHU  XapakTepy, MOXKHa
PO3IIIUTH HA BUKOHABIIIB Ta ynpaBmiHIlB. [Iporiec hopmyBaHHS MEBHUX
SAKOCTEH MalOyTHBOI OCOOMCTOCTI MOYMHAETHCA came 3 ciM’i. CiM’a €
Ti€l0 MIaTGopMoro, Ha SIKIH OyIyeThC OCHOBA (hOPMYBaHHS XapakTepy
HOBOi ocoductocTti. Came B ¢iM’1 3aKJIaIafOTHCS TaKl MOPaIbHI IIIHHOCTI
SK: ToBara 0 JIIOJCH, BIANOBIJAIBHICTH 32 CBOI  BYHHKH,
BIAMOBIIAJBHICT, 3a JIFOACH, BOJIBOBI SIKOCTI, SAKI  HEOOXIIHI
MaiOyTHROMY Jifepy. HacTymaum etanmom QopMmyBaHHS SKOCTEM
OCOOHMCTOCTI € OTPMMAaHHS OCBITM B HaBUAJIBbHHUX 3akianax. Ha mpomy
etanmi  QopMmyeTbcsi TIMOMHA  MHCICHHS  MaOyTHIX  (axiBIIiB,
PO3BUBAIOTHCS JIAEPCHKI Ta OPraHi3aTOPChKi 3/11I0HOCTI.

VYnpaBiiHCbKa eliTa-11¢ HalOUIbI BIJIMBOBA YaCTHMHA HACEJICHHS,
AKa KEpy€ 3AIMCHEHHSIM EKOHOMIYHHUX, MOJITUYHUX Ta KYyJIbTYpHUX
npolieciB 'y cycniibeTtBl. Came BiJ BMIHb, JIJIOBUX Ta OCOOHCTHX
SAKOCTEHU 1[LOTO MPOIIAPKY CYCIHUIbCTBA, 3AJICKUTh YCIIX B €EKOHOMIYHIH,
MOJIITUYHIA Ta KYyJbTYpPHIN Tally3siX HE3AIEKHOI YKpaiHu. Aje myxe
4acTo, HECTaya OpraHizaliiHOro JOCBIY, HE3HAHHS OKPEMUX MPOIIECIB
KEpIBHUIITBA, HE 3IATHICTh CTPATEr1YHO MUCIUTH B OKPEMHX CUTYaIIsIX,
MPU3BOJAUTH JI0 TOTO, 10 KEPYIOYHU IMOCAIU MOCIAAI0Th «abu XTO», Ta
«xTO-HEOYAp». CaMe 3 IOr0 4Yacy MOYMHAETHCS HEOPraHi30BAHICTD,
HE30aJ1aHCOBAHICTh Ta HEKEPOBAHICTh MPOIIECAMU HA MiIMPUEMCTBAX.

Y mpoueci dbopMyBaHHS Yy OCOOHMCTOCTI OpPraHi3aTOPChKHUX

3110HOCTEN HEOOX1JHO JOTPUMYBATHUCS BUKOHAHHSI HACTYITHUX 3aB/aHb:
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»  pO3rjsjaTH TOETAmHO BCi CKJIQJOBI OCHOBHHMX IPHHIIUIIIB
dbopmyBanHs npodeciitHoi eniTi B YKpaiHi;

»  MojemoBaTH mpodeciiini 3M10H0CTI T cienudiky ramysi, B
KW 3IMCHIOETHCS MPOIEC YIIPABIIHHS;

»  OOIpyHTOBYBaTH METOIM Ta  CHOcoOM  (opMyBaHHSA
npodeciHOi T 1]l KOHKPETHI YMOBH.

Bcro ympaBiiHCbKYy emiTy YKpaiHM MOXHa PO3JUIUTH 32 TPbOMa
HanpsMKaMU: TOJITHYHA, KyJbTypHa Ta €KOHOMIYHA. J[0 MOJITUYHOI
€JIITU HaJIeKaTh: MPE3UACHT JAEPKABU, YWICHU MapiaMeHTy, MIHICTPU Ta
1HI11. JI0 eKOHOMIYHOI €11TH MOKHA BITHECTH KEPIBHUKIB IMIAIPUEMCTB,
bipM, kommaHii. Jlo ckimamy KyJIbTYpHOI €JITH BXOIATh PEKTOPH
HAaBYAJIIBHUX 3aKJIaJIB, AUPEKTOPU KOJEIKIB, IIKUI Ta iHII. Ko
¢daxiBerp Ha SKOTO TMOKJIAJACHO OOOB’S3KM KEpIBHUKA, 3HAE 5K
OpraHi30BYBaTH JIOJICM, Ma€ YITKO HaMIYEHl 1, HOMy HpUTaMaHHI
Takl MOpaJIbHI SIKOCTI fK, MOBara N0 JIIOAECH, BpaxyBaHHs IHTEPECIB
M1JJIETJINX-BIH € MPEICTABHUKOM MPO(DECIHHOI EIITH.

AHan3yloud BCE€ BHUINE3a3HA4Y€HE, MOKHA JIMTH BHUCHOBKY, IO
HABYaHHS B BUIIUX HaBYAJIBHUX 3aKJIaJIaX € OJTHUM 13 TOJIOBHUX €TaIliB
(¢hopMyBaHHSI OCBITHIX MPUHLMIIB npodeciitHoi enitu. OaHaK, MUTaHHS
PO HEOOXIIHICTh MATH BUIIY OCBITY, Ha CbOT'OJIHI, MIIHIMAETHCS JTYyKE
gacTo. [IpuOIYHMKHN CTBEPKYIOTh, 1110 O€3 OCBITH HEMO>KHA OTpHUMAaTH
npodecioHana CBO€T CripaBU. AJie BeJIuKa KUIBKICTh JIFOJEH BBaXae, 10
OCBITa HE € OOOB’SI3KOBOIO, & BHUCOKOSIKICHUM (paxiBIIEM MOXE CTaTu
TUTbKHU JIFOAWHA 110 Mpaiioe. MU He € paAuKAIbHUMM MPUXUITIbHUKAMU
Ti€l YM 1HIIOI JYMKH, ajieé HE MOKHa ITHOPYBaTH TOM (pakT, IO HE BCi

peACTaBHUKHU POQECIHOI eTITH KpaiHU MalOTh BUIILY OCBITY.
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TakumM 4yMHOM, MM OIMIUIM OO0 TAKUX BUCHOBKIB, II0 OaTbKaMm
HEOOXIIHO OuIbllle YyBaru NPUAUTH 3A10HOCTSIM CBOiX JiTeH,
MiJBUIYBATH iX TMOTEHIIal Ta CHOPSMOBYBAaTH WMOr0 Yy HaIpsSMKY
PO3BUTKY. AJle 3HAHHS SIK1 JIIOJMHA OTPUMYE Y 3aKjaJaxX BUILOI OCBITH,
TE€X MalTh BeJIWYE3HE 3HAYeHHA B (OpPMYyBaHHI MOTEHIIATY
MaiOyTHROTO (paxiBid. [TiABUIIIEHHS MPECTUXKY OCBITH Ha BCIX eTamax ii
OTPUMAHHS € TPIOPUTETHUM HAMPSIMKOM PO3BUTKY JEMOKPATUYHOI,

IIPaBOBOI1 JepKaBU Y KpaiHU.

Cnucok miteparypu:

1. Copoka O.I'. [IpakTuKyIOUH CTYAEHTOLEHTPOBAHY OCBITY: JA1arHOCTUYHI1
aCIeKTU CTYACHTCHKUX O4iKyBaHb // BicHHK XapKiIBCHKOTO HalllOHAIBHOTO
yHiBepcuteTy iMeHi B.H.Kapaszina. «Corionoriyai JOCHIPKEHHSI Cy4acHOTO
CYCH1IbCTBA: METOAOJIOTIs, Teopist, MeToam». 2014. Ne1101. C. 190-194.

2. Txau A.A. InctutymioHanmpHa ekoHOMikKa. HoBa 1HCTHTYyIIOHaIbHA
ekoHoMi4yHa Teopis. Hau. mocionuk. Kuis: LlenTp HaBuansHOi JiTepatypu, 2007.
304 c.

Tersina I'ynan, xano. neo. Hayx, ooyenm
Xapxiscbkuil HaAYiOHATLHUL Ne0a202iYHULL YHIgepcumem
imeni I'.C. Cxogopoou
Jlecss Bop3uiio — nposionuii 6ibniomexap
Xaprxiscokuii mop2osenvHo-ekoHomiunull konedxc KHTEY

TPEHIHT SIK ®OPMA IIITOTOBKU OCBITSIHCBHKOI
MPO®ECIMHOI EJITH B YKPAIHI

@®opMyBaHHS OCBITAHCHKOI MpOodeciiiHOi eNiTH MoB’si3aHe 3i
3pOCTaHHIM MPO(dECIHHOT KOMIETEHTHOCTI BCIX Cy0’€KTIB rajay3i BUILOI
OCBITH ¥ MIJIBUIIEHHSIM iXHBbOI MPOQeCciiiHOT MIsNIBHOCTI. 3a0e3neyuTn
AKICTb OCBITSAHCBKOI €JITH W €QEeKTUBHICTh 1i (DYHKIIOHYBaHHS

MOKJIMBO 3a JIOMIOMOTOI0 TpeHiHTiB. Came TpeHiHTH, Ha Hally AYMKY, €
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aKTyaJIbHOIO (POPMOIO MATOTOBKM MPO(PECIHHOI €NTH B CKIAJIHHUX
MOJIITUKO-€KOHOMIYHUX YMOBAaX.

Tpeninr — 1me 1HTeHCMBHa ¢opmMa HaBYaHHA, MiJ Yac SKOi,
CIUpPAIOYMCh Ha JOCBIJ 1 3HAHHS YYAacCHUKIB, POOUTHCS aKIEHT Ha
dbopMyBaHHI TPAaKTUIHUX HABHYOK 1 BMiHB, a TEOpisA CKIIAJa€ JUIIe ii
HEBEJIMKY YacTHUHY. Y TIPOIEC MPOBEICHHS TPEHIHTY CTBOPIOETHCS
no3uTuBHA aTMocdepa i HeGopMalibHE, HEBUMYIIICHE CIUIKYBaHHS, 110
CTUMYJIIOE  BUPOOJICHHSI TpPYINOI 3HAYHOI KUIBKOCTI  BaplaHTIB
BUpIIICHHSI TpoOJieMH, 3apaau Akoi BoHa 3i0panacsa [3]. TpeHiHrosi
TEXHOJIOT11 T0100al0ThCsl yUaCHUKAM, OCKUIBKH BOHU POOJISATH IMPOIIEC
HaBYaHHS I[IKaBUM, HE OOTSIKIMBUM, JONOMAararOTh CTaTH OUIBII
KOMIIETEHTHUM, CTUMYJIOIOTh IHTEpEC [0 TMi3HAaHHA W BIJKPUTTA
napTHEpamMu B cOO1 HOBUX MOKJIMBOCTEH, TOTIOMAraroTh y HaOJUKEHUX
JI0 PEaIbHOCTI YMOBAaX B3a€EMOJISTH 3 IHIIUMHU JIFOJbMH, JOCSATTH 3MIH 1
OTpUMYBATH OaKaHUM pe3yJbTaT [2].

SckpaBum npukianoMm GopMyBaHHS TPOQPECiitHOT KOMIIETEHTHOCTI
OCBITSIH Halepeno/IHI BCTYMHOI KaMIaHii CTajJo MPOBEICHHS TPEHIHTY
«OcsitHl Ilentpu «Jlonbac/Kpum-Ykpaina»: 0COOJHMBOCTI BCTYIHOI
kammanii-2021» aus kepiBHHUKIB 1 mpauiBHUKIB OcBiTHIX IleHTpiB,
3aKJIa]1B BUILOI OCBITH, KOJEIKIB 1 MTPO(ECIHHO-TEXHIYHUX HABUAITBHUX
3aKJajiB. 3axiJi € CBOEYACHHUM, aKTyaJbHHUM, aJ)Ke€ (DYHKIIOHYBaHHS
OyJIb-SIKOTO 3aKjajy BUIIOI OCBITH 3aJICKUTh BiJl 3TYPTOBaHOI poOOTHU
NpuiMaibHOT KOMIcIi, mpodeciiHOoi KOMaHau i €(h)EeKTUBHO MPOBEICHOI
BCTYNMHOi KammnaHii. OprasizatopoM 3axony, 0 OyB MpPOBEJACHUN Ha
0a31 Mixunapoanoi 3eneHoi mkonau (c. Kocmau, IBano-®paHKiBChKa

0011.), € «Donpa «BigkpuTa MogiTHKa» CHUJIBHO 3 MiHICTEpPCTBOM OCBITU

40



®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

1 Hayku Ykpainu 3a miarpumku mnpoekty USAID «/lemMokpatuune
BpsayBaHHs y CxinHi YkpaiHi». Y TpeHIHry B3suik y4acTh 20 OCBITSH
13 HaBYAJIbHUX 3akjajiB BUIIOiI ocBiTH [loHenbkoi, KipoBorpaacekoi,
Opecwkoi, Jlyrancekoi, XapkiBchbkoi, XepCOHCHbKOI, YepHIriBChbKOi
obnacreii 1 M. Kuena.

[Iporpama  TpeHIHTY  CKJIamajgaca 3  TakKuX  MOJYJIB:
1) o3HaliOMIIEHHS 3 HOBOIO HOPMAaTHUBHO-IIPABOBOIO 023010, MPOIIETYPOIO
CIIPOIIIEHOTO MPUUOMY 4epe3 OCBITHI IeHTpu «JlonOac/Kpum-Yxkpaina»
y 2021 pom; 2) anam3 keiciB OLl: icTopii HeBHay ycmiXy BCTYIHOI
kamnanii-2020;  3) ocoOAMBOCTI  MPOMOIIi  OCBITHIX  ILIEHTPIB
«lonbac/Kpum-Ykpainap y 3akiamax ocBiTH; 4) MEHEIKMEHT Y
«xMapax»; 5) mpodigakTuka mpoeciiHOro BUTOpPaHHS; 6) HaBYAIbHUM
KOMIIOHEHT 13 MPHUHIMIIB T€HAEPHOI PIBHOCTI Ta COLIAIBHOI 1HKIIO31i
(GESI).

[Iporpamy TpeHiHTY OyJiI0 C(hOPMOBAHO TAKUM YMHOM, II00 KOXEH
HAaBYAIbHUN MOJYJIb MICTHUB SKOMOTa OUIbIIE€ MPUKIATHOI KOPUCHOI
iHopMmarlii, sgKow  MOXYyTh  ckopuctatucs  OciTHi  lleHTpu
«/lonbac/Kpum-Ykpaina» mig 4dac BcTynHoi kammanii-2021. Koxken
MOJYJIb BKJIOYaB y ce0e pi3HI BUAM POOIT, SIKI yYaCHUKU TPEHIHTY
YCHIIITHO BHWKOHAIU, — po0OTa B MaluX rpymnax, y4yacTb B OHJIAiH-
Hapajax 13 npencraBHukamu MOHY Tta rpomajchkoi opranizaiii
«Donn  «Bigkputa mNONITUKa»», NOPOBEACHHS OpEHHINTOPMIHTY B
OCBITHbOMY Kade, po3poOKa KOMYHIKAI[IMHUX CTpaTerii OCBITHIX
ueHtpiB  «Jlonbac/Kpum-Ykpainay, Menia-miaHiB, 1HQOpMaIiHUX
MPOAYKTIB, HU(DPOBOI0 MAPKETUHTY; MIJITOTOBKA aHAJITUYHOI 3aIIMCKH B

Google — mokymeHT i3 MiHIMI3aIlii PU3HMKIB BCTYIMHOI KaMmmaHii U
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pearyBaHHs Ha BUKiIMKA y 2021 porii, mpe3eHTaris aHaTTHIHOI
3amucKy; aHam3 1iHopmariii a1 BetynmHuKiB 13 TOT Ha caiitax 3akiajiB
OCBITM MIOAO [isNIBHOCTI ocBiTHROro 1eHTpy (OLl) 1 po3pobka
nenainroBoi cropinku Oll; ynpasminHs BcTynHoio kammnaniero O] B
[ntepuet dopmari, crBopenns SCRUM-nomiku; Bukopuctands Google
mucky, podora 3 Google nokymentamu ta Google kaneHgapem mij 4ac
BCTYITHOI KaMIIaHii; «HAOBHEHHS» AHTUCTPECOBOI Baji3M — PYyXaHKH,
TPaJMIIIAH] TaHIl, CIIBU, 3HAHOMCTBO 3 YKPaiHCBKUMM TpPadullisiMHU,
TBOpYl MaicTep-kiaacu Tomo. DOHAOM TakoX OyB MPE3eHTOBAHUI
«Metoanunuii TOCIOHUK 70 poOOTH YPSAIOBOI Ta PEriOHANTBHOI rapsIIuX
JIHIM, OCBITHIX LIEHTPIB IiJl 4Yac BCTYMHOI kamnanii-2021» 1 pe3ynbraTu
MOHITOPUHIOBOro pociimkeHHs @onay «Taemuwmit wment OLly 13
aHamizoM iHdopmarii ans abitypientiB 13 TOT Ha calTax 3akiajiB
OCBITH.

[. ’KnanoBa (BukonaBua paupekropka ['O «Doun «Bigkpura
MOJIITUKA») 3a3HAauWiia, 10 TPEHIHT PpO3TJIAaBCAd SK MOXKIUBICTh
HaIpaIlOBaTH MEBHY METOJUKY, aIrOpUTMH poOoTu OcBiTHIX LleHTpiB,
0 HaAaayTh iM I1HCTUTYIIMHY naM’saTh. Po0OoTa ocCBITHIX Kade y
dbopMmari  OpEeHHINTOPMIB  JO3BOJIWJIA  y4YacHUKaM  (iHaAII3yBaTu
JOKYMEHTH, M0 CTaJld Ball30l0 3 1HCTPYMEHTAMH, W10 3MOXYTh
BuKopuctoByBatu OIl, He3ane:xkHO BIJI TOTO, SIKI TaM MPallOBaTUMYTh
koMaHau [1].

Pe3ynbTaToM poOOTH YYAaCHHMKIB TPEHIHTY CTaja po3poOKa MakeTy
JOKYMEHTIB: aHali3 YCHIIIHUX KEWCIB 1 MOMUIIOK y poOoTi OCBITHIX
[lenTpiB, NUISIXM MIHIMI3allli PU3MKIB; JOPOXKHS KapTa CTBOPEHHS

OcgitHboro LlenTpy; pekoMeHaalli MoA0 PO3MIIICHHSI MaTepialliB Mpo
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OcpitHi lleHTpn Ha cailTax HaBYAJIbHUX 3aKJIaJiB 1 CTPYKTypa
nenainroBoi ctopinku Oll; BemeHHs MOKyMeHTO000iry B OCBITHROMY
[{eHTpiB; peKOMEHaAIlli 1O METOAUIHOTO TTOCIOHUKA JIJIT KOHCYJIbTaHTIB
YpsgoBoi rapsdoi siHii Ta mpamiBHukiB Oll; amroputm poboTu i
neTanbHu po3nuc PpyHkIioHany npaiiBauka OcBiTHbOTO LleHTpYy.
OTxke, BHUKIAACHI BHINE I[OJOXKEHHSA  JAalOTh  MIJCTaBU
CTBEpPKYBaTH, IO TaKUW BHUJ HaBYaHHSA, SK TPEHIHT OMOMAarae
chopmyBaTH KOMaHy NMpo(deCcioHalliB 1 € aKTyaJbHOIO J1€BOIO (POPMOIO

M1TOTOBKHU MPOQECIHHOT OCBITSIHCHKOT €IITH B Y KpaiHi.

Cnucok miteparypu:

1. Ipuna JKpmanoBa: «JlokyMeHTH, HampalbOBaHI i Yac TPEHIHTY,
3a0e3nedarb IHCTUTYIIHHY cTtanicTh OcBiTHIX Lentpi «Jlon6ac/Kpum-Ykpainay.
URL.: http://openpolicy.org.ua/donbass-crimea/news/421/

2. Meronuka TpOBEJICHHS TPEHIHTIB: MeToA. Martepianu. JlemapT. k-pu i
typusmy XOJA, XOYHBD; pen.-yknaa. H.M. I'pauoBa. X.: XOYHB. 2013. URL:-
http://library.kharkov.ua/libdruk/LibKh-00000000064.pdf.)

3. Uum 1 mns koro kopucHuii Tpeninr? URL:, http://teach-hub.com/chym-
korysnyj-treninh/

Ipuna CepoBa, kano.exon.nayx, ooyenm
Xapkiecbkuil HAYIOHATLHUN eKOHOMIUHUL YHIBepCUmem
imeni Cemena Kysneys

HUPPOBA I'PAMOTHICTB: BUKJIMK YACY YN HEOBXIHICTD

[Tepexin Big BUpOOHUIITBA TOBAPIB /10 HAJAHHS MOCIYT MPHUBIB 10
noOy/I0BM €KOHOMIKH, III0 3aCHOBaHA Ha 1H(opMallii Ta 3HaHHIX. Pi3HI
BU3HAUCHHS CydYacHOi enoxu (MOCTIHAyCTpiayibHa, 1H(opMaliiiHa,
nudpoBa) BIIOMBAIOTH PI3HI CTOPOHHM 3MiH B CYCHIJIBLCTBI 3a YMOB

NPOHUKHEHHS 1H(opMaliiHuX W HUGPOBUX TEXHOJOTIM Yy BCi chepu
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KUTTEASUTBHOCTI  JTIOAMHU. HacmigkoM 1bOoro € 3MiHa TPYJIOBHUX
byHKII1#, 1110 00YMOBIIIOIOTH MOABY HOBUX MPOdeciitHuX 30008’ 13aHb.

VCOinHICTh AISUIBHOCTI JIFOJMHUA BHU3HAYa€ HaASBHICTh TaKUX
SAKOCTeH SK MOOUIBHICTh, KPEaTUBHICTh, KOMYHIKalliiiHa KyJbTypa.
HacnigkoM 11p0r0 € MiABHINEHHS posii PyHIAMEHTAJIBHOI OCBITH, SKa
3abe3neuye TmpodeciiiHy MOOUTBHICTh JIFOAWHU, il TOTOBHICTH O
OCBOEHHS HOBOTO.

AKTyanbHOIO CTa€ OI[IHKA PIBHS FOTOBHOCTI JIFOJJUHHU BUPIIIYBaTH
3a/1ayl, 10 HE MOB’s3aHl 3 MPOdECiiHOI ISIBHICTIO Yy ITU(POBOMY
CEpEIOBHINI, a TaKOX PIBEHb PO3BUTKY IHU(PPOBOI TPaMOTHOCTI SK
CYKYITHOCTI HaBMYOK, 110 JO3BOJISIOTH JIFOJJMHI BUKOHYBAaTH TaKl 3ajayl
caMOCTI1itHO. AJie, HU(POBI TEXHOJIOTI MOPS 3 HOBUMH MOXJIUBOCTIIMU
YTBOPIOIOTh i HOB1 PU3UKH, BIUIMBAIOYU Ha JOBIPY ¥ 3ay4E€HHS PI3HUX
BEpPCTB HACEJICHHS B HU(PPOBY KyIbTypy. Tomy, 0e3 po3yMiHHS PiBHS
nM(PpPoBOI IPaMOTHOCTI HACEJICHHS HEMOXJIMBO IUJIAHYBATH PO3BUTOK
IU(pPOBOi EKOHOMIKH.

«B 1uudpoBiil eKOHOMIIl AECITKHM MIILUOHIB OI13HECIB Yy CBITI
3ajiekaTh B TOro, MO0 OuIbII HDK JBa MUNApAud  JIIOJEH
BUKOPUCTOBYIOTh OHJIAWH TPWJIIOHHM J0JapiB mopiuHo» [4]. B Takux
CUTyalllsIX BUTPA€ TOM, XTO 3JaT€H MPOBOJUTH SIK MPOCTI HHUPPOBI
omepailli, Tak ¥ BUMITH CTBOPIOBATH TJIOOalbHI KOHKypeHTHI [T —
Oi3HECH.

3MaTHICTh BU3HAYUTHU aKTyaJbHICTh a00 4Yac CTBOPEHHS JKepena
iHopmalii, 10 OTpUMAHO OHJIAMH, mepeadavae HasIBHICTh HaBHUKIB
M (PPOBOI TPaMOTHOCTI, SIK1 JTIOJIMHA MOKE MPU0ATH JIUIIE B PE3yJIbTaTI

OCBITH ¥ MPAKTUYHOTO IOCBIY

44



®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

Ane, mo0 MOKpaluTH HABUYKH Tpeda CHoYaTKy OIIHUTH 1X
piBeHb. BiACYTHICTP CHUCTEMM I1HIUKATOPIB HJsi BUMIpY IU(POBOI
TpaHchopmallli YHEMOXKJIMBIIIOE OLIHKY pPEaJbHOr0 CTaHOBHUIA U
BU3HAYCHHS e(hEeKTUBHOCTI 3aIpOBa/KYBAHOI TISTTEHOCTI.
BukopuctanHs CHUCTEMH MOHITOPUHTY Ja€ 3MOTY BHUSBUTH CJa0Ki
CTOPOHH B OIlIHIII PO3BUTKY IU(POBOI TpaHcPopMallii Ta CKOPETyBaTH
HUISIX iX yCyHEeHHs. AJjie, Koiu 1udpoBa TpanchopMaliist Ma€e pi3HUM BUJ
I BCIX CYO’€KTIB TOCIOJApPIOBaHHS , TO HE MOKJIMBO BHU3HAYUTHU
CUCTEMY YHIBEpCAIbHUX T[IOKa3HUKIB, KOTpi OyAyThb OJHAKOBO
e(eKTUBHO B1AOMBATH CYTHICTh IpoOLI€CiB. BiACYTHICTH MOCTIZOBHOCTI B
HIIIaTHBax MO0 IMdpoBoi TpaHchopmMallii poOuTs po3poOKy HaBITH
0a30BUX MOKA3HUKIB €()E€KTUBHOCTI CKJIQJHOIO.

Kpim ToOro, mnepeciuHi rpoMajsiHi CXBUJIbOBAHI 3pPOCTAOUYHM
BIUIMBOM TIPUCTPOIB W aJITOPUTMIB, 1[0 BIUIMBAIOTH HA TMPUUHATTS
pilliecHb Ha OyJb-SIKOMY pIBHI TOCHOJAPIOBAHHSA Ta CYCHUIBHOTO
PO3BUTKY, a TAKOX TUM, 110 3alIPONIOHOBAHMI aHaII3 JAHUX 3HU3UTH 1X
IHIMBIAyaIbHY 200 CYCHIBHY CAMOCTIMHICTb.

Buxonasiun 3 Toro, mo nudpoBa KOMIETEHTHICTh CTa€ OJHIEIO 3
OCHOBHHUX MEPEBAr HA CY4YaCHOMY PUHKY Ipalli, CKJIAJHOI0 33a4€t0 JIs
pOOOTO/IABIIIB CTA€ OLIHKA MU(PPOBOTO MOTEHIIATY CHIBpOOITHHKA U
OJIHOYACHAa BIAMOBIAHICTh Horo mnocadl. HoBa kaapoBa mnoJiTHKa
noTpedye BiJl MPalIBHUKIB 3/IaTHOCTI THYYKOTO pearyBaHHS Ha CKJIAJHI
npoOsieMu, €(PEeKTUBHOTO BUKOPUCTAHHS KOMYHIKAIi, TPaMOTHOIO
omnpaiffoBaHHs iH(opMaIllii, BAKOPUCTOBYBATH iHPOpMaIlIifHI TEXHOJIOTI]
BUXOJSIYM 3 iX JOIUIBHOCTI W BUPOOJSATH HOBI 3HAHHS IpallOOYd B

KOMaH/II.
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[ToTrpeba B po3yMiHHI sIK HEOOX1THOCTI BUKOPUCTOBYBATH ITU(PPOBI
TEXHOJIOT11 JJ1st poboTH 3 1H(DOpMalli€ro, Tak ¥ iHQopMaliitHii Oe3merti,
3MaTHOCTI TpaioBaTh 3 i1H(opMaIli€, Mmo IIBUIAKO W CTOXaCTHYHO
3MIHIOETBCSI 3yMOBWJIM BU3HAUUTH ITU(DPOBY IPaMOTHICTD SIK BaXKJIUBUIM
KUTTEBUU HABUK, 10 MOTPEOY€E KOPEKTHOT OILIHKH.

[Tporpamoro FOHECKO «Iudopmarris qs Bcix» (IFAP) Ha ocHOBI
MDKHApOJHOTO JAOCBiAYy Oynu cpopMOBaHl «IHAUKATOPU PO3BUTKY
1H(hOpMaIIIfHOTO CYCIIBCTBAY [5].

Ha choromHi 3BeNeHMM 1HAEKCOM HU(POBOI EKOHOMIKH 1
cycninscTBa € iHgekc DESI [6]. Anam3 ingexkcy DESI moka3as, mo 6e3
3MIHA B ICHYIOYIM CTaTUCTUYHIA CUCTEMI HEMOXKIHUBO PO3paxyBaTu
Maike TOJIOBUHY MOKa3HMKIB. [IpoOnemuHumMu chepamu nms 00Ky
30CTAlOThCS  E€IEKTPOHHUM YpsiJ, €IEKTPOHHA OXOpOHa 3II0POB 4,
Ooesmexka ¥ kKoHGimeHIIKWHICTS. lle moB’s3aHO, mepm 3a Bce, 3
BIICYTHICTIO CTaHJAPTIB IOJO Ipoliecy 30upaHHs AaHuX. B Ykpaini
nyomikyeTbes TUIbKK 13 3 82 moka3HUWKIB 1HACKCY. MeToaosorisa ix
30upaHHss B TeBHIA Mipi BianoBigae mpaktuul €C. CyrtreBoro
BIJIMIHHICTIO, 1110 BIUIMBA€ HA MOKJIMBICTh MPOBEICHHS MOPIBHSJIBHOTO
aHamizy € 301p 1HdopMallii 32 pi3HUMHU BIKOBUMU TpylaMH HACEJICHHS.
Kpim Toro, JlepkaBHa ciy>k0a CTaTUCTUKM YKpaiHM HaJa€ JaHl B
a0COII0THOMY BHpa3i, 10 MOTpeOdye JOJATKOBUX PO3PaxyHKIB 3 METOIO
MOPIBHSIHHS.

[udpoBi TEXHOIOTIN 3MIHIOIOTH KUTTS JIOJEH Ta BIIKPUBAIOTH
HOB1 MOKJIMBOCTI JUIsl JIOCATHEHHIO IIijIeH B cepl CTIMKOTO pO3BUTKY.
[I{o0 o1iHUTH piBEHb PO3BUTKY IU(PPOBUX TEXHOJOT1M Ta €(hEKTUBHICTD

iX 3aCTOCYBaHHS MEpIl 32 BCE HEOOXITHO BU3HAYUTHUCH 3 MOHATTIM
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1ppoBOi rPaMOTHOCTI ¥ BHOpATH ONTUMAIbHY METOIUKY ii BUMIDY.
SAxmo posrngmatd  UMPPOBY TPaAMOTHICTh TUIBKHM  SIK  BMIHHS
BUKOPUCTOBYBaTH LHUGPPOBI TEXHOJOT1i, 3HAHHA KOMII IOTEPY, TO
M(pOBY KOMIIETEHTHICTh OyJie 3BEICHO A0 POOOTH 3 TEXHIKOIO. Aje,
1dpoBa rpaMOTHICTh — HAO1p KOMIETEHIIIH, 1110 HeOOX1IH1 JIFOAUHI IS

aKTUBHOI y4acTi y BCiX cpepax nudpoBoro cycniibcTBa it EKOHOMIKH.
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3a8. 8I00LNIeHHs eKOHOMIKU ma Oi3Hecy
Xaprxiscokuii mopzosenvbHo-ekoHomiunuil konedsc KHTEY

IMPAKTHKA CTYJEHTIB SIK ®OPMA MIAI'OTOBKH
MPO®ECIMHOI EJITH

Baxn1Boio CKJIaJ0BOI0 HABUYAJIBHOI'O IMpoliecy B XapKiBCbKOMY

TOproBenbHO-eKOHOMIYHOMY  Kojemki KHTEY e  3a0e3meuenHs

47


https://futuremagazine.io/ua/shho-dast-ukrayini-rozvitok-tsifrovoyi-ekonomiki/
http://www.cisstat.com/BigData/CIS-%20BigData_12_rus_BD_Potential,%20%20Challenges,%20and%20Statistical%20Implications.pdf
http://www.cisstat.com/BigData/CIS-%20BigData_12_rus_BD_Potential,%20%20Challenges,%20and%20Statistical%20Implications.pdf
https://nv.ua/opinion/cifrovaya-gramotnost-chto-ne-tak-v-ukraine-diya-novosti-ukrainy-50153236.html
https://nv.ua/opinion/cifrovaya-gramotnost-chto-ne-tak-v-ukraine-diya-novosti-ukrainy-50153236.html
https://ifap.ru/ofdocs/unesco/program.htm
https://yur-gazeta.com/golovna/indeks-cifrovoyi-ekonomiki-i-suspilstva-2020-desi-2020.html
https://yur-gazeta.com/golovna/indeks-cifrovoyi-ekonomiki-i-suspilstva-2020-desi-2020.html

®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

CTYJCHTIB TIIHUMHU MICI[IMH MPAKTHKHA, B TOMY YHCJ1 32 KOPJOHOM.
Konemx cmiBmpalffoe 3 KpamuMu 3aKOPJOHHUMHU MiAIPUEMCTBAMHU
roTeJIbHO-PECTOPAHHOI Taly3i, a caMe 13 IHTEpPHAIIOHATBLHOIO MEPEKEI0
n’saTu3ipkoBux rotemB Typeuunnu (Antanis, Kemep, benek); mmigHo
CHiBIpaloBaiu 3 Mepexero roteniB B I'perii Grecotel (octpoBu Kpur,
Koc, Pomoc, Kopdy, Ilemomonnec). CTyaeHTH KOJEIKY TaKOX
IpPOXOAATh TpakTuKy Yy 3akianax I[lompmi, Itamii, Icnmawnii, ®panmii
TOILO.

Kpim Toro ans yaoCKOHaJCHHS MPAKTUYHUX HABUYOK CTYJEHTaM
KOJIEJ[)KY TMOCTIHHO TPOBOASATHCS MaWCTEep-KiIacu 3  KYJIHapHOI
MaKCTEPHOCTI Ta PECTOPAaHHOTO 0OCIYyTOBYBaHHS, B IKUX O€pyTh y4acTh
Kpaill KyJiHapu cBiTy. [IOCTIMHO MpPOBOIATHCA TEMATHUYHI 3yCTpIdl 3
MPOBIIHUMU (PaxiBISIMU Pi3HUX cPep AIsUIbHOCTI. YuMano BUITYCKHUKIB
KOJICIDKY BKE 3pOOMIM OJNHMCKYy4y Kap’epy, Mpalioloyd Ha KepiBHUX
nocajgax SK y JIep’KaBHUX, KOMEPIIHHUX MIANPUEMCTBaX, TaK 1 B
OpraHax JIep>KaBHO1 BJIaJld, BUKOHYIOYU aJMIHICTPATUBHY pPOOOTY B
rOTEJIbHO-PECTOPAHHUX Ta TOPTOBEIBHO-PO3BAXKAIBHUX KOMILJIEKCAX,
TypUCTUYHHUX (ipMax, OaHKax 1 (PIHAHCOBO-KPEAUTHUX YCTAHOBaX, a
JesKl 3 HUX 3aCHyBaJM BJlacCHUW Oi3Hec. Bce 1e miaTBepKye, IO
mumioM XTEK KHTEY € HamiiiHOtO miatgopmMoio Il pPO3BUTKY
Kap’€pu Ta MiArOTOBKHU MPo(deCiOHATBHOI €JIITH KPaiHH.

[IpakTka CTYAEHTIB pa3oM 3 IHIIMMUA BUAaMH 1 dopMamu
HAaBYAJIbHOT pOOOTH Ja€ MOXJIMBICTh HAJEKHO OBOJIOJIBATH (HaxoM 1
NpPaKTUYHOIO  MArOTOBKOW.  [IpakTMka  roToBUTh  MalOyTHIX
CHELIATICTIB O MPAKTUYHOI poOOTH, (OPMY€E Yy CTYIEHTIB mpodeciiiHi

HABUYKH, 310HICTh NPUUHITH CAMOCTIHHI PIIEHHS HAa KOHKPETHUX
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TIISHKaX poOOTH B  pealbHUX KOHKPETHHUX YMOBaxX pPHUHKOBOI
C€KOHOMIKH, BHUXOBaTH MOTPeOy CHUCTEMAaTUYHO TIOTIOBHIOBAaTH CBOIi
3HAHHS 1 TBOPYO iX 3aCTOCOBYBATH B MaOyTHIHN mpodecii.

BupoOGHuyy mNpakTUKy CTYJIEHTH KOJEIKY MPOXOJATh JIMIIE Ha
Cy4YaCHMX JIIOUMX MIANMPUEMCTBAX YKpaiHH, a TaKOX 3a 11 Mexkamu. [laHi
MIIIPUEMCTBA 3aCTOCOBYIOTH e(exkTuBHI (opmMu pPoOOOTH, OCHAIIECHI
CyYaCHMM YCTAaTKyBaHHSIM 1 YKOMIUIEKTOBaHI BUCOKOKBaTi(hiKOBAHUMHU
KaJIpaMH.

Bupo6unya npakTuka — 1€ Hacammepes MOXKJIUBICTh CTYJEHTa —
MaOyTHROTO (haxiBI-TIPeACTaBHUKA MpOo(decioHaNIbHOI eNITU KpaiHw,
OMaHyBaTH MOTPIOHI WOMYy Yy MOAANBIIOMY TpodeciiHi HaBUYKH, IO
MaTUMYThb HEOIIHEHHUHN JOCBIJ MpH BUIPOOYBaHHI cebe Ha MepIIoMy
pobouomy micti. Bigbine Toro, miaANMPUEMCTBO — 0a3a MPAKTUKH MOXKE
CTaTH SIKpa3 TUM TMEPIIMM POOOYMM MICIEM MJIi CTyACHTa, SAKIIO
CTYJEHT 100pe ceOe 3apeKOMEHIYE 1 TOKaKe Ha 1110 BiH 3/IaTCH.

JIOCATHEHHSI HAIIMX BUIIYCKHUKIB Ta CTYACHTIB y HpPaKTHUYHIN
TISJIBHOCTI  HEOOXITHO TOCTIMHO Ta MOPO30pPO BUCBITIIIOBAaTH Y
COIlIaJIbHUX MEpeXax Ta Ha caTl KoselxKy. Toal cTyleHTH, 3100yBayi
OCBITH Ta NPEACTAaBHUKU 0a3 MpPaKTHUKA OyAyTh IMOBHICTIO JOBIPSTH
1H(opMmarrii, sKy MH TOAAEMO, ajke HUPPOBI HOCll, TOOTO (HOTO, Bi€O
Marepiayiv — 1 0e33anepeyHuil 10Ka3 Hallol YCHIIIHOI 1 MPOyKTUBHOI
po0OOTH.

HudpoBa Tpanchopmallis JaHUX MOPO MPOXOHKEHHS MPAKTUKHU
CTyJICHTAMHM HAIIOTO KOJEIXY BHUPIIIYE BEIUKY KUIBKICTh Ba)KIUBHUX

3aBJ1aHb.
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v’ mo-mepie — MaiiOyTHI cTyaeHTH (3100yBadi OCBITH) MarOTh
3MOT'y HAOYHO MOOA4YUTH, /i€ 1 K BOHU 3MOXYTb 3aCTOCOBYBAaTHU CBOI
3HAHHA, HA0YT1 B KOJICIXKI;

v\ mo-gpyre —  CTYAEHTH  HAIIOro  KOJCMKY  OLIbII
3aI[1KaBJIIOIOTHCS TPAKTUKOIO 32 KOPJIOHOM;

v\ Io-TpeTe — 3aJydeHHS CTEHKXOJaepiB, TOOTO MaibOyTHIX
poOOTOABINIB, Ta HAaWCydYacHIMNUX ©0a3 JJIs IMPOXOHKCHHS IPaAKTHUKH
CTyJ€HTaMH HAIIOTO KOJIEIIKY;

v’ T1aiHie.

Huni nepeBara HajgaeTbcsi MOJOAUM (PaxiBLsIM, ajKe iX JIEermie
IHTETPYBaTH B OpPTraHi3alliHy KyJIbTypy HIAIPUEMCTBA, 3 HUX MPOCTIIIE,
Tak OM MOBUTH, JIMUTU «CBOTO», HI)K MEPEPOOJIATH 1 IEpEHABYATH THUX,
XTO0 Mae cdopmoBaHI CTIMKI 3BHYKH, SKI HE BIAMOBIIAIOTH
OpraHi3aiiiiHii KyJnbTypl KoMmmanii. Tox, Monoauil chemianaict Mae
MOXJIMBICTh HIBUAKOTO Kap’€PHOTO POCTY.

Hes3Baxkatoun Ha BEIHMKY KUIbKICTh BHUITYCKHUKIB, HaNpUKIA],
€KOHOMIYHUX CIEIIaIbHOCTEH, Ha PUHKY Ipalll ICHY€ TOCTpa moTpeda y
BUCOKOKBal(pikoBaHUX  (axiBISIX 13 KPEATUBHUM EKOHOMIYHUM
MUCIICHHSIM.

KepiBHMKM TIANPUEMCTB HAroJOMyloOTh, IO Y MEPCIEKTUBI
MOCUJIUTBCST 00pOThOa POOOTOMIABIIIB 3a CIPaB/i TaJaHOBUTY MOJO[Ib,
gKa IIUIKOM MoO)Xe HaOupatu (opM NOraubIeHOi CcHiBOpali Mix
HAaBYAJIbHUMH 3aKJIaJlaMU Ta 1HAYCTPIEIO, a 1€ COPUSITUME ITiABUILICHHIO
PIBHSI OCBITH BUITYCKHHUKIB 1 30UIBIIEHHIO 1X KOHKYPEHTOCITPOMOKHOCTI
Ha puUHKY mOpami. Taki 3aXoAd €  BaXJIMBUMH, OCKIIbKHU

YPI3HOMAaHITHIOIOTh ~HaBYaJIbHUW TMPOIIEC, JO3BOJSAIOTH BCEOIYHO
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OOTOBOPUTH aKTyaslbHI MPOOJIEMH Ta BUPOOWTH CTpATETidHI KOHIIECTIN
JUTA 1X PO3B’ A3aHHS.
[linrotoBka mpodecioHabHOI  €liTH  KpaiHu, 00OB’SI3KOBO

nepeadayvae AKiCHY IPaKTUYHY MiATOTOBKY.

Ounena Coko10BCbKA, KAHO. MEXH. HAYK
Xapkiscokuii HayionanvHull yHieepcumem imeni B.H. Kapaszina

MNEPCHEKTUBU MATICTPAHTIB SIK MNPO®ECIHHOI EJIITH
B CYHACHHUX PEAJIIAX

Cucrema OCBITM TpUBaJIMM 4Yac BuUpillyBajda MpodiieMy
dbopMyBaHHSI Ta BIATBOPEHHS OCBIUCHUX MPO(EciOHaNIB B MOPIBHAHO
BY3bKHMX HalpsMKax JisJIbHOCTI, (PaxiBIliB B OKPEMHUX Tally3siX 3HAHHS.
IMnepaTuB '"3HaHHS, BMIHHS, HaBHYKH' CTaB 3BUYHUM Ta TJIMOOKO
YBIAIIOB Yy CBIIOMICTh Ta NPAKTUKy IIUPOKOTO KoOja IMeJaroris
HABYAJIBHOI, CEPEIHbOI a TaKOX BUINOI IKOIU. Tpeba BU3HATH, IO 3
MM CBOIM 3aBJaHHSIM OCBITa 3 YCHIXOM yropajiach, 10 OOYMOBHJIO
IIUPOKUM CHEKTP HAYKOBO-TEXHIYHUX Ta MHUCTEIBKUX JOCSTHEHb
mojcTBa. be3zyMoBHO, TpaauiliiHa CHCTEMa OCBITH 3HAYHOK MIpOIO
HeCce BIJIMOBIJAIBHICTD SIK 32 JOCSITHEHHS 1HAYCTPIMHOT €TOXH JIFOJICTBA,
TaK 1 3a TyMaHITapHI KatacTpodu Ta riobanpHi npodiemu. OcoOInBO
aKTyaJbHO 3aBJaHHS 3a0€3MEUeHHs] CTIMKOr0 CTajioro pO3BUTKY
JIOJICHKOT CMUJIBHOTH 3BYYUTbH BIJIHOCHO BHUIIOi OCBITH APYroro pPiBHS —
Marictpatypu, 1o ¢GoOpMye YIOPaBIIHCHKUN KOPIyC KpaiHW, SKH
3a0e31euye PO3BUTOK.

OcBiTa Mae OyTu O€3MEPEPBHOIO TMPOTATOM BCHOTO KUTTS

He3aJIeKHO BT GOPMU MisTBHOCTI (haxiBIl, TaK K € peaIbHUM 0a3ucoM
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CBITOTJISAY JIOAWHU. [HIMOro Oasucy Hemae, 1 SKI0O MH 0a)kaemo
3a0€3MeYUTH CTAUNA PO3BUTOK JIIOJCTBA, KOHUE HEOOXITHO 3yNMHUHUTH
BIpTyasi3allif0 CBITOTJISIIHUX 3acaJ Ta CaMOro CBITOTJISY OCBIYEHOI
moaunu [1].

Ha croroanimHiid geHb 6araTo, XTo 13 CTYJEHTIB HE PO3YMI€ Ta HE
Ma€e MOTHBAIII] 1100 OTPUMAHHS JUIUIOMY MaricTpa, 1o MoB’s3aHO 3
BIJICYTHICTIO MTOBHOI 1H(HOPMOBAHOCTI, MPUYUHOIO YOTO € 3MIHA BEKTOPY
OCBITHBOTO TIPOIIECY pPaAsHChKOI (OpMHU Ha MIKHAPOJHI CTaHIAPTH.
Marictp B CBOTOJICHHI MpPEIACTaBIsIE CO0OI0 aKaJeMIYyHy CTYIIiHb,
JI03BOJISIE TIOTJIMOUTH CHelianizamiio B cpepli TOCTHHHOCTI, J03BOJISE
pO3rasaaTi OUIbII MIUPIII Kap’ €pHI NEPCIEKTHUBH.

Came ToMy, OyJ0 PO3IMJISIHYTI Cy4acHi MEPCIEKTUBU MariCTPaHTIB
K TIpo(eciitHOl eTiTH, 0 BU3HAYUIIO METY POOOTH.

Hi nys xoro He cekper, 1m0 B MIXHAPOJHINA MPAKTHUIl CTYMIHb
Marictpa Jla€ MOJKJIMBICTh 3aliMaTH KEpiBHI MOCAAU B TOTEJIbHO-
pecTopaHHil cdepl Ha 3aKOHOAABUYOMY piBHI, IMiJ dYac HaOopy
nepcoHany — ocoba 31 CTyneHem wMarictpa Mmae mnpioputeT. Jlis
npukiany Ha teputopii Kinpy il0Th KOpCTKI OOMEXKEHHSI LI0A0
oprasi3aiiii BJIacHOro Oi3Hecy — CyO0’€KTy MIINPUEMHUIITBA HEOOX1IHO
MaTH CTaxX poOOTH B JaHii cdepl HE MEHIIE SPOKiB, B TOMY YHUCJl Ha
KEepiBHIM mocaai He MeHmie | poky, ocBiTy 3a mnpodinem. 3aiimaTu
KEpiBHY TOCaJy B MIKHApPOAHIA MPaKTUIl MOXJIUBO JHUIIE 32 YMOBHU
HAsBHOCTI JUIIJIOMY MaricTpa, 1 He BaXKJIMBO KWW TH MAae€ll JIOCBIJ Ta
kBaji(ikamiiHi HaBUKA. TOMy, PHHOK TIpalll KEpIBHOI TpPyNH €

ne(IUTHUM B HAIIMX peaTisiX.
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BiTuusnsaHi cy0’€KTH TOCHOAapiOBaHHS BHCOKOi SKOCTI HaJaHHS
MOCJIYT Ha CHOTOJHIIIHIA J€Hb TaKOXX KEPYIOThCA BUMOTAMH IIOJ0
HAssBHOCTI MariCTepChbKOr0 CTYICHS IIiJI Yac MNPUUOMY Ha poOOTy
crieriangicra KepiBHOi JiaHku. [IpoTe, Taka BHMMOra BCTaHOBIIOETHCS
CaMHUM IIAMPUEMCTBOM, TOAI SK 1HO3E€MHI KOMIIaHii, IO JilOTh Ha
TEPUTOPIi HAIIIOI KpaiHU, BUMYIIEHI BIAMOBIAHO CBOTO 3aKOHO/IaBCTBA.

Hanpukian, KepiBHUKM  TOTEIBHOIO  KoMIuiekcy — «RIiX0s-
Prykarpattya» He po3mismaroTe pe3toMe Ha Iocaay aJMiHICTpaTopiB,
IHCIIEKTOPIB 32 KOHTPOJIEM SIKOCTI, OpraHi3aTopiB OOCIyrOBYBaHHS Ta
03BULIsE ©6€3 HasBHOCTI AMIUIOMAa MaricTpa, HaBiThb B pa3l HasBHI
JOKYMEHTIB 3aKOPJOHHOIO CTa)XyBaHHS, BIJOMMX IIKUI TOTEIbHOI
crpaBu. OHak, yepe3 AeKUIbKa POKIB, JaHa TCHACHIIIS MOYHE JISITH 1 B
Hammii cdepi TOCTUHHOCTI, BPAXOBYIOUM IHTErpaiito YKpaiHu [0
CBITOBHUX CTaHJIapTiB.

3a JaHWUMHU HAa CHOTOAHINIHIA JA€Hb MariCTpaHT Ma€ MOXJIHMBICTb
MpaloBaTh Ha MOCaJax — KePIBHUKOM BiauUTy 3 okiagom Bix 800 y.o.,
KepiBHUKOM Kade Ta kaB’speHb Bij 700 y.0., MEHEIKEpOM T'OCTUHHOI
ciupaBu Big 600 y.o B cepelHbOMY MO KpaiHi. Xoya Il JaHHI IIBUAKO
3MIHATBCS, TaK SK HasBHAa TEHJACHLISA 301JdblIeHHS AeIiuuTy
CIELIATICTIB HA PUHKY Tpalll AaHO1 cepu.

Takok, HEOOX1JHO 3a3HAUMTH, [0 CHOTOJHI HABIThH HaBYaHHS 3a
KOHTPAKTOM HE € JOCTYIHHUM JJIsl yCIX OakanaBpiB, 1 3 KOKHUM POKOM
BUMOTH JI0 a0ITypi€HTA CTalOTh OUTBII KOPCTKUMU. [IpuKkianomM 1boro €
ckiaaHicTh 3aaBaHHsd 3HO 3 anrmiicbkoi MoBH. KoxHOro poky
3aBJJaHHS] BUMAraroTh BiJl CTYJI€HTA MiJABUILYBATH MOT0O PIBEHb JIO PIBHSA

HAYKOBIIIB, III0 MalOTh 3BaHHS JIOLICHTA.
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[IpormsimaeThess  TEHACHIIS HABYaHHA B MaricTparypi Ta
acCIipaHTypl 1HO3EMHHUX CTYJICHTIB, 110 TIOB’A3aHO0 3 JJOCTAaTHHO HU3BKUM
PIBHEM OIUIATH B CEPEAHBOMY Y CBITI, a JUIIJIOM MaricTpa XapKiBCbKOTO
HalioHaJapHOrO yHiBepcuteTy iMeHi B.H. Kapasina minnuii B 0aratbox
Kpainax. s mpukimamy — BUIN 3aKJIaad, M0 HaJalOTh TOCIYTH B
HABYaHHI BeJIeHHs Oi3Hecy cepr TOCTUHHOCTI OLIHIOIOTH CBOIO POOOTY
3a pik HaBuaHHA ctyaeHTa y Typuii Big 4700 eBpo; Icmanii Big 6000
eBpo, ['epmanii Big 7000 eBpo, HIBeimapii Big 40000 mBelapcbkux
dpankiB, Aunrmi (Jlongoni) Bim 20000 ¢ynrie, Icmanii Ta Kutai Bin
30000 eBpo, CIIIA Bix 25000 nou. CIIIA.

BapiaHT, KoM CTYJEHT TIIIUTh ce0€ — «KOJIU MEH1 MOTPIOHO Oy/e,
TOJ1 ¥ OTPUMYIO OCBITY» Ha ChOI'OJHI HEMOXJWBHUW 3 TMiJBUIICHHSIM
CTAaHJApTIB OCBITH. A 1HKOJM 1 B3arajl BTPaydarOThCS MOKJIMBOCTI
OTPUMATH BUTIJHY TMPOMO3UIIIIO Bil pOOOTOABIS, TOMY III0 HEBYACHO.
OTxe, AUIIIIOM Marictpa — 1€ 3arnopyka yCIilIHOI Kap’ €pu, IHCTPYMEHT
KOHKYPEHTHOI OOpOTHOM Ta MOKJIMBOCTI BEJICHHS HE JIMIIE KOMEPLIiHO1

JISUTBHICTI, @ i HAYKOBOI.

Crnucok miTeparypu:
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CEKUIL 2
JIpodpeciiina eaima K cOUidAbHE OKEPEAO ma
zeHepamop Hoeux ioei

Nataliia Skinder, lecturer
Iryna Toryanik, lecturer
Kharkiv College of Trade and Economics KNUTE

DEVELOPMENT OF PROFESSIONAL GROWTH AND
CREATIVITY MINDSETS

Creativity is intelligence having fun.
Albert Einstein

Nowadays only creative and with growth mindset specialists can
survive in business sphere. It’s hard to change and adopt to new
information, situation and what is more? Like a lecturer gives new
knowledge to your students. That’s why today professionally growth
mindset and creativity is really important topic. And today we speak not
about students, but lecturers.

First of all, growth and creativity mindset bring joy and lightness
to life, we can break through the stuckness and achieve the longterm
goals we desire, whether that be at work, in our relationships, or in other
aspects of our lives. A hard task can be easily solved by adding a little
creativity. Since 2019, COVID-19, distance learning we need to adopt,
easily and quickly. Creative and growth mindset will help us. It us used
to think, that only youth can be creative, but in real life it's just a matter
of how we interpret and develop it.

Secondly, if we develop creativity and growth mindset we’ll have
new and original ideas, enjoy challenges, despite the risk, usually
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because we value learning, we develop new solutions or new ways of
overcoming a problem that others have not yet thought of because we
believe we can and so we really work at it. Even if you don’t usually
consider yourself a creative person with growth mindset, you can still
develop certain skills that allow you to approach goals and obstacles,
everyone is capable of becoming more creative with some effort.

Usually, it’s hard work to develop professional growth and creative
mindset, but for lecturers there are no limits.

There are some steps that will help you to develop creativity and
growth mindset and they are the following:

1)  Try to be open to new information, to experience.

2) If you have an idea, share with it. And prove that it can work.

3) Be playful, have a playful attitude to every situation, every
changes in your life.

4) Face vyour challenges bravely. Each challenge is an
opportunity. Don’t forget about it.

5) Pay attention to your words and thoughts. Start to pay
attention to the words you speak, even the words in your mind. It can
both raise you up or bring you down. Watch it.

6) Stop seeking approval from others. It is worthless idea from
its beginning. Every one will try to persuade you, that they knew better
and those who really knew, they have no time for you.

7)  Be yourself and don’t copy others. Learn and change these
ideas for yourself.

8) Learning it’s hard work and it takes time. Speed is not

important.
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In the end, both the growth and the creativity mindset result are
essential for high creative accomplishments. You’ll face the music and

after all will be the winner, "practice makes perfect".

Haranis CaBunbka, 0-p exoH. Hayk, npogecop
Xaprxiscokuii Oepoicasruil yHigepcumem xap4y8anHs ma mopeieii
FOpiii Paguenko, xano. exon. nayk, npogecop, 3acnysiceruii
Mauunobyoienux Yxpainu, Paonux cexpemaps anapamy PHFO Yxpainu
Kuis, Ykpaina

POJIb HPO(DUECII?'IHI/IX CTAHIAPTIB Y ®OPMYBAHHI
KOMIIETEHTHOCTEHN ®AXIBIIB BULIOI OCBITU 3 MAPKETHUHI'Y

3a cydacHuXx yMOB (opMyBaHHS HOBOI MOJEJl HaIllOHAIBHOI
CUCTeMHM KBalidikaiii 3pocTtae pojib NpodeciiHUX CTaHAApTIB Y
MIAroToBIN (DaxiBIiB HE Juile MpodeciiiHO-TeXHIYHOi, aje H BHIINOI
OCBITH. 3aKOHOJABCTBO YKpaiHU BU3HA4yae KBaliikailiro, K BU3HAHY
YIOBHOBAXEHUM CYyO’€KTOM Ta 3aCBIJUEHY BIJAMOBIAHUM JOKYMEHTOM
CTaHAAPTU30BaHy CYKYIHICTb 3J00yTHX OCO00I0 KOMIIETEHTHOCTEU
(pe3ynbrariB HaBuaHHs). KBamidikalii 3a 3MicTOM KIacu(]iKyIOThCS Ha
OCBITHI Ta mpodeciiiHi, a 3a 00CSIroM — Ha IMOBHI Ta 4YacCTKOBI.
[Ipodeciiina kBamidikaiis — I¢ BU3HaHA KBali(iKallMHUM LEHTPOM,
Cy0’€KTOM OCBITHBOI ISUIBHOCTI, IHIIUM YIIOBHOBXXEHUM CYO’€KTOM Ta
3acBIY€Ha BIAMNOBIIHUM JOKYMEHTOM CTaHAApTHU30BaHA CYKYIIHICTb
3100yTUX 0CO0O0K KOMIIETEHTHOCTEM (pe3ysibTaTiB HaBUaHHS), IO
JO3BOJISIIOTh BUKOHYBaTH TI€BHUU BHA poOOTH abo 3AiHCHIOBAaTH
npodeciiny AisIbHICTD [1].

[Ipodeciiinnii cTaHIapT BUCTYyNA€e OCHOBOIO JIsi (POpMYBaHHS SK
npodeciiHux KBamidikaliiid, Tak 1 OCBITHIX craHmapTiB. [Ipodeciiini

CTaHJIAPTU MOXKYTh PO3POOJISITUCS pOOOTONABIISAMH, 1X OpraHi3allisiMu Ta
S7
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00’ € HAaHHAMM, OpraHaMu AEpP>KaBHOI BiaJu, HAYKOBUMH YCTAaHOBAMH,
raly3eBUMHU  paJaMd, TpPOMAJCBKUMHU OO’ €QHAHHAMH, IHIIUMH
3alHTEPECOBAaHUMU cy0’ekTamu. [Ipodeciiini CTaHJapTu
3aTBEP/KYIOTHCSl BIAMOBIAHUM YHUHOM Ta BCTAHOBJIOIOTH BHUMOTH 0
KOMIIETEeHTHOCTEH MpaliBHUKIB BIAMOBIAHOI ITpodecii.

BaxnuBuM € po3MexyBaHHS KOMIIETEHTHOCTEH VS KOMIIETEHIIIH.
KomneTreHTHOCTI — IMIUIIIIUTHI 3HAHHS, 3aCBO€HI 300yBauyeM BHIIO]
OCBITH, a KOMIIETEHIli — II€ KOJIO (PYHKIIIM, SKi B 3M031 BUKOHYBATH
MpaliBHUK Ha TMEBHIM mnocadl. TakuM YWHOM, KOMIIETEHTHOCTI —
dbyHaaMeHT BUKOHaAHHA MpodeciiHmX 000B’s3KiB MapkeTosiora. Cepen
cnemianbaux koMrereHTHocTed (hard skills) BaxiuBy posib BiirparoTh
3IaTHICTh [0 MApPKETHHTOBOTO aHami3y, IO BKJIIOYAE HABUYKH 300py
MapKeTHHTroBoi iHdopmarlii, il cucTemaTu3allii Ta IHTEepHpeTarii
(TpaguiiiiHl HAaBUYKW JOMOBHIOKOTHCS BOJOAIHHAM 1HCTpYMEHTapieM
web-anamitukn BigData, Google Analytic, Yandex Metrics, Google
Trends, Similar Web Tomio); 31aTHICT 10 3allydyeHHSI CIOKHMBaYlB Ta
reHepyBaHHsl monuty (ctopiteninr, joHrpin, SMM); 3maTHicTh 10
NOEAHAHHS TPAJUIIINHUX Ta €-MapKeTMHroBux TexHoJorii (Digital-
marketing; tapretunr: PPC, SMM, SEO, SEM, email-marketing);
3IATHICTh JO CTPATEriyHOrO IUIAHYBAHHS Ta peajizailii MapKEeTUHIOBO1
MOJIITUKM B YMOBAaX OMHIKaHAJbHOCTI; 3AaTHICTh JO CIIBIIpalll MiJ 4Yac
peanizailii MPOEKTy B KOJEKTUBI, Tpyml, PO3YMIHHSA MPUHIIUIIIB
BHYTPIIIHHOTO MAPKETUHTY [2].

Takox nst chepr MapKeTHHTY KPUTHIHO BakauBUMH € (SOft sKills)
COI[10-€MOIIIHI HABUYKH, TaK, MPOBEJICHHUIN aHalll3 KOMIETEHTHICHHUX

BUMOT POOOTO/IABIIIB JI03BOJIMB BU3HAUYWTH HAWBAXKJIMBIII 1HAUKATOPU
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EMOIIIMHOTO 1HTEJIIEKTY MEHEHKEPIB 3 MapKETHUHTY: BHCOKMH EQ;
BMIHHS MPAIIOBAaTH CaMOCTIMHO Ta OJHOYACHO y KOMaHJi; MpUAMATH
BUBA)XCHI PIMICHHS, OyTH CYMJIHHMM Ta COIIIaJIbHO BIAMOBIITAJIEHUM;
KOMYHIKaTUBHICTh; HABUYKH TaM-MEHEIKMEHTY.

OcHOBHOIO TPOOJIEMOI0 TapMOHi3allli OCBITHIX Ta MpodeciiitHuX
CTaHAApTIB y cdepl MApPKETUHTy € IHCTUTYI[IHHA HEBMOPSAIKOBAHICTb
crierianizaiii Ha yKpaiHCbKOMY PHUHKY mpani. Takuili cTaH BUHHUKA€E
BHACIIJIOK HEOJIHO3HAYHOCTI BUMOT 10 (axiBIsd 13 MapKETUHTY Y
BITUM3HSHOMY  Oi3Hec-cepenoBuil. I[IpoBefeHui  KOHTEHT-aHAII3
nomrykoBux 3anuTiB HR-iB Ha ¢axiBiiB y chepi MapKeTHHTY JOBOJUTH
HEBIIMOBIAHICTh Ta 3aCKOPY3JICTh YHHHOTO KiacudikaTopy mpodecii,
KM HEe BiJoOpakae pealbHUX BUMOT PHHKY mpairi [2].

Po3BuTOK pHHKY mpaili Ta BIAMOBIAHUX BHUMOT POOOTOMABIIIB
BUMAarae BIJI KJIIOYOBUX CTEHKXOJJIEPIB — 3aKJajiiB BHIIOI OCBITH,
npodeciiHuX acoriaiiii, poOOTOAABIIB KOHCOIiJAIll 3yCHJIb II0J0
dbopmyBaHHsI Npo(deECciiHOI eNITH KpaiHu 4Yepe3 CTBOPEHHS CY4YacHOI
cucteMu TmpodeciiiHux KBamiikaiiid, po3poOKH Ta 3alnpOBAIKEHHS
npodeciiHUX CTaHAAPTIB HaBITh [JI1 HEPEryJIbOBaHUX Mpodeciid,
Mepekl KBani(iKaiiHUX [EHTPIB Ta SIK pe3yJbTaT — NOAO0JIAHHS MACTKH

HEBIJIMOBITHOCTI 3MICTY OCBITH T4 BUMOT PHUHKY.

Cnucok miteparypu:

1. 3akon Ykpainu «IIpo ocBity» https://zakon.rada.gov.ua/laws/show/2145-
19#Text

2. Capumpka H. IlpoGnemu rapmonizaiii mpodeciiHMX Ta OCBITHIX
CTaHJapTIB BUIIOi OCBITH MiJ Yac MiArOTOBKH (haxiBIiB 3 MAPKETUHTY. MapKeTUHT
B Ykpaini. 2016. Ne 99 C. 8-17
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Tersina AdanacobeBa, cney. suwy. kamee.
Xapxkiscokuii mopeogenvHo-exonomiunuu konedxe KHTEY

Hparina Jlykin, npogecop gpaxynomemy comenvHo-pecmopannoco 6iznecy

v m. Onamis (Xopsamis), uien mixcrnapoonoi gpeoepayii BPW International, cyoos

MINHCHAPOOHOR20 PiBHSl, 080pA306a YeMnionka Xopeamii 3 KOHOUMEPCbKUX 8Upobdi6
Pecnybnixa Xopsamis

CreBo Kapananmka, Cepmugixosanuii cyoos Bececeimnvoi Acoyiayii
cninonom we-xyxapie WACS 6i0 Yoproeopii

Pecnybnixa Xopsamis

PO3BUTOK TBOPUYMX 3JIGHOCTEHA CTYAEHTIB CHEHIAJIBHOCTI
«XAPYOBI TEXHOJIOI'ID»

Po3BuTtOoK OCBITH B yMOBax TIyoOamizamii, IHTErpamii Ha
CHOTOJIHIIIHIA JIEHb € aKTyaJbHOI JUCKYCIMHOIO TEMOIO. [HTENeKT,
3HAHHS, TEXHOJOTI] CTal0Th BAXXJIMBUMU aKTHBaMU Hamioro O0yrtrs. 11106
BIIMOBIJJATY HOBHM BHMOTaM CYCIUIBHOTO >KUTTS, OCBITa IMOBUHHA
JoTIOMaraTi MOJIOJII PO3BUHYTH CBO1 310HOCTI, 3aKJIacTH OCHOBH
KOMIUIEKCHOTO MIJIXOY 10 CYBOPHUX peajiid cboroJeHHs [1].

CyuacHa MoJoAp B MalOyTHbOMY OyJi€ BU3HAYaTH JOJII0 KpaiHU.
Tomy AJ1s1 KOKHOTO CYCHUIBCTBA CTA€ 0OOB'A3KOBUM BUXOBAHHS TBOPUOIi
1 IHTEJNEKTYallbHOI MOJIoAl. PO3BUTOK TBOpUMX 3/10HOCTEN CTYJECHTIB €
OJIHUM 13 MPIOPUTETHUX 3aBJaHb cydacHOi ocBiTH. Lle oOyMoBIieHO
CyCHIJIBHUMHU MOTpeO0aMU B HAKONMWYEHHI IHTEJIEKTYallbHO-TBOPUYOIO
MOTEHIIIaTy, 3a JIOMIOMOTOI0 SIKOT'O CYCIUJIBCTBO 3MOKE BUWTH Ha HOBI
pyOexi pO3BUTKY, TOMY IO TUIBKM SICKpaBl TBOpYl pIIICHHS
JOTIOMOXYTh 3HAWUTU BUX1J 31 CKJIAJIHOTO MEPEIJIETIHHS €KOHOMIYHUX,
MNOJITUYHUX 1 comiadbHUX mpobsieM. OnTumizaiiss  HaBYaJIbHOIO
MIPOIIECY PO3IIIAIAETHCS B HAIIl Yac K OJWH 3 HalBaKIMBIIIKUX (PaKTOPIB
HaBYaHHS, 10 CHOpPHUSAE MIIBUIICHHIO MOTHUBAIlli HaBYaHHS, peaiizallii

nudepeHIioBaHOr0 MIIXO0AY A0 HaBYaHHS, WOTO 1HIAMBIAyami3ailii Ta
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iHTeHcu(ikaiii, MiABUIICHHS €(EeKTUBHOCTI CaMOCTiIMHOT poOoTH 1
KOHTPOJIIO 32 HEIO.

B npoueci miaroroBku (¢axiBIiB CiJ 3BEpTaTH yBary Ha
dbopMyBaHHS y CTYJACHTIB PI3HOMAHITHUX, TTIMOOKUX 1 MIITHUX CHCTEM
3HaHb, HA MAaKCHUMaJIbHy CTUMYJISLIIO CaMOCTIMHOI  AiSUTBHOCTI,
PO3BUTOK CTIMKUX TBOPYMUX IHTEPECIB, IMUIECHPSIMOBAHOCTI TBOPUYUX
MOITYKIB, HAIOJEIIMBOCTI TIiJi Yac BUKOHAHHS TBOPYUX 3aBJaHb.
TBopuicth — HalidyHAaMEHTANbHINIA XapaKTEPUCTUKA  JIFOJCHKOI
NpUpOaM, 1€ TOTEHIlall, MNpPUTaMaHHUNH KOXHIA JIIOJAWHI  BiJ
HapomkeHHd. Came 1ell YMHHUK CTHUMYJIOE€ PO3BUTOK IIMPOKOTO
CIIEKTPY COIlaJbHO-IIHHICHUX SKOCTEH OCOOMCTOCTI, TaKWX SK
1HII[IaTUBHICTb, CAMOCTIMHICTh, OPraHI30BaHICTh, BIANOBIAAILHICTb,
KOMYHIKaTHBHICTh, HECTAaHIAPTHICTh MUCICHHS [2].

3 METOI0 MPOBEJCHHS 3aHATh HA BUCOKOMY PIBHI JJIsI CTYyACHTIB
cremiagbHOCTI «XapuoBl TexHonori» Bukiaagadi XTEK KHTEY
BUBYAIOTh MEPEJOBUI CBITOBUM JOCBIJ, IIyKalOTh OLIbII €(QEeKTHBHI
dbopMHU 1 METOJIM TIPOBEJCHHS 3aHATh, OEPYTh y4acTh B KOH(EPEHIISX,
BIIBIIYIOTh MIDKHApPOAH1 OHJIAH MaiicTep-KJIacH.

[Tlin yac mpoBeaeHHsa JabopaTopHUX 3aHATh cTylaeHTH XTEK
KHTEY mnposiBisitoTh TBOpUYMM MiAXiJ Ta KpEaTUBHE MUCIEHHS MpU
NPUTOTYBAaHHI CTpaB Ta KyJIHAPHUX BUPOOIB; HAMMCaHHI KYpPCOBHX
poOIT TeHepyIoTh HOBI i€l mpu po3poOdui ¢ipMoBUX cTpaB. Tak,
ctynentka 2 kypcy llleBuenko ['anna po3pobuna ¢ipMoBy cTpaBy 3
MaKapOHHUX BUPOOIB 3 BUKOPUCTAHHSM CIIPYJIIHU, IKY B MalOyTHHOMY

IJIaHY€ TPUTOTYBATU HA MIKHAPOJHOMY KYJIHAPHOMY KOHKYPCI.
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AKTyanpHICTh TPOOJIEMHU PO3BUTKY TBOPUYHUX 3A10HOCTEN CTYJEHTIB
B CHCTEMIi BHIIOi OCBITHM BH3HAYA€THhCSA 3MIHAMH, IO BIIOYyBaIOTHCS B
Halll 4Yac B COIIaJIbHO-€KOHOMIUHIA cdepi Ta cdepi ocBiTH, SKi
NPOJUKTOBAHI  MEpPeXoaoM  YKpaiHMU A0  JACMOKpPaTUYHOTO 1
iHdopmariiftHoro  cycnuibctBa.  PosmmpenHs  iHGopMaiiiHOro
OCBITHBOTO CEpPEAOBHUINA, 3OUIBIICHHS MOKJIMBOCTI KOMYHIKAIIIH
CTYJCHTIB 1 MearoriB 3 KoJieraMH 3 1HIIUX KpaiH, JOCTYH A0 CBITOBHX
iHQoOpMaIIMHNX JaHWUX 3JaTHE 3a0e3MeYUTH 3POCTAaHHS MOTHBAIII]
CTYJCHTIB, TOCUJIEHHS iX TBOPUYOi caMopeaiizallli, HaBUYOK KOMYHIKaIlli
Ta OCBITHBHOI MPOJYKTUBHOCTI SIK YMOB HUTTSI B CY4YaCHOMY BIIKPUTOMY

CBITI.
Cnucok Jiteparypu:

1. Po3Butok TBOpUMX 3A10HOCTEH MaWOYTHIX BYMTENIB TEXHOJOTIH Yy
mpotieci ix npaktuuHoi miarotoBku. URL: https://www.google.com (11aTa 3BepHEHHS:
05.05.2021)

2. Po3Burok TBOPYOTO NOTEHIlaTy CTYJICHTIB. URL:
http://tme.umo.edu.ua/docs/Dod/2_2010/kucher.pdf (1ata 3Bepuenns: 05.05.2021)

Cepriii Peabka, opuckoncynom
Xaprxiscokuii mop2osenvHo-ekoHomiunul konedxrc KHTEY
Byxcon Bykcan MitpoBuu, npe3usieHT Acorraitii med-Kyxapis
Yopnoropii, Unen Porapi kiyOy, aBTOp OCBITHBOTO ITPOEKTY
«Club Vuko Mitrovicy
Monmenezepo, Yoprozopis

MPO®ECIOHAJII3M NOJITHYHOI EJIITH CYYACHOI YKPATHU
VYemix pedopmyBaHHS JACpKAaBHOTO YMPABIIHHS BHU3HAYAETHCS
oe3muuto (akTopiB. J[ocBim CBIIUUTH, MO yCHiX TpaHchOpMaliiHUX
MPOIECIB 3HAYHOKO MIpPOI0 3aJICKHUTh BIJ HAIIOHAIBHOT MOJITHYHOL

eNiTH, sIKa, y pa3l il aJieKBaTHUX BIJAMOBiAEH HA BUKJIMKHA Yacy, CTa€
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TreHEepaTOPOM 1JIel, OpraHi3aTOPOM HarajJbHHUX peopMalliftHuX 3MIH Ta
3pylIeHb, TAPAHTOM HE3BOPOTHOCTI MOCTYNAIbLHOTO PO3BUTKY. CTapTOBI
XapaKTePUCTUKH  HOBOI  MOJITAYHOI  €JITH  3HAYHOK  MIpPOIO
BU3HAYAIOTHCS CcHElU]ikor couianbHOoi 0a3u, 3 skoi GopMyBanacs 1
CycIiIbHa TpyTa.

Cnin 3a3HayuTH, 10 HE BIAOYJIOCA JTOKOPIHHOI 3MIHU CKJIady
npaBisdoi BepcTBUM Ykpainu. Ha BigMiHY BiJ KOJHMIIHIX JEpXKaB
COLIIATICTUYHOTO Tabopy ne OyJo MPUHHATO HOPMATHUBHI aKTH IIPO
JIOCTPAI[II0 YAHOBHUKIB, B YKpaiHl Taka MOKJIMBICTb BUKOPHUCTAHA HE
Oyna. BHacmijok HbOTro CTBOpWJIAcs CHUTyallis, KOJM OCHOBHA Bara
MPEJCTaBHUKIB KOMITAPTIMHOT OIOPOKpATIi y CKIIa/l €T HOBUX JEPHKaB
cranoBuia 10 70-80%. Tak, B Ykpaini cepen oci0, sxi mpotsrom 1991-
2003 pp. npu3Havyaiaucs Ha HAWBIUIMBOBIIII MOCAJM Yy CHUCTEMI BJAJH,
BUXI/III 3 MApPTIMHOI, TOCMOAAPCHKOI, KOMCOMOJIbCHKOI HOMEHKIIATYPHU
ctanoBusin 73%. Cepen ocib, siki o01fiManau IMOCaaM TOJIB 00JIACHUX
JepKaBHUX aAMiHIcTparii - 0iu3bko 80%. 3a manumu HarioHansHOTO
IHCTUTYTY CTpATEriyHUX JOCIIKeHb, 46% KEepiBHOTO CKJIay MICIIEBUX
1 HEHTpaJbHUX OPraHiB BIaJd YKpaiHM BIANOBIJIHO MepeOyBalin Ha
JIep>KaBHIM cry>k0i 1ie 3a paasHChKuX Jacis [1. ¢.719].

Otxe, 0a30BOI0 XapaKTEPUCTUKOIO TMOJITUYHHX €T € iX
«HOMEHKJIAIYpHE» TOXOJKEHHS. Y pe3ylbTaTl 3HayHa KUIbKICTh PHUC
cTapoi eniTu OyJa nepeHeceHa Ha eniTu HoBl. Ceped HMX: BIJCYTHICTb
HAaBUYOK BIJIKPUTOTO, TMPO30pPOT0, JAEMOKPATHYHOTO YIMPaBJIIHHS,
KJIAaHOBICThb,  TE€PEBaXKaHHA  TEXHOKPATUYHOTO  MIiAXOdy, IEBHA

HOCTaJIbI1d 32 CTAPUM PEKUMOM TOUIO.
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Y mpomeci MonepHizalli  BIAOyJOcA SK  IEperpynyBaHHS
MOJIITUYHKUX CHJI, TaK 1 PO3MEKYBaHHS yCepeauHl MOMITHYHOI eniTu. He
3yMIBIIIM BUKOHATH CBOIO MICit0 p0O30yA0BH CIIPaBEIIMBOIO CYCIUILCTBA
Ha TIOYAaTKOBOMY €Tarll HEe3aJIeKHOCTI JIepKaBH, CTapa ejiTa po3nanacs:
OJHI 11 TpeACTaBHUKH BIIIMIIUIA BiJ] aKTUBHOI MOJITHYHOL IisTBHOCTI U
NOpUHYJK y Oi3Hec, 1HIIN OYOJIWIM KiIyOu, (poHaM ¥ acorarii, TpeTi
MOUIA  HAa  [OeHCIro. AJle 3HayHa 11 4YacTWHA, KBaIUIMBO
«MOJICPHI3YBABIIIM» CBOi TMOIJISIAM, 3aJHUIIMIACS Yy BHUIIMX OpraHax
JICpYKaBHOTO YIpaBIIiHHA [2].

Ak Hacaigok A0 BIaAM B YKpaiHM 4YacTo NPUXOJATh HE
npodecioHanu B cepi myOIgHOr0 YIIPaBIiHHSA, a B 6araThb0X BHMagKax
JIOA 3 HU3BKAM PIBHEM MOpaJbHUX SKOCTEH 1 MIATOTOBIEHOCTI,
BIJICYTHICTIO CTPATEriYHOIO MUCJIEHHS 1HOA1, HaBiTh, 3 KPUMIHAJIbHUM
MUHYJIUM Y JAI5IX SIKMX MPEBAIIOIOTh OCOOUCTI 1 TPYIMOBI 1HTEpECH Haj
IHTEpeCcaMu CyCIIbCTBA, IO MMO3HAYAETHCS HA BUPOOJICHHI €(PEKTUBHOI
Jep’)KaBHOI TOJIITUKK. YKpaiHa HE Ma€ CHUCTEMHOI BIJMOBIAI Ha
KaJpOBUN BUKIWK Yacy. Y KpaiHl BIJCYTHS CHUCTE€Ma HalllOHAJIbHOTO
B11I0OPY TaJlaHOBUTHUX KaJpIB JJIS JIEP’KABHOIO YIPABIIHHA Ha PI3HUX
piBHsX. HaTOMICTh CTBOPEHO KJIAHOBO-KOPHOPATUBHY POTAILIIIO.

Hunimmasa cuctema ynpaBiaiHHS B YKpaiHli mOTpeOye sICKpaBoi,
€HEepriiHoi, pinry4oi ocooucrocti ynpasiiHisg. CydyacHUi yrpaBliiHENb
MOBUHEH MaTH pemyTaiito npodecioHana — po3yMHOTO ¥l MOPSIHOIO,
31aTHOTO 70 OOpPOTHOM 3a MpaBiy, TOTOBOTO JI0 BUMPABJAHOIO PU3HUKY,
IHHOBAIIIM, JIOJAMHU, SIKa 3J1aTHA IIBUIKO MEpeKBaIi()iKOBYBATHUChH,
BMBYAaTH 1HO3EMHI MOBH 1 CBITOBHUM JIOCBIJl yIhpaBjiHHA. Tam, Je Ha

ICTOpUYHY CIIEHY BUXOIUTH CIPaBXKHS €JiTa, MOYUHAIOTh JISATH 1HIIIL,
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BIZIMIHHI BIJ 3aKOHIB KUIBKOCTI, SKICHI XapaKTepUCTHUKH. Y HOBIU
MOJIITUIIl yOPaBJIiHHA BCE€ BHU3HAYaTUME SKICTh, MpodecioHami3M,
IpPOMaJITHCHKA MO3UILIS 010 AEPKaBU H HApPOy.

CytreBumu 171 (OpMyBaHHS IIHHICHUX OpIEHTAIlll €IITapHOIO
YOpaBIIHIL € PHUCH XapakTepy MpUTaMaHHI CHJIBHIA, TBOPYIi
ocobucTocTl. YCl CcephHo3HI TONITUYHI CHUIM YKpaiHM Ha CHOTOJHI
SBJISIIOTH COOOIO BEJIMKI MOJIITHYHI CUCTEMHU. TaKuM YUHOM, Y JIFOJIMHH,
sKa TMOYMHAE CBIM NUISAX y MOJITHIl, BUHUKA€E OTpeda alanTyBaTUCh 10
i€l momiTHYHOI cucTeMu abo OyTH BiakUHYTOIO HEro [3 ¢. 220].

Y  umimomy mpouecy (opMyBaHHS ~— YKpaiHCBhKOI  TOJITHKO-
aIMIHICTPAaTUBHOI €JIITH 1€ JaJIEKO OO0 3aBEepIIeHHs, 1 I Hel
XapakTepHl HE TIIBKU TIMOOKI 1/1€0JOTIUHI PO301KHOCTI MK PIZHHUMHU
npollapkaMu, a W HE MEHII 3Hayylll perioHajbHI BiJAMIHHOCTI.
BaxinBOO yMOBOIO JIEMOKPATUYHOI'O PO3BUTKY YKpAiHU € HE TUIbKU
dbopMyBaHHS BJIaCHOi, HOBOi, HaIllOHAJILHO OPIEHTOBAHOI €JITH, aje U
Y3TrOJKEHHS [ eJIITH U KOHTpeniTH. BuacHa poTalist et 1 KOHTPETIT,
3QJIy4E€HHs] HOBHUX YNPAaBJIIHIIB-MpOo(decioHaniB, OCTaTOYHAa 3aMiHa
«PpaSTHCbKOT HOMEHKJIATypH», MOJEPHI3alllsl Ta OHOBJICHHS MOJTITUYHUX
eIT € OJHMMHM 13 0a3uciB YTBOPEHHS MpoQeciiiHOl MOIITUKO-

yIPaBIIHCHKOI €JIITH.
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BikTopisn Mapenuy, kano. opuo. Hayk, doyeum,
3acnyorcenuu scypranicm Yxpainu
Xaprxiscokuii mopzosenvbHo-ekoHomiunuil konedc KHTEY
Henuc Japmoctyk, oupexmop Kuiscokoeo obnacnoeo yenmpy 3auHamocmi
Kuis, Ykpaina

JIO IUTAHHS I1IOJ0 ®OPMYBAHHSA EJITHOI OCOBUCTOCTI

Y cydacHOMY MOCTIHIYCTpiadbHOMY CYCIUJIBCTBI  OCOOJIMBO
3pocTae pojib 1HHOBAIlIHOI OCBITH. BoHa mnependauvae mepexin BiA
CHUCTEMH 3arajibHOi PIBHOCTI JIO CHUCTEMHU BUSIBJICHHS Ta BUXOBAaHHS
emitu. Ilomryk TajaHTiB 1 PO3BUTOK TMOTEHIIHHUX 3A10HOCTEH
3100yBayiB BHUIOI OCBITM € OJHUM 3 TMPIOPUTETHUX HAMPSIMKIB
CYy4acHOTO OCBITHBOT'O TIPOIIECY.

[TuTaHHIO BUSBJICHHS 1 BUXOBAHHS €T MPUIIISIN BEJIUKY yBary
SK BITYM3HSIHI BYCHI-JOCIIIHUKM, Tak 1 3apyOikHi. L1 mocmimxeHHs
JIO3BOJIMJIM BUJIUIUTH PAJl CTPYKTYPHUX CKJIAJOBUX TICUXOJIOTI €JITH:
OCBITHHO-PO3BUBAIOYY, TBOPUYO-TIEPETBOPIOBAIIbHY, JYXOBHO-MOPAJIbHY,
KYJbTYPHO-ECTETUYHY, YIIPABIIHCHKY Ta COIllaJIbHO-€KOHOMIYHY.

JocmimkeHHs 1 po3poOKH J03BOJISIIOTH 3BEPHYTUCA OO TaKoil
BOKJIMBOT MPOOJIeMH, SIK CTBOPEHHS KOHIIEMIIi eIiTHOI ocBiTH. Bona
nepeadavae AOCITHEHHS HOBOI, Cy4acCHO! SIKOCTI OCBITH, 10 (hopMye
npodeciiiHy emiTy, BUSBJICHHS Ta MIATPUMKY HaAWOLIbII 00apOBaHOI],
TaJIAHOBUTOI MOJIOII.

Mu mMoxkemo 3poOWTH BHCHOBOK, IO came Iepioj; CTyJACHTCTBa
MaKCUMAaJbHO CHPUSITIUBUMN NJi1 HAaBYaHHS 1 TPOQECIHHOI MiArOTOBKHU.
Y CTyZeHTIB, 3aBAAYYIOIOUM HaBUYaJbHO-TIPO(dECiiHIN  AISIBHOCTI,
GbOpMyIOTECS TEBHI 1HTEPECH, BMIHHS, HAaBUYKHU, BUPOOISIIOTHCS

MOpabHI 1JI€aJIH.
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CouloOKyJIbTYpHUH BHUXOBHHUI MPOCTIp BHUIIOTO 3aKJaay OCBITH
BIJIITpAa€ BUPIMIAIBHY pOJb B 3IIMCHEHHI 3aBJaHb TapMOHIYHOTO
BUXOBaHHS OCOOMCTOCTI 1 (pOpMyBaHHSI 3arajbHOKYJIBTYPHOTO U
COLIIAJIbHOTO JIOCBiY, 1HHOBAIIMHOI MOBEIIHKU. TOMy came B CUCTEMI
BUIIIOT OCBITH IOCTa€ MUTAHHS MPO (POPMyBaHHS KOHIIEMINi €MITHOI
OCBITH, €ITHOT ocobucTocTi. [1i eTITHOIO OCBITOIO PO3YyMIETHCA OCBITA,
METOI0 $IKOI € OTpUMaHHs BHUCOKOMNpO(deciiHUX 3HaHb, (HOPMYyBaHHS
CUCTEMU KYJIbTYPHHX, MOPAJIbHUX 1 €CTETUYHUX IIIHHOCTEH W
Opl€HTaIlli, TIMOOKI W PI3HOOIYHI 3HAHHSA XapaKTEPUCTUK CY4aCHOTO
CBITY. XapaKTEpHOIO PHUCOI0 TaKOi OCBITH € Oe3MepepBHUI Mpolec
CAMOBJIOCKOHAJIEHHSI Ta CAaMOOCBITH, HAIlJIEHE Ha BHUXOBAaHHA
IHTENEKTYaIbHO1 EJITH.

Came Taka eniTHa OCOOMCTICTh MOBMHHA BUpPaXaTU KYJIbTYpPHY
IICHTUYHICTh,  (HOPMYJIOBATH  HAI[IOHAJIBHI  I[IJIl,  CTBOPIOIOYH
npuBaOIUBUNA 00pa3 CBO€I KpaiHU B CUCTEMI CBITOBHX MIKKYJIbTYPHHUX
KOMYHIKaIIi}.

s dbopmyBanHd nOpodeciiHOl €diTH y BHUIIAX HEOOX1AHUUN
PO3BUTOK TaKHX COIaJIbHO-3HAYYIIMX SIKOCTEH, SK: EHTy3la3M 1
HaroJICTJINBICTh, KPEATUBHICTh, CTpaTEriyHe MMCIICHHS, epYIMIls,
MOpaJIbHO-ETHUYHI IIIHHOCT]I, €KOJIOTOOPIEHTOBAHA CB1JIOMICTb,
COIlaJIbHUII Ta €MOILINHUN 1HTEeNeKT. BaxnuBy poib y (opMyBaHHI
nepepaxoBaHUX BUIIE SKOCTEH BIITPa€ HaBYAIbHO-BUXOBHUM MPOLIEC, a
TaKO0X MParHeHHS 0COOMCTOCTI 10 CAMOOCBITU Ta CAMOBUXOBAaHHS.

OnHak Uit BUXOBaHHSA €JIITHOI OCOOMCTOCTI paMKH ayAuTOPHOI
poOOTH CTAalOTh TICHUMH, 1 BUHMKAE HEOOXIJTHICTh Yy MO3aayJIUTOPHIMI

poboti, mo chopmye y cTyaeHTa: mpodeciiiHi HAaBUYKH B MPOIIECi
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CaMOOCBITH Ta CaMOBHUXOBaHHSA. A BOHM OyAyTh CHPHUSATH PO3BUTKY
TaKuX SKOCTEH OCOOMCTOCTI, SK: 1HTEJIEKTyallbHa, BOJbOBA, EMOIIIiHA 1
MOTHBAIlI{HA, IUICCIIPIMOBAHICTD, M3HAHHSA, CAMOCTIMHICT, PO3BUTOK
ImaM’sITi Ta MHCJICHHS, PaIbOBUTICT, OpTraHi30BaHICTh,
CaMOJUCIUIUIIHOBAHICTh. Y  €JITHOI OCOOMCTOCTI pPO3BUBAIOTHCA
MOpajbHI Ta €CTETHYHI YSBJICHHS, MOTHBH COIIAJIbHOI TOBEIIHKH,
IIHHOCTI Ta IIIHHICHI OpIE€HTAIlli Ha OCHOBI 3HAHOMCTBAa 3 HOBOIO
KyJbTYpOIO ¥ IHIIMMHU TOBEIIHKOBUMHU CTEPEOTUNIAMH Ta I1HIIMMH
JKUTTEBUMH 1 MOJITHYHUMU TOTJISITAMH.

[TozaayauTopHa poboTa — 1€ CYKYIHICTh PI3HUX BUIIB JISUIBHOCTI
CTYJCHTIB y CHIBIpall 3 BUKJIanadeMm. [IpaBuibHO OpraHizoBaHa Taka
poboTa Mae BEIMKI MOMKJIMBOCTI BHUXOBHOTO BIUIMBY Ha OCOOUCTICTH
CTyJICHTa 1 3JaTHa BUpILIyBaTH HE TUIBKM JUJAKTHUYHI MpoOJieMu
(po3BuTOK TIpodeciiiHOi MISIBHOCTI), a W MpoOJIEeMH BHUXOBAHHS
MOpPaIbHOI OCOOMCTOCTI.

Cunig 3a3Ha4uTH, 10 HABYaHHS 0€3 MOpAJIbHOI OCBITH € 3acid 0e3
METH, a OcCBIiTa 0€3 HaBYaHHI — METa, M030aBjcHa 3acoOIB.
[TozaaynutopHa poOOTa BIAPI3HIETHCA PSAJOM OCOOJIUBOCTEH, cepen
AKUX HAWOUIbIN 3HAYYIIMMM €: OOJIK MOTHBAIll CTYJEHTA, THYUYKICTb,
PYXJIMBICTh 1 PI3HOMAHITHICTE (OpM poOOTH, TBOPUYUN XapakKTep
TISUTBHOCT] K 3 OOKy BHKJajada, Tak 1 3 OOKYy CTyJEHTa, 3aJy4eHHS
YYaCHUKIB B aKTUBHY AisUJIbHICTh, BUXOBAHHS 3HAYMMHX OCOOHCTICHHMX
SKOCTEH 3a paxyHOK IIONOBHEHHS ¥ 30aradeHHs PI3HUMH 3HAHHSIMH,
PO3BUTOK 3A10HOCTEH 3a paXyHOK pO3IMIMUPEHHS 1H(OpMAIIHHOTrO
MpOCTOpPY, OINEpPAaTHUBHOI Ta JOBrOTPUBAJIOl MMam’siITI TOrO, XTO

HAaB4Y4A€TbHCA.
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OckiTpKM  BUKJIQAa4 BHINOi IIKOJM BHUCTyHae Cy0’ €KTOM
yOpPaBIIHHSA OCBITHIM MPOIECOM, HOTO pPOJIb Y BHXOBAaHHI EIITHOI
0COOMCTOCTI 3pocTa€, a, OTXKe, 1 BUMOTH JIO HBOTO. BiH mMOBUHEH
BOJIOJIITH TaKOIO CUCTEMOIO HABUYOK 1 YMiHb, SIKa JI03BOJIIE BUKOHYBATH
npodeciiHy AiSUIBHICTD 3 BHUCOKOK MNpoAyKTHUBHICTIO. Cepen HuUX
HAWOLIBII 3HAYYUIMMU €: BUCOKUM pPIBEHb MEAArorivHOr0 MHUCICHHSA 1
HOT0 KpUTHYHICTh, IPArHEHHS O BJOCKOHAJIEHHS TEOPETUYHUX 3HAHBD,
PO3LIMPEHHS PIBHS 3arajbHOKYJIBTYPHOI KOMIIETEHIII; MparHeHHs [0
npoOJEMHOTO0  HaBYaHHA, BEJACHHA  JIaJiory 31  CTYJCHTaMH,
OOTpYHTYBaHHS CBOiX IIOTJISAIB, CAMOOIIIHKAa CBO€E1 II€IarorigyHoi Ta
M13HABAJIBHO1 JISJIBHOCTI.

PesynbratuBHICTH Mpoliecy (POpMyBaHHS y CTYJICHTIB 1HTEPECY 10
M03aayIMTOPHOI POOOTU JOCITAETHCS 32 JOMOMOTOK 3aCTOCYBAHHS
KOMILJIEKCY YMOB, B K1 BXOJISITh. Ha MIJITOTOBYOMY €Talll — BU3HAYCHHS
e 103aayAUTOPHOI PpOOOTH, pO3poOKa TBOPUYMX IMMI3HABAIBHUX
3aBJaHb JJISI CAMOCTIMHOT AISNTBHOCTI, pO3pO0Ka 3MICTY 3aHSTh B paMKax
TBOPUYOTO 0O0’€AHAHHS; HA OCHOBHOMY €Tall — peai3ailis Mporpamu,
3aCBO€HHS 1 mepepoOka iHdopMallii, caMoopraHizaiis MOpolecy; Ha
3aKJIFOYHOMY €Talll — OLIIHKA 3HAYMMOCTI PE3YJIbTaTIB, X aHalll3, OllIHKA
e(hEeKTUBHOCTI MPOTrpaMu 1 MPUNOMIB pOOOTH.

["osi0BHMMU 3aBIaHHSIMU 110332y IUTOPHOI pOOOTH € GOPMYBaHHSA Y
CTYJAEHTCHKO1 MOJIOJII IHTEPECY JI0 CAMOOCBITH Ta CAMOBHUXOBAHHS, TaK
AK caMme 111 0a30Bl CKJIAJOBlI CHPUSIIOTH PO3BUTKY Takux cdep
0COOMCTOCTI, fK: 1HTE€JIEKTyalbHa, BOJILOBA, €MOIIiiiHa, MOTHUBAIliliHa, a

TakoX  0a30BUX  SKOCTEH  JIIOJMHM, SIKI  PO3BUBAIOTHCS  —
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IIJIECTIPSIMOBAHICTh, OPTaHi30BaHICTh, MPAIlbOBUTICTh, HAMOJICTIINUBICTD
Ta 1H.

EdexTuBHICTh PO3BUTKY Yy CTYJCHTIB 1HTEpPECY JI0 JIOCATHEHHS 1
BUPIIIEHHS LMUX 3aBJaHb B CHUCTEMI TMO03aayJAUTOPHUX 3aHSThH
I'PYHTYETHCA Ha CIIBPOOITHUIITBI CyO’€KTIB MEAAroriyHOrO mnpoiecy. ¥
mporieci 1€l CcHmiBmpaii 3MIHIOETBCS pPOJIb BHKJIajada, a came,
TPaAUIIIHHO KOHTPOJIIOI0UOiT (PYHKIIIT aKIIEHT MEPEHOCUTHCS Ha (PYHKIIIFO
yOpaBIiHHA 30BHIMHIMH  ¢dakTopamu: (GOpPMYyBaHHS YCTAHOBOK 1
QITOPUTMIB, BHU3HAYEHHSA XapakTepy I1H(POPMAIIHHOTO CepeoBUIIIa,
BKJIFOUEHHSI CaMOCTIMHUX 3aBllaHb B CTPYKTYpPY 3aHATh, BUOIp METOIIB
po0OTH BIANOBIAHO JIO HaMIYEHMX IUIEH 1 1HJIUBIAYaJbHUMH
0coONMMBOCTAMHU  CTyAeHTIB. Kepyroun 30BHIIHIMU  (aKTOpamH,
BUKJIQJ]a4 CTBOPIOE YMOBHM ISl PO3BUTKY IIIBOBUX 1 BOJbOBUX
YCTaHOBOK, pedeKcii, MPOSICHEHHS IIIHHOCTEH.

Ponp Buknagaya mosjsArae B ToMy, 00 MOKa3aTH CTYAEHTY, IO
TOTOBHICTh JO OE€3MEPEPBHOIO MONIYKY HOBOrO, aKTyaJlbHOI'O 3HAHHA,
0 3A1MCHEHHS 1H(OpPMAIIMHUX TPOIECIB — OJHAa 3 NpodeciiiHuX
KOMIIETEHTHOCTEN (haxiBisg B Oyab-sikid ramy3l. Okpeme Miclie B
MPOIIEC M03aayUTOPHOT POOOTH 3aiIMarOTh TaKI 11 POPMHU SIK €CTETUYHE
BUXOBAaHHA, IO CHPHUSE MOMIUOJEHHIO 1 PO3UIMPEHHIO KYJIBTYPHOTO
Kpyro3opy, po3BUTKY aAyXxoBHUX motpe0. I[lozaaymutopna poborta 3
PO3BUTKY €CTETUYHOIO BHXOBAHHSA B BYy3aX MOXE MaTu pi3Hi (HOpMU:
JIEKIIli Ta ceMiHapu, KiIyOu 3a iHTepecamu, CTYJCHTChKI TYPTKH, TBOPUI
00’€THaHHS, EKCKYpCil, KOHKYpCH, (hecTuBaIl, KOH(PEPEHIIli, AUCITYTH Ta
iH. ['oJIOBHUM 3aBIaHHSAM I103aayJUTOPHOI POOOTH TAKOro BHUAY €

NIJBUILICHHS ~ IHTEpeCYy /0  MHUCTELTBA, PO3BUTKY  «IOYYTTS
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npekpacHoro». PobGora Takoro poay Aa€e MOXJIUBICTH B SICKpaBiid
EMOIlIHIMI dbopmi BUKOPUCTOBYBAaTH BUXOBHY b yHKII11O,
MIePETBOPIOBATH 3HAHHS B 00JIaCTI MOPAIBHOCTI Ta €CTETUKH B TIIMOOKI
0COOHCTI MEepEeKOHAHHS.

Y mporeci 0OroBOpeHHsS 1 aHami3y I[03aayJUTOPHOI poOOTH
CTYJICHTH BYaThCS KOPUCTYBATHUCS TaKMMH PO3YMOBHUMH OTEpaIlisiMHU,
SK: TIOPIBHSAHHS, Kiacudikallisg, CHCTEMaTH3aIlisl, BUCIOBIIOBAHHS CBOIX
CYII’KE€Hb 1 poOuTH BUCHOBKU. [[poMy cripusitoTh Taki popmu podboTH, 5K
MPOBEACHHSI TEMAaTUYHUX BUCTABOK, JEMOHCTpAIll XyJOXKHIX (PIIbMIB,
y4acThb CTYJIEHTIB B EKCKYpCisiXx, IO 3HAHOMIATH iX 31 CBITOBOIO
ICTOpI€EI0 1 KYJbTYpPOI, BIJIBIAYBaHHS MY3€iB, Te€aTpiB, BHUCTABOK,
3yCTpidil 3 [{IKABUMH JIFOJIbMHU.

TakumM 4YMHOM, MOXXHA CKa3aTv, LI0O CUCTEMA I[1033aayAUTOPHOI
poboTH €  «0e3mu  B3aEMOJIIOYUX  BHUJIIB  AYJUTOPHHUX  Ta
M03aayUTOPHUX 3aHSTh, IIOB’ A3aHUX B €IMHY CHUCTEMY TUIAKTHUYHUMH,
BUXOBHUMH 1 PO3BHBAIOUYMMH 3aBIAAHHSMH», CIPSIMOBAHUX, B TEPITy
4epry, Ha PO3BHUTOK IHTEPECY JO0 CaMOOCBITH, W CaMOBIOCKOHAJICHHS
€JITHOI OCOOMCTOCTI 3a JOMOMOTOI0 PO3BUTKY TBOPYMUX 3HI0OHOCTEH,

M3HaBaJbHOT aKTI/IBHOCTi, HAKOIIMYCHHA Ta IICPCTBOPCHHSA 3HAHD.

71



®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

Pama3zaun AtoeB, cmyoenm | kypcy, 6i0dinenns exonomixu ma 6iznecy
Hayxkosi kepiBuuku: I'yzenko I'.M., kano. exon. nayx, ooyenm,
Biominnuk napoownoi oceimu Ykpainu, cney. suwy. kamee., UK1.-Memoo.,
KpusBomeeBa HM., cney. suwy. kamee., 8uxi.-memoo.
Xaprxiscokuii mop2osenvHo-ekoHomiunul konedxc KHTEY

PO3BUTOK KPEATUBHUX 3JIIBHOCTEMH
3I0BYBAYIB OCBITHU KOJIEILIKY

OcHOBY cy4acHOTO 1H(GOPMAIIHHOTO CYCHIJIbCTBA CKJIAJAIOTh HE
MatepiaiabHi, a iHQopMalliitHl pecypcu, Hayka, 3A10HOCTI JIIOACH, TXHs
1HII[IaTUBa, KPEAaTHBHICTh. ToMy, ISl YKpPaiHCHKOTO CYCHIJIbCTBA Ha
CHOTOJIHIIIHIA JIeHb HEOOXIJHOK cTaja mnoTrpeda y MJisJIbHHX,
00JIlapoBaHUX, 1HTEIEKTYaJbHO 1 IyXOBHO 30aradyeHux rpomassHax. Lle
HE TUIbKM aKTyajbHa MpolOiieMa CydacHOI HAayKH Ta MPAKTUKH, a U
colliaJbHa HEOOX1IHICTb.

[HTENEeKT, 3HAaHHS, TEXHOJOTIl CTalOTh BAXIMBUMHU aKTUBAMU
Hamioro OyTTs. I1[o6 BiamoBiiaTH HOBUM BUMOTaM CYCIUJIBHOTO KHUTTS,
BUIIIA OCBITA MOBHHHA JOMOMOITH MOJOIl PO3BUBATH CBOi 3J10HOCTI,
3aKJIACTH OCHOBM KOMIUIEKCHOTO MIAXOAy JO CYBOpHX peanii
choroicHHsi. HOBI BUMOrM J0 OCBITM 3YMOBIIOIOTH MNOTpPeOy B ii
OHOBJIEHHI Ta PO3B’s3aHHI 0araThb0X CKJIAJHUX MPOOJIEM, a CaMe:

- SIK TMEPEeTBOPUTU BEIUKY KUIBKICTh 3HAaHb 1 KYJIbTYpPHUX
IHHOCTEN B IHAUBIAYaJIbHE 3HAPSIAAS KOKHOTO 3/100yBayda’?

- SIK 3pOOUTH MaTepiall HABYaIbHO1

TUCHMIUTIHA ~ HaWOUIbII  OpUAATHUM I8 KOrO0  3aCBOEHHS
CTyJlCHTaMu?

- Kl 3aCTOCYBaTHM METOJM HaBYaHHS, 100 JaBaTH HE MPOCTO

3HAHHA, @ HABYUTH CAMOCTIMHO MHUCIIUTH?
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[{i muTaHHA XBUJIIOIOTH JTOCBIAYEHUX BUKIQJAdiB KOJEIXKY, TaK 1
HAC CTYJIEHTIB, $SKI MaioTh OaXaHHS BHUKOPUCTOBYBAaTU HOBITHI
HaBYAJIbHI TEXHOJIOT1I Ta (OpMHU HaABYaHHS, aKe WJIE CTAaHOBJICHHS
HOBOI CHCTEMU OCBITH, OPIEHTOBAHOI HA BXO/KEHHS B CBITOBHI
OCBITHIU MPOCTIP.

Ham xonemkx Bede MIATOTOBKY CTYASHTIB 10 JKWATTS, Ipami 1
TBOPYOCTI. Yce 1€ 3aKIagaeThCsi caMe€ TYyT, B Kojemki. s 1poro
MpolleC HaBYaHHS TaKk BUOyJAOBaHUM, 100 3aly4yaTHd CTYJEHTIB IO
CaMOCTIMHOI TBOpPYOi JISUTBHOCTI 1O 3aCBOEHHIO HOBHUX 3HaHb 1
YCHIITHOMY 3aCTOCYBAaHHIO 1X Ha MIPAKTHUIIl sl MakOyTHROT peaizaiii y
XKUTTI 1 B mpodeciitHii chepi. Came TOMY TOJOBHUM 3aBJIaHHIM
HAaBYAJIbHO-BUXOBHOT'O TPOIECY Y KOJEIAXKI € BHUXOBAHHA CaMOCTIMHO
MUCIISIY0I  OCOOUCTOCTI, 3/IaTHOI TBOPYO 3aCBOIOBATHM 3HAHHS U
BUKOPUCTOBYBATH 1X Ha MPAKTHIl, (PJOPMYBaHHS CBIJIOMOCTI CTYJICHTIB
Ta HAYKOBOT'O MHUCJICHHSI.

TBopuicT, — mnpuUpoaHA TOTpeda MIOAMHU. SIK K€ HaBYUTH
3100yBaya Tak, o0 30€perTi B MOJIOJII TBOPUUM MMOYATOK 1 pO3BUHYTH
Horo? 3Ha4YHOIO MIPOIO 1€ 3aJIEKUTh SIK Bl BUKJIaJada, TaK 1 MParHeHb
ctyaeHta. CporoaHi He OOIWTHCA O€3 YTBEpKEHHS HOBOTO CTHIIIO
CHIJIKYBaHHS MIX BHKJIAJa4eM 1 CTYJEHTOM, 3alpOBA)KCHHS HOBUX
METOJIMK OpTraHi3ailii HaBYaJbHO-BUXOBHOI'O MpOIlECy, 1HPOpMaIIiHUX
TEXHOJIOT1M, SKI  CHOPHUSAIOTH  CcaMoopraHizalii, CcaMOHaBYaHHIO,
CaMOBHU3HAYCHHIO.

Po3BUTOK Ti3HABAJIBHOI AKTUBHOCTI CTYJACHTIB € OJHUM 3
HaBaXJIUBIIIMX 3ac00IB  pO3B’si3aHHS  OCBITHIX 3aBiaaHb. [1[00

BHUKJIMKATHU Yy HaAC BaHiKaBHGHiCTb, BAXKIIMBO ITOCIHYBATHU HaA 3aHATTAX
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TpaauIiiHI METOAM ¥ MPUMOMH 3 IHHOBAIIIMHMMH, HE TI01aBaTH TOTOBI
ICTUHHU, a CIIOHYKAaTH CTYACHTIB JO aKTHUBHOI'O MUCJIEHHS, PO3BHUBATH
BMIHHSI CAaMOCTIHHO BUPINIyBaTH MpoOseMu. AKTHBI3allli MUCICHHS Ta
Mi3HaBaJbHOI JISUIBHOCTI 3/100yBadyiB, CTBOPECHHIO 1HTEJIEKTyaJbHOI
atMocdepu, NyXy CIIBTBOPYOCTI Ha 3aHATTAX CHPUSIOTH 3alUTaHHS
POOJIEMHOTO XapaKkTepy.

Hapuarouuce B KOJIEKI MU BIAYYJH 1 3pO3YMUIH, 1110 HE MPOCTO
OTPUMYEMO 3HAHHS, a HAC BYATh PO3YMIHHIO, IO 3AJIUIIAETHCS
Ha3aBXAU. A BUYaTh PO3YMIHHIO BHCOKOMpO(ECiiiHI BUKIamadi, 5Kl
CIIPOMOKHI BECTHU M1JITOTOBKY KOHKYPEHTOCIPOMOXKHHX,
kBamidikoBaHUX (PaxiBIIB HOBOTO, 1HHOBAI[IMHOTO, KPEATUBHOTO THUITY
MUCIICHHSI, 3 BHCOKOIO KYJbTYpOIO, MOOUIBHOI'O, BUXOBYIOUM B HAC
CaMOCTIWHICTh, HOPSIHICTD 1 BIJIMOBIIAJIHICTD.

Hapuarounch Ha BUIIUICHHI E€KOHOMIKH Ta OIi3HECY, s MOXY
CTBEpJI)KYBaTH, IO HAIIOMY PO3BHUTKY SIK 3700yBayeBi, K TBOPYOI],
KpEaTUBHOI OCOOMCTOCTI, CHPUSIFOTh 1HHOBAI[IMHI MIIXOAU 10 HABYAHHS.
Came n001pKa IHTEpaKTUBHUX METO/IIB HABYaHHS, CUCTEMHA CaMOCTIHA
poboTa Ta Mo3aayJIUTOPHA MISUIBHICTh CHPUSIOTH TAKOXK €(DEKTUBHOMY
3aCBOEHHIO €KOHOMIYHUX 3HaHb, HAOYTTIO IIHHOCTEMW, HEOOX1THUX JJIS
MaiiOyTHBOI IIpodecii.

Ha 3aHsTTSIX MU aKTUBHO 3ally4aeMOCs 40 PoOOTH B MIKpPOTpYIax,
3aCBOIOEMO 3HAYHUW 00CAr MmaTepiany 3a CTUCIUNA 4Yac, HaOyBaeMo
HAaBUYOK poOOTHM B KOMaHJi. Mae Miclie BUCOKHI pIBEHb HABUYAJIbHOI
MOTHBAIIli Ta BUXOBYETHCS IOUYTTSI BIJIMOB1JATBHOCTI.

[Ipyu mpoBeneHH] JIEKUIMHUX 3aHATh BUKOPUCTOBYIOTHCS Cy4YacHi

1HHOBALIIMHI TEXHOJOT1i, Kl COPUSIOTH TBOPUOMY MHCIICHHIO, BMIHHIO
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CaMOCTIMHO 3HAXOIWTH BIANOBIAl HA HeoOXimul nuradHHa. Jlekii-
T1aJioTH Ta JIEKIi-KOH(pEpeHIi MarTh MOKJIMBICTh BCTAHOBIIIOBATH
OpsSMUANA  J1aJIOr MK BHKJIaJa4eM 1 CTYACHTOM, IO TEPETBOPIOE
3100yBaya 13 MaCUBHOI'O CIIOCTEpiraya Ha aKTUBHOTO yYaCHUKA 3aHATTS.
PO3BUTKY KpeaTMBHOTO €KOHOMIYHOTO MUCJIEHHS MaiOyTHiX (axiBIliB
CIpusie TUCKyCliHa opMa MPOBEICHHS MPAKTUYHUX 3aHSTh, IO CIIPHUSE
MOITYKY TNPUYMHHO-HACTIAKOBUX 3B’S3KIB €KOHOMIYHHUX IMPOIECIB 1
SIBUIIL.

AKTHBI3aIll TBOPYOi JISIIBHOCTI CTYJEHTIB MNpU IPOBEACHHI
3aHATh 3 €KOHOMIYHUX JTUCUUIUIIH CIPHUSIOTH 3aBlIaHHS, J€ JAa€ThCs
apryMEHTOBaHMI aHalll3 €KOHOMIYHUX CUTYallil, TECTOBI 1 IPOOJIEMHO-
MONTYKOBI1 3aBAaHHS.

VY mpoueci po3B’si3aHHS CUTyalllMHUX 3aBAaHb KOXEH CTYAEHT
HAMara€eTbCsa HE TITBKH JIOCKOHAJIO BOJIOAITH TCOPETUYHUMH 3HAHHSAMH,
a ¥ 3aCTOCOBYBaTHM I1X Ha TMPaKTHUIll, NPAIIOE€ HAJ MiABUIICHHIM
KyJIbTYpH CHUIKYBaHHS, BHPOOJEHHSIM 1HAUBIAYAJIBHOTO  CTHIIIO
KOMYHIKaIlli BIAIOBIIHO JI0 €TUYHUX Ta MICUXOJIOTIYHUX HOPM 1 MPaBUII.

OTxe, pO3BUTKY  KpPEAaTHUBHOCTI, = HAYKOBOI'O  MHUCIICHHS,
MIJIBUILIEHHIO J1JI0OBOI aKTHMBHOCTI Ta 3allIKaBJIEHOCTI 3/100yBayiB
CHOPUSAIOTH  JIOCTIIHUIILKO-TIOIIYKOBUA METOJ Ta METOJ JUIOBOI
AKTUBHOCTI, 110 BUKOPHUCTOBYIOTHCS TIPU TMIJATOTOBLI MpE3eHTAIllN,
nyOdikamii, pomoBidei, IirpoBux cutyamii. ILle pomomarae Takox
PO3BUBATH HECTAHJIAPTHICTH MUCJICHHS, OPIEHTYE 37]00yBayiB Ha MOIIYK
i71ei, TOOTO cCHpus€ TBOPUYOMY, KpPEaTUBHOMY 1 CaMOCTIHHOMY

CTAHOBJICHHIO MalOyTHIX (DaxiBIIiB.
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CEKIUIA 3
3apybixnuii 0oceid oceimancvKoi npodeciiinoi
eAtmu ma menoenyii it nepedpopmamyeanns é
YMO084AX HenepepeHoi oceimu yKpaincvKpzo
CycniAbcmea

Jlrogmuna Paguenko, kano. icm. nayk, npogecop,
Biominnuk napoonoi océimu Ykpainu, oupexmop
Xapxkiecvkuii mopeogenvHo-exonomiunuu konedxc KHTEY
Bauepiiit CemeHnenko, kano. icm. Hayk, npogheccop
Xapkisecbkoeo HayionanvbHo2o yHieepcumemy B.H. Kapa3sina,
cney. 8uw. kamee., GUKJL.-Memoo.

Xaprxiscokuii mop2osenvHo-ekoHomiunull konedxrc KHTEY

TPAHC®OPMAIIISA ICTOPUYHOI MOJIITUKU B YKPATHI
IMPOTAT'OM 2004-2021 PP.

3apyODKHI BUYEHI HE BUIAJKOBO IMEHYBAJIU ICTOPUYHY MOJITUKY
npe3uaeHTiB  Ykpainu 2004-2020 pp. «KoiuBaHHSIM MasiTHUKA.
[IpakTUYHO KOXHUW TPE3UJACHT 3MIHIOBAaB TI 1i MapaMeTpu, IO
HaJeXaly TMOINepeIHNKaM HaWOLIbIl CKJIaJHA y BUCBITJIEHHI 1CTOpIi
VYkpainu npobnema [pyroi cBiTOBOI BIiHH, TOMY 110, 32 BUCHOBKaMH
icTopukiB 3axony, He MeHmie 30-40Tucsd yKpaiHIIB MNOpPAMO YH
OTIOCEPEAKOBAHO Opasiv ydacTh y akilisx ['omokocty, a 14 rpeHanepcbka
muBizia CC «l'amuumHa» Oyna 4YacCTUHOIO TITJIEPIBCHKOTO BEPMAaxTYy.
3aneBHAHHS KepIBHMKA YKpaiHChbKoro lleHTpaJibHOrO KOMITETY,
npodecopa reorpadii B. KyGicToBchkoro, mo AuBi3isg Oyae 4acTKOIO
yKpaiHChKUX  30pOMHUX  CHJI, BHSBWIOCS JHIIE  (DaIbIIUBOIO
nponaraujor. Amke HaBecHi 1943 p. HiMenpka apmisi TOCTPO

noTpeOyBajia MOMOBHEHb 4Yepe3 BeNMKI BTpaTh Ha CxigHOMY (pOHTI.
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Tomy # Oyno mopyeHno Haka3 ['iTiepa: »oaHUM CIIOB'STHUH HE TTOBHHEH
MaTu 30poro, IKUi BiH 03ByuuB y JunHi 1941 poky. Jonst quBisii noope
BiloMa: BIITKY 1944 poky y OutBi mig bpomamu BoHa BTpaTuia JBi
TPETUHU OCOOOBOr0 CKJIaAy 1 B MOJANIBIIOMY Oyjia 3/JaTHa BOIOBATHU
nuuie 3 naptuzanamu 3a mexxamu CPCP.

3 mepemMoror Ha mpe3uaeHTChkuX BHOOpax B.A. IOmenka Ha
nepeaHbOMy IUJIaHI MOro ICTOPUYHOI TMOJITHKM CTaB MEperisij
pansHcbkoi mapaaurmu moao poail OYH 1 VIIA B poku BiliHH. SIKIio
HaBITh MICIACTAIIHCHKUM PEXUM 0auyuB y MPUXWIbHUKAX HAIIOHATICTI
nunie pamucTchkux Kojabopantis, To micas 2004 poky C. bannpepa i
roro nmociigoBHukU 3aBAsku npami YIHIT mig opynoro B. B’arpoBuua
reopediKyBald IXHIO IISUTBHICTE. [Ipwm mhOMy METOJAOM CENeKIii
icTopuuyHuX (aKTIB, 3aMOBUYBAaHHS HENMPUEMHUX JUIsi OaHIEPIBIIIB
CTOPIHOK BUMAaJbOBYBajacs BUKIIOYHO repoiuna 6oporsba OYH (0) 3
TITJIEPIBCHKUMU 3arapOHUKAMMU.

Ak Bigomo y 30x pp. C. banaepa BBaxaB 1110 JUIIE 3 JIOIMIOMOTOIO
pelixy Ta Itamii b. MyccoJtiHi MoXe oCTaTy He3allekHa YKpaiHa, sK 11e
Branocs 3pooutn Xopnarii Ta CinoBayuuHi. [Ipyu oMy BiH HE pO3yMiB
o Ta X ¢GopMaibHO He3alexxkHa Xopparis A. IlaBenuua crtana nuiie
MOCTaYaJbHUKOM CHPOBUHU JIIOJICHKUX pecypciB misi HimeuunHu, mpo
1o nucana y 2020 p. Himeubka pocaiguauis C. Hmiz.

Ille y 1932 poui npodecop B. Kopomis-Crapuil mnomnepemsxan
YKpPaiHCBhKUX TMOJITUKIB: HE PO3pPaxOBYHTE Ha MIATPUMKY MHpPaBUX CHII
€Bpomnu, 60 BOHU TUTbKKA BUKOPUCTAIOTh YKPATHIIIB Y CBOIX KOPUCIUBUX
nuUsX. MDK TUM HIMEUbKUM KoHCyd y JIbBOBi1 y cepmHl 1939 poky

JOTIOB1/IaB, 110 OaraTo yKpaiHIliB, 1 HE JIMIIIE MOJITUKIB, IICKATH HAII0
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JOCSITTH HE3JIEKHOCTI Ha IJieyaxX HIMINB. 3 1HIIOK CTOPOHH, Y PEeUxy
JesKl TOJIITHUKHA, BIMCHKOBI HE OaymiIM HEOOXITHOCTI B OKyHaIlIHHOMY
cratyci Ykpainu. Hapite aBTOop miany «bapOapocca», HadanbHUK
mtady 18-1 apmii E. Mapkc BBakaB 3a HEOOX1JJHE Ha/laTH HE3AJICKHICTh
VYkpaini, HapoJaM OpuOaNTHUKH, aje MiJ MPOTEKI€w peixy. | HaBiTh
['itnep y ki yepBHsa 1940 poky roBopUB PO MEPCIEKTUBY CTBOPEHHS
Ykpaincskoro Kopomisersa 1 bantidicbkoi denepartii.

Hazemna pocmiguuns 1O, Opuyk y 2017 powml nwucana:
HETOYHICTIO Oyno 6 3asBusatu, o OYH(0) Oyno komabopaHTOM peuxy,
xo4a i cyvyacHuil HapaTuB mon0 repoiku OYH(0) ta YIIA — ue nume
KOHTPapTYMEHTH Ha paasHChKy (danbcudikaiiito. Aje CydyacHUM
icTopukaM YKpaiHM BBa)kae BOHA TpeOa BHU3HABATH 1 3JIOYHMHU ITUX
CTPYKTYp, HE  XOBaTM TEMHI CTOPIHKM  MHHYJOTO, OyTH
CaMOKpUTHYHUMH oo mnoaid 1939-1944 pp. 0. FOpuyk O6auuth
TECTOM JJIl  YKPaiHCBKOI  JIEMOKpaTii 3JaTHICTb 00 €KTHUBHOIO
BUCBITJICHHSI MUHYJIOTO.

B Vkpaini micis 1991 poky 3sBUBCSI EBHUI IUIIOPAIi3M JTYMOK,
ajie peaJibHO MaHyBayia TUIbKM oaHa «mpaBaa»: OYH 1 YIIA orpumanu
cTatyc OOpIliB 3a CBOOOY 1 PO iXHIO KOJIA0OpaIlilo 3 pexoMm, 3JI0UNHU
nucatu HeOaxaHo. Ilinm yac deproBux BHUOOpPIB ICTOpUYHA TEMATHKA
BUKOPUCTOBYBAJIACh JUIsl 3AJIyYEHHs €JIEKTOpaTy Ha CBIM OlK MEBHUMU
NOJITUYHUMHU  cujaaMu. Mama wmicue 3MarajibHa  BIKTHUMi3allis:
MOPIBHSAHHS YUCEJIBHOCTI )KepTB ['osooMopy 1 I'o10KOCTyY, 1110 IEBHOIO
MIpOIO BUMPABJIATH HACUIIBCTBO PAJUKAIBHUX HAI[IOHAJICTIB MPOTATOM
1939-1944 pp. Ha nymxy A. Ymmagma, YIHII 1 Llentp mocmmkeHb

BU3BOJILHOTO pyXy y JIbBOBI JIOBr0 Hamarajaucsi BECTH «OaHAEpHU3aLIIo»
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VYkpainu, BIUIMBaTH Ha JEpKaBHY TMOJITUKY TaMATi, a 1€
MEPENIKOIKAIO0 €EBPONEHCEKOMY BUOOPY YKpaiHHU.

Bigomo, mo micis mpuitharts BepxoBHoto Pamoro VYkpainu 9
KBiTHA 2018 p. YOTUPHOX «ICKOMYHI3AIIMHUX» 3aKOHIB, y TOMY YHCJI1
«IIpo mpaBoBMil cTaryc Ta BIIaHyBaHHA TaM’sATi OOpIiB 3a
HE3AIEeKHICTh YKpaiHu y XX CTOJNITTI», HE3roly 3 HOro 3MiCTOM
BUCIIOBUIIM 69 BITYM3HSIHUX Ta 3apyOKHUX ICTOPUKIB. A JI€sSIKI BUEHI
IPOHIYHO 3aMUTYBAJIU: 11 3aKOHU MPUUHITO y MOCTPAIASHCHKIN YKpaiHi
yu B NyTIHCBKIM Pocii? Bikute B 3MICTI 3aKOHY MOHSTTA, IO
«BHEBAXJIMBE CTaBJICHHS» JO 0Ci0, sAKi OOpoJNHCS 3a HE3AICKHICTDH
YkpaiHu, MOXe KapaTHUCsl CyJI0BO, HAJTO PO3MUTE 1 1€ HOHSTTS LIOAO
3a00pOH KOMYHICTUYHOI CUMBOJIIKM B 3aKOHax HE JIOTPMMAaHI1 Cy4acHI
eBporeiceki mpaBoBi HopMmu. Hampukian, CtpacOyp3pkuil Cyn BKa3aB:
YEepBOHY 3IpKy HE MOXXHA OTOTOXXHIOBAaTH 3 TOTaITapu3MoM. Taki
nepxaBu, sk ABctpis, bputanis, Hopseris, ®panumis Ta iHII HE
YPIBHIOIOTH 1JICOJIOTII0 HAIM3MYy 3 KOMYHICTHYHOIO, HE 3a00pOHSIOTH
CUMBOJIIYHOI KYyJIbTypHu pansHcbkoi emnoxu. Bueni CIIIA B. Anen 1
JI. I'pinOepr HecaHKI[IOHOBaHE IIOBaJicHHs Iam ATHUKIB B. JleHiny
JIOTIYHO OXPECTUIM BaHAali3MOM. KoHcepBaTMBHO- HalllOHAJIICTHYHA
dbopma mpu TpaHchopMallii MOJITUYHOI CUCTEMH, SIKA XapaKTEPU3YE
3MICT 3aKOHIB, MpHU3Beia 10 napaaokcy: HaBith YPCP nepiogy 1990p.
3UIMIIWIACS 1HCTUTYLIE0, M0 NPOJyKyBajda 3JI0YMHY Ta YTHUCKHU
IrPOMAJICBKMX CBO0OJ, a II¢ MpOCTO HiceHITHHIS. Ha >xanb, komu y
BepecHi 2016 p. mpesunment I3paimo P. PaBniH po3KkpuTHKyBaB y

BepxosHiii Pami Ykpainu nporec repoizailii paguKaibHUX YKPAiHChKUX
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HalioHamicTiB, B. B’aTpoBrY 3asBUB, 1110 BiH JHUIIE TOBTOPUB PAJASHCHKI
Miu.

Yepes cenekTuBHY mam’sth y MmicTi Octpor Ha PiBHEHIIMHI Yy
yepBHi 2015 p. Oyno BupilieHO HE POOUTH HISKOrO HAIMKCy Ha
MemMopiani, OpUCBAYEHOMY TlaM’ATi YOWUTUX €BpeiB. PeanmpHO ix
3HMIIYBAJIA HIMII 1 MICLIEB1 KOJIaOOpaHTH, ajie He XOTLIOCA BKa3yBaTH
yKpaiHiliB mocoOHUKaMu KaTiB. OJuH 3 4JI€HIB KOMICIi MPOMOHYBaB y
SAKOCTI TIOMIYHMKIB KapaTeliB Ha3BaTH pOCIAH, aje 1e Oyio O
HOHCEHCOM, 00 iX y MICTI TO/1 30BCIM HE OyJ10.

HenpuemHo BH3HaBaTH, 110 aHTUCEMITCHKI MOIVISAM MaB HaBITh
®.51. dpanko, xouya A0Ka31B OUIBIIIE, HIXK IOCTATHBO.

Y kBiTtHl 2013 p. Bigmomuii icropuk [.-II. Xumka nucaB npo
HEOOXIIHICTh ~ pyHHYBaHHS  ICTOpUYHUX  Mi(iB, SKI  CTBOpHUJIA
«IOMapaHyeBa» Ta «perioHajgbHa» BIIAAU, 00 BOHU OyIM 1OyXKe
HEOE3NMEeUYHUMH JUIsl €JHOCTI JepkaBu. Tomy HoBuiM kepiBHUK YIHII
A. JIpoboBHY BBaxkae€, 110 BUBYCHHS JISUIBHOCTI CHJI, K1 OOposucs 3a
VYkpainy, HeoOx1JIHe, BOgHOYAC Tpeba BECTH HAyKOBY OOpOTHOY MPOTH
1ICTOpUYHUX Mi(iB PI3KOr0 3MICTY, IIYKaTH THUX BUJIATHUX OCIO, SIKI HE
po3’€qHYI0Th, a O00’€aHYIOTH perioHu. KpiM Toro, maexoMmyHizalis
NOBUHHA OyTH O1JbII 1HKIIFO3UBHOIO, PETEIBHO MPOAYMAHOK 1 MEHII
KOH(JIIKTHOIO, a OUIbII «IPOMOPIIAHOIY», 0€3 MepeOuIbITyBaHb 1
3amoBuyBaHb. ['osioBa YIHII Haronocup, 1o 10 iHCTUTYIIO HE CIIJI
«cupuiMaty sk MIKpodOH JJIsl aritailii, 1JI€0J0Ti4HOI 0OpoThOH abo
nponaraHjii», a CyCHUJIbHE OOCIYroByBaHHS HeE MoOxke OyTu
17I€0JIOT130BaHUM.  XapaKTepHUW  MpUKIaA: 0Opo  nepeOyBaHHSA

C. bannepu y koHIITab0pi 3aKceHXxay3eH yKpaiHChKa Jiiacriopa CTBOpHUIIa
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gepropuil mi mpo 3HYyIIAaHHA HaJa HUM, CTpaxkaaHHs. HacmpaBmi BiH
3HaxoauBcs y cmery Onoui «llenmenbaym», mpu3zHaueHOMY ISl T.3B.
«rmoyecHux B’si3HIB». Y 2014 p. KepiBHUK MY3€MHOT0 KOMIUIEKCY B
3akcenxay3eHni mpodecop I'. Mopm po3nosigas: B mbomy 0J0111 HE Oy10
CTIH MDK KamMepamu, I B’S3HIB HaJaldW cHandbHI MeOJii, CTOJHM Ta
CTIJBII JJIS KyXHi, HA CTIHAX BUCUIM KapTHHH, HA MIJI031 — KUJIUMH.
C bannepa npuiimMaB JiKyBaJIbHI MPOLEIYypHU, OTPUMYBaB Mepeaadi Bij
IpYKUHU, sKa MNpOXKHBaja y TMPECTHKHOMY paioHi bepiina
[[TapnoTTeHOyp31, a TakoX BiJ COPATHHUKIB CTPYKTYp MIKHApOJHOTO
UepBonoro Xpecra. Ilicis 25 BepecHss 1944 p. BiH OnuHUBCS Ha
CcBOOO/II, aje MmiJg JOMAalIHIM apenToM, a B OBTHI IILOTO  POKY
3BUIbHEHO 300 oyHiBLiB. lmioToro 1945 p. C. banaepa TaeMHO BUiXaB 3
bepmina 1o IucOpyky. LlikaBo, m0 BiH OyB 3MBOBaHUIi, /113HABIIUCH:
ooiioBuku YIIA imenyBanu cebe «banmepiBusmu». Amke C. banaepa
3amepevyyBaB  JIOUUIBHICTh  MAPTU3aHCBKUX M1, IMEHYHYHM IX

«CIKOPIIIMHOIO» 1 3aXUIIAB 171€10 HAI[IOHAJIbHOT PEBOJIIOLIII.

Ounena XKeryce, dokmop exon. Hayk, npoghecop
Oxcana AdanacbeBa, KaHO. eKOH. HAYK, OOYeHM
Xapxiscvkuil OepiicasHUll yHisepcumem xapuy8anHs ma mopeieii

IMPO®ECIAHA EJITA SIK CKJAJTOBA OCBITHBOI'O TPOAYKTY
3AKJIAJIIB BUIIIOI OCBITH

VY npuiinstromy BepxosHoto Panoro Ykpainu 3akoni «IIpo ocBiTy»
HaroJiomyerbesi: «OcCBiTa € OCHOBOIO I1HTEJNEKTYaJbHOTO, TyXOBHOTO,
G13UYHOTO 1 KYJBTYPHOTO PO3BUTKY OCOOMCTOCTI, i1 yCHIIIHOI
coliamizaiii, €KOHOMIYHOTO J0OpoOyTy, 3alopyKOl  PO3BUTKY
CyCHIbCTBA, 00’ €IHAHOTO CHIIBHUMM LIHHOCTSIMHU 1 KYyJbTYpOIO, Ta
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nepxkaBu» [1]. OTxe, 00’€KTUBHO MOCHIIOETHCA POJb (POopMyBaHHS
npodeciitHO1 eJITH BUIIOi OCBITH, OCKIJILKH CaMe BiJl HE1 BU3HAYAIHHOIO
MIPOIO 3aJICKHUTh MPOILEC AMHAMIYHUX 3MIH 1 MOTped MojAepHi3alii
Cy4aCHOTO0 YKpailHCBKOTO CYCIJIBCTBA, OTKE, ¥ OCOOUCTICHOTO
PO3BUTKY JIFOAWHH, 30KpEMA 11 JyXOBHO-MOPAIBHUX SIKOCTEU.

[Ipodeciitna enmitTa BHUIIOI OCBITK € HEBIJA €MHOIO CKJIAJOBOIO
OCBITHIX MPOJYKTIB. XapaKTEPHUM JJI OCBITHIX MPOJIYKTIB € TMaJIHHS
MOMUTY OCTAaHHIM YacoM, BHACJIJIOK YOro 3Ha4yHa KUIBKICTb 3aKjajiB
BUILIOI OCBITM ONMWHWIKUCS HA MEXI BHKUBAHHA 1 MOTpeOye MEPErsiay
MiaX0iB 10 (opMyBaHHS MPOMO3UIIIT OCBITHIX MpoaykTiB. Kpim Toro,
BIJIMOBIIHO /10 OCHOBHUX TMPIOPHUTETIB pedopmyBaHHS chepu BHUIIOI
OCBITH, aKTHBI3YIOTHCS Ta KOMEPUIAI3YIOThCA PE3YJIbTaTH HAYyKOBO-
JIOCJ1HOI, 1HHOBAIIMHOI, KOHCAJTUHIOBOI JISJIBHOCTI 3aKjiaJiB BHIIO1
OCBITH, TOMY MOTPIOEH PO3BUTOK PUHKOBUX IHCTPYMEHTIB Ta BAXKEINIB
(dbopMyBaHHSI MPOIMO3UIIT BIAMOBIAHUX MPOAYKTIB Ta MOCIYT, a TaKOXK
MONUTY Ha HUX, II0 TaKOXX B 3HAYHIA MIPI 3aJIKUTH BIJ OpodeciitHOl
€JIITH 3aKJIaJ1B BUILIOI OCBITH.

[IpogykTam BHUILOI OCBITH, Kl BUCTYIAIOTh y HeMaTeplajbHiil
dbopMi, KpIM 3arajibHUX OCOOJIMBOCTEN MOCIYT, IPUTAMaHH1 cienu(iuH1
pHUCH, cepell IKUX HAYKOBIIl BULIAIOTH:

- BIJICYTHICTh MpaBa BOJIOJIHHSA (y MPOILECI CHOKUBAHHS HE
nepeadavaeThbes Mepexij MpaB Ha IHTEIEKTyallbHy BJIACHICTh, IPOTE Mij
4yac HaBYaHHS 3aCBOIOETHCA UyKa 1HTENEKTyalbHa BJIACHICTh, OCKUIBKH
3HAHHS € CYCIUIbHUM OJ1arom);

- BEJIMKY TPUBAJIICTh HAJIaHHS OCBITHIX ITOCIYT;
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- 3QJICKHICTD PE3YyJIbTAaTIB HABUAHHSA BiJI yMOB MallOyTHROT pOoOOTH
1 )KUTTS BUITYCKHUKA,

- HEOOXIJHICTh MOAAJBIIOTO CYHMPOBOJKEHHS OCBITHIX TMOCIYT,
30KpeMa, HaJaHHS BHUIYCKHMKAM pPI3HUX KOHCYJbTAllld, OpraHizaiis
KypCiB MiABUIICHHS KBati(ikalii Tommo;

- OMOCEPEAKOBAHUM XapaKTep MOMUTY Ha MOCITYTH OCBITH;

- HEOOX1AHICTH JIEH3yBaHHS MMOCIYT;

- BIZICTPOYEHICTh BUSABJIEHHS PE3yJIbTATUBHOCTI OCBITHIX MOCHYT;

- HasIBHICTh CHIBTBOPUYOCTI BUKJIa/1aya Ta CIyXaua;

- BIIKpUTICT, cdepu BUIIOI OCBITH s 1HGOpPMAIIHHOTO,
KaJIpOBOTO Ta 1HIIOTO OOMIHY;

- BIJIMIHHOCTI B MOTHBAllll Ha OJIEp>KaHHS OCBITHIX MOCHYT Y
BIKOBI# kareropii BiJ 16 1o 30 pokiB Ta ciiyxauiB OUIbII CTAPIIOrO BIKY;

- KOHKYpPCHMI XapaKTep HaJaHHA OCBITHIX MOCIYT;

- HEMOXJIMBICTh TIEPENPOTAKY.

Jlo Toro > OCBITHI TPOAYKTA Ta TMOCIYTH CHOXUBAKOTHCS
KOJICKTUBHO Ta TOPIBHY, aJI€ 3aCBOIOIOTHCS 3HAHHS Ta HAOYBaIOThHCS
MPaKTUYHI HAaBUYKH, TOOTO PopMyroThCs (haxoBl KOMIETEHIIIT 3aJIEKHO
Bl OCOOHMCTHUX XapaKTepUCTUK, CTapaHHs, 3A10HOCTEH KOMXKHOTO
OKpEMOro cliyxaya, TOMY KIHLIEBUA PE3YJIbTAaT BIAPIZHAETHCS Y
KO’KHOMY KOHKPETHOMY BUIIAQJIKY.

Oco0MBO BaXKIMBOIO CHEU(DIKOIO OCBITHIX MNPOAYKTIB € IXHS
OJIHOYACHA MPUHAIECKHICTh JI0 BUY HAYKOBO-IEMArOr1YyHOI AiSJIBHOCTI
Ta COLIAJIbHO 3HAYYIIMUX OJiar, 10 3yMOBJIIOE CYTTEBY JIEP>KABHY OMIKY
HaJl HUMHU. OTXKe, OCBITa € 0COOJIMBUM TOBApPOM, SIKMIl BOJHOYAC ITOCTAE

K TIpUBaTHE 1 cycmiabHe Ojaro. Ile 3yMoBieHO TuM, 110, 3 OJIHOTO
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OOKy, OCBITHI IMOCIyTH BIAIrpalOTh BAXKIMBY pPOJIb y (HOopMyBaHHI
IHIMBIAyaIbHOT OCOOMCTOCTI, ii 1HTEIEKTyaJbHOTO TIOTEHINANY, BIJI
SKOTO 3aJIe’KaTh MOXJIMBOCTI MPOQECIHHOI TISIIBHOCTI, PIBEHb JOXO/IB,
SKICTb )KUTTS. A 3 IHIIOTO — B110yBa€ThCsl POPMYBaHHS HAI[IOHATBLHOTO
JIOJICPKOTO KaIliTally CYCIUIBCTBA B IJIOMY, IO € HEOOXITHUM IS
3a0€3MEeUeHHST COIIAIbHO-€KOHOMIYHOTO 3pPOCTAaHHS Ta II1JBHUIICHHS
r7100aIbHOT KOHKYPEHTOCITPOMO>KHOCTI KpaiHHU.

dopMyBaHHS €NITH BHUINOI OCBITH 3abe3neuye QyHIAMEHT 1
peanizaiiio 1HTEpPEeCIB OCOOHMCTOCTI, CyO’€KTIB TOCIOJapIOBaHHS,
CYCHUIbCTBA, JEPKaBU B JyXOBHOMY Ta IHTEJICKTYyaJlbHOMY PO3BUTKY,
pOOUTH BHECOK Yy CTBOPEHHS YMOB sl (OpPMYBaHHS JIFOJCHKOTO
KamiTany, 3A10HOCTEH JTI0IMHA 0 Mpalli, YUM 3a0€3MeuyI0ThCs TOTPeOH
Oi3HECYy Ha pUHKY Mpall Ta OJHOYACHO TOTYIOTh I1HTEIEKTYyalbHOIO
MOKYIILS,, 3aTHOTO CHOXHUTHU HAyKOEMHI Oyiara. Y UbOMY KOHTEKCTI
BIJI3HAYMMO, 1[0 BHCOKAa COIlIaJIbHA KOPUCHICTH 1 BiJACTABaHHS IOIMUTY
Bl  JOBIOCTPOKOBHX 1HTEpeCiB CyCHUIBCTBA  3YMOBIIIOIOTh
CTUMYJIFOBaHHS MOIMUTY HAa OCBITHI MPOJIYKTHU JEP>KaBor0. Y TOH ke Yac
MOMNUT 1 MPOIO3UIIIST OCBITHIX MPOAYKTIB (DOPMYETHCS HA PUHKY, OT¥KE
nepeBary MaTHUMyTh CaMe€ Ti 3aKkjaJd BHINOi OCBITH, IO MAalOTh
HaBUIIMKA piBeHb mpodeciiiHoi enitu. HaBeneHe miaTBepIKye TyMKY
I[0JI0 B3a€MO3B’SI3KY 1 B3a€EMO3AJIEKHOCTI JIEP)KABHUX Ta PUHKOBHUX
MEXaHi3MiB PEryJIIOBaHHSI PUHKY IOCIYT BHUIIOI OCBITH, JI€¢ BAXKIUBOIO

CKJIaZIOBOIO € (hOpMYBaHHS MPOPECIHOI eIITH 3aKJIa/liB BUIOI OCBITH.

Crnmcok Jiteparypu:

1. 3akon Ykpainu «IIpo ocsity», Bimomocti Bepxosuoi Pagu (BBP), 2017,
Ne 38-309.
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Ipuna Ko63eBa, kano. neo. nayk, cney. suwy. kamee.
Xaprxiscokuii mopaosenvbHo-ekoHomiunuil konedc KHTEY
Capkic Axky0siH, 3acnosnuxk, [Ipezudenm ma unen Paou oupexmopis
Acoyiayii «Taste of Peace. Jerusalemy». Koopounamop apabcvrkozo cexkmopy ICC.
Inempykmop weg-kyxapie 3 KyniHapHo2o mucmeymaea, yier Acoyiayii weg-
Kkyxapie I3painto, Kyninapnuii cyoos ceimosozo pishs, Ilovecnuii unen Acoyiayii
kyninapis I peyii, Pymynii, Xopsamii, [lanecmunu, Cayoiscokoi Apagsii,
Yoproeopii, Yrpainu, Cnobosxcancokoi I'inwoii Kyninapis
Ibicagha, Bpaine
PagiB llIBapu, oupexmop kyninapnozo Llenmpy Dan Gourmet College,
Tenv-Asis, I3paine

JTYXOBHUI PO3BUTOK OCOBUCTOCTI SIK CYTTEBE SIJIPO
MPO®ECINHOI EJITU

Ha cydacHomy eTami po3BHTKY CYCHUIbCTBA, MOJEpPHI3AIlisl BUIIO1
IIKOJIM JI0JTy4Ya€e CTYACHTIB O €BPOINEUCHKUX JTIOEpaTbHUX KYJIbTYPHHUX
3pa3KiB 1 HIHHOCTEH, sKi epea0adatoTh TUII KYJIbTYPH, IKUH CTBEPIKYE
MPIOPUTET MATEPIATHLHOIO HAJ AYXOBHUM. B yMoBax Halloi 1ep:kaBu MU
MYCUMO MiATPUMYBATH AyXOBHHM (YHIAMEHT HE TUIBKH 1CTOPIEIO,
TPAJIUIIIEI0, a W OCBITHBOIO MOJIITUKOI. Y CHUTYyaIlli, 10 CKiajgacs
NOTp1OHA 1HINA AKICTh MIIXOAY A0 OCBITHBOTO Ta BUXOBHOTO MPOIIECIB Y
HAaBYAJIBHUX 3aKJIaJax. Y CTaTTl pO3TJISIHYyTa OJHA 3 HaWaKTyalbHIMINX
npoOJsieM BUIIOI OCBITH — (opMyBaHHSA NpOQECiiiHOI €NTH B yMOBax
JTyXOBHOTO 3POCTaHHS Ta CTAHOBJIEHHSI OCOOMCTOCTI.

JIyXOBHICTh BIAMOBIJIa€ 32 AHTPOMOJIOTIYHY IIJTICHICTh 1 CYTHICTh
MOIUHU. [JTyXOBHICTH 1 JYXOBHA KYJIbTypa OCOOMCTOCTI CTalOTh OAHUMH
3 TOJIOBHUX YMOB y MOCUJICHH] €()eKTUBHOCTI JISUIBHOCTI JIOJIMHU, TaK,
AK Jal0Th 3MOTY KOXKHIM JIFOJIMHI pO3BHBATHCA B Pi3HUX cdepax
KUTTEAISIIBHOCTI, @ OTXKE, PO3BUBATH COLIaJIbHY TBOPYICTh, 3aBJIaHHAM

AKO1 € 320€3MeUeHHSI HOPMaJIbHOTO (DYHKI[IOHYBaHHS JIFOJUHHU.
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['omoBHUM SIAPOM AYXOBHOCTI € «JIKICTB» OCOOHMCTOCTI, SIK
aHTPOIOJIOTIYHOT EK3UCTEHIIanbHOT IITIcCHOCTI. CyTHICTH TMOJIATAE B
3IaTHOCTI CaMOi JIIOAMHU CaMOCTIHHO (QOopMyBaTH OCOOHCTICHY
TYIIEBHO-TyXOBHY CTPYKTYpPY 1 CBITOIJISIIHY CHUCTEMY 3 JIOMIOMOTOIO
HAaOyTTs JyXOBHOTO JOCBIAY B TIpoleci po3ymMoBOi 1 (i3UYHOL
nisuibHOCTI. L1 mporiecu 3a1MCHIOIOTHCS BIPOJIOBX YCHOTO YKUTTEBOTO
IIUKJIy OCOOMCTOCTI, TOYMHAIOYN BiJI CAMOYCBIIOMJICHHSI BJIACHOTO «S1»
3BUYAalHOTO, J0 BJIacHOrO «SI» Maiixke igeanbHOrO. Y  Mpolieci
KUTTEAISTLHOCTI BiAOyBaeThcsi (POpMyBaHHS SKOCTEH JIIOJWHU Ha
OCHOBl1 «CaMOCT1», IO BKJIIOYA€ BCl OCHOBHI €TalH JKUTTS — BIX
TATUHCTBA 10 cMmepTi. [loyaTkoBa craaiss «BUPOOHUIITBA» AYyXOBHOCTI,
BiIOYBa€ThCS B POAMHI, € W 3aKIagaeThca Ta (HOPMYEThCA Oa30BHIA
pecypc KoxHo1 JoauHu. CaMe CIM’sl CIpUsi€ CTAHOBJIEHHIO OCOOMCTOCTI
3 JIONIOMOTOI0 JIF0OOBI1, MOBAaru i BUXOBaHHA. HacTymHOIO CXOJMHKOIO
«BUPOOHMIITBA» OCOOMCTOCTI CTA€ OCBITA, ajie¢ BOHA JIMIIE I1JIBOJAUTH
OCOOHCTICTh JO 3aBEPIIATBHOTO €Taly 1 CHPSMOBYE il 3a MOTPIOHUM
[UISIXOM CaMOBJIOCKOHAJICHHS.

KoxxeH mneBHul mpencTaBHUK MNpo(deciiHoi eliTH, 000B’SI3KOBO
MYCHUTh PO3PaxoBYyBaTH Ha JYXOBHY 3PUIICTh y MPOLECI MOIIYKY CEHCY
KUTTS, Y Oe3MepepBHOMY 3ITKHEHHI 3 peallbHOI0 JIMCHICTIO, Y SIKIM BIH
xuBe. JKUTTS JyXoBHO 30aradeHoi JIOJWHM 3aBXKIW HAINOBHEHE
NOCTIMHUM TParHeHHsM JO CaMOBJIOCKOHAJEHHS, BHYTPIIIHHOIO
00pOTHOOI0 3 HEJJOCKOHAIMM CBITOM, 3aHETIOKOEHHSIM 3a JIOJII0 KpaiHu U
OOJIICHUMH TOIIyKaMHd ICTHMHU. Y CBOIM peajbHId MisSTIbHOCTI

NpeACTaBHUKU TpodeciiiHol eliTh 3 OaraTuM BHYTPIIIHIM JTYXOBHUM
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CBITOM BHUPOOJISIOTH 171ei, CTBOPIOIOTH (pimocodchki Teopii, popMyrOTh
HaIlOHAIbHI 17€]1.

OcoOUCTICTh MPOXOJIUTH YEPE3 CTPAXKIAaHHS U JyXOBHI CyMHIBH,
BUPOOJISIE MIHHOCTI W CEHC XKUTTA, 3aKPIIUIIOIYM iX y CBOIM pealibHii
KUTTEASUIBHOCTI. Y  pe3yJbTaTi 1bOTO BIIOYBAETHCS CTAHOBJICHHS
npodeciiHoi eNniTH, SK BHpa3HUKA 0a30BUX OCBITHIM Ta TyXOBHHUX
IIIHHOCTEHN — 3HaHb, BMIHb Ta MPaBJH, BIPH, YECHOCTI, IIUPOCTI, 100pa 1
crpaBelJIUBOCTI. J[yXOBHI MOMMCIIM, BUCOKI MOpaJIbHI MPArHEHHS «BIJ
cebe» 10 IHIIMX JI0JIEH, a TaKOoK TOTOBHICTh HajJaBaTH JOIOMOTY 1
CHIBUYTTSI HAAUISUIM OCOOMCTICTh JIyXOBHHM aBTOPUTETOM Ha pIBHI
CyCHIJIbCTBA, HAaIlli, Jep>KaBU. 3 M€l TOYKU 30py TakKl 3HAUYIII
O0COOHMCTOCTI CTaBaJId KPAIIUMH JIFOJAbMU, CITPABKHBOIO €IIITOIO.

deHOMEH eNNTH BU3HAYAETHCS TIEI BEIMYE3HOIO CTAOLII3yIOUYOI0
poJulto, SIKy BOHA TIpa€ B CycHuUbCTBI. J[yxoBHO 30aradeHa Ta
npodeciiHO OCBIYEHA JIIOJAWMHA 3aBXKJIM IIyKajda 1 3HaXOoJWja HUISIXU
BHUXOJy 3 KpU30BUX cUTyallil. HaBITh SIKIIO pe3yabTaTH iXHIX MOUIYKIB 1
He OynM CHOBHA peali3oBaHl B COLIAIbHO-KYJBTYPHIM MpaKTHUIll, TO
caMe ICHYBaHHSI JIyXOBHOI JIIOJIUHU CTPUMYBAJIO IECTPYKTHUBHI MIPOIECH
W JaBalid CYCHUIBCTBY B TMEpioJ  KYyJbTYpHOI aHOMii 30epertu
CEHCOTBOPHI KOOPJAUHATH.

B ocranHi yacu came CIIOBOCIOJIYYEHHS JYXOBHUH PO3BHUTOK
BTpayae aKTyaJlbHICTh 1 MEPECTa€ 3MICTOBHO BiOMBAaE BHYTPIIIHIO
MOpPaJIbHO-OPIEHTOBAHY CYTHICTh OCOOMCTOCTI, CyCIUJILCTBA, HaIlii. AJe
0e3 BHUJATHUX JIIOJEH JIOJICTBO HE 3MOIVIO O 3HAUTH ICTUHY MIXK
mpaBao0 1 OpexHer, A00poM 1 3JIOM, CIpaBeJIMBICTIO U

HECIIPaBEIJIMBICTIO, TBOPEHHSIM 1 pyHHyBaHHsAM. HegoctaTHbo
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MPOTOJIOCUTH ITIHHICTH 1 ICTUHHICTH TOTO, IO € «O0jaro», a IO Hi.
HeoOximHO 3HalTH W JOBECTHM ICTHHY 4Yepe3 KpUTepil Mix
B3a€EMOBUKIIOYHUMH BEJIWYMHAMH. BumaTHi OCBIY€HI Ta JTyXOBHO
PO3BHUHEH] JIOJU € HOCIIMH «Oiaro». BoHu MoBenu 1ie HapysXKeHOIO,
IIOJICHHOI TyXOBHOIO Ta 1HTEJIEKTyalbHOIO NisUIbHICTIO. [IpeacTaBHUKH
JTIOJEH eNITH 3 JAYXOBHUM PO3BUTKOM OCOOMCTOCTI MEPIIONPOXIiALi
MOPAJILHOTO HIIAXY B KO)KHOMY HOBOMY HOKOJIiHHI. [XHe KUTTS il nons

HaMKpalum TOMy J0Ka3.

Bitaniit Knouko, xano. exon. nayxk, doyeum, cney. euwy. kamee.
Tersana Kyaunu4, xano. exon. Hayk, cney. suwy. kamee.
Xapxkiscokuii mopeogenvHo-exonomiunuu konedxe KHTEY

JIUCTAHLIMHA OCBITA: CYUYACHUI CTAH TA
HEPCIIEKTUBU

['moGanbHMit 000POT 010JOTIUHUX, a TAKOK KOMIT FOTEPHUX BipyCiB
€ YACTUHOIO CYyYaCHOTO KHTTSI.

VY 6epe3ni 2020 I'enepanbHuii nupekrtop opranizaimii FOHECKO
Onpi Azynaii 3asBWiIa, 10 4epe3 maHjemito kopoHasipycy COVID-19
noHas 1,5 minespaa monoaux jrogeid B 165 kpaiHax CBITY HE MOXYTh
BIJIBIAYBaTH 3aHATTSA Yepe3 3aKPHUTTS 3arajlbHOOCBITHIX HaBYaJbHUX
3akmaiB [1].

Mapk ArapkoB [2] npoaHaii3yBaB IOHa ABICTI CTaTEeH 3 MOYATKY
naHjeMii Ha MDKHapoaHuX TiaTtdopmax. BiH aHanizyBaB 3a JOIOMOIOI0
KoHTeHT-aHanmizy 3mict 230 crarteil. IlepeBakHa OUIBIIICTE HOBUH
npucBaueHa csiry, €spomni, CIIIA 1 Kuraro. HacTuHa ekcriepTiB BBaXKae,
0 MaHAEMIs] — 1€ 1 3arpo3u 1 MOXJIMBOCTI. Taka AymMKa MpUTaMaHHA

kuTaiickkuM exkcrnepram. Kpuza 1 manc B Kurai mo3HayaeTbcst OTHUM 1
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TUM ke 1epormidoM. Y TMOCTKOBIJHY €MOXy HEMOXKJIMBE 30€peKeHHS
CTaTyc-KBO. BuIily OCBiTYy Yekae IOMiIHYBaHHS JUCTAHIIIITHOTO 1 OHJIAH-
dbopmMu HaBYAHHS.

Kadenpa momiTuyHUX, COIIaJbHUX Ta KYJbTYPHUX TOCIIIKECHb
XapKiBCbKOTO HAI[IOHAJIBHOTO TEAAroriyHOrO YHIBEPCUTETY IMEHI1
CkoBoponau y Oepe3ni 2020 p. mpoBena OHJIalH OMUTYBaHHSA CeEpel
YKpPaiHChbKUX CTYJICHTIB Ta BUKJIAJayiB 3aKJaJiB BHIINOi OCBITH II0J0
COI[1aJIbHO-€KOHOMIYHUX TNUTaHb IiJ Yac MaHAeMii KOPOHABIPYCY.
Pesynbrati 1bOTO  ONUTYBAaHHS Jajdd  aBTOpaM  JOCJIJIKCHHS
MOJIMBICTh 1IEHTU(IKYBaTH TPYIHOIIl Ta MEpEeBard BIPOBAIKEHOTO
JTYCTAHIIIHOTO HaBYaHHS, CEpeJl HEJOJIKIB SIKOTO: TEXHIYHI MUTaHHS,
IICUXOJIOTTIYHI TIpoOieMu. BojaHodac, K 3a3HayarOTh aBTOPHM CTaTTI,
cepel MO3UTUBHUX ACMEKTIB BUKOPHUCTAHHS JUCTAHIIMHOTO HABYaHHS
yKpaiHCBhKI BUKJAJadi Ta CTYJISHTH (32 pe3yibTaTaMy OIMTYBaHH:)
BIIMIYaIOTh, IO SAKICTh JUCTAHIIMHOI OCBITU HE IMOCTYMAETHCS SKOCTI
HaBYAaHHS BlY-Ha-BIY. Bukiagadl BKa3ylOTh HA OHOBJIEHY POJIb BUMTENS,
[0 CTa€ HACTABHUKOM-KOHCYJIbTAHTOM, SKHW KOOPAMHYE MPOIIEC
HaBYaHHS, TIOCTIMHO BIOCKOHAIIOIOYH BJIACHI KypCcH Ta HaBHUKH [3].

JlocnimKeHHsT TPOBEJAEHE COLIOJIOTIYHOK ciyk0o0t0 LleHTpy
PazymkoBa cniiyibHO 3 @oHA0M «J[eMokpaTuyHi iHilIaTUBKY iIMeHI Lbka
Kyuepia» 3 3 no 9 nunus 2020 poky METOIOM 1HTEPB 10 «OOJIUYYAM 10
o0MuuYs» 3a MICIEM NPOXKUBAHHSA PECHOHACHTIB. Buxoasuum 13
pe3yJIbTaTiB JOCTIKEHHS, OMWU3bKO MOJOBUHU YKpPAiHIIB HETraTUBHO
CTaBJIATbCA JO 3alpOBAaKEHHSI JUCTAHI[IWHOI OCBITH y 3B S3KY 3

navjieMi€ero, marpumaium 1ed kpok 32% rpomansH. Kareropuyno
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HETaTUBHUX OIIHOK Haubuipme y IliBmernomy (29%) Ta CximHOMY
(28%) perionax.

HaifictoTHimuMmu mipobjieMaMu, 3 SKUMH CTUKHYJMCS —Halll
IPOMAJIIHU y 3B’SI3Ky 13 TEPEXOJ0M Ha AWCTaHIIMHE HABYaHHS, €
3HIDKEHHSI PIBHS YCHIIIHOCTI nitet (26%), Opak yBaru y4uTemdiB [0
noTped miTed mix vyac HaBuaHHA (22%) Ta TexXHIYHI MPOOJIEMHU: TIOTaHa
skicTe IHtepuery (21%) umM BIJICYTHICTb TPUCTPOIB Il OHJIAKH-
HaBuyaHHs (19%). [Ipo Opak TexHIYHMX 3ac001B 3a3HaYarOTh OJIM3bKO 20-
30% rpomansH y HeBenukux mictax (1o 100 Tuc. mermkaniiis) [4].

ABTOpU TMpOBENM AaHKETYyBaHHS B XapKIBCbKOMY TOPrOBEIbHO-
ekoHoMmiuHOMYy Kkousiemki KHTEY. Otpumanu HacTymHi pe3yibTaTd
(tabu. 1).

Tabmuus 1
Pe3ynbTaTy aHKETYBaHHS CTYJICHTIB B XapKIBCbKOMY TOPTOBEIBHO-
ekoHoMIyHOMY Kosemki KHTEY

IToxa3Huku %
Baiue BigHomIeHHs 10 AMCTAHIIHOI ocBiTH ?
[To3uTHBHE 75
Herarusue 25
OuiHiTh piBeHb BALLIOI0 32CBOEHHS HABYAJIbHUX NpPeIMETIB
NPy JUCTaHUiiiHii ocBiTi ?
JloOpe 35
3a10BUILHO 60
ITorano 5
ITpo0JieMu (UCTAHIIHHOL OCBITH:
OpraHi3aliiiHi Ta HaBYaJIbH1 37
TexHiuHl 51,9
IIcuxoemorriiigi 7,4
CaHniTapHO-TITI€HIYHI YMOBH OpTaHi3allli TUCTaHI[IHHOTO 3,7
HaBYaHHS
Ha Bamy 1ymMKy 40ro He BUCTA4a€ TUCTAHUIIHINA OCBITI:
TexH1uHOrO 3a0€3MeUeHHSA 25
KOHTpOJI10 3HaHb CTYJIEHTIB 20
MotuBamii 70 HaBYaHHS 15
KomyHikariii Mix CTyJIeHTaMu 20
KomyHikariii Mix CTyJleHTaMH 1 BUKJIaladaMu 20
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‘ HapuanpHoi iH(hOpMalii o JUCHUILTIHAM ‘ 125

CTylleHTH KOJEIXKY TO3UTUBHO CTaBISATHCA 1O AUCTAHIIHHOI
ocBitu (75%). BinbIIicTh CTyOEHTIB BBaXKalOTh, IO 3aCBOEHHS
HaBYAJIBHUX IPEAMETIB NPH JUCTaHIIMHIA ocBiTi 3amoBuIbHMI (60%).
CryneHTH BiJ3HAYaKOTh cepell Mpo0aeM NUCTaHIIMHOT OCBITH: TEXHIYHI
(51,9%), opranizamiiiai Ta HaBuyanbHi (37%). Ha mnymky cTyaeHTIB
KOJIEJ)KI, B JUCTAHIIIHHOMY HaBYaHHI HE BHCTA4a€. TEXHIYHE
3a0e3neueHHs (25%), kouTpoas 3HaHb cryAcHTIB (20%), kKomyHikaIlii
Mik cryneHTtamu (20%) i koMyHIKaIlii MK CTyJICHTaMH 1 BUKJIaJadyaMu
(20%).

VYKpaiHIsIM JOBEIEThCS JKUTH B YMOBaX HOBOI pPEajbHOCTI, €
JTUCTaHI[IMHA OCBITa CTA€ MOBCAKIAECHHOK HOPMOIO. Y BUIIINA OCBITI
YKpaiHu O4YIKy€ThCS JOMIHYBaHHS JUCTAHIIMHOI 1 OHJIalH-(QOpMU
HaBYaHHSA. barato HOBOBBEJEHb, 3aCTOCOBAHMX IIIJI 4Yac MaHAEMI],
OyJlyTh KOPUCHUMH JIsl CTYACHTIB 1 MICI KpU3U. TE€XHOIOT1T NpUIILIH
Ha JIONOMOTY, 1 HaJall BIJICPAaBaTUMYyTh KJIIOUOBY pOJb Yy HaBYaHHI
MalOyTHIX MOKOJIHL. BapTo BiA3HAYMTH, IO AUCTaHIIITHE HAaBYaHHS,
HaBITh JJOOpE OpraHi30BaHE, HE MOXKE MOBHICTIO 3aMIHUTH O€3MOCEPEIHE
CHIJIKYBAHHS 3 YYUTEJIEM 1 B KOJICKTHUBI.

Buxonsium 3 pe3ynbTariB  IOCHIIKEHHS, PEKOMEHIYEMO B
noAajdblIOMy  TNPUJUIUTH  BEJIMKY  yBary  BUBUECHHIO  BILIMBY
JTUCTAHIIMHOI OCBITH HA MIATOTOBKY KBajiikoBaHux (axisuis. Ilepmn
3a BCE, MPOIMOHYEMO MIJIBUIIYBAaTA KBaji(ikallilo BUKIAAA4diB IS
pobOTH 3 IUCTaHIINHOK OcBiTOl0. HacTymHe, MOCTIiHO TPOBOAUTH
MOHITOPUHT CTYNEHS 3aJI0BOJICHOCTI CTYACHTIB 1 BUKJIaJadiB OHJIAMH-

HABYAHHSM, BUSABJISITUA MPOOJIEMHU 1 OTIEPATUBHO iX BUPIIITYBATH.
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TEHJAEHIII ®OPMYBAHHSI KOMIIETEHTHOCTEM YYACHUKIB
I'PYI1 HACCP XAPYORBJIOKIB 3AKJAIB JOMKILJIbHOI OCBITHU

BnpoBamkeHHs: mpouenyp, 3aCHOBAaHMX Ha MPUHLHUINAX CHUCTEMHU
HACCP, € BuMorow 3akoHoAaBcTBa. [liAroToBka y4YacHUKIB rpyml
HACCP Ta oniHIOBaHHS Oro KOMIETEHTHOCTEHN 3apa3 IPYHTYEThCA Ha
nigxogax A0 goOpoBuibHOT ceptudikaiii CYBXII. Opnak uuHHE
3aKOHOJIABCTBO HE TMepeadavae cepTudikailii Takux npouenyp. Tomy
ICHYyIOYl TporpaMHM MIATOTOBKM TIEPCOHAY TPyl 3a0e3MeueHHs

O€3MEeYHOCTI XapyoBHX MPOAYKTIB MNOTpeOYIOTh Y3TOJKEHHS 31
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cnenudikoro BopoBamkeHHs npouenyp HACCP y xapuobGriokax
3aKJIaJ(1B JOMIKIJILHOI OCBITH.

Xap4uoOJIOKK 3aKJIadiB JOMIKIJIBHOI OCBITH € TOTYXHOCTSMH, SKI
BUPOOJISIOTH Ta BBOJATH B OOIT KyJIIHApHY MPOAYKI[iI0, MPU3HAYEHY IS
Oe3rmocepeHLOT0  CHOXKMBaHHA.  Taki  TMOTYXKHOCTI  MOXYTh
aAMIHICTPYBATHCS 3aKjIaJaMH JOIIKIJILHOI OCBITH, 1 TOMY Il 3aKJIaJiH,
3rigHo 13 3Y 771 [1] oTpuMyIOTh CTaTyC OmMepaTopiB PUHKY XapyOBUX
MPOAYKTIB. 3aKOH 3000B’3y€ OIepaTopiB PUHKY JI0:

- po3poOJITHHS, BBEACHHS B IO Ta 3aCTOCYBaHHS IIOCTIMHO

JII0YKX MpOoLEeaAyp, 1110 3acHOoBaHi Ha npuHiunax cucremu HACCP;

OpraHi30BYyBaHHS HaBUYaHHsS IMEpPCOHANY, SKHM po3poOIIse,
BIIPOBA/XKY€ Ta 3aCTOCOBYE TAKI MPOLETYPH.

Cepen mnepiioyeproBux acleKkTIB IJIaHYBAaHHS OCBITHIX MpOrpam
niarotoBku yyacHukiB rpyn HACCII 31O MokHa BUIIITMTA HACTYIIHI:

- (pynkmii Ta komneTeHTHOCTI Tepconany rpyn HACCP [2];

- cnenu@ika eTamiB opranizaiiii xapuyBanusa y 310;

- BiAnoBiAHICTh mTaTHUX mnocan 310 [3] ¢yHKIISIM mepcoHany
rpynn HACCP Tta kBanidikamiinum pisasim HPK [4].

IIpoBenene JOCTI1JIPKCHHS BHUCBITJINJIO 0COOJIMBOCTI
¢yukionyBanHs rpyn HACCP npu 3J10, siki moxxHa copMyitoBaTu
HACTYITHUM YUHOM:

1. [Jdna miaroroBku yyacHukiB Tpyn HACCP pominsHO
3aCTOCOBYBaTH (hopMayibHy Mpodeciiiny ado BUIIY OCBITY Bepidikarrii
ICHYIOUMX OCBITHIX MpOTrpaM Ta BHECEHHS B HUX, 3a HEOOXIJHICTIO,

pelIeBaHTHUX OCBITHIX KOMIIOHEHTIB.
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2. Ilpu pospo6mi OK cmig mam’stat, MO HE MEHIIE HIXK OJUH
YYaCHUK TMOBUHEH MAaTH OUIbIlIe KOMIIETEHTHOCTEM Yy TMOpPIBHSHHI 3
MPAKTUKOIO TIATOTOBKHU JJIsl BETUKHUX Ta CEPEHIX MOTYKHOCTEH.

3. ®opMarnpHa OCBITa MOBMHHA HaJaBaTH BIIEBHEHICTh Y TOMY, 110
HEOOX1THUM PIBEHb 0€3MEYHOCTI 3a0e3Meuy€eThCs MPU TPAHCTIOPTYBAHHI
PAaIIiOHIB JI0 TPYIIOBUX OCEPEIKIB 32 MEXaMU Xap4u00JIOKIB.

4. Y MONOAIIUX YJIEHIB TPYI Ma€e OyTH BIEBHEHICTh y TOMY, IO
BOHU HAJal0Th OOIPYHTOBAaH1 TMOSICHEHHSI Ta JIOKa3W, a HE «KUIAIOTh
BUKJIMK CTapIINM KOJIEram.

OTpuMani pe3yiapTaTd MalOTh NOTEHLIAT JJIsl CIPUSIHHS HAJICKHIN
niarorosill nepconany rpyn HACCP s 3/10 Ta BUSABISIOTH TEHACHIII1
i1 0OMeXKEHHS B JTISJIBHOCTI 3 POPMYBaHHS KOMIIETEHTHOCTEH yYaCHUKIB
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ETAIIA PO3BUTKY COLIAJIBHUX IHHOBALIHN ¥V COEPI
®OPMYBAHHS OCBITSSHCBHKOI MPO®ECINMHOI EJIITHU B YKPAIHI

[IpoGnema OCBITSHCBHKOI €JITH IOCTajla HE JuIIe 3apa3 1 He
auiieHb B YkpaiHi. Y CnonydeHomy KopomiserBi (anria. the United
Kingdom of Great Britain and Northern Ireland) e y 2010 potii roctpo
NOCTAJI0O MHUTaHHA PO3BUTKY HAyKW Ta 3alydeHHS MOJIOAL [0
neJaroriyHoi IisuibHOCTI. Tak OyJio opraHi3oBaHy aKTHUBHY TPYIy 0
ckiany sikoi BxoauB PoOiH Miroppeit (€KOHOMICT ITPOMHUCIOBOCTI,
COLIIaJIbHUX TIPOEKTIB Ta OXOPOHM HABKOJIMIIHBOTO CEPEAOBUIIIA,
MOJIITUK 3 akKaJeMIYHUM BUKJIaJaHHSIM Yy mpoBiaHux BY3ax kpain),
Jlxym Konbe-I'puc (HaykoBuit cmoiBpoOiTHUK DoHay SHra, 1o
CHElIai3ye€TbCcsl Ha COLIaJIbHUX IHHOBAIlIX Ta KPUMIHAIBHOMY
CYIOYMHCTBI, OCTaHHI i  myOmikamii  JOCHKYBalIM  HUISIXU
dbiHaHCYBaHHS TpoMaj, JISUIBHICTE Ta  POJIb  TPOMAJASHCHKOTO
CyCHIIbCTBA Ta COLIAJIbHI MOTpeOu JepkaBHUX ycTaHOB) Ta Jlxedd
Manran (mupexkrop @Donny «Monaomoro», AUPEKTOp MIAPO3IALTY 3
NUTaHb CTpATerii Ta KEPiBHUK YIpPaBIiHHSA B 0dici IpeM'ep-MiHICTpa B
ypsai BenukoOpuranii, npodecop LSE, UCL ta MenbOypHCHKOTO
YHIBEPCUTETY).

Bysno BuaizeHO MIICTh €TamiB, SKi MPOXOASITH 1/1€1 BiJ 3apOIKEHHS
70 BIIpoBa/DKEeHHS. L1 eTanu He 3aBXIM € TMOCTIJOBHUMU 1 MIDK HUMH €
UK 3BOPOTHOrO 3B'SI3KY, II€ CBOEPIIHI MPOTOPHU-TUIONIUHU, IO

NEPEKPUBAIOTHCS, 3 PI3HUMU KYyJIbTypaMHU Ta HaBUYKamMu. BOoHM 1aroTh
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KOPHUCHY OCHOBY JUISi PO3AYMIB TMpO Pi3HI BUAU MIATPUMKH, IO
He0oOX1Ha HOBaTOpaM Ta 1HHOBAIIISIM IS TIeIarOT1YHOTO 3POCTaHHS.

[lepmmii eranm — HaTXHEHHs, HEOOX1IHICTh Ta AiarHo3. Ha mpomy
eTalll MU BKIIOYaEMO BCl (pakTopu, IO MAKPECTIOITh MOTPeOy B
IHHOBALISIX — TaKi, SIK KpU3a, JAEp:KaBHE CKOPOUYEHHSI BUTpAT, IMOTaHa
e¢(EeKTUBHICTh YW CTpaTeris. J[o Toro >k HaTXHEHHS, IO ICKPUThH, BIJ
TBOPYOi ysIBU 10 HOBUX Aoka3iB. Lleil eram nependayae MiarHOCTyBaHHS
npoOJeMyd Ta TOCTAaHOBY NHUTAaHHA TaKUM YWHOM, IO CHPUYUHHUTH
BUPIIIEHHS TEPIIONPUYMHUX TpoOJIeM, a He JIUIIEe CUMIITOMIB.
dopMyIIOBaHHS MPABWIBHOTO MUTAHHS — II€ MIBAOPOTH JO TMOIIYKY
MPABWJIBHOTO PILICHHS, BUWTH 32 pAMKH CUMIITOMIB 1 BUSIBUTH TPUUUHU
Y1 KOHKPETHY TIpoOJieMy.

Hpyruii eTan — npono3uilli Ta reuepanis iaei. MoxiIuBo 3aaydaru
odiiiiHl METOAW — HAMpPUKIAI, METOIMU AU3aiiHy ab0 TBOPYOCTI IS
PO3LIUPEHHSI MEHIO JOCTYMHHUX OMIiA. baraTo MeTo/iB J0TOMAararTh
3QJIyYUTH PO3YMIHHSA Ta TOCBIJ 13 MIMPOKOTO KOJIA JIKEped.

Tperiii eTan — 1€ CTBOPEHHSI MIPOTOTUIIIB Ta MUIOTHUX BEpCid, A€
17161 IepeBIpsIIOThCA HA MpakTUIll. Pearmizaliis 3a IOMOMOTOK MPOCTOTO
BUNPOOYBaHHS pedeit, ado 32 JONMOMOrow OuIbII O(IMIMHUX MITOTHUX
BEpCiii, MPOTOTHUMIB Ta PaHAOMI KOHTPOJIbOBaHI BUIIPOOYBaHHS, IO
BKJIIOYAIOTh MPOIEC YTOUHEHHS Ta MepeBipKy inel. ETam € oco6iauBo
BOKIIMBUM Y COLIAJIBHIA EKOHOMIIl TOMY IO CaM€ 3a JI0NOMOIOO
iTepalii Ta METOJIOM «CHpoO Ta IOMMIJIOK» 30UPAOThCSA KOAIIi
MIIIHOCT1 (HaNmpUKIaJ], MPUB'sI3Ka KOPUCTYyBauiB 0 MpodecioHaniB) Ta

BUpIIICHHS KOH(IIKTIB (BKJItOUaroun OWTBU 1HTEpeciB). Jloriune
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3aKIHYEHHS MPOIIECIB, IIOA0 SKUX BU3HAYAIOTHCSA IMOKA3HUKH YCIHIXY,
Y3rOJKYIOThCSI PE3YJIBbTATH.

YerBepTuM eranoM Oyji0o BU3HaUY€HO BUTPpUMKY. Lle ko i1es cTae
MOBCAKIACHHOIO MTPAKTUKOIO 1 TIepeadadae 3aroCTpeHHs, BIOPSAKYBaHHS
Ta BUSBJICHHS IIOTOKIB JOXOJIB JJIsi 3a0e3MeuYeHHs JTOBTOCTPOKOBOI
(d1HaHCOBOI CTIMKOCTI OpraHizaiii, gka OyJie pyXaTuch 10 1HHOBaIiil. Y
JIepKAaBHOMY CEKTOpI 1I€ O3HAa4a€ BU3HAYCHHS OIO/KETIB, KOMaHJ Ta
3MIHY 3aKOHOJIaBCTBA.

[I’sTuit etan — macimtabyBanHsa Ta Audy3is. Ha nboMy erami icHye
pAa CTpaTerii JJisi BUPOIIYBAaHHS Ta IOUIMPEHHS IHHOBAIIA — BIJ
OpraHi3aIiiiHOro 3pOCTaHHs, Yepe3 JIIEeH3yBaHHA Ta (paHyYal3uHT IJIs
deneparriii Ta 61611 BITbHY AUGY3ITO.

EMynsiiisi Ta HaTXHEHHS TaKOX BIAICPAlOTh BUPIIIAIBHY POJib Y
NOIMMPEeHH1 17ei ado mpakTtuku. [lonmut mMae 3HaYeHHS Tak camo, SK 1
MPOTO3HUIIIS: SIK MOMUT HA PUHKY Mpalll, el MPOoIeC YacTO HA3UBAIOThH
"MacmTaOyBaHHSIM" 1 B JIESKUX BHIAJKax II€ CJIIOBO € JOPEYHHM,
OCKIJIbKM HOBOBBEJICHHS € y3araJbHEHUM BCEPEIMHI oprasizaiii ado
caMa oprasi3ailisi po3IHUPIOETHCS. AJle MacIITaA0yBaHHS € KOHUEHIIEO 3
€M0XY MacOBOI0 BUPOOHHMIITBA, 1 IHHOBAIIlI 3aKPIILTIOIOTHCS COLIAIBHOIO
€KOHOMIKOIO OararbmMa IHIIMMHM crnoco0amu, Oyap TO MNUIAXOM
HATXHEHHS Ta €MYJIALIs, YU NUISIXOM HAJaHHS MIATPUMKU Ta HOY-Xay
BiJ] OJTHOTO JIO 1HIIIOTO B OUIBII OPraHIYHOMY Ta aJIallTUBHOMY POCTI.

OctaHH1¥ eTan — cUCTeMHI 3MiHH. lle KiHIleBa MeTa CcOLiaJbHUX
IHHOBaIiM, 1 SK M[OpaBwiIo, IepeadadyaroTh B3aEMOJIII0 OaraTbox
€JIEMEHTIB: COIllaJIbHI PyXH, O13HEC-MO/IeJI1, 3aKOHM Ta MpaBuJia, JaHl Ta

1H(ppacTpyKTypH, aOCOTIOTHO HOBI cClTOCOOU MHCIIEHHS Ta JAii. CUCTEMHI
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3MiHH, SIK TPABUJIO, BKIIOYAOTh HOBI OCHOBU OYIBHHUIITBA HOBOI
CUCTEMH, III0 CKJIAJaroThCA 3 0Oarato MEHIIMX I1HHOBaIli. 3a3Buyail
colllayibHI 1HHOBAIlli 3YyCTpIYalOTh Oap'epu Ta BOPOXKICTH CTAPOro
nopsaaky. IlioHepw MOXyTh OOIMTH iX CTOPOHOIO, aje CTyHiHb iX
3pOCTaHHS YacTO 3aJieKaTUME Bl CTBOPEHHSI HOBUX YMOB, 11100 3p0OUTH
1HHOBAI[IT EKOHOMIYHO BUT1IHUMH.

[li yMOBH BKJIIOYAIOTh HOBI TEXHOJIOTIi, JIAHITIOTH ITOCTAadaHHS,
IHCTUTYIIMHI (QOpMH, HABUYKH, a TAaKOXX HOpPMAaTuBHI Ta (icKaabHI
pamku. CUCTEMHI 1HHOBAIIT 3a3BUYail BKIOYAIOTh 3MiHU B JIEP>KaBHOMY
CEeKTOpl, IPUBATHOMY CEKTOpl, TIpPaHTU EKOHOMIKHM Ta CEKTOpY
JIOMOT'OCIIOIAPCTB, SIK IPABUJIO, TPOTSATOM TPUBAIUX IMEPIOJIIB Yacy.

TakuM 4YHWHOM PO3BUTOK COLIAJBHMX 1HHOBaIi y cdepi
dbopMyBaHHS OCBITSHCHKOT TPOQECIHOI eiTh B YKpainu GOpMy€eThCs y
IIiCTh ~ eTamiB: peajbHAa JIarHOCTHMKA HEOOXITHOCTI  alrpermy
npodeciiiHO1 €ITH, MOIIYK HATXHEHHS Ta reHepallis 11ei, Mporo3ullli
I[0/I0 TIOKPAILEHHS SIK MaTeplaJIbHOTO CTaHY BUKJIA[A4iB, TaK 1 MOILIYK
MOXJIMBOCTEN 3pOocTaHHs y npodeciiiHoMy HamnpsaMmy. Hamani nouuibHO
CTBOPIOBATH NPOTOTHUIHI Ta MIJOTHI BEpCli IMIOJO BIPOBAKECHHS HA
JE€pKABHOMY PiBHI 3MiH, OKpAIEHb YMOB Ipalll Ta MOXIUBOCTEH IS
BUKJIQaY1B.

[ sax pe3ynbpTar, MaciiTabyBaHHS MPOLECY BUKJIAJAHHS Ta TU]y3is
HOBUX METOIIB JO OCBITIHCHKOI JISZIBHOCTI, IO HEMOXKJIHWBI 0e€3

EeMYJIALIT Ta HATXHEHHS.
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POJIb SMART — OCBITH Y ®OPMYBAHHI
MPO®ECINHOI EJITHU

Bbynp-sxuit cydacHul mpaiiBHUK Ma€ MIBUAKO pearyBaTv Ha 3MiHH,
CIPUYMHEH] PO3BUTKOM CYCHUIbCTBA, HAYKU 1 TEXHOJOTIN, a HABYAHHS
BIIPOJIOBXK JKUTTS € BUMOTOIO ChOTOJICHHS. ToMy Bce OUIbIIE JIFOAEH Y
CBITI MIATPUMYIOThH Taclio SMart-po3BUTKY CYCHUIBCTBA. I3 pO3BUTKOM
rnobanpHOI Mepexi Internet 3HayHO po3mUpHWIKCH 1HGOPMAIlIHHI
MIOTOKH.

Cepen pI3HOMaHITHUX CYYaCHHUX OCBITHIX TEXHOJOTIH, 10
3aMpOBaKYIOTHCS HAa PUHKY Mpaii € SMart-TexHosorii, mo sBIsSIOTh
co0OI0 IHTEPAKTUBHUN HaBYAJbHUI KOMIUIEKC, 32 JOMOMOIOK SKOTO
MOXJIMBO CTBOPIOBATH, peAaryBaTH Ta IMOIIMPIOBATH B OyJb-sIKHIl 4Yac
MyJIbTUMEIIMHI HaBYAJIbHI MaTepiaid. AKIEHTYIOUM Ha aKTyaJbHOCTI
JTAaHOI MPOOJIEMATUKHU, JOIIIBHO BIA3HAYUTH, III0 B yMOBAaX ChOTOJECHHS
Smart-rexHosorii CTaau HEeBIJ €MHOI YaCTHHOIO CYYaCHOTO >KUTTS
CYyCHIJIbCTBA. 3aCTOCYBaHHS CHUCTEMHU SMar-ocBITH J03BOJIsA€ Miai0OpaTu
ONTUMAJIbHI METOJM ONUTYBaHHSA Ta HaBYaHHS I1HAMBIIYaJbHOTO 1
I'PYIIOBOTO XapakTepy 3 MeTo €(heKTHBHOI TOTOBHOCTI CTYJAEHTIB IO
npodeciiinoi  aisnmbHOCTI. [IpodeciitHi sikocTi MalOyTHIX (axiBIiB
BUMIPIOIOTBCS HE TIIBKM 3HAHHSIMHU CBO€ET MISUTBHOCTI, a ¥ TaKUMH
JTOAATKOBUMHU OCOOMCTICHUMH XapaKTEPUCTUKAMM SK: IIBUIKOIIS,

OpraHi30BaHICTh, YMIHHS 3aCTOCOBYBATH MIKIIPEIMETHI 3B’ SI3KH TOLIO.
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Smart-ocsiTta — 1€ 3aCTOCYBaHHS B HABUAJIbHUX IIJIIX CMapT(OHIB,
IUIAHIIETIB Ta 1HIIMX MPUCTPOIB 13 JIOCTYNOM JO 1HTEPHETY, a TaKOXK
PI3HUX IPOTPaM Ta JOJATKIB, IO 3a0€3MeYnTh MalOyTHIX CITCIiaTiCTIB
HEOOX1THUMH HABUYKAMH, SKI 3HANOONATHCA iM y MallOyTHbOMY IS
peamizaiii nmpodeciiiHoi aisubHOCTI. BOoHA mMae MOXIMBICTH CTyJCHTaM
HABYATHCSI BUKOPUCTOBYIOUM E€JICKTPOHHUHN JICKIIMHUN Ta MpPaKTUIHUN
Marepiayl, TECTH, 3aBIaHHS I CaMOCTIHHOI pOOOTH, TUTAHHS s
M1JICYMKOBOT'O KOHTPOJIIO.

Smart-ocBita Hamae HOBI MOXIMBOCTI JJI1  BHUKIJIaJada:
ONEPAaTUBHUI 3B 30K 13 CTYJCHTAaMM; IHHOBAIIMHI MIJAXOJM HaJaHHS
HAaBYAJIBHOTO MaTepiay; 3aCTOCOBYBaHHS HOBUX OCBITHIX TEXHOJIOTII 3
BUKOPHUCTAHHIM 1H(pOpMaIIHHO-KOMYHIKAIITHUX TEXHOJIOT1H;
yOoCOOJIGHHS TIporpaM JIWUCHHUILIIH B 3aJ€KHOCTI B 3aBJaHb Ta
KOMIIETEHI[IH 37100yBauiB OCBITU; 3OUIBIIEHHS OOCATY CaMOCTINMHOI
poOOTH.

IlepcieKTUBHUM  HampsMKOM  Smart-OCBITU €  JIUCTaHIlIHE
HaBuaHHA. Hapa3zi ogHUM 3 HAUMOMYJISIPHIIIUX MPOTPAMHUX KOMIJIEKCIB
JUIs. OpraHi3ailii JUCTaHIIHHOrO HaBYaHHS B Mepexi Internet € cucrema
IntepueT-ocBiTH Moodle. /lana matdgopma OiaxoquTh 1 Jj1s OpraHizaiii
TPAIUIIIMHUX TUCTAHIIIMHUX KYPCIB 1 JJIs MIJATPUMKH OYHOTO HAaBYaHHS,
0CcOOJIMBO B yMOBaxX KapaHTHHHUX 3axoiiB M dac crmamaxy Covid-19.
[HTEpaKTUBHICTH TPOIECY HABYAHHS, 3BOPOTHIM 3B’SI30K — TOMITHI
repeBard TEXHOJIOTIM JAUCTAHIIMHOTO HaBYaHHS, SIKi HA ChOTOJIHIITHIN
J€Hb € MOXJIMBUMH B YyMOBax, [0 OOYMOBIIIOIOTh HEOOXITHICTH

oOMexeHHsI (PI3UYHOTO CHUIKYBAHHS M1XK JIFOJIbMHU.
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Y BHCHOBKY XOTUIOCS O BIA3HAYWTH, IO BIPOBAKEHHS Smart-
OCBITH € HEOOXIIHICTIO CbOTOICHHS y (hopMyBaHHI MpodeciitHOT emTH.
OCKUIBKM B Cy4YacHMX YMOBaX Ha pPHHKY TMpaill I[IHyeEThCA HE
1HQOPMOBaHICTh, a KpPEATUBHICTb, THYYKICTb, BMIHHS MHCIHUTH

KPUTHUYHO Ta 3J]aTHICTH CIIEI[iajIicTa OMMAaHOBYBAaTH HOB1 3HAHHSI.
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CEKUIA 4
Modeprizauilinuii nomenyiar npogeciiinoi
eAtmu euwoi ocetmu ma Ho6l MOXKAUBOCHL 1020
pedopmyeanns ma no3uuionyeanns 6 VxKpaini

JIvamuiaa Pagyenko, kano. icm. nayk, npogecop, Biominnux napoonoi
ocsimu Yxpainuu, oupekmop
Xaprxiscokuii mop2osenvHo-ekoHomiunul konedxc KHTEY
Ouaexkcanap YepeBko, 0-p mexu. Hayk, npogecop, 3acuysrceruti Oisy
HayKu I mexHiku Ykpainuu, pekmop
Xaprxiscokuii 0eparcasHull yHigepcumem xapiy8anHs ma mopeieii
I'anna I'y3eHko, KaH/. €KOH. HAayK, IOIEHT, BiAMIHHUK HapOJAHOI OCBITH
VYkpainu, cnenl. BUIIl. KaTer., BUKI.-METO/.
Xaprxiscokuii mop2osenvHo-ekoHomiunull konedxrc KHTEY

OCHOBHI ®AKTOPH HIATOTOBKU CYYACHOI
MPO®ECIMHOI EJIITU BUCOKOI IKOCTI

CyyacHl rnobanbHI Ta JIOKaJlbHI TpaHchopmallli, HpuTamMaHHI
CyCHIJIBHOMY pO3BUTKY B  yMOBax Uu@poBi3alli E€KOHOMIKH,
IHTeHCHU(]IKaIll TJIOKaTi3allliHUX TMPOIECIB Ta paJuKalbHUX 3MIH
TEXHOJIOT1i Ha OCHOBI 1HHOBaLIK [HAYCTpil 4.0, GOPMYIOTH HOB1 BUMOTH
10 nmpodeCiiHOl eliTH Ta SKOCTI CUCTEMHU 1i MIJATOTOBKH, SKa IOBHUHHA
OyTH 0araTOBEKTOPHOIO, IHTETPYBATH PI3HI MIAXOAH, HaNpsmMu, GopMu
Ta BUAA OCBITHBOI JISUIBHOCTI 3a METOI0 JIOCSITHEHHS ITO3UTUBHOIO
CHHEPTreTUYHOIro e(PEeKTy.

OCHOBHUMM BEKTOpaMU MiJATOTOBKM Cy4acHOI Mpo(eciiHOl eNiTH,
III0 BIAIOBIa€ BUKJIIMKAM Ta BUMOT'aM ChHOTOJCHHS, € TaKl.

ITo-mepmie, cuCTeMHAa TEOPETUKO-AOCIIIHA IMIATOTOBKA, IO
0a3yeTbCcsi Ha CY4YaCHUX HAYKOBHUX JOCHII)KEHHAX, BHUBYEHHI Ta

BIIPOBA/PKEHHI 1X pe3yJIbTaTiB y OCBITHIA TpoOIEC, HAYKOBOMY
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CIIBpOOITHHUIITBI HAI[IOHAJLHOTO Ta MIXKHAPOJHOTO PIBHIB, HAyKOBO-
JTOCTIAHUIIBKOI MISUIBHOCTI BUKJIAAadiB Ta 3700yBadiB BHIIOI OCBITH.
Hampuknan, y KemOpumkcbkoMy YyHIBEPCUTETI KOXKEH (DAKyIbTET
HiIPO3AUISETHCA HE HA Kadeapu, a Ha JOCIIIHUIIBKI TPYNH HA YOI 3
npodecopoM. Ha BeO-caiiTi dakyabTeTy BKa3yloTh HE IPYIH, a OCHOBHI
HayKoB1 HampsmMku [1]. BaxnauBo migKpecaIuTd  HEOOXIIHICTh
3a0e3nedyeHHs 30aJ1aHCOBAHOCTI MK HAaBYAHHIM Ta JOCHITHUIILKOIO
po60TOI0 MaOyTHIX MTpodeciOHaTIB.

[To-gpyre, sKiCHa HpakTH4YHA MIATOTOBKA. Y CY4YacCHUU NEplof
YHIBEPCUTETH PI3HUX KPaiH MPOMOHYIOTh HaBYaJbHI IPOTPaMU Ta KypCH
3 TPUKIAIHUX AaCMeKTIB MNpodeciiiHoi  JiAIbHOCTI 3a TIEBHOIO
cnenianpHicTiO. [lo10 BUIOT €EKOHOMIYHOI OCBITH, TO Y 0aKaIaBPChKUX
nporpamax «EkoHOMIKa Ta TmONITHKa», «EKOHOMIKa Ta MpaBO»
Bectdanscekoro yHiBepcuteTy iM. Bimereasma II B MioHcTeEpi
(Himeuunna) y moxym «OCHOBH €KOHOMIUHOI Teopii (0OOB’SI3KOBI1)»
MPEJCTaBICHO HaBUANIbHY nucuIIiny «lIpuknagna ekonomikay [2].

Hepxauuii  YHiBepcuter Kaminano (Kanama, mpoBiHIis
bpuranceka Komym0isi, wmicto BankyBep) MpomoHye mporpamy
«[liBHIYHOAMEpPUKAHCHKUN TPUKIATHAN OizHec-MeHemkMeHT» («North
American Business Management»), IOMUIBHICTP BUBYEHHS SKOi
MOSICHIOETHCSI THUM, IO Cy4YacHE IIBHIYHOAMEPUKAHCHKE CEpPEe/IOBUIIE
0i3Hecy nayxke nauHamiuHe. OcoOu, [KI XO4YyTh PO3BUBATH OI3HEC B
Kanam a6o CIIIA, moBuHHI BIINOBIIATH IMIBUIKAM 3MIHAM TEXHOJIOT1H,
pO3MOALTY  pecypCiB, CTPYKTYpHMM  BapialisiM B  €KOHOMIII],
reorpaiyHuM BIJIMIHHOCTSIM, 3MIHaM Yy KJIE€HTCHKMX IIepeBarax,

KOHKYpPEHTHHM MiaxojgaM 1 MoaudikauisiM Ha puHKy mpami. Kypc

103



®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

chokycoBaHuM Ha e€QGEeKTHBHI TPAaKTUKH BEJAEHHS Oi3HeCy To-
MIBHIYHOAMEPHUKAHCHKI [3].

VYuiBepcuter Jla-TpobGe 1 Jlimaceko (ABCTpaiis) TMPOIOHYE
nporpamy «bakamaBp mpukmagHoro 0i3Hecy» («Bachelor of Applied
Business»), crnpsiMoBaHy Ha 3a0€3ICUYCHHS IIMPOKOI OCHOBH JiJIOBUX
HABUYOK, HEOOXITHUX JJIi BUKOHAHHS PI3HMX poJel y CBiTI Oi3Hecy.
[leit kypc OyB po3poOJieHHiT 31 CIPSIMOBAHICTIO Ha MpareBIalITyBaHHS
[4]. Kanzacekuiéi nepkaBHuid mnositexHiuHuil yHiBepcuteT (CILLIA)
saificHioe mporpamy «llpuknagnuii  0i3Hec» («Applied Businessy),
BUBYCHHS SKOi HAJa€ CTYJICHTaM KOHKYPEHTHY IepeBary Ha PHUHKY
mparii, 3a0e3ne4Uyr4u COJITHUM TOCB1 BeAiHHS O13HeCy [5].

[HCTUTYT TexHOJOTIH Ta BUIOI OcBITU Y MoHTeppei (Mekcuka) B
OCBITHIX MporpamMax 3 €KOHOMIKH IMPOIOHYE HaBYAJIbHI AUCHUIUIIHUA 3
BeliHHS Oi3Hecy B A3ii, IliBHiuHI Awmepurn, JlaTuHchkit Amepwuiii,
€Bporni Ta Ha bauzbkomy Cxoni [6]. Caia miAKpecIuTH, 0 HaBEACHI
NPUKIAIHI TpOorpaMyd Ta KYypCH, IO BHUKIANAIOTHCA y 3aKOPIOHHUX
YHIBEPCUTETAaX, € MOIMPEHUMH, 3aTpeOyBaHUMHU 3/100yBayami,
aKTyaJbHUMH, JEMOHCTPYIOTh ONTHUMAJbHE CIIOJYYEHHS TEOPETUUHUX
Ta MPAKTUYHUX ACTEKTIB MIATOTOBKU MPO(ECIOHaIB 3 EKOHOMIKH.

BaxnuBuM  HampsiMOM — MPAKTUYHOI  HIATOTOBKH — CYy4acHOl
npodeciitHoi enitu € GopmyBaHHs y 1i npeactaBHukiB Soft Skills, mo
3a0e3neuyoTh e(PEKTUBHY ajanTaililo J0 3MIH 30BHIIIHBOTO Ta
BHYTPIIIHBOTO CEpeIOBUIIA TPOPECITHOT AISTBHOCTI.

CucteMHa peamizaiissi B OCBITHBOMY IMpOIECI TEOPETUKO-
JOCHIAHUIIBKOTO Ta MPAKTUYHOTO BEKTOPIB BHINOI OCBITH 3a0e3meuye

SKICHY MIJIFTOTOBKY Cy4acHOI Mpo¢eCiifHOI eITH, BU3HAYAIbHOIO SAKICTIO
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AKO1 € 1HHOBAIIWHICTh, 3JAaTHICTh KPEAaTUBHO MUCJIWUTH Ha OCHOBI
CUCTEMHOI'O BOJIOJIHHA TEOPETUYHHUMM Ta MPUKIATHUMU 3HAHHAMH,
MPaKTUYHUMHU HAaBUYKaMHU.

Cnin miakpeciauTd, Mo, 3 OAHOTrO OOKy, MpaKkTU4YHA IMiJArOTOBKA
MaiOyTHIX TmpodecioHanmiB Oyae SKICHOIO, SKIO Oa3yeThCsa Ha
CUCTEMHHUX TEOPETHUUYHMX 3HAHHSAX Ta MOCTIIHUIBKUX HaBHUYKaX. 3
1HIITOTO OOKY, SIKICHA TEOPETHUKO-IOCIIIHHUIIbKA MIATOTOBKA IMOBHUHHA
3abe3meunTy  (PopMyBaHHS 3MaTHOCTEH mMPOodeciHfHO 3aIMCHIOBATH
NpPaKTUYHY JISUIBHICTh 3@ CIELIaJbHICTIO, PO3B’SI3yBaTH CKJIAJHI
npoOJeMd B yMOBaX TYpPOYJEHTHOCTI Ta HEBHU3HAUYEHOCTI Cy4YacHOTO
€KOHOMIYHOTO cepefoBuIa. [IpukiamomM Takoro miaxoy € BUIa IIKoIa
HimeuunHu, sika OpieHTY€ThCA Ha KOHIIEMIIII0 THYYKO1 KBasidikariii, 1o

OB’ A3y€ OCBITY 31 C(HepOr0 3alHATOCTI.

Crnucok miTeparypu:

1. bamamoBa C., TomoBko H. HaykoBo-mocaigHuIIbKa IIiATOTOBKA
MaiOyTHIX (axiBIIB B 3aKjajgax BHUINOI OCBiTH: 3apyOikHHN mocBia. URL:
http://nbuv.gov.ua/UJRN/ppsv_2019 2 5.

2. Canr Westfilische Wilhelms-Universitit. URL: https://www.uni-
muenster.de/de/.

3. Canit EduSteps. URL: https://edusteps.com.ua/obuchenie/programmy
/820-severoamerikanskiy-prikladnoy-biznes-menedzhment.html.

4. Cainir Bachelorsportal. URL: https://www.bachelorsportal.com/studies
/228106/applied-business.html.

5. TIlpuxknmamnour  Omsmec. URL:  https://www.academiccourses.ru
[Mpuxnagroi-6usnec/USA/Kansas-State-University-Polytechnic-Campus/%20IT/.

6. Caiit Monterrey Institute of Technology and Higher Education. URL:
https://www.google.com/search?q=Tec+de+Monterrey&og=Tec+de+Monterrey&a
gs=chrome..69i5769i59.1296j0j7&sourceid=chrome&ie=UTF-8.

105


http://nbuv.gov.ua/UJRN/ppsv_2019_2_5
https://www.uni-muenster.de/de/
https://www.uni-muenster.de/de/
https://edusteps.com.ua/obuchenie/programmy%20/820-severoamerikanskiy-prikladnoy-biznes-menedzhment.html
https://edusteps.com.ua/obuchenie/programmy%20/820-severoamerikanskiy-prikladnoy-biznes-menedzhment.html
https://www.bachelorsportal.com/studies%20/228106/applied-business.html
https://www.bachelorsportal.com/studies%20/228106/applied-business.html

®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

Baidala V.V., candidate of pedagogical sciences, Associate Professor of
English Language Department
H.S. Scovoroda Kharkiv National Pedagogical University

USING OF MODERN EDUCATIONAL PLATFORMS IN FOREIGN
LANGUAGE TEACHING DURING DISTANCE LEARNING

Today’s Ukrainian international relations in various spheres of life,
its entry into the European world, new political, socio-economic and
cultural realities have made foreign language training of students of
various specialties is one of the leading components of higher education
and the professional competence.

Examining the standards of higher professional education, it is
necessary to note a significant increase in the level of requirements for
foreign language proficiency of students. At the same time, knowledge
of a foreign language includes not only the ability to obtain professional
training. More and more attention is paid to aspects of learning a foreign
language as a language of professional interaction. In the context of
expanding the scope of cooperation with foreign partners, the ability to
communicate with foreign colleagues becomes extremely important.
Accordingly, there is a growing need for qualified specialists who have
professional foreign language competence. According to the survey
results, a large number of students are aware of the need to implement
foreign language knowledge in practical professional activities, based on
creating numerous opportunities in modern society to participate in joint
international enterprises, cooperate with foreign colleagues, process and
use information in foreign languages.

At the same time, the world is under attack by a new virus

COVID-19, which came to us from China. They close connections
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between countries, international airports and border checkpoints, isolate
citizens at home, and cancel large-scale events around the world.
Ukraine is no exception and has also switched to quarantine. This means
that all mass events are canceled, kindergartens, schools and higher
education institutions are closed.

But what in this case, as students and teachers of educational
institutions do not interrupt the learning process? The Ministry of
Education and Science of Ukraine gives clear explanations to this
question: “Distance education is an opportunity to study and receive the
necessary knowledge remotely from an educational institution at any
convenient time. The Regulations on Distance Education and the
Concept of Distance Education Development in Ukraine regulate the
rights and responsibilities of participants in the educational process. "

Today, innovative modernization technologies play an important
role in the successful development of the institution, organization,
region, state. It is difficult to imagine modern students without gadgets.
Each lesson should be diversified with the most modern technologies,
new techniques for presenting material, both lecture and practical.

Distance learning not only solves the problem of physical presence
of a student and a teacher in one lecture hall, but also facilitates access
to educational materials, test tasks and provides an opportunity to check
tasks online.

Online learning is an extremely important method of maintaining
the continuity of the educational process during quarantine. No matter
how long it lasts, the teacher has the opportunity to keep in touch with

pupils and students, help them and constantly check their work. Of
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course, such opportunities should be seen not only as forced measures:
the transition of online education should become an equal part of the
educational process along with in-service teaching. This is the future for
which educational institutions around the world must prepare. And if we
do not want to stay out of world trends - then right now Ukraine has a
great chance to start mass introduction of online learning.

| would like to highlight some educational platforms, among which
occupies the first deserved place, which is tested and implemented in
practice by many higher educational institutions of Ukraine, including
G. S. Skovoroda Kharkiv National Pedagogical University:

Moodle is a free and open learning management system that can
combine communication between teachers and students. Provides many
features, including: task execution, file uploads, messaging, evaluation,
and event calendar. Also, Moodle integrates modern technologies to
check for plagiarism with a plagiarism checker Unicheck.

We will also consider additional resources that can help in teaching
a foreign language during distance learning. Google Classroom is a free
web service for file sharing. In the service you can download works, edit
them, evaluate test or control works. All you need to get started is to
have Google Mail (Gmail). ProgressMe is a virtual classroom for online
teaching. Thanks to this project, teachers and applicants can work
together with interactive materials. The advantage of this platform is the
ability to download videos, audio materials, as well as the relationship
with other platforms (Jamboard, Wordwall, Kahoot, Quizlet), which
shows its versatility. Edmodo is an educational and technological

platform for communication, collaboration and teaching. This platform
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allows teachers to share content, distribute tests, assignments and
manage communication with students, colleagues and even parents.
Jamboard is an auxiliary resource that helps in teaching foreign
languages, an interactive whiteboard from Google, which helps students
and teachers to work simultaneously on a virtual canvas, adding their
ideas from the Internet or just taking notes. Wordwall - with the help of
this resource the teacher will be able to solve one of the main tasks of
the modern educational process, namely - to increase the motivation of
students in English lessons! This program will also help the teacher to
differentiate and individualize the learning process by creating
interactive or printed exercises. And all this in a couple of minutes, as
the site has many ready-made templates! Kahoot is an application for
educational projects. With its help it is possible to create the test,
interrogation, educational game or to organize a marathon of knowledge.
The application works both in the desktop version and on smartphones.
Quizlet is an online card generator. In it you can create cards for any
subject using visual, textual and audio support, which allows you to
effectively study the lexical material of the course.

All these educational platforms help today's modern teachers to
teach students a foreign language and enable them to be competitive in

the labor market.
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Annpeii Henpan, kano. akon. Hayk, ooyenm, cney. 8biCul. Kam.
Enena I'onnoBanoBa, cneuy. | kamee.
Xapvroseckuti mopeoso-sxonomuueckuil koanedxre KHTIY

®OPMHUPOBAHUE TPOPECCUOHAJIBHOM 3JINTHI BBICIIEIO
OBPA30BAHUSA KAK ®PAKTOP TEXHOJIOTUYECKOI'O
PA3BUTHUSA DKOHOMHUKHU YKPAUHDBI

Ecnu B Onmkaiiiiive rojipl B cTpaHe He OyeT cpopMHUpOBaHa JIUTa
BBICIIETO OOpa3oBaHUs, a CHUCTEMa IMOJArOTOBKH CIEIUATUCTOB HE
MOJIYYUT HOBBIM MMMYJBC K Pa3BUTHUIO, TO YKpawHy XKIET TIyOOKOe
TEXHOJOTMYECKOE M HAYyYHOE OTCTABaHWE OT IIMBHJIM30BAHHOTO MUpA.
PernoHanbHOE pacclioOCHHE HACEJIEHUS 110 YPOBHIO MPOHECCUOHATBHOTO
oOpa3oBaHUsl YCUJIMBAETCS, YTO HETAaTHUBHO BIWAECT Ha TEMIbl W
MPONOPIIMU SKOHOMUYECKOTO Pa3BUTHUSI CTPAHBI.

MupoBoM  ONBIT  CBUAETEIBCTBYET, YTO  ONOPOM A
WHHOBAIlMOHHOTO W TEXHOJIOTMYECKOTO PAa3BUTHUSI CTPAHbl U PETMOHOB
SBJISIFOTCS YHUBEPCUTETHI, B KOTOPBIX (hopMuUpyeTcsa npodeccuoHaibHast
NUTa CTpaHbl. Bmecte ¢ TemM B TMOCIEAHHE TOJAbl HAOIIOIAOTCA
HETaTUBHBIE TEHJICHIIMU B (POPMUPOBAHUU MPOPECCHOHATBHON SITUTHI.
B wactHOCTH, ynciieHHOCTH cTyAeHTOB 3a 2010-2019 rr. cokparniace Ha
855,8 thiCc. wen., unu Ha 40,3% [1]. YXynamaercss Bo3pacTHOH COCTaB
npenojaBareneil chepbl 00pa3oBaHUS.

Co3nanue npodecCuoHaIbHON 3JUThl HEBO3MOXKHO O€3 OMOpPhI Ha
NOATOTOBJICHHBIE W MOTHUBHPOBAHHBIE KaJpbl. B  CcOBpeMEHHBIX
YCIOBUAX TMPENOJaBaTeIn JIOJKHBI YMETh padboTaTh C HUGPOBBIMU
TEXHOJOTUSIMU, YUYHUTHIBATh OCOOCHHOCTH pa3BUTHUSL CTyACHTOB. Jliis
MOATOTOBKH TMPO(ECCUOHATBLHON JJIUTHI, BJIAJICIONIEH COBPEMEHHBIMU

TCXHOJIOI'UAMU, H€O6XOI[I/IMO MNECPCIIoATOTOBUTD YIIPABJICHYCCKHUC KaAPbI
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BCeX 0Opa3oBaTEIbHBIX OpraHu3alnuii Ha Bcex ypoBHsAX. C 1embIo
CTUMYJIMPOBAHUSl IMPENOJIaBaTENed OCBOEHUS HOBBIX METOJUK U
WH()OPMALIMOHHBIX TEXHOJIOTUH BBECTH CEPTU(DUKALNIO, JAIOIIYIO
BO3MOKHOCTb TOJIYYUTh JOTOJHUTEIbHbIE HAT0aBKU K 3apaOOTHOM
iaTe.

OpueHTanius Ha TJ00aJbHBIE BBI3OBBI U aKTyalbHBIE 3aJaud
HAyYHO-TEXHUYECKOTO pa3BUTHUA CTpaHbl TPeOYIOT KOHIICHTPALUU
rOCYJIapCTBEHHBIX YCUJIUU MO CIEAYIOIIMM OCHOBHBIM HAIlPaBIICHUSIM:
pa3BUTHE HHAUBHAyaAIHU3aUMU OOyYEHHUs, PACIIMPEHHE HAYYHO-
UCCIIEIOBATENILCKUX M IPOEKTHBIX KOMIIOHEHTOB, Pa3BUTHE OHJIAH-
oOydeHusi, peanu3aus TMOporpaMMm IO TOAACPKKE TaJaHTIUBBIX
MOJIOABIX HCCIEN0OBATEICH W IPENOAABATENEH, BHEAPEHUE CHUCTEMBI
CTUMYJIOB, HAPAaBJICHHBIX HA MOBBIIICHHE HAYYHON MPOIYKTUBHOCTH,
Pa3BUTHE CUCTEMBI CEPBUCOB ISl CTYAEHTOB U MPENOAABATENEH.

Baxwnerinieil cocrasisitonieli GopMupoBaHusi NpodhecCHOHATBHON
JUTHI  CTpPaHbl  SABJISIETCS ~ Pa3BUTUE  CHUCTEMbI  HEMPEPHIBHOTO
oOpazoBanus. B VYkpawHe YHCIEHHOCTh B3pPOCJIOrO HaceJeHMS,
Y4aCTBYIOIIETO B O0OO0Opa3OBaHWM, SBJISIETCS HE3HAYUTEIBHOM U HE
npeBbimaet 5%. Hanpumep, ynciieHHOCTh CTyeHTOB 30 JIeT U crapiie
Ha 01.01.2021 r. cocraBunma 115,8 ThiCc. yenmoBek, umu 5,1% oT ux
oOmiero umcia. 9To B 3-5 pa3 HUXKE, YEM B Pa3BUTHIX E€BPONEHUCKUI
CTpaHax.  OJTO  HEraTMBHO  CKa3bIBa€TCsi  HE  TOJBKO  Ha
MPOM3BOJIUTENRHOCTH TPYJd, HO M HAa MaTEpPHATBHOM MOJIOKCHUH
padoTarommx.

C uenbi0 pa3BUTUSL CHUCTEMbl HENPEPHIBHOTO 00pa3oBaHUs

HEOOXOJMMO B YUPEXKICHHSIX BBICHIETO U  TPOheCCHOHATBHOTO
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oOpa3oBaHusl CO3/aBaTh MPOrPaMMBbl MEPENOATOTOBKM W TOBBIIICHUS
kBanupUKaMU KaapoB s B3pociioro HaceneHus. Kak mokazana
npakTuka, 3pQPekTUBHBIMU (popMaMu MOTYT OBITH KypChl 3a04YHOTO
OOy4eHUsI U MacCOBO€ OTKPHITUE B YHUBEPCUTETAX OHJIANH-KYpCOB.
OTKpbITHE  OHJAWH-KYPCOB  MO3BOJIUT CYIIECTBEHHO PacUIMPHUTH
YUCJICHHOCTh OOyYalolMXCs, YTO OYEHb BaXHO B  YCIOBHSIX
HEOJaronpusiTHOM SMHUAEMHOJIOTMYECKON cuTyauuu. B kauecTtBe mep
MOJJICPKKH TOCYIapCTBO MOTIJIO OBl B35Th Ha Ce€0S TOJHOCTHIO
(YHAaHCHUPOBAHUE TEPETNOJATOTOBKY M TOBBIINICHHE KBalU(PUKAINH
0e3paboTHbIX. OJHON U3 MEp CTUMYJIMPOBAHUS CUCTEMbI HEITPEPBHIBHOTO
oOpa3oBaHus SABJISIETCS MPEAOCTABICHUE TPAHTOB C TOCYAapCTBEHHOIO
Oro/pKeTa BeAyIIMM 00pa30BaTEIbHBIM By3aM CTPaHBI JJIsI peaTn3aluu
MEPOTPUITHH TO OOYYEHUIO B3POCIBIX TpaxiaH MO IporpaMMam
HEMPEPHIBHOTO 00pa3oBaHUsi B 00pa30BaTEIbHBIX OpraHU3alMsX,
peanu3yloluX JOMNOJHUTENbHBIE 00pa30BaTelibHbIE MPOrpaMMbl U
IpOTrpaMMBbl TPOPECCUOHATBHOTO O0YUYEHUS.

C uenbi0 pa3BUTUS CHUCTEMBI HENPEPHIBHOTO OOpa30BaHUS
HEOOXOJMMO B aKaJEMUSIX, YHUBEPCHUTETAX, KOJUIEKaX M JIPYrux
00pa30BaTENbHBIX YUYPEXKACHUAX CTPaHbl CHOPMHUPOBATH LIEHTPHI
IIOJATOTOBKM B3pOCJIOro HaceneHusa. [Ipy 3a04HOM TOATOTOBKE W
MOBBIIEHUN KBaTU(UKAIIMK HEOOXOAUMO aKTUBHO MCIIOJIb30BATh
COBpPEMEHHBIE ITU(PPOBBIE TEXHOJIOTHUHU.

Peanmuzanust 3tx Mep OyaeT cnocoOCTBOBATH (POPMUPOBAHUIO
npodecCUOHAIBLHOM JJUTHI B YKpaWHe, CIHOCOOHBIX 0O0ECIeYuTh
YCTOMYUBOE TEXHOJOTHUYECKOE W COLMAIBHOE pa3BUTHE CTPaHBI B

OJ>Kaiel mepcreKTUBe.
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MMPOBJEMU MOTHUBAIIIl CTYJEHTIB IO HABUAHHS Y BUIIIUX
HABYAJIBHUX 3AKJTAJAX

OmHa 3 OCHOBHUX TMpoOJieM CydYacHOI TEAaroriku BHIIOTO
HAaBYAJIBHOTO 3aKJIA/ly € BIJICYTHICTh IHTEPECY Y CTYJICHTIB JI0 HABYAHHSI.
[HmuMH crioBamu, y CTYAEHTIB BIACYTHS MOTHBaIis. MoTuBauis — 1e
BHYTpIIITHE a00 30BHINIHE CMOHYKaHHA 10 Oyab-axoi mii. ChopmoBaHa
MeTa MOTHUBAIlli CTBOPUTH TaKi YMOBHU Ta OOCTAaHOBKY, Yy SKHUX CTYJCHT
cam Oa)kae€ BUUTHCS Ta CIIOHYKAa€ BUKJIaJada SKICHO BUKOHYBATH CBOIO
MICIO.

HaByanbHa AISTBHICT CTYACHTIB XapaKTEPU3YEThCS MOETHAHHSIM
PI3HUX BUIIB MOTHBAIIIL 1 3aJICKUTH BiJl: BUOOPY HaBYAJILHUM 3aKJIaJIOM
OCBITHBOI CHCTEMH, SIKa BPAaXOBYBa€ CyO’€KTHI OCOOJIMBOCTI THX, XTO
HaBYA€THCA (BIK, CTaTh, IHTEJIEKTyalIbHUN PO3BUTOK, 3110HOCTI, PIBEHb
aMOI1111[, CaMOOI[IHKa, TOIIO), Ta CY0 €KTHUX OCOOJMBOCTEM BHKJIaaua,
Horo kBamidikalii, CUCTEMOIO HOro BIJHOCHH N0 CTYJEHTa 1 CBOEI
npodeciiiHol AIsNIbHOCTI; cienu (K HABYAIBHOTO MPEIMETA, MOTUBALILL
CTYJCHTIB Ta 1HIIUX YNHHUKIB.

MortuBallis HaBYaHHS — II€ 3aci0 CIIOHYKaHHS CTyJIeHTa J0
e(EeKTUBHOI Mi3HABAIBHOI MJISJIBHOCTI, AKTUBHOTO OCBOEHHSI 3MICTY

OCBITH. ['OJJOBHMM KOMIIOHEHTOM MOTHUBAIlli € CIOHYKaHHA —
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MOBEIIHKOBUH TIPOSIB OakaHHsS 3aJOBOJBHITH CBOI MOTpeOH. 3 IuM
TEPMIHOM TIEPEIUIITAETHCA TMOHATTA '"'MOTHMBAIS JO0 HABYAIBHOI
TISITBHOCTI" — MISUTBHICTB, SIKa CIIPSIMOBaHA Ha OTPUMAaHHS HOBUX 3HAHb.

MoTuBIB AJisi HAaBYaHHA JIyKe 0arato. ¥ KO>KHOTO CTYJI€HTa BOHH
MOXYTh OyTH BlacHi. MoOXHa BHAUIUTH JEAKI 3 HHUX: Oa)KaHHs
OTPUMATH JAMIUIOM SIK MEPEMyCTKYy i OTPUMaHHS MOTPiOHOI poboTH
(mocanu), OTpUMaHHS 3HaHb B TMEBHIA raigy3l, CaMOPO3BUTOK,
BCTAHOBJICHHS 3B’S3KIB 3 MOTPIOHUMHU JIOApMU Ta iHIIL. [Ipu 1mpomy
MOTHBAIllSI CTYACHTIB 3aJICKUTh BIJ OCOOJIMBOCTI OCOOHMCTOCTI 1
COI[IaJIbHUX POJIEH 1HIUBIIyMaA.

Hocniaauku 1iei npodiiemu [1] BUALISAIOTH Taki OCHOBHI BHUJIH
MOTHBAII] 10 HAaBYaHHS:

1. [Ti3HaBasIbH1 MOTUBU — IPUA0AHHS HOBUX 3HAHb.

2. IlparmaTuyHi MOTUBHU - HAMIp MaTH BUCOKY 3apOOITHY IUIaTy.

3. CoriaiabHl MOTHBHU — MPArHEeHHs CTyJCHTa CaMOCTBEPIUTHCS B
CYCHIJIbCTBI, 3aTBEPUTH CBIM COLIAIBHUN CTAaTyC Y€pe3 HaBUAHHSI.

4. EcTreTuH1 MOTUBHU — OTPUMAHHS 33JJ0BOJICHHS BiJl HABYAHHS.

5. HecBigomMi MOTMBM — OTpPUMAaHHSI OCBITMU HE 3a BJIACHUM
OakaHHSIM, a 3a BIUIMBOM KOro — a0o0, HampuKiaj, 0aThKiB. 3aCHOBaHE
Ha MOBHIM BiICYTHOCTI IHTEPECY JI0 MI3HABAIBHOTO MPOLIECY.

VY cydacHiil negaroriii JOCIIKYIOTbCS Ba BUAU MOTHBAIIli:

1. 3oBHimHSA MoTuBalia. Llell Buj MOTHBAIlT XapaKTepHU3YETHCS
(dakTopamu, siKi BIUIMBAaIOTh Ha CTYyJAE€HTA 330BHI (Mo3a JtoguHu). B
JAHOMY BHUIIQJIKy MOBa HJ€ PO 3aJ0BOJICHHSI TOTPEO YETBEPTOrO PiBHS
notped mipamimn A. Macimoy — moTpedu caMoO  akTyajizalii

(camopeasmizarrii). 30BHIIIHI MOTHUBH BIIIITOBXYIOThCS BijJ BUKIaJadiB,
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0aTbKiB, TPyNH, B SIKiil BUUTHCS CTYJICHT — Y BHUIJISI BKa31BOK, BUMOT,
nopaj, HaTsIKiB. B cydacHMil mepioa MIIIHUM 30BHIIIHIM MOTHBOM MOXE
CTaTH CTaH PUHKY Ipalll

2. Buytpimas motuBamisa. JlaHwii BuJ MOTHBAIlll BHHHUKAE Y
JIOJWHUA T BIUIMBOM BJACHUX TMOTpPeO 1 MparHeHb. BHyTpimHsa
MOTHBAlllsl TIOB'S3aHa, B TMEpIIy Yepry, I1HAUBIAyaTbHUMU pHCAMH,
311I0HOCTSAMHM, 3 BMICTOM MONEPEAHHOT HaBYAIBHOI MISUIBHOCTI, a HE 13
30BHIIIHIMU 0OCTaBUHAMU.

3a HamoKw JIyMKOI, OCHOBHHMH 3aco0aMH  ITiABUIICHHS
MOTHUBAIIIO Y CTYJICHTIB B Cy4aCHUU MEPi0Ji MOXKYTh CTaTH.

1. PeiTuHTyBaHHS.

HaiicydacHimumii MeTOJ, KU BUKOPHCTOBYETHCS B MPOBIIHUX
By3ax KpaiHW 1 CBITy. SIKIIO CTYJEHTH 3HAIOTh, 110 BHIII PSAJIKA B
PEUTHUHTY MOXYTh TIO3HAYaTH TMOAAJIbIIE TMpAlCBIAMITYBaHHSI B
HaWMPECTHKHIIMINX OpraHizamiax, 1 e iXx Ayxke wmoOumizye. Bonu
MOYMHAIOTh MPUKIAAATH 0arato cuil, MO0 MOTPANUTH B BUIIl PSIIKH
PEUTHHTY BCEPEAMHI CBOTO HABYAIBLHOIO 3aKJIady.

2. OcobucTuii MpuUKIa.

Komu crtyneHT OauuTh, SK BUKJIaAa4 3aXOIUICHUH CBOIM
npeaMeToM, sSK Oarato HOMYy  XO4YeThCA  PO3KPUTH  CEKpPETIB
MaiCTEPHOCTI BOJIOJIIHHSI LIUM IMPEIMETOM, TO 1 CTYJACHTY IEpPeacThCs
s €HEpris 3aXOIUICHHS. SIKII0 MpU I[bOMY BUKJIaJa4 HAa CBOIX 3aHATTSIX
CTBOPUTH aTMoc(hepy CHpaBXKHbBOIO TBOPUYOCTi, JACTh MOKJIMBICTb
BIIUYTH, WII0 Y€Kae MaillOyTHhOro (axiBus B MNOAAIBIIOMY, TO 1
pe3ynbTar 0yJie BUCOKUM.

3. OpieHTallis Ha pe3yJibTar.
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[Ile omuH BaxIWBUKA MOMEHT. J[[ms 0OaraTboX CTYICHTIB HE
BKJIMBA OI[IHKA HOT0 MISUTBHOCTI, a Pe3yJbTaT HaBUYaHHS - TI HABUYKH,
SIK1 TOBMHHI C()OpMYBATHUCS B MPOIECI HABUAHHS.

4, Cpoboja BuOOpY.

[leli HAMpsSMOK MiABUILIEHHS MOTHUBAIl CTOCYETHCS HE TIJIBKH
BHOOPY OCOOHMCTOTO OCBITHBOTO MPOCTOPY (HAOOPY MHMCIUILIIH), a IIe
MOJIMBOCT1 aJbTEPHATUB TECTYBaHHS, CKJIQJaHHS PI3HUX BapiaHTIB
BUKOHAHHSI KypCOBHUX POOIT, 1HAMBIAYAJIbHUX 3aBJaHb Ta 1HIIWX BHJIIB
3aBJaHb CTYyJICHTA.

5. Pi3H1 BUIM 320XOUECHHS.

AMOITHICTP MOJIOJIUX Iy’K€ BHUCOKA. Y KOXXHOTO HAaBUYaJIBLHOTO
3aKiaay, y KOKHOTO BUKIJIaaauda, 3BUYAlHO, 3HAWIYyTHCA B 3amaci CBOi
0CcO0MBI METOAU 1 crocoOu 3aoxoudeHHs. [[o HUX HalexaTh MpeMmii,
MOJApYHKH, BUIBHUN Tpadik HaBYaHHSA, yd4acTh Yy mpodeciiiHux

KOHKYpCax.

Cnucok nitepaTypu:

1. baxmnupknii 1.O. Ilcuxosoriyai 0coOIMBOCTI HaBYaJIbHOI MOTHBAI]
cTyneHTiB. Hayxoeuii  sichux  Jlvgiecokoco  Oepowcasrnoco  yHigepcumemy
enympiwnix cnpas. Cepisa ncuxonociuna. 2008. Bur. 2. C. 16-27.

2. Cimbeiictp A.M., Mook M.O. MoTuBaiiisi HaBYaHHS SIK TICHXOJIOTO-
nejaroriyia mpoobsema. Haykoel sanucku. Cepis.: Ilpobremu memoouxku ¢hizuxo-

Mamemamuytor ] MExXHON02TUHOT oceimu. Bum.5. URL:
https://phm.cuspu.edu.ua/ojs/index.php/NZ-PMFMT O/article/view/290
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Oxcana I'anoHneBa, kano. mexH. HAyK, cney. uuy. Kamee.
Oxkcana banamosa, cney. Il kamee., uxi.
Xaprxiscokuii mopeosenbHo-ekoHomiunuil koneddxc KHTEY
Amnia I'pyBep, cyoos WACS, [noiiicbko2o cinbcbko20cnodapcbkoeo
HAYK0B0O-00CAIOHO20 THCIMUNY LY
Huvio-/eni, Inois

THHOBAIIIMHA TEXHOJIOI'IA
Y BUPOBHUITBI BA®EJIbBHUX BUPOBIB

Badni 3aliMaroTh BaKJIKMBE MiCIlE€ B aCOPTUMEHTI OOPOIIHSIHUX
KOHJIUTEPCHKUX BHUPOOIB. IlepCreKTUBHUM HampsMOM CTBOPEHHS
Badelb MIABUIIEHOI CHOXHBHOI IIIHHOCTI € BKJIOYEHHS 0 iX
pPELENTYpPHOro CKJIaay HETPAAMUILINHOT CUPOBUHM Ta 1HIIMX POCIUHHUX
no0aBok. BueHMMHU 3ampoONOHOBAHO YAOCKOHAJIEHHS  TEXHOJIOTIi
BadeIbHUX BHUPOOIB IUIIXOM BKJIIOUEHHS B peEUENTypu BadeabHUX
JUCTIB 1 HAYMHOK PI3HUX HETPAAUIIMHUX J00ABOK: MPOJYKTIB
nepepoOKu 3epHOO000BUX KYJIbTYp, MOJIOYHUX MPOAYKTIB, IUIOJO-
OBOYEBOi 1 JIIKAPCHhKO-TEXHIYHOI CHPOBUHM Ta PI3HUX BITAMIHHO-
MiHepanbHUX TpemikciB [1; 2]. Lle A03BojsiE€ pO3MIMPUTH aCOPTUMEHT,
NOJIIMIIUTH SIKICTh Ta 30€pekeHiCTb BUPOOIB, OJEp>KaTU MPOIYKTIB
MIBUIIEHO]I OIOJOTIYHOI Ta CHOKHUBHOI IIIHHOCTI 3 BHCOKHUMH
OpPraHOJICNTUYHUMU BIACTUBOCTSIMHU.

3a TpagulIMHOI PEeUeNnTypor 10 ckiaay Badenb 3 >KUPOBOIO
HAYMHKOIO (HampukiIaa, Badi «ApTek») BXOASITh: OOPOIITHO TMIIIEHUYHE,
SUIIETPOAYKTH, Cib, cola 1 Boja (st BadeIbHOTO JIMCTA); IyKPOBa
nyapa, KOHAUTEPChKUI KUP, KaKa0-TIOPOUIOK, MOJIOKO CyXe 3HEKUPEHE,
€CEHIlI BaHIUIbHA Ta KpPUXTU BadenbHOro nucra (Ui KUPOBOI
HaynHKN) [3].

3 METO TIJBHUIIEHHS CHOXXUBHOI IIIHHOCTI Badelb HaMu
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MPOTOHYETHCA HOBA PEIENTypa 3 BHECEHHSIM HETPAAMIINHOT CUPOBUHH,
II0  MICTUTh  OIOJIOTIYHO  AKTHUBHI  PEUYOBHMHM Ta  CIHOJYKH
AHTUOKCUJIAHTHOI [1i. Y pe3yibTaTi MPOBEJAEHOTO JITEpPaTypHOIO
OTJISiTy B SIKOCTI CHPOBUHHU JJIi BUPOOHMIITBA >KUPOBOI HAUMHKH IS
HOBHMX Badeib 3a JOTOMOTOI Xap4yoBOi KOMOIHATOPHKU OYyJIO 0OpaHo:
CyMIIll POCIWHHO-BEPIIKOBOI Ta KOKOCOBOI OJii, MOJOKO CyXe€
3HE)KUPEHE, TOPOIIOK KepoOy, TOpPOMIOK sSOMydHWN, KOpHIS Ta
acKopOiHOBa KHUCJIOTA.

Sk  KUpPOBY OCHOBY KOMIIO3MIIMN  BaelbHUX  HAYMHOK
BUKOPUCTOBYBAJIM POCIMHHO-BEPUIKOBY CYMIII 1 KOKOCOBY OJIIO.
PocnuHHO-BEPIIKOBA CyMilll € 3aMIHHUKOM MOJIOYHOTO JKHPY Ta MICTUTh
y CBOEMY CKIIaJli JKHUPU POCIMHHI W OJii B HAaTypaJlbHOMY Ta
CTBEpJIUIOMY CTaHl, CHPOBATKy MOJIOYHY JI€MIHEpaIl30BaHy, MacCJiO
BEpILKOBE, 3HeBOAHEHUN MosouHuid xup (10,5% Bim Macu xupy) Ta
nakTo3y. KokocoBa oiisi MICTUTh HACHMYEHI Ta TMOJIIHEHACUYEHI >KHUPHI
KHUCJIOTH, Kambliii, ocdop ta BiTamin E [4].

Jns momnepemKeHHS OKUCICHHS >KUPIB y HauuHKaX Badeib
JOITPHO BHKOPHUCTOBYBaTH Kopwuiro. Jlo ii ckimamy BXomuTh 55-65%
KOpU4yHOro anpaeriny, 4...18% eBreHony, edipHi omli, IyOWIbHI
PEUOBHUHM, SIKI MalTh NOTYKHI AHTUOKCHUJAHTHI BIACTUBOCTIL. Jliist
MIJIBUILECHHS aHTHOKCHUJAHTHOI i1 NPUPOJHUX JT00aBOK JI0 CKIaady
YKUPOBHUX HAUMHOK TaKOX JI0/IaBaJid aCKOpOIHOBY KHCIIOTY [5].

3 wMeror 30arayeHHsT NPOAYKTY TOBHOLIIHHUMHM  OlLIKamMu
TBAPUHHOTO TOXO/UKEHHSI Ta MIHEPAIIbHUMH pPEUYOBUHAMH  OYyJio
30UIBIIIEHO KIIBKICTh CYXOTO 3HEXHPEHOTO MOJOKa Yy peuentypi

HaYMWHKU.
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Jlns 3HWDKEHHS KaJloOpiMHOCTI Ta HagaHHS (QYHKIIOHAIBHUX
BJIACTUBOCTEH /10 PELENTYPHU BBEACHO S0TyUYHUIM TOPOIIOK. BiH MICTUTH
12,9% xmiTkoBHHU 1 6,9% MEKTHHOBUX PEYOBHH, 4 TAKOXK Kajii, 3aji30,
ron, HianuH, pudodiasiH, TiamiH 1 BiTamid C.

Kakao 3amineHo Ha mopomiok kepoOy. Jlo #oro ckiagy BXOISATb
nykpu — 48...56%, 6k — 3...8%, minepanbHi eneMeHTH — 2...3%
(3ami30, Kajii, Maruii, Kanpiii), xxupu — 0,2...0,6, Bitamian A, B, B2,
B3 1 D. Bin He Mae 0coOMMBHUX MPOTUIIOKA3aHb, OAHAK MICTUThH Oarato
caxapo3u, TOMy HOTO BUKJIIOYAIOTh 3 PAIIOHY MpPH IIYKPOBOMY J1a0eTi
[4].

[lin gac po3poOKM KOMIMO3UIIIM >KUPOBUX HAYMHOK ISl Badenb
JIO3yBaHHS CKJIQJHUKIB BH3HAYAJIOCHh 3a JIONMOMOIOI0 MAaTeMaTUYHOIO
MOJICJIFOBaHHS, HANUOUIBII ONTUMAJIBHUM MJi1 OTPUMAaHHSA MPOAYKTY 3
TrapMOHIMHUMHU OPTAHOJECNTUYHUMHU BJIACTUBOCTSIMH.

BcTaHOBNIEHO, 110 BUKOPHUCTaHHS HETPAJUIIINHOI CHPOBUHU B
KUPOBUX  HAYMHKAX HOBUX  Badenb  JO3BOJWIO  IiJIBUIIUTH
OpPraHOJIENITUYHI BIACTUBOCTI BUPOOIB. Badi MaroTh npueMHU cMmax 1
apomaT 3a paxXyHOK BMICTY B HA4YMHII MOPOIIKY KepoO, sO0Iy4dHOTO
MOPOIIKY Ta Kopulll. HoBUI1 NPOAyKT BiANOBIIa€ BUMOTaM JIEP>KaBHOTO
CTaHJapPTy 3a OPTraHOJENTUYHUMH Ta (PI3UKO-XIMIYHUMHU MOKA3HUKAMH.
JloBelieHO, 1110 MiJABUILEHHS CIOKUBHOI IIIHHOCTI po3po0ieHux Badelb
3yMOBJICHa T1A00POM  BIJINOBIJHOI CHUPOBUHM Ta BHU3HAYAETHCS
AMIHOKUCJIOTHUM, JKMUPHOKHUCIOTHUM Ta  BiTaMiHHO-MiHEpaJIbHUM

CKJIagoOM.
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€Bren MopKOBiH, nposiOHUIL iH)ICEHep-eNeKMPOHIK, Chey.
Ounexcanap MopkoBiH, npogioHull iHdICeHep-eleKMPOHIK, Chey.
Xapxiscokuii mopeoseibHo-ekoHomiunuil koneodxic KHTEY

THO®OPMAIIMHI TEXHOJIOI'TI B OCBITI

[IpodeciitHa MOOUIBHICT BUITYCKHHUKA OCBITHBOTO  3aKjaiy
NMOBMHHA 3a0€3[euyBaTUCs BUCOKOK SIKICTIO PE3yJbTaTiB OCBITHBOI
TUATBHOCTIL. SIKICHI 3MiHM, 11O BiJIOYBalOThCA B OCBITi, MOBHHHI OyTH
COpsIMOBaHI Ha BIJAMOBIJHICTH BHMOraM pPHUHKY IIpalll, SK€ BHMAarae
KOHKYPEHTOCIIPOMOXXHOTO (axiBis 3 mnpodeciiiHow KBami(iKalli€ero
BHCOKOT'O PIBHS, III0 BOJOJIE JTOCTAaTHIM PiBHEM KOMIICTCHININ, 31aTHUN
IIBUJIKO aJanTyBaTUCS JIO0 TOCTIMHO MIHJIMBUX YMOB BHUPOOHHUYOTO
npoiiecy. OTHUM 3 MOMKJIMBUX HAMPSIMKIB PO3BUTKY TPOQECIHHOT OCBITH
HAa Cy4YacHOMY e€Tami € 3acTOCyBaHHS Cy4YacHHMX 1H(pOpMaIiiHUX

TEXHOJIOTIM B HaBYaHHI. POo3risiHEMO OUIBII HOKJIAIHIIIIE MOKJIUBOCTI 1
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HalpsMKH BUKOPUCTAHHS 1HGOPMAIIMHUX TEXHOJOTIH B CyYacHIM
OCBITI.

CTBOpeHHss 1  PO3BHTOK  iH(OpPMaANLIIIHOTO  MPOCTOPY.
[Hdopmariiiini TEXHOJOTIT J03BOJISAIOTH JIETKO OTPUMATH JOCTYI [0
iH(popmartii B Oyap-sakuit yac. CTyICHTH Ta BUKJIaJlauyl BUKOPHUCTOBYIOTh
iHdopMalliifHi TexHojorii, mo0 mnpuAdaTH HaBYAIBHUN MaTepian B
[nTepueti. IHdopmaliiiHi TEXHOJOTII MPUCKOPIOIOTH IMepenady i
nommpenHs iHpopmarrii. IT-¢gaxiBii cTBOPIOIOTH OCBITHI MPOTPaMH, SKi
MOXYTh OyTHM BHUKOPHUCTaHI CTyACHTaMH, TENEp BOHU MOXKYTh
KOPHUCTYBATUCS CICKTPOHHOIO 010110TEKOI0 JIJIT MOOUTBHUX Tele(OHIB,
10 €KOHOMUTH 1X Yac 1 JIooMarae iM YuTaTu B OyJib-sIKUH 4ac B Oy/ib-
SAKOMY MICIII.

Bukopucranus MyJbTHMeIia Ta IHTEPAKTHUBHOI JIOLIKH.
BaxnuBe 3HaueHHsS [ MIJBUINCHHS PIBHS 3aCBOEHHS HOBOTO
Marepialy Ma€ 3acTOCyBaHHsA 3aco0iB  MynbTruMmenia. llepeBaru
3aCTOCYBaHHsSI 3acO0IB MYJIbTUME[Ia MPOSBISETHCS B HACTYIHOMY:
JO3BOJISIIOTh ~ 4JIallTYBaTUCS i OCOOJIMBOCTI CTYAEHTIB, 3MIHUTHU
MIBUAKICTh MOJa4l MaTepiany; M03BOJSIOTh 3MEHIIMTH HENPOJAYKTHBHI
BUTPATH KUBOI Mpalll BUKJIagayva.

JAucranuiiine HaBYaHHA. [HQopmaliiiHi TEXHONOTIT 103BOJSIOThH
BUBYATH HEOOXIJIHI JUCHUIUIIHK 1 MpodeciiiHi MOAyJl 4Yepe3 OHIalH
Kypcu. Bcl HaB4aiabHI MaTeplajii Ta 3aBJaHHS CTYACHT OTPUMYE depes
€JCKTPOHHY TOIITY a00 Ha CalTi HaBYaJILHOIrO 3akjany. JlucraHiiiiHa
¢bopMa HaBUYaHHSA OTpUMAJIa OCOOJIMBY MOMYJISIPHICTH CEpell TUX, XTO

Oakae OTpUMAaTH JPYTy BUIIY a00 10AaTKOBY IPpO(dECIiHYy OCBITY.
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Buxopucranns uudgpoBux ocBiTHiX pecypciB. [{udpori ocBiTHI
pecypcu — HaWBaXKJIMBIIIA CKJIAI0Ba JISJIBHOCTI CY4aCHOTO BHIKJIajaya.
JIo OCHOBHHMX TMepeBar BUKOPUCTAaHHS HU(GPOBUX OCBITHIX PECYPCIB
BIJIHOCUTHCS:  TOBHOIIIHHE  3aCTOCYBaHHS  HOBUX  IME€AaroriyHuX
IHCTPYMEHTIB; CTBOPEHHS I1HAMBIAyaJbHOI OCBITHBOI  TPAEKTOPIi
CTYJICHTA.

BukopucranHsi KOMII'IOTEPHUX TEeXHOJIOTI MPH KOHTPOJII
3HaHb. CucremMa KOMIT FOTEPHOIO KOHTPOJIO JO03BOJISIE PEaIi30BYyBaTH
Outbil  €(PEKTUBHY TEXHOJOTII0 KOHTPOJIO 3HAaHb  CTYJCHTIB.
BukopucrtanHss KomIr'roTepa sl KOHTPOJIO 3HaHb CTYACHTIB Ja€
MOXJIMBICTh BHKJIAJAa4€Bl CKOPOTUTM Yac Ha TNEPEBIPKY TECTIB,
KOHTPOJBHHUX POOIT, a 1€ J03BOJISIE MPOBOJUTH KOHTPOJIb YacTILIE 1
3HAYHO 3HU3HUTH (DAKTOp CyO’ €KTHUBHOCTI, Ha KM YacTO CKap>KaTbCs
CTYJICHTH.

TakuM 4YMHOM, BBEIAEHHS HOBHMX 1H(OpPMAIIMHUX TEXHOJOTIH B
OCBITHIM MpOLEC ICTOTHO 3MIHIOE TPAIUIIINHY CHUCTEMY HaBYaHHS,
BHOCUTH a0COJIFOTHO HOBI KOMITIOHEHTH 3MICTY OCBITH, HEOOXIJHI IS
MIITOTOBKM ~ KOHKYPEHTOCHPOMOXXHUX  (axiBIiB.  BukopucTaHHs
Cy4acHUX 1HPOpMAIIMHUX TEXHOJIOTIM € HEOOX1THOK YMOBOIO PO3BUTKY
OLIbII e(peKTUBHUX MIAXOIB O HABYAHHS 1 BJOCKOHAJICHHS METOJUKHU

BHUKJIaJaHHSI.

Crnucok miteparypu:

1. MopxkoBia €.0., Mopkosia O.0., bop3zuno JI.B. Jlo mutanHs 11010
BUKOPUCTAHHS JUCTAHIIIWHUX EJIEKTPOHHUX HAaBYAJIBHUX KYypCIB B YMOBax
naugemii. OcoOauBOCTI oprasizailii poOOTH 3aKagiB TYPUCTUYHOI Ta TOTEIHHO-
pecTopaHHOl 1HAYCTpii B ymMoBax maHjemii : marepiamum MiKHAp. HayK.-TIPaKT.
koH(. Xapki : XTEK KHTEY, 2021. C. 155-157.

122



®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

Tamuna lledabikuna, 0-p neod. nayx, npogeccop
Xapvko6ckuti HaYUOHANbHBIU Neda202udecKuli YyHusepcumem
umenu I'.C. Ckogopooul
Enena Yobany, [ enepanvuviii oupexmop SA «Aeroport Gatering» u
lIpesuoenm Accoyuayuu Kynunapos «Keiimepune Monoosuy, cyowvs u
OP2aHU3AMOP MEHCOYHAPOOHBIX KYIUHAPHBIX KOHKYPCO8 U COPEBHOBAHULL
Kuwunes, Monoasus

WH®OPMALIMOHHASI KOMIIETEHTHOCTbD KAK
COCTABJIAIOIIASA KAYECTBA 2JIMTHOU JIMYHOCTHU

['moGanuzanusi mpoueccoB B OOIIECTBE, BHEAPEHUE B KU3Hb
COBPEMEHHOM 3JIUThl MH()OPMALMOHHBIX TEXHOJOTUW BIIEYET 3a COOOM
NOTPEOHOCTH B OCMBICICHMM  OpoOJieMbl  HMH(POPMAIMOHHOU
KOMIIETEHTHOCTH 3JIUTHON JTUYHOCTH.

Pa3Burue MUTHBIX ~ KauyecTB  JIMYHOCTH, BOCIIUTAHUE
OTBETCTBEHHOCTH, (HOPMUPOBAHUE DIIUTHOIO CO3HAHUS, MOPAIBHO-
HPaBCTBEHHBIX MO3ULIMMA, NEHHOCTHBIX AJIUTHBIX OPUEHTALNH, 3IUTHOM
HAIpPaBJIECHHOCTU U T.J. — SBISAIOTHCA MPUOPUTETHBIM HaIpPaBICHUEM
NMUTHOTO  oOpa3oBaHusi M BocnuTaHusa. [losToMy  BO3HHKaeT
HEOOXOJUMOCTh B UCCJIEAOBAaHUU OCOOEHHOCTEH (popMUpOBaHUS
UH()OPMAIMOHHON KOMIIETEHTHOCTH JIUTHOU JIMYHOCTH.

XXI Bek KapAMHAIBHBIM 00pa3oM MPeoOpa3yeT 3TOT COIUATbHBIN
MUP HOBBIMH 3HAKOBBIMM CHUCTEMaMH, UYTO OCOOEHHO OTYETIUBO
nposIBISIOT ce0si B chepe MHPOpPMAMOHHBIX TexHoJorui. M3MeHeHue
YCJIOBHH YK€ ONpeneNnsieT XapakTep BIAUSHUS Ha OCOOCHHOCTH Pa3BUTHS
HOBBIX MOKOJIEHUM, OCOOEHHO Ha Pa3BUTHE CTHUJIA CaMOIIPE3CHTAIUU U
caMOOBITHSI pealIbHON JTUYHOCTH B YCIIOBUSIX BUPTYaJIbHOT'O MUPA.

C nepexoa0M K HOBOMY MH(DOPMAITMOHHOMY OOIIECTBY KOPEHHBIM
o0pa3oM H3MEHAIOTCA MPUBBIYHBIE HaM TMpeAcTaBieHUs 00 oOpase

KU3HHU, KYJIbTYPC, CHUCTCMC HCHHOCTCﬁ, Y HaAC IMOABJIAIOTCA HOBBIC
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MHTEPECHI, MOTPEOHOCTH, IETU, a B LIeJoM (QopMHUpyeTCs HOBas cpeaa
KU3HEESITEIBbHOCTH. DTO MPUBOJUT K MOCIEACTBUSAM JJISI TUYHOCTU U
oOmectBa. Takke BO3HHMKAIOT B CBA3M C OTHUM COIMAJbHBIE H
YeJioBeUecKue mpooieMbl, He TPEOYIOIINE OTiaraTeabcTBa. 1o €CTh, YeM
BBIIIIE YPOBEHb TEXHOJOTMU TMPOU3BOJICTBA M BCEH UEIOBEUECKOM
NESATETLHOCTH, TEM BBIIIE JOJKHA OBITh CTEIEHb PA3BUTHS OOIECTBA U
CaMOU JIMYHOCTH.

Pa3Butue »AUTHOW JUYHOCTH B YCJIOBHSIX HWH(pOpMaTUzanuu
o0I1ecTBa BO MHOTOM OTIPEACIISIETCS TEM, KAKUM 00pa3oM 3Ta JIMYHOCTD!
OyIeT yIOBJETBOPATH CBOIO MOTPEOHOCTH B HMHGOpPMALUU, KaKUMHU
nH()OPMAIIMOHHBIMUA KaHajJaMW OHa OyJeT MpU STOM TOJIb30BAThCH,
Kakas HamnpaBJICHHOCTh HWHTEPECOB OyAeT JeKaTh B OCHOBE €€
MOTHBAIIMH, KaKO€ Ka4eCTBEHHOE M3MEHEHHE MPUOOPETET 1EHHOCTHAs
cucteMa. SIBISSICh OCHOBHBIM KpUTEpuUeM oTOOpa uHOpManuu, OoHa
Oynmer oOecrneunBaTh CaMOpPa3BUTHE W CaMOCOBEPIIICHCTBOBAHHE
JUYHOCTH, U COOTBETCTBEHHO, OOIIIECTBA B IICJIOM.

B mporecce neATENbHOCTH JIUTHOW JUYHOCTH B  YCJIOBHSX
uH(OpMaTHU3aIMY TIPEI0JIaraeTcsl HaTM4Yhe TaKUX OCOOCHHOCTEH, Kak:
MOBBIIICHUE YPOBHS HHOOPMAIMOHHON KYyJIbTYphI; 0OJi€€ aKTUBHOTO
MPOSIBJICHUST  TBOPUYECKOTO  IMOTEHIMAJIa JIMYHOCTH; TOBBIIICHHUE
WHTEJUICKTyaJIbHOTO  TIOTCHIIMANa;  TOBBIIIEHWE  HPaBCTBEHHOM
OTBETCTBEHHOCTH JIMYHOCTH 3a BBIOOp HWHDOpMAMK W TPUHSATHS
pELICHUM.

Cnenyer oOpaTuTh BHHMAaHHME Ha TaKWe  XapaKTEpHBIC
OCOOEHHOCTH BIIMSIHUS WH(POPMAITMOHHBIX TEXHOJOTUNW Ha pPa3BUTHE

NIUTHOU JIMYHOCTU. Bo-mepBBIX, ¢ OJIHON CTOPOHBI, HHPOPMAIMOHHBIE
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TEXHOJIOTUHU, OCBOOOXKasi 4YeJIoBeKa OT PYTUHHOM palbOThl, pa3BUBAIOT
TBOPYECKOE MBIIICHUE, CO3/Ial0T MPEANOCHUIKA TUISt
COBEPIICHCTBOBAHMUSI CBOUX crmocoOHocTeil. C  Apyroil CTOpPOHHBI,
CKJIaJIBIBAETCA Takas COLUMalbHAsg Cpela, YTO pPa3BUTHUE JMYHOCTHU
3aBUCHUT OT psijia yciaoBHil. Bo-BTOphIX, mpuMeHeHne WHPOPMAIIMOHHBIX
TEXHOJOTHH  IOBBIIIAET  BO3MOXKHOCTh  BBIOOpa  HEOOXOAMMOU
uHopManuM, yBeIUYMBas CKOPOCTh OBIaJCHUS €. BMmecte ¢ Tewm,
UCIIOJIb30BAHUE TEIEKOMMYHUKAIIMOHHBIX U MYJbTUMEIUNHBIX CPEACTB
OKa3bIBAIOT HEKOTOPOE OTPUIATEIHLHOE BO3JEHCTBUE HA IMCHUXHYECKOE
3I0pOBbE ueNoBeKa. B-TpeTbux, uH(OOpPMAIMOHHBIE TEXHOJOTUH, C
OJIHOM CTOPOHBI, MO3BOJISIIOT OCYIIECTBIIATH OBICTPYI0 KOMMYHHUKAITUIO
MEXIy yAJICHHBIMH Ha OOJbIIME paccTosHus cyOnektamu. C apyroit
CTOPOHBI, MPOUCXOJUT HAPYIICHUE €CTECTBEHHBIX CBS3€U JIMYHOCTH C
IpYTUMHU JIIOABMH W CPEAOW, €€ 3aMKHYTOCTh B IOCTPOECHHOM
BUPTYaJIbHOM MUDE.

Cnenyer oTMeTuTh TOT (DaKT, UYTO HMEHHO KYJbTypHas,
WHTEIJIEKTyalbHasl, npodeccuoHaIbHas 3IUTa COCTaBJISIIOT
CBOCOOpa3HyI0 IPYINNy pHUCKAa B OTHOIIEHWU, HAIPUMEpP, 3aBUCUMOCTHU
OT KoMmIbloTepa. JlaHHBIA aclmeKT MpPEACTaBIE€H B HCCIEIOBAHUU
M. IlloTTOH (peHOMEHa 3aBUCUMOCTH OT KommbioTepa. MccnenoBanue, B
KOTOPOM  y4acCTBOBaJIM  NPOPECCUOHAIBHBIE  MPOrPAMMHUCTBI U
npodeccuoHalbHO  paboTaromme ¢  KOMIBIOTEpaMu  JIFOOUTEIH,
OCYILIECTBIISJIOCH ~ MOCPEACTBOM ~ OMpOCa UM HMHTEPBBIOUPOBAHUS
UCIIBITHIBAEMBIX. CornacHo BBISIBJICHHBIM COIMAJIbHO-
neMorpauueckuM TapaMmeTpam, MpOSIBISIONIAE 3aBUCUMOCTh  OT

KOMIILIOTCpAa — 3TO Yallc BCCTO BbICOKOO6p&30BaHHBIe MYKYHHBI.
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Cpennuii Bo3pact BRIOOpPKH pabOTalOT B 00JIaCTH HAYKU WU TEXHUKH. Y
3aBUCUMBIX OT KOMIBIOTEPA HUCIBITYEMBIX OKA3aJICS BBICOKHW YPOBEHb
WHTEJUICKTyalbHOTO pa3BuTHsA. COTJIaCHO MNpPHU3HAHMSAM OOJBIIMHCTBA
UCIIBITYEMBIX, OHU MPOSBIISIIIN TEOPETUUECKUN U IPAKTHUYECKUN UHTEPEC
K AJICKTPOHUKE €IlIe JI0 TOTO, KaK MPUOOPENIN HayadbHbIN OMBIT paOOThI
C KOMITBIOTEPOM.

Kak yrBepxmaer M. IIIOTTOH, KOMIIBIOTEP BOCIPUHUMAETCS UMH
KaKk CBOIO pOJa «KOHKYPEHT» — pAlUMOHAIbHBIMA, JIOTWUYHBIM,
BBICOKOMHTEIUICKTYyanbHbIM. K 3TOMYy MOXHO n00aBUTH, 4TO 3ajaya,
KOTOPYIO CTaBAT Mepesl cOO0M 3aBUCHMBIE OT KOMITbIOTEpA CYOBEKTHI,
COCTOUT B TOM, 4YTOOBI JOOUTHCS OT TaKOro HE3aypSAIHOTO
«KOHKYpPEHTa» TIIOJIHOIO TOJYMHEHUS. YCTAaHOBUTHh KOHTPOJIb Hall
KOMITBIOTEPOM O3HAYAET JJISI HUX B KAKOW-TO MEPE «OTBITPATHCS» 3a
HEBO3MOXHOCTh OCYIIECTBJICHHUSI JKEIIAHHOTO KOHTPOJS B JPYTHX
KU3HEHHBIX cpepax, 0COOCHHO B COIMAIIbHBIX OTHOLICHUSX: MHOTUM U3
UCIIBITYEMBIX Ka)K€TCsl KpallHe Ba)KHbIM KOHTPOJUPOBATH IMOCTYIIKU H
CJIOBA APYTUX — JAaXe CaMbIX OJM3KUX — JIFOJICH.

BpiOOp cocTouT B OTTOPKEHUHM MHOTOTO U3 TOTO, 4YTO
TPaJULIMOHHO OTHOCHUTCSI K COLIMAIbHOM c(epe, U B MOTJIOUEHHOCTH
HOBBIMM TEXHOJIOTHSIMA, B TEPBYKD OYEPEIb CBA3AHHBIMH C
MPUMEHCHUEM KOMITBIOTEPOB. OcBoeHue MHOTOYHCIICHHBIX
NPUIOKEHU HMHGOPMAIIMOHHBIX TEXHOJIOTUH BOCHPUHUMAETCS Kak
ONPENECICHHBIN MHTEIUICKTYaJIbHBIN BBI30B, HA YTO PACXOIyETCS HEMAJIO
BPEMEHH Y YCWJIMK. DTU TPYJIbl PAHO WJIY MO3IHO HAYMHAIOT IPUHOCUTH
ONpEe/ICICHHBIN ycreX, 0oJiee TOro, OH MOXET MPOTHO3UPOBATHCS, B

OTJIMYUE OT MPOOJEMAaTUYHBIX W HErapaHTUPOBAHHBIX "yCIeXoB" BO
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B3aMMOOTHOIICHUSX C IPYTMMHU JIFOJAbMHU — KpaliHE HENPEICKA3YEMbIMH,
€CIM CPaBHUBATh MX TOBEICHUE C 'TOBEICHUEM' KOMIIBIOTEPOB.
COOTBETCTBEHHO HWHTEPECHI MEpeMEelIaloTcss B Ty 00J1acTh, KOTOpas
JAaeTcs JierYe W MNOPUBOJUT K MNPOTHO3ZUPYEMBIM  ITO3UTHUBHBIM
pesynbpraraM. B urore upeBaras BO3MOKHBIMU HEyAadyaMHU COLIMATIbHAS
CTOPOHA >XW3HM HAYMHACT BBI3BIBATH BCE MEHBIIE HMHTEpPECAa, U Ha
OCHOBE CTPEMJICHUSI K CAMOYBAXXECHUIO U IMOJYYECHUIO TOJIOKUTEIBHBIX
smoIui hopmMupyercs Ta Wik uHas ¢opma 3aBUCUMOCTH — B JaHHOM
ciydae oT Komibiotepa. [loaTomy akTyanbHON MpoOIEMON SBISETCS
MH(POpMaIMOHHAS] KOMIIETEHTHOCTh JIUTHON JTUYHOCTH.

KoMmneTeHTHOCTh B MHPOPMAIIMOHHON JIEATEIIBHOCTH BBIPAYKACTCS
B CIIOCOOHOCTHU MIPE0I0JIEBATH HETaTUBHBIC MTOCJICICTBHS
WHQOPMAIMOHHBIX  TEXHOJIOTMA —  OTPBIB  OT  PEaJbHOCTH,
KOMIIbIOTepodoOus, JerymaHu3aus TpyJda 3a CUET CHIDKCHHS
oO11IeHUsI, IeTIEPCOHANIM3AIIMS TTapTHEPA MO OOIIEHUIO U CBEJCHUE €T0 K
Ha0Opy cOOOIIEHH U JIp.

NudpopmannoHHasi KOMIIETEHTHOCTh — 3TO KOMIIOHEHT oOO0uen
MH(POpMaIMOHHOW KYyJIbTYpbl. UHPOpMalIMOHHAS KyJIbTypa JUYHOCTH —
OJIHA U3 COCTABJISIONIUX OOIIEH KyJIbTYyphl UEJIOBEKA, CUCTEMbI 3HAHHUIA,
HaBBIKOB, YMEHHH, [alOIIUX YEJIOBEKY BO3MOXKHOCTh CBOOOJHO
OpPUEHTUPOBATHCS B HH(OPMAIIMOHHBIX MOTOKAX, HAXOJUTh HY>KHBIC
WMCTOYHUKHU MHPOPMAIIUN U KPUTUUECKU UX OLICHUBATD.

NudopmaninoHHasi KyJbTypa TOHUMAETCs KakK CYyIIECTBEHHBIN
KOMIIOHEHT OO0IIEH KyJbTYphI JUYHOCTU U OOIIECTBA, BKIFOYAIOIIU:

* PpAa3BUTYIO TOTPEOHOCTH B IIOJYYEHHMH HOBOW 3HAYHMMOM

uHdopmanuy;
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* CHCTEMYy B3TUIIJIOB, YyOSXKICHWUM, 3HAHUW W  yMEHHUH,
00ecTeunBarolIUX MPaBWIbHBIN, [IEJICHANIPABICHHBIA CaMOCTOSITEIbHBIM
MOMCK HEOOX0IUMOM UH(POPMAITUY;

* YMEHHE BBIICIATH U3 O0IIEro MoToKa MH(popMaluu Ty, KOTopas
HE00XouMa ISl pelieHus TPOOIEMBbI, TOCTUKEHUS 11EJIH;

* YMEHHUE HCIOJIb30BaTh pa3HOOOpa3Hble NCTOYHUKHU UH(POPMAITIU
— KaK TPaJWIMOHHBIE, TaK WU COBPEMEHHBIE JJIEKTPOHHBIE CPEICTBA
uH(popmanuu;

* YMEHHE aHAIM3UPOBaTh HHOOPMAIMIO, OTJIMYATh MOMIMHHYIO
UH(POpPMAIUIO OT JIOKHOWU;

* YMEHHE KPUTHYECKH OTHOCUTHCS K UCTOYHUKY MH(OpMaIny;

* YMEHHE CpaBHHUBaTh, COOTHOCHUTH, 0000IIaTh HWH(OpMAIHIO,
MOJIYYECHHYIO U3 Pa3HbIX UCTOYHUKOB.

Mgl cumtaeMm, 4yTOo HWHGOPMAIMOHHAA KYJbTypa MPEICTABISACT
co0Oil JIMYHOCTHOE 00pa3oBaHWE, BKIIOYAIONIEE. MOTPEOHOCTh B
uHpopmanuy, OTHOIICHHWE K HWHPOpMALUM, €€ OLEHKa, YMEHU,
MPUEMBI, CIOCOOBI, T. €. KOMIIOHEHThI, 00€CTIEYNBAIOIINE TTPOTYKTUBHOE
B3aMMOJICHCTBUE  4YeJloBeKa ¢  HMH(OPMALMOHHBIMUA  MOTOKaMH.
Baxwnelieid cocraBisonied MHGOPMALIMOHHON KYJIbTYphI SIBIISIETCA
UMEHHO WH(OpPMAIIMOHHASI KOMIIETEHTHOCTb, WJIM HWH(OpMaIMOHHAs
rpaMOTHOCTh.  KOMIIETEHTHOCTP  NMOHMUMAETCS  KAaK  BIIAJICHUC
ONpPENCIICHHBIMUA  3HAHUSIMU, HABBIKAMHU, JKU3HEHHBIM  OIBITOM,
MO3BOJISIIOIIMMHU CYJUTh O 4eM-Nu00, AenaTh WM pelath 4To-Tu0o.
Paznuuus HaOmoparoTcss B MOHUMAaHUM  KOMIIETEHTHOCTH  Kak

AKTYAJIbHBIX Ka4CCTB JIMYHOCTH MWW CKPBITBIX JIICUXOJOIHYCCKUX
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HOBOOOpa30BaHUM; W MPEIMETHOM HAMOJHEHHOCTH KOMIIETCHIIMU KakK
CUCTEMHBIX HOBOOOpPa30BaHUM, Kaue€CTBA JUYHOCTH.

Korpma pedb uaeT 0 KOMIETEHTHOCTH KakK CJIEACTBUM OBIIAJICHUS
3HAHUSAMH, HABBIKAMH, OIBITOM, AaKIEHT JEJIaeTCs Ha TOM, KaKUMH
JOJDKHBI OBITH ATH 3HaHMs, HABBIKM, ombIT. Korga paccMmarpuBaroTcs
KOMIIETCHIIMU KaK JUYHOCTHBbIE HOBOOOpa3oBaHUs, Ha MEPBHIA IUIaH
BBIJIBUTAIOTCSI BOIIPOCHI UX CTPYKTYPhI, COCTABIISIIOIINX KOMIOHEHTOB U
cBs3eil Mmexay HuMu. Korja e Mbl TOBOPUM O KOMIIETEHILIMSIX, KOTOPBIE
JOJDKHBI OBITH C(HOPMHUPOBAHBI B 00pa30BaHWM, TO MBI YKa3blBaeéM Ha
TpU KOMIIETEHIMHU: HAy4YUTbCS I[IO3HABAaTh, HAYYUTHCS JI€JATh,
Hay4YUTHCS TPOCTO KUTh BMECTE.

TpagMUMOHHO B OTEYECTBEHHON IIE€IarOrMKe M ICHUXOJIOTHH
OCHOBHBIMH TE€PMHHAMH, B KOTOPBIX BBIPAXKAIOTCS JTOCTHXKEHUS
oOy4aeMbIX, SBISIOTCS  «3HAHUA», «YMEHUS» U  «HABBIKNY.
HccnenoBarenu yTBEPKAAlOT O KOMIETEHTHOCTH B pa3fIMYHbIX cepax
YeJI0BEYECKOUN JKU3HENEITEIbHOCTU (Ielarornyeckas KOMIETEHTHOCTb,
KOMMYHUKATUBHAs1, IPABOBAsI), BHIJICISAIOT B KAXI0M U3 HUX Pa3JINYHbIC
BU/IBI.

[ToHsITHE «KOMIIETEHTHOCTH)» BKJIIOYAET HE TOJIBKO KOTHUTHUBHYIO
U ONEpalMOHATBHO-TEXHOJIOTMUYECKYI0  COCTaBJISIIONIYIO, HO H
MOTHBAIlMOHHYI0, A3TUYECKYI0, COIMAJbHYI0 M TOBEJICHUYECKYIO.
OueBHAHO, YTO MCXOJS W3 CYIIHOCTH TEPMHUHA «KOMIIETEHTHOCTHY
YeJIOBEK MOJKET CTaTh KOMIIETEHTHBIM TOJBKO IOCIE MPUOOPETEHUS
aJIeKBaTHBIX MH(POpMAIU, 3HAHUN U TPAKTUYECKOTO OMbITA.

Cepbe3Hoe  3HaueHue  HUHGOPMAIMOHHONM  KOMIETEHTHOCTH

NpujaeTcsl B  HACTOsIEe BpeMs B paMKax pa3padaTbiBaeMOTo
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KOMIIETEHTHOCTHOTO TOJAX0Ja B 0O0pa3oBaHWM, B KOTOPOM OHa
paccMaTpuBaeTCsl Kak OJIHa M3 KJItoueBbIX. CoriacHO 3TOMY MOJIXOMY
KJIFOUEBBIE KOMIIETEHIIMH — 3TO CIIOCOOBI, METObI, MPUEMbI YMCTBEHHOM
U MaTepUAIbHOW JAESTEIbHOCTH, KOTOpBhIE BBICTYNAIOT B KauecTBE
CPEICTB JOCTHXKECHMSI YEJIOBEKOM 3HAUYMMBIX II€J€il B CJIOXKHBIX,
HEONPEACICHHBIX, HOBBIX JII HET0 CUTyalusX. TakuM o0pazom,
nH(OpMalMOHHAsT KOMIETEHTHOCTh KaK OJIHA M3 CYIIECTBEHHBIX (OpM
nposiBiieHUsT HWHGOPMAIMOHHON  KYJIBTYpbl pacCMaTpUBAETCA  Kak
CyIIECTBEHHOEC ycCJIOBHE J((PEKTUBHOTO TIOBEICHHUS 4YCIOBEKa B
TPYJIHBIX, & TIOTOMY W B OMNPEJEICHHON CTENEHW OMACHBIX JJISI HETO
CUTYaIHsX.

Pasupie Buabpl HWHGOPMAIMOHHOM  JEATEIBHOCTH  TpeOyroT
BKJIFOUEHHUSI  PA3IUYHBIX  KOMIIOHEHTOB  KOMIIETEHTHOCTH.  TaK,
NEATETLHOCTh M0 cOOpYy, aHaIW3y U XpaHEHUIO MHpopManuu TpedyeT
BrHajeHuss  3G(EKTUBHBIMHM  METOAMKAMH W MPOTPAMMHBIM
oOecrieueHreM JjIsl orucka WHGOpMaIuU, €€ IEPBUYHON U BTOPUUHOM
nepepaboTKu , mpuema u nepeaadn uHGOpMaIuu Mo pa3HbIM KaHalaM,
OlICHKA WH(OpManuu, a TakKe Haau4yus y pPabOTHHKA JIMYHOCTHBIX
Ka4eCTB OTBETCTBEHHOT'O OTHOIIEHUA K cOOpy u  0O0paboTke
uHpopmanuu, AHAJIUTUYECKUX  CIOCOOHOCTEW,  KOHIEHTpAIUU
BHUMAaHUsI, CHCTEMHOTO MBIIILJICHHUS.

JlesTeTbHOCTD 110 UCIIOIB30BaHUI0 HHGOPMAITMOHHBIX TEXHOJIOTHUH
B MpodeCCUOHATBLHOM OOYYEHUHU OMNUPAETCSd Ha OCBEIOMIIEHHOCTH O
CTOpoHax HWHGOPMAIMOHHON TOATOTOBKM (M3YyYEHHE KITFOYEBBIX
MOHATUNA W CYIIHOCTH WH()OPMAIIMOHHBIX MPOIECCOB M TEXHOJOTHH,

METOJI0B 00paboTKU MH(pOPMAIIUK B aBTOHOMHBIX CHCTEMax, MPUEMOB
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IpUMEHEeHUs] WH(OPMALIMOHHBIX TEXHOJOTHM B KOHKPETHBIX BHAAX
NEATENBHOCTH 17| YCTOMYHBBIX HaBBIKOB paboThI C
aBTOMAaTHU3UPOBAHHBIMU CHCTEMaMU), BIIaJICHUE METOAaMU OOyUYEeHHS U
UX HCHOJIb30BAaHUIO.

HesTebHOCT, MO OOecredeHuto 0e30macHOCT HH(pOpMAIuu |

3aINTE CyOBEKTOB uH(OpMaIMOHHON NEATEIIbHOCTH oT
MaHUITYJISTUBHBIX HETaTUBHBIX BO3JICUCTBUM TpeOyeT
KOOPJAMHUPOBAHHBIX JEHCTBHI o MIPEOI0JICHUTO

HECAHKIIMOHUPOBAHHOTO  MPOHUKHOBEHUSI B  HMH(POPMALMOHHbBIC
peCypchl, JIEVUCTBUM o 00ecIeYeHNI0 HH(POPMAITMOHHO-
MICUXOJIOTUYECKON 0€30MacHOCTH, HEIOMYIICHUs] MaHHUITYJIUPOBAHUS
MH(QOPMAIMOHHBIMU TMOTOKaMU B MPO(ECCUOHATBHON AEATEIbHOCTH, a
TaKkX€  JIMYHOCTHBIX  KaueCTB  COLMAJIbHOW  OTBETCTBEHHOCTH,
COONIO/ICHHST PTHUYECKUX HOpPM B pabore ¢ umHOpManuei, BBICOKOU
MH(POPMAIMOHHOMN KYJIbTYPHI.

JleATeIbHOCTh 10 OCYUIECTBJICHUIO HWH(POPMAIMOHHOW OOpHOBI
TpeOyeT 3HaHUKW O PoJii HH(GOPMAILMOHHBIX TEXHOJOTUW B JKHU3HU
oOmiectBa, 0 (opMax W MeToAax HH(POPMAIMOHHOIO BO3ACHCTBUS U
MH(QOPMAIMOHHOI0 MOJABJIEHUSI, 3HAHUI MO MOTEHIMAIbHBIM Yrpo3aM
0e30rmacHoCTH UHGOPMALIMK, 3alUThl MHPOPMAIUOHHBIX PECYPCOB OT
HETMpPETHAMEPEHHBIX BO3JICUCTBUM, OT HECAHKIIMIOHUPOBAHHOI'O JIOCTYIIA
K HUHQOPMAIMOHHBIM pecypcaM, OT IMOOOYHBIX 3JIEKTPOMATHUTHBIX
U3JIyYEHUI; 3HAaHUU O METOJaX MH(POPMALUOHHOW OOPHOBI, MpUeMaMU
obecnieueHust  UHGOPMALIMOHHOMN 0€30IacHOCTH rocyJ1apCTBa,
OpraHM3allvy, YeJIOBEKa, a TAaKKEe KaueCTB JUYHOCTH — MOTHUBOB JI0JITa,

CIIOCOOHOCTH MOOMJIM30BATHCS, CKOHIIEHTPUPOBATLCA Ha 3ajaye.
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Takum o0Opa3om, CcerogHs YK€ HEIOCTaTOYHO OBITh MPOCTO
KOMIIETEHTHBIM B 00J1acTh HHGOPMAIMOHHBIX TEXHOJIOTUW: BIIAJIETh
Pa3HOCTOPOHHUMU 3HAHUAMHU 00 MH(OPMALIMOHHBIX TIPOIlEccax U YMETh
MPUMEHATh UX HA BBICOKOM IpodeccuoHanbHOM ypoBHE. OOBEKTUBHO
HEOOXOIUMBI JIMYHOCTHBIE KadyeCTBA, IO3BOJISIONIME OTHOCUTHCA K
nHpopMaIu KaKk K aOCOTIOTHOW IIEHHOCTH; KPUTHYECKH €€ OIEHUBATh,
COXpaHsAsl KOHTPOJUPYEMYIO OTKPBITOCTh MpU HHPOPMAIIMOHHOM
oOMeHe; POTUBOCTOSITh MaHUITYJISIIUOHHOMY BO3JICHCTBUIO
HUPKyJIUpYOImet B conuyme — uHbopManmuu W u30erath
MaHUITYJUPOBAHUS JIPYTHMH; BaXKHO TMOHUMATh CUIY, BO3MOXHOCTH H
OTpaHWYEHUS PUMEHEHUSI UHPOPMAITMOHHBIX TEXHOJIOTUH; IPEBUICTH

IIOCJIEACTBHUA CBOUX I[GI\/JICTBI/II\/'I.

Tersana IBamenko, crei. I kare. sux.
Xapxiscokuii mop2osenbHo-ekoHomiunuil koneoxc KHTEY
Mimo3a baana, siye-npezudenm i misxicnapoonuii koopournamop Acoyiayii
«Taste of Peace. Jerusalemy, wien xnyby wegh-xyxapis Anbanii
Pecnyobnixa Anbanin
Kenxo Hesen bpemeu, /Ipezuoenm Acoyiayii wegp-xyxapis
Cepeozemnomopcorux Kkpain i €sponeticokux pecionie (SKMER)
Cnnim, Pecnyoaixa Xopeamis

®OPMYBAHHS IMIPO®ECIMHOI EJIITU B CYYACHUX YMOBAX
JTUCTAHIIAHOI OCBITH

VY 3B’s3ky 3 manaemiero COVID-19 ocranHiM "acom BigOynmcs
3MiHA 1 B OCBITHIN cdepil. SIK HaAcHIOK — MOAEPHI3AIlS CydacHOl
CUCTeMH TpodeciiiHOT OCBITH, MOsIBA HOBUX MOXJIMBOCTEM OCBITHIX
TEXHOJOT1M. MeTow TakuxX I1HHOBAIlA € MiABUINECHHS €(PEKTUBHOCTI

OCBITHBLOT'O mponecy B HOBUX IJIA CYCHiJ'IbCTBa YMOBaX.
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OCKUIbKA XapaKTEpHOIO BIJIACTUBICTIO 1HHOBAIIMHOI OCBITH €
npodecioHani3M SK 1HTErpajibHa SIKICTh CTYAEHTA, TO 1CTOTHE MICIIE
3aiiMaloTh Takl BUMOTH 710 $axiBIs IK PIBEHb MAWCTEPHOCT! BUPIIICHHS
npodeciiHuX 3aBJaHb, MOMIYK €()EKTUBHUX pIllleHb, TBOPYICTH B
HECTaHJAPTHUX CHUTYallisiX, BHCOKHUH 1HTEJIEKTYyaJbHO-OCOOUCTICHUMN
PIBEHb PO3BUTKY, HASIBHICTh KJIIOUOBHUX KOMIIETEHTHOCTEH.

Y Cy4aCHUX yMOBax dopmyeTbes eJITHA
KOHKYPEHTOCIIPOMOJKHICTh CIeliaaicTa 3 HOBUMH KOMIETEHIISIMU, SKI
JO3BOJISIIOTh IOMY OTPUMYBAaTH HOB1 3HaHHS B MEBHIN mpodeciiHii
cdepi, IHTErpyBaTH TEOPIIO B MIPAKTHUKY. CborojHi
KOHKYPEHTOCITIPOMOXXHHUM  CHEIIAICT HaO0yBa€ BHCOKOTO  PIBHS
IHTEJIEKTYyaJbHOI AaKTUBHOCTI, TBOPYOi MpOoQeciiHOi AISAIBHOCTI, a
3HAUYUTh CTA€ YaCTUHOIO mpodeciitHoi eniTu B meBHiM chepi. Tomy B
yMOBax MOJIEpHI3alili JUCTAHIIMHOI OCBITU HAaBYaJbHUM 3aKjajiaMm, sKi
rOTYIOTh MaiOyTHiIX (axiBLiB, HEOOXIJHO BPaxOBYBAaTH IMIATOTOBKY
TaKuX KOHKYPEHTOCIPOMOKHUX BUIYCKHHKIB, fKI TparHyid O 10
BHCOKOiI SIKOCTI CBO€i TpoQeciiiHOl IsUIbHOCTI, JIJIEPCTBA B MOBax
CyHNEpPHULITBA SK JUIsi OCOOMCTOI MOTpeOU, Tak 1 JJs CYCIUIbCTBA
3arajiom.

[linroTyBat i CyCHIIBCTBA OCBIYEHOTO W KOMIIETEHTHOTO
(daxiBusg — roJoBHAa METa Iejarora, TOMy rpaMOTHE BIPOBAIXKEHHS Y
CBOIO JISUIBHICTh HOBUX Ta €PEKTUBHUX TEXHOJIOTIM — 3aMOpyKa YCHiXy
Ta OYIKYBaHOI'O PE3yJIbTaTy. AJie HOB1 TE€XHOJIOT1i HE TUIBKU CTBOPIOIOTH
COPHUATINBI YMOBH JUIsI CTyJACHTa, aje W BUCYBalOTh HOBI BUMOTH IO
BHUKJIaJaya, 3MIHIOIOTh yMOBM Horo mpami. Yepe3d 1e BapTo

YAOCKOHAJIIOBATH K CBOT1 3HAHHS Ta HABUYKHU, TaK 1 BMIHHS IpaIlfOBaTH
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B HOBHX COIlaJJbHUX YyMOBaX 3 BHKOPHCTAaHHAM 1H(pOPMAIIHHUX
KOMIT FOTEPHUX TEXHOJOTIA. Y 3B S3Ky 3 LIUM IOCTAa€ TocTpa morpeda
BHOOpY IIJIEH, 3MICTy Ta HEOOXIJHWX 3ac0o0iB HABYaHHSA IS
npodeciiHOol MiArOTOBKM MaitOyTHIX (axiBIliB, a TAKOXK NepeadadaeTbes
3aCTOCYBaHHS HOBHX OCBITHIX TEXHOJIOT1H, B OCHOB1 SIKMX € aKTHBHI
METOAM HAaBYaHHS, IO JOMOMAararTh (opMyBaTH TBOPUMM MiAXid Y
CTYJICHTIB J0 PO3YMIHHS TpPOQECIHHOI MISIIBHOCTI, PO3BUBATU B HUX
CaMOCTIMHICTh MHUCJICHHS. Y IIbOMY 1 IOJISITA€ 1HHOBAIIMHA JISUTbHICTD
negarora B yMoBax JUCTAHIIAHOL OCBITH.

VY 10CKOHaJNIEHHSI CAMOCTIMHOCTI MUCIIEHHS CTYyAEHTa JOCATAE€ThCS
IUISIXOM HOTO CaMOCTiHOI poOoTH, Mo Mae OyTH HalIeHa Ha
dbopmyBanHs npodeCcifHIX KOMIETEHIIIM, MaTh MPOOJIEMHUN XapaKTep.
Tomy akTHMBHO 3aCTOCOBYIOTbCA TaKl  TEXHOJOTIl HaBYaHHA SIK
TEXHOJIOTISI MPOOJIEMHOTO HaBYaHHSA, KEWC-TEXHOJOTis, IPOEKTHA
TEXHOJIOT1sl, ~TEXHOJOrisl  TBOPYOCTI, TEXHOJOTISI CHUTYaTUBHOIO
MOJIEITIOBAHHS, TEXHOJIOTIA MOJYJIbHOrO HaBuaHHs Ta 1H. [Ipore
BUIII€3a3HAYEHI  TEXHOJOrl  MOTpeOyIoTh  BJOCKOHAJICHHS  Ta
MOJIEpHI3allli B yMOBaX JUCTAHIIMHOTO HAaBYaHHS, IMEPEBAraMu SIKOTO €
THYYKICTh OpraHizamiiinux ¢opm ("4ac Ta Micle), IHAMBITyai3amis
3MICTy HAaBUAaHHS, PO3MIIMIEHHS HABYaJbHOIO MaTepially Ha 1HTEpHET-
mat@opmax, UUPPOBUM OOMIH MIXK CTYAEHTOM 1 BHUKJIAIaueM.
[ToTpi6HO po3p00IIsITH HOBI IUPPOBI (PopMaTH, IKI MOKYTh OBHOI[IHHO
3aMIHUTH 3BUYaliHI JIEKIli Ta JaTW HOBI MOXJIMBOCTI MEAAarory y
dbopMyBaHHI HOBHUX THpodecCiMiHMX HaBUYOK. Xoda JUCTaHIIiHE
HAaBYAHHS 1 Ma€ psiji MepeBar nepen TpaauliiiHoo (GOpMOI0 HaBYAHHS,

MpOTe BHUMAara€ BHCOKOTO pIBHA  MOTHBAIll JO CaMOJMCIUILIIHH,
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CaMOOCBITH Ta CaMOBIOCKOHAJICHHS CTYJEHTA, aJ)Ke€ CYyCITLJIBCTBO YEKa€E
Ha (axiBIls, SKAA 30aTHUHA IO CaMOPO3BUTKY. JIOBFOCTPOKOBI HACTIAKA
naHJeMii KOPOHABIPYCY BaXKKO TMepedavyuT, TOMY came MOJEpHi3allis
JUMCTAHLIIHOTO HAaBYaHHS HaOyBa€ CYTTEBOIO 3HAUCHHS JUIs peanizarlii
OCBITHIX ITLJICH.

TakuM YMHOM, Ha OCHOB1 BHINE3a3HAYEHOTO MOXKHA 3pPOOHUTH
HACTYITHI BHCHOBKHM: JWCTAHIIIiHE HAaBYaHHS — HE TUIBKH O€3IMECUHHM
croci0, a ¥ 17eanbHa albTEPHATHRA AJIs peaiizailii CydacHUX BUMOT J0
OCBITH, IIO0 PO3BUBAE CAMOCTIHHICTH MHUCJIEHHA 1 (OopMye TBOpUHU
IHHOBAIIIMHUY MiAXi[ Temarora y miAroToBill ¢axiBIiB 10 MaHOyTHBOI
npodeciiHOi TISIIBHOCTI, a 3Ha4UTh 1 hopmye mpodeciiiny emiTy. Amke
Bii piBHA (axoBOi MIJATOTOBKM CIIEIiajicTa 3aJekKUTh JUHAMIKA
PO3BUTKY CYCIUJIbLCTBA Ta Horo MaiOytHe. DopmyBaHHA TpodeciitHol
CIIITU CHOTOJHI —  OCBIYEHHMM, KOMIETEHTHHHM, a TOJIOBHE

KOHKYPEHTOCIIPOMOXHHUM (paxiBelb 3aBTPA.

Tersina BoJioToBa, kauod. exoH. HAYK, Ooyerm, cney. suly. Kamee.
Harauis IlocToabHa, cney. | kamee.
Xapxiscokuii mopeogenvHo-exonomiunuu konedxc KHTEY

BUKOPUCTAHHSA CYYACHUX OCBITHIX TEXHOJIOI'TH
B OCBITI YKPAITHU

CyuacHa ocBiTa YKpaiHd, B TOMY 4YHCJl 1 €KOHOMIYHa OCBITa
IPOXOAATh 1HHOBALIMHUN Ta Ay’Ke MNpUBAOIMBUM HUIAX 3MiH. Mu
3HAEMO, IO ICHye Oararo Cy4YaCHMX HaBYaJIbHUX TEXHOJOTIM.
Haliuacrime y OCBITHIM MIsJIBHOCTI BUKOPHUCTOBYIOTHCA 1HTEPAKTHUBHI,

IPOEKTHI, IrpOBI TEXHOJOrii, TeXHojorii KkeiciB (case-study),
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dbopMyBaHHS  TBOpPYOi  OCOOHMCTOCTI, MPOOJEMHOTO  HaBYAHHS,
dbopMyBaHHS KPUTHIHOTO MHUCJICHHS; TTopTdorio [1].

HaiinmonynspHiimuM, 3 TOYKH 30py aBTOPIB, 3 BHUIIE 3a3HAYCHUX
TEXHOJIOT1H, € IHTEePAKTUBHI METOAM HaBYaHHA. SIK MM 3HAEMO, CIIOBO
«IHTEPAKTUBHUI» Ma€ aHTIIIChKE MOXO/KEeHHs. BOHO ckiamaeTscs 3
NBOX aHMIIKWCBKUX CIIB «Inter» — B3a€MHHM, «acty — IIITH. Sk Mu
MOKEMO I00auMTH, 11 CJIOBAa O3HAYarOTh 34aTHICTH BUKJIaJa4a
B3AaEMOJIIATH 3 YUMOCH (IIPEAMETOM) Ta KHUMOCH (JIFOJUHOI0) s
JOCSATHEHHS MOXJIMBOCTI OTpUMaHHS 3HaHb Ta BMiHb. [I[o Moxe
3pOOMTH BUKJIaJa4 NPU BUKOPUCTAHHI IHTEPAKTUBHUX METOIB
HaBYaHHs, 1€ 3poOuTH aTMochepy HaBUYaHHS JTOOPO3UUWIMBOIO Ta
HAaBYUTU CTYJICHTIB HaBUYKaM B3a€EMOIIATPUMKHU 3 OOKY 1 BHUKJIaJaada 1
CTYJCHTIB, HABYUTU CTYJCHTIB NpallOBaTH I1HAUBIAYAJIbHO, & TaKOX
MpaloBaTy y napax uu y rpyni. KpiM Toro Bukiiajaay npu BUKOPUCTaHHI
IHTEpPAKTUBHUX TEXHOJIOTIA TMOBUHEH HABYMTU BHUKOHYBaTH TBOpYI
3aBJAaHHS Ta HABYUTH CTYACHTIB BUKOPHUCTOBYBAaTH Ta OTPHUMYBATH
iHopMmarlito 3 pi3HUX JKepen  1HGopMamii. SKmo  ramboko
MPOJAUBUTHUCH HA TEXHOJIOT1IO0 IHTEPAKTUBHOTO HaBYaHHS, TO MU 0a4UMO,
0 1HTEpAaKTHUBHE, II€ CaMOHAaBYaHHA. 3ajadya BUKJIaJada 3alliKaBUTH
CTYJCHTIB TaK, 1100 BOHU OyJju HAaWaKTUBHIIIMMH y MPOLEC] Mi3HAHHS
Ta 3acBOIIM HalOLIblIe 1H(OpMalli 3 pi3HUX JKepesl. OcTaHHI pOKHU
IHTEpAaKTUBHE HABYaHHSA CTaJIO [JyX€ TMONYJISIPHUM Ta 3YMOBUJIO
PO3BUTOK CIEIlaJbHUX TEXHOJOT1H, sIKI Tal0Th MOXJIUBICTh (hOpMyBaTH
3HaHHA 3 Y4YacTIO YCIX YYaCHHUKIB MEeJarorivHoro mpoiecy.

Bunukae nmuta"HsA, XTO BUKJIAAa4 YU CTYACHT € KOOPAMHATOPOM

HABYAJILHOTO TMpollecy. 3 OJHOTO OOKy, HaJal4u OCBITHI IOCTYTH,
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BUKJIAJad pPO3po0Jsie HaBYaIbHI MaTepiaad 3TiJHO 3 OCBITHBOIO
POrpaMoI0 CIENIaNbHOCTI, 3 1HIIOTO, BIH MOBHHEH TakK peajizyBaTH
CBO1 MOJIMBOCTI, 1100 BUKOPUCTATH HE TUIHKU HaBYAJIbHI a i BUXOBHI
Ta COIlaJIbHO-BUXOBHI TE€XHOJIOT1i HaBYaHHS. [HTEpaKTHUBHI TEXHOJOT1i
NMOBMHHI aKTUBI3yBaTH poOOTYy 1 BUKIamaya 1 crtyaeHTta. OgHuMm 3
METOJ[IB 1HTEPAKTHUBHOT'O HABYaHHS, HEOOXIJTHOTO I aKTHUBI3aIlli
pobOTH € MEeTOJ «MO3KOBOro mTypMy». Koimum BuKIamad cam IIOCh
PO3MOBIJAE, TO CTYAEHTU MOTO CIyXaroTh, ajie, KOJIU BOHH 3J00yBalOTh
iH(pOpMaIliI0 CaMOCTIHHO, TO 3 TOYKH 30pYy BHKJIagada I iHGopmalis
Kpallle CIOPUUMAETHCA 1 3aJUIIAETHCS Yy BUIUISIAI 3HAHb Ta BMIHb Ha
OLIbII TPUBAJIUI Yac.

[IpoekTH1 Ta IrpoB1 TEXHOJIOT1T TE€XK € CYYaCHUMU y Cy4acHIN OCBITI
VYkpainu. [IpoekTHI TEXHOJIOrli YCIIIMIHO W aKTUBHO PO3BUBAIOTHCH,
TAl0Th 3MOTY TIOEAHYBAaTH TEOPETWYHI 3HAHHS CTYIEHTIB 3 iX
MPAKTUYHUM 3aCTOCYBAHHSM JJIsI BHUPIIMICHHS KOHKPETHUX >KUTTEBUX
po0OJIeM CYYacHOCTI B HaBYAJIbHIN JISUILHOCTI CTyJeHTa. ['pa, un AijaoBa
rpa € CYKYIHICTIO 3aBaHb, sIK1 TOTPIOEH BUKOHATU CTYACHT Ha 3aHSATTI.
Jlns BUKOHAHHA IILOTO 3aBlIaHHS BHKJaAad, TMO-Tepie, MMOBHHEH
chopMyIIOBaTU METY TPH 3 ypaxyBaHHSIM TEMHU 3aHATTA, PO3POOUTH
CLEHApI Ta MPOIHCTPYKTYBATH CTYAEHTIB 3 «IpaBWiIaMu» TpH. SKII0
I BUKOHAHHS 3aB/laHb MOTPiOHE sKeCch OO0JagHAaHHSA, TO HOro TEX
Tpeba miarotyBatu. Iliciga MpOro MokHa MPUCTYIHUTH A0 MPOBEICHHS
rpu. Konu rpa Bxke mpoBe/leHa BUKJIQJady HEOOXIJHO y3arajibHUTH Ta
MpoaHali3yBaTu pe3yabTaTtv rpu. JijgoBa rpa, e iHCTpyMEHT OCBITHIX
TEXHOJIOT1H, /¢ Y KOKHOTO y4acHUKa IpU € CBOI poJi 1 BOHM MOBHUHHI

JOCSTTH PEe3yJbTaTy, 3allPONOHOBAHOMY BHKJIaJayeM IPH BHU3HAYCHHI
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MeTH 3aHATTS. | i TexHOoJorii JarTh MOXIIHMBICTH 1 BHKJIAgauyy 1
CTYJICHTY CIIpUiMaTH OTpuMaHny iH(opmMmaiiiro TpuBaauii yac [2].

Texuonorii keiciB (case-study) mar0Th MOXKJIHMBICTH CTYACHTY
BUPIIIYBAaTH HE MPOCTO CHUTYaIllliiHI 3aBJaHHS, a 3aBAaHHs, K1 MICTATb
KOHKPETHI JaHl [ISUIbHOCTI CydYacCHMX MiANPUEMCTB. Bukiagau
MOTNePeIHbO 3HAXOAUTh AHAJITUYHI JaHl JISTILHOCTI MIAIPUEMCTBA 1 3
ypaxyBaHHSIM TEMH 3aHSATTA MPOIMOHYE CTYJEHTaM BUKOHATH 3aBJaHHS
Ta BU3HAUUTH NEPCHEKTHBU PO3BUTKY MIANMPUEMCTBA YW Traiy3l Ha
nepcnektuBy. CTyA€HTH MalTh MOXIUBICTh, BHUKOPHUCTOBYIOUH
TEOPETHYHI 3HAHHSA, SKUMU BOHHM BXE€ BOJOJIIOTH CIPOTHO3YBATH
cutyariito. L{s pobota 11ikaBa sk 1 BUKIJIagada (3pO3yMiTH, YOMY BiH
3MIT HABYUTH ), TAK 1 CTYJICHTY.

Kpim Toro, iHII1 cy4acH1 OCBITHI TEXHOJIOT11, Taki SIK (OpMyBaHHS
TBOPYOi  0COOMCTOCTI, TPOOJEMHOTO0  HaBYaHHS, (POpMyBaHHS
KPUTUYHOTO MHCIICHHS Ta TOPTQOJIO € He TAKUMHU MOMYJISIPHUMH Y
OCBITHBOMY TIpoliecl YKkpaiHu. YaCTKOBO IIi TEXHOJOI MPEACTaBICH] y
BUIII€3a3HAYECHUX  aBTOpaMW  TEXHOJOTISIMM  Ta  HaWyYacTille
BUKOPHUCTOBYIOThCSA, Ha JYMKYy aBTOpIB, TpU 3B 43Ky HaBUYaHHSI
CTYJCHTIB Ta BUKJIaAayiB 3 KUTTSAM, 00 €IHAHHS TEOpii, OTPUMAHOI Ha
3aHATTAX Ta P CAMOCTIMHOMY BUBUE€HHI T€M HaBYaJIbHHUX JUCIMILIIH 3
MPAKTUKOI, 1[0 € aKTyaJbHHUM Ha Cy4aCHOMY €Talll, KOJW TOJIOBHUM
3aBJAaHHSIM OCBITHBOI JISUTBHOCTI BU3HAUYE€HO (DOPMYBAHHS y CTYJICHTIB
KOMIIETEHTHOCTEH Ha MPOTUBAry 3400y TTIO 3HAHb.

TakuM 4YMHOM MU MO>XEMO 3pOOUTH BUCHOBOK, 1110 YC1 PO3TJISHYTI
CydacHl OCBITHI TE€XHOJOT1l € aKTyaJbHUMU Ta BUKOPUCTOBYIOTHCS B

OCBITHIH JisSJIBHOCTI YKpaiHHu.
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TIME-MANAGEMENT TECHNIQUES
FOR STUDYING ENGLISH

Time-management is a modern field in modern management
theory. It is based on a set of different techniques which help to plan,
organize person's professional activities, to use rationally and
effectively work and leisure time. Moreover, the study of the time-
management foundations has great prospects for improving knowledge
in the field of education, because a properly formulated goal creates
steps to achieve it. So this is a big step towards achieving the goal.

Modern foreign and domestic studies pay attention to the problem
of studying time-management in the field of economics, especially in
management (G. Arkhangelsky, K. Duncan, S. Kalinin, J. Knoblauch, D.
Morgenstern, S. Perntis, A. Yanichbach and others). However, the
promotion of time-management for learning English language skills
hasn't been studied yet.

Time-management has significant prospects for intensifying the
students’ learning in high educational establishments. Because it helps to
study and teach how to identify: the lack of time causes; forms the

ability to set goals, set priorities, teaches prudent decision-making and
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establish the ratio of time costs and final results; application of strategy
of planning and ‘"reservation" of time in professional activity and
personal life. Modern students need to be taught the technigues of time-
management, because in the future this knowledge will be useful in their
professional activities for their own organization and organization of
subordinates, as well as for planning their own lives, achieving goals.
Let's define time-management technigues more detailed.

Time-management has a wide range of techniques that should be
used to teach students, as they allow you to plan (use diaries, reminder
stickers, strategic cardboard, organizers, etc.), set priorities (Eisenhower
matrix, memoir, etc.), analyze time spent (time) and others. Let's analyze
these techniques.

At the beginning of the English language course, together with the
students we create the Mind Map (time-management technique). Mind
Map is a great motivational tool, because allows us to understand what
steps need to be taken in order to achieve the goal. In class, students
clearly see why they need to learn English, and what steps need to be
taken to do so.

We recommend our students to use time tracking technique. This
technique allows you to analyze the spent time, especially how much
time the student has spent preparing for English. That means, for each
lesson the student records the time for which he completed the
homework, so the teacher understands whether the student was
responsible for the task.

Along with time tracking technique, we encourage our students to

identify chronophages (time-eaters) while preparing for English. Thus,
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on the basis of the student's timing, chronophages are detected, then the
student looks for ways to overcome them. As practice shows, the
chronophages of the modern student are social networks.

Strategic cardboard technique it is a bookmark in a diary or
notebook, where student records the goals or topics to think over, i.e.
thoughts that need reflection and development. Students may write down
the goals for the year on this card. So, every time student opens a diary
or notebook, he sees the list of goals that the student wants to achieve.
We recommend using this technique a little differently while studying
English. Student should write topic vocabulary on such a card, and
always have it, reread and memorize these words.

Structured attention technique (SAT) — the basis of this technique
Is the use of scientific organization of study activity by students. When
preparing for English classes, students need to organize their workplace
so that everything you need is always by their hand (topic vocabulary,
dictionary, grammar guide).

Due to the fact, that English is studied at practical classes inside
the classroom, mastering of time-management techniques by students is
possible by including additional information in the content of the
discipline. At higher educational establishments there is such a form of
organization of education as practical classes, which in-depth study of
theoretical material, they contribute to the formation of independence of
judgments, the ability to argue their own opinions based on knowledge
[11, p. 296]. When organizing practical classes, the main condition is the

activation of the student's cognitive activity. Practical lessons can be
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organized in various forms (conference, brainstorming, discussion,

games, etc.).
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IHTEPHET — TEXHOJIOI'Il B OCBITHbOMY ITPOIIECI

Himxutamizaiis TpaHchopMye BCl acleKTH CYCIUIbCTBa, a HE
auiie poboue cepefoBHUINE, a 3 TOYKH 30py OCBITHIX TEXHOJOTIH
TpaHc@opmailisi BiI0OYBa€ThCS 13 METOK CTBOPUTHU TaKi MOXKJIMBOCTI, IO
3a0€3MeUyl0Th CEpPEIOBUINEC TMOCTIMHOIO SKICHOIO BHUKJIAQJAHHSA Ta
HaB4YaHHs. [HTErpailisi TEXHOJOTIM y IpolleC HaBUaHHSI HE € HOBOIO, ajle
IMIUIEMEHTAalllsl caM€ 1HHOBAIlIMHUX TEXHOJOri B OCBITHIN IpoIiec
HabaraTto MPUCKOPIOE TEMIIM 3POCTaHHS €(PEKTUBHOCTI (DOpMyBaHHS
npodeciiiHoi emiTH, ocobmuBo 1ie crocyeTbea Intepnery, IKT Ta
nudpoBuUx TeXHOJOTIM. TpaHchopmaliiHUN MOTEHIIaN JHKUTaTI3a1li1
B OCBITI 3axOIUIIOIOYMN Ta TMpPEJCTaBlige O€371Y MOXKIUBOCTEH Ta
BUKJIMKIB, BPaxOBYIOUM HOBI TEHJEHLII Ta pO3pOOKH IUPPOBUX
TeXHoJIOor1H [1].

[IpoTsiroM OCTaHHBOT'O Yacy Taki IHHOBAIIll CTAJIM AYy>K€ aKTyalbHI
JUIsl 3100yBaviB BHUILOI OCBITH Ta iX YCHIIIHOI MISUTBHOCTI. 3a JaHUMH
FOHECKO, mig Yac axkTHUBHOTO PO3MOBCIOIKEHHS HOBOTO BIpYyCY
cBiToM, 1 kBiTHs 2020 poKy IIKOJIM Ta BUII HAaBYaJIbHI 3aKjiaau OyiH
3akpuTi B 185 kpainax, mo 3adenmio 1 542 412 000 yuHiB, 1€
ctaHOBUTh 89,4% BiJ 3arajgbHOi KUTBKOCTI 3700yBadiB OCBITH. Taki
IPOLIECH MPU3BEJIH J0 TOTrO, 110 HABYAHHS MOCTYMOBO MEPEXOJUIIO Y

nudpoBUil MPOCTip, cTaBajio AUCTaAHUIAHUM [2]. PasoMm 13 HacTaHHSIM
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nanaemii COVID-19 mu MmoxkeMo 0ayuTH SIK TEXHOIOTT 3aXHUIAIOTh Bl
MOBHOT'O TMPUIIUHEHHS OCBITHHOTO MPOLIECY, HAJIAro/KYIOTh Maibke
i7IcaTbHy KOMYHIKAIII0O Ha BIJACTaHI MDK BHUKJIQJadaMyd Ta YYHSIMH.
Hampukmnan, MOH Vkpainm y 2020 poui 3amycTWiId OCBITHIO
mwiatdopmy Ui mKkosipiB «Bceykpaincbka mikona onnainy. lle mamo
3MOTy TIepelaBaTh 3HAHHS BHCOKOKBali(DIKOBAaHMX  BUKJIAJayiB
O0araToMUTbHOHHIN aynuTopii uepe3 ekpaHu TteneBizopiB. [lmardopma
Oyna mpu3BaHA CTAaTH HE3AJIC)KHUM I1HCTPYMEHTOM IMpU 3BUYANHOMY
peXUMI HaBYaHHS TaKoX. J[ITH 3MOXKYyTh KOPHUCTYBATHCS HEIO HE JIUIIE
1] Yac KapaHTUHY, aje 1 JJIs 03HAHOMIICHHS 3 TEMOIO, SIKY MPOIYCTHIIH
B IIIKOJI1 4epe3 XBOpoOy abo 3a 1HIIO MPUUUHOIO.

[Ilo crocyeThbca YKpAIHCHKMX 3aKjiaiiB BHIIOiI OCBITH, TO
OUIBILIICT, 3 HHUX IIEPEBEIO OCBITHIA Tmpouec B IHTEpHET mpocTip.
3aHATTS  NPOBOAWIKMCS HA  PI3HUX  OHJAWH  minatdopmax 13
BUKOPUCTaHHSIM B11€03B’s13ky — Moodle, Google Meets, Zoom Tomo.
[nTepuer-koHdepeHnilii, nedatu, AMCKYCli, JeEKiii Ta cemiHapu. [ 3a
pe3yapTaTaMi OMUTYBaHHS, HAWOUIBII ONTUMAILHUMH PECHOHACHTH
BBaXkKaJu Bijeo3ycTpiul B Zoom (84%) [3].

VYHIBEpCUTETH CTBOPIOBAIM a00 BUKOPUCTOBYBAIM BXKE€ ICHYHOUl
cnenianbHl HaByanbHi cepefoBuiia. Tak 3 2007 poky B XHEY imeni
Cemena KysHnens mnpairoe caidt www.ikt.ksue.edu.ua nms opranizarii
HAaBYAHHS, KOHTPOJIIO Ta TECTyBaHHS CTyJeHTIB. CalT mpaifoe siK y
BIJIKDUTOMY, TaK 1 y 3aMKHEHOMY peXUMax JI0CTymy. MOXKIUBICTh
0€3MOCepeIHHOTO CHUIKYBaHHS 31 CTYJICHTAMU 4Yepe3 HaJlaHy CHUCTEMY
3a0e3reuye CUCTEeMaTUYHUM MOHITOPUHT HaBYaJbHOTO MpOIECy, Ha

OCHOB1 aHaii3y MAiSUIbHOCTI CTYJIEHTIB Ha TPOTA31 BCbOTO TEPMiHY
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HaBuaHHA. [Iporec HaBuanHs B cuctemi Moodle 3abe3neuye xoporry
MOTHBAIlI0 SK CTYACHTIB, TaK 1 BHUKJIAJayiB, BHUCOKHUWA CTYIIIHb
IHTEPaKTUBHOCTI HaBYaHHSA, TaKOX Y PEXKHUMI 1HAUBITYyalIbHOTO BeO-
CHIJIKYBaHHS.

3rinHo 3 gaHuMmu Jlep>kaBHOi ciy>XOM CTaTUCTUKK YKpaiHH, B
Kpaini HapaxoByeTbcs 0nu3bko 900 000 cTyaeHTIB, 1110 HaBYAIOTHCS Ha
nenHii gopmi [4]. ¥V 2020 pomi JlepkaBHa ciy»0a SKOCTI OCBITH
YKkpaiHu TpoBena ONMWTYBAHHS Cepell OCBITSH BHUIIUX HaBYAIbHUX
3aKiadiB 3 PI3HMX KyTOoukiB kpainu (22 367 pecnonaeHrtis). B
pe3yapTaTi ONHUTYBaHHA OyJ0 HaJaHO OIIHKY SKOCTI OCBITHBOTO
mpoiecy B yMOBaxX AUCTAHIIMHOI POOOTH 3a MOKa3HMKAMH: HU3bKa,
HIDKYE CEPEIHhOTO, CEPEIHs, BHUILE CEPEAHbOr0, BUCOKa (AuB. puc.l).
CratucTuuHi AaHl cBiAYaTh mpo Te, mo jumie 22,7% CTyIeHTIB He
3aJI0BOJICH1 IUCTAHIIIMHUM HAaBYAHHSIM 3 BUKOPUCTAHHSIM 1HHOBAILIMHUX
TeXHoJIor1H. Yci 1Hm — 77,3% , BBaKaroTh, 1110 pe3yJbTaTUBHICTh TaKO1

OCBITH € CEpeTHBhOI0, a00 BapTa BUCOKOI OIIHKH [5].

0,104

H HM3bKa

H HUXKYe cepelHboro
cepegHn

N BM1LLE CepesHboro

[ BUCOKa

Puc. 1. Pe3ynpTaTtn onutryBaHHs

[linBoasun  MiJICYMOK, MO’KHaA  CKa3aTh, [0  TEXHOJIOTIi
JTUCTAHI[IMHOTO HaBYaHHS y CBITI CTPIMKO PO3BUBAIOTHCA 1, O€3MEPEUHO,

€ I YKpaiHU NEPCHEeKTUBHUM I1HCTPYMEHTapieM HAJaHHS OCBITHIX
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MOCIYr. XodYa pe3ylabTaTUBHICTh TaKOi JISJIBHOCTI JI0CI HE MOXKHA
OI[IHUTU TaK CaMO BHUCOKO, K HaBYaHHS y CTIHAX BHUIIUX HABYAIbHUX
3aKjia/iB, MM CTA€EMO Ha MPaBUIBHOMY HUIAXY. SIKOM cTyAaeHTH Oynu
BUMYIIICHI 3aJUIIUTUCS BJOMAa Ha JOBTHM TEPMiH, HE MAlO4Yu TMEBHUX
TEXHOJIOT1H, €()eKTUBHICTh IX OCBITH BIajia JO MIHIMAJIbHUX 3HAYCHb.
Came TOMYy € JOIIIBHMM BJIOCKOHATIOBATH OCBITHI TEXHOJIOTI]

NUCTAHIIHOrO HaBYaHHA M HaIaIl.
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Report:
Christakis Sourouklis and Panayiotis Hadjisymeou

WORKFORCE DIVERSITY MANAGEMENT STRATEGIES IN THE
HOTEL INDUSTRY IN CYPRUS

Abstract

This paper aims to explore the types and the advantages of
strategies for workforce diversity management employed by selected
hotels in the Southern Cyprus. Evidence from the limited research into
workforce diversity management in the hotel sectors in the USA,
Canada and Europe indicates that hotel organizations have yet to harness
the benefits of workforce diversity by employing appropriate
management strategies. However, limited studies into this important area
have so far been conducted. Although several researchers investigated
the relationship between the various types of workforce diversity
management strategies and organizational outcomes in a number of
manufacturing and service sectors, the findings are context-specific and
demonstrate numerous limitations that call for similar studies to be
conducted in other sectors and countries. Studying strategies for
managing workforce diversity in the hotel industry seems necessary
given the rapidly increasing levels of workforce diversity within this
sector. This is particularly true for the Cypriot hotel sector, which saw
tremendous changes in its workforce composition after the recent
accession to the European Union,

Using an exploratory case study approach, the types of strategic
orientation towards managing diversity within the hotel sector in Cyprus

were identified and the perceived advantages of these approaches were
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investigated. Using criterion-based sampling, three hotels in South
Cyprus were selected as the case study subjects. To gain a greater
understanding of the strategies and their advantages, semi-structured
interviews were conducted in summer 2020 with managers of each hotel
who are involved in the process of formulating and implementing
strategies for managing workforce diversity. An extensive and critical
review of the literature relating to managing diverse workforce
underpinned the design of the semi-structured interview questions. This
paper presents the results of this study, which established the emerging
relationships between the strategies for workforce diversity management
employed by selected hotels in Cyprus and specific organizational
outcomes. Future research and managerial implications are formulated.
Keywords: workforce diversity management strategies, hotels,

Southern Cyprus

Introduction

The workforce of the 21st century is characterized by a rise in the
numbers of women, employees with more diverse ethnic backgrounds,
alternative lifestyles, and intergenerational differences (Landgon et al.,
2002; Wentling, 2004).These demographical changes increase diversity
in the work environment. Consequently, traditional organizations that
were able to avoid workforce diversity (i.e. heterogeneity) by favouring
uniformity (i.e. homogeneity) cannot operate in the same way, as their
outdated management policies cannot be applied in today’s business
conditions (Wise and Tschirhart, 2000b; Salomon and Schork, 2003;
McMillan-Capehart, 2006; Weigand, 2007). According to Konrad

(2003), there are three arguments for the need of managing workforce
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diversity in organizations. Firstly, the competition for the best talent
requires organizations to reach out and embrace an increasingly diverse
labour pool. Secondly, the global economy requires that organisations
have a diverse workforce so that they can effectively deal with an
increasingly diverse customer base. Thirdly, demographic diversity
unleashes creativity, innovation and improved group problem solving,
which in turn enhances the competitiveness of the organization (Konrad,
2003).

The construct of ‘managing workforce diversity’ needs to be
placed within an organizational context (Jones, 2004; Sacco and
Schmitt, 2005). The literature provides many definitions of ‘managing
workforce diversity’ (Burtz et al., 1990; Harrington, 1993; Thomas and
Ely, 1996; Bellard and Riilling, 2001). Among them, the definition
proposed by Burtz et al. (1990), captures particularly well the essence of
the construct and refers to examples of workforce diversity attributes
such as race, culture, ethnicity, gender, age, and disability and work

(13

experience. It emphasizes that “...managing workforce diversity
involves the understanding that there are differences among employees
and that these differences, if properly managed, are an asset to work
being done more efficiently and effectively” (Burtz et al., 1990: 321).
Hotel organizations are not exempt from increased workforce
diversity and its effects. In fact, the hotel sector is diverse in terms of the
types of jobs it offers, the nature of the individual it requires and the
spectrum of occupations, from the unskilled employee to the highly
skilled manager (Mullins, 2001; Lai and Baum, 2005). The phenomenon

of rapidly increasing levels of workforce diversity within this sector is
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demonstrated by the rising number of women, ethnic backgrounds,
migrant workers, more ageing workers, disabled workers and employees
with different lifestyles (Choi et al., 2001; Adib and Guerrier, 2003;
Tesone and Ricci, 2005; Groschl, 2007). This is particularly the case
with the hotel industry within the European Union since its enlargement
in 2004 (deAndrade, 2005; Holton, 2005). This change has had a
significant impact upon hotel workforce composition both in the
established EU countries (e.g. the UK) and in the new member countries
(e.g. Cyprus). The accession of Cyprus to the European Union on 1st
May 2004 has signalled a new era for the country’s hotel sector which is
a significant contributor to the GDP (15-20%) (DMT, 2020). The basic
characteristic of the labour market is the employment, in large numbers,
of foreign workers especially in unskilled jobs or professions requiring
little training, with fixed-term contracts (Ministry of Labour and Social
Insurance, 2003). In 2003, 18,9% of total foreign workers were
employed in the Cypriot hotel and restaurant sector (Ministry of
Finance, 2004). In 2006, 22,2% of total foreign workers were employed
in the Cypriot hotel and restaurant sector, an increase of 3.3 percentage
points (Ministry of Finance, 2006). Clearly, more than ever, Cypriot
hotels face an urgent need to manage their diverse workforce.

The limited studies that focus on managing workforce diversity
within the hotel sectors in the USA, Canada and Europe have shown that
the hotel organizations rarely employ strategies for managing workforce
diversity management that would enable them to harness the benefits
that may arise from employing diverse workforce (Groschl and Doherty,

1999: Maxwell et al., 2000, 2003; Furunes, 2005; Sadi and Henderson,
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2005). The fact that the hospitality industry is labour intensive,
combined with the growing levels of labour diversity, makes studying
the various strategies for managing workforce diversity and their effects
on hotel outcomes necessary. This paper therefore aims to explore the
types and the advantages of strategies for workforce diversity

management employed by selected hotels in Cyprus.

Strategies for managing workforce diversity

Strategy is conceptualised as a coherent stream of decisions that
aligns the organisation with its environment and shapes internal policies
and procedures in such a way that enables organisations achieve
competitive advantage (Lynch, 1997; Hannagan, 2002). While according
to Porter (1985) a strategy formed of unique insights into industry
relationships is the main source of gaining competitive advantage,
Barney and Wright (1998) — in line with the resource-based view of the
firm developed by Hamel and Prahalad (1994) — argue that creating rare
and hard-to-imitate value by an organisational workforce may
significantly contribute to attaining sustained competitive advantage.
One such value can be created by an effective deployment and
management of a diverse workforce (Richard, 1999; Ng and Burke,
2005).

The literature identifies several typologies of generic strategic
orientations (Mintzberg, 1973; Miles and Snow, 1978; Porter, 1980;
Williams and Tse, 1995) among which the typology proposed by Miles
and Snow (1978) is the most frequently cited and used in empirical
research. Miles and Snow (1978) defined strategic orientation as the rate

at which an organisation changes its products or markets when dealing
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with various environmental forces and classified organisations into four
basic strategic orientations: (1) Prospectors, who consistently attempt to
be the first in the market by stressing innovation and flexibility to
respond quickly to market changes; (2) Defenders, who concentrate on a
stable core of services and emphasize tight control of resources; (3)
Analysers, who blend the characteristics of both the prospectors and
defenders but try to balance innovation with cost containment and
efficiency; and (4) Reactors, who have no consistent strategy, whose
behaviour is unstable and whose decisions are oriented towards the short
term (see Table 1, pp. 5- 6). In addition, the Miles and Snow’s (1978)
main strength includes its exhaustiveness in describing organizational
behaviour, and simultaneously of considering the key elements of
strategy, structure, process variables and their relationships with
performance outcomes (Segev, 1989:3). Miles and Snow’s (1978)
typology of strategic orientations has been applied within various
contexts and one such application is the examination of this typology in
relation to diversity-focused human resource management practices (e.g.
Richard and Johnson, 2001; Dansky et al., 2003; Dwyer et al., 2003;
Buttner et al., 2006). Among those applications, a study by Dansky et al.
(2003) is one of very few that concentrate upon an examination of the
strategic orientations towards workforce diversity management and
organisational performance. In their study Dansky et al. (2003) found
that organisations with prospector and analyzer strategic orientations are
more sensitive towards practicing diversity-focused human resource
management practices (e.g. employing racially diverse workforce) and

can achieve higher market share as compared to organizations applying

152



®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

different strategic orientations (i.e. defenders and reactors). However,
the results of this study are not conclusive due to methodological
limitations.

Table 1: Miles and Snow’s strategic orientation’s typology (1978)

Strategic orientations’

1. Prospectors

N Externally orientated organizations, pioneers in new products and innovative
techniques. Flexible product and market domain and technological advancement.
Organizational structure:

N Low degree of formalization, decentralization and, lateral and vertical
communication, emphasis on innovation and flexibility.

Managerial characteristics:

N Risks-management and development of innovative business, trading off
efficiency for growth, great emphasis on maintenance of innovation than securing
high profits.

2. Defenders:

[ Internally oriented organizations, emphasis on efficiency of their existing
operations rather than effectiveness with maintenance in a limited range of products
or services and protection of their domain through lower prices, higher quality and
superior delivery of products

Organizational structure:

O Formal hierarchy and centralization.

Managerial characteristics:

(1 Highly expertise, but lack of entrepreneurial skills. Emphasis on

production line and bottom line aspects with narrow technological base.

3. Analysers:

N Focus on efficiency and productivity aspects in stable market conditions.
Demonstrate frequent communication with customers and evaluate their
competitors’ actions and activities; however they move to new market domains’
after the entrance of prospectors. Moderating organizations such as defenders’ and
simultaneously are imitating other firms’ initiatives and integrate them successfully.
Organizational structure:

N In a stable environment they operate routinely and efficiently through a
formalized structure whereas in unstable market conditions they assess their
competitors’ new ideas and adopt the most important and promising.

Managerial characteristics:
N Balance risks and returns by following prospectors and development of
technological base.
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Table 1: Continued.../6/....

4. Reactors:

N Lack of consistent response to environmental conditions. Unstable behaviour
and decision making is oriented towards a short rather than a long term process.
Organizational structure:

N Lack of consistent strategy -—structure viable only in highly regulated
industries.

Managerial characteristics:

O Frequent perception of change and uncertainty in their organisations’
environments, but unable to respond effectively unless they forced by environmental
pressures e.g., legal requirements.

Source: Author, based on literature review: (Robinson et al., 1992;
Dess et al., 1997; Croteau et al., 1999; Matsuno and Metzer, 2000; Slater
and Olson, 2016).

The literature indicates that there are also other classifications of
strategic approaches towards managing workforce diversity (e.g. Cox,
1991; Thomas, 1990; DeSensi, 1995; Dass and Parker, 1999; Doherty
and Chelladurai, 1999; Lorbiecki, 2011). Drawing upon this literature,
Fink, Pastore and Reimer (2003) identified three types of strategic
approaches towards workforce diversity management: compliance,
reactive and proactive (see Table 2, p. 8). Organizations that adopt the
compliance strategic approach view workforce diversity as a liability but
make great efforts to comply with employment legislation.
Consequently, while these organizations may employ a diverse
workforce, they do nothing to use the diversity as a source of gaining
competitive advantage (Golembiewski, 1995). Secondly, organisations
that adopt the reactive strategic approach view workforce diversity as an
asset rather than a liability. This approach is characterised by more
flexible communication lines and by a high degree of consultative
decision-making (Fink and Pastore, 1999). Top management begins to
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understand that effective diversity management can bring positive
outcomes. However, they do not take actions unless problems occur and
they tend to employ only one management initiative to overcome the
problem, e.g. diversity training to change individuals’ attitudes towards
diversity. Thirdly, organizations that adopt the proactive diversity
management  strategic approach demonstrate  highly flexible
communication lines and consultative decision-making in all vital
organizational issues (e.g. shaping workforce diversity policies,
practices and procedures). Furthermore, they anticipate workforce
diversity issues and problems and act to prevent their occurrence.
Finally, they take initiatives aimed at increasing diverse workforce
success and satisfaction (Cox and Beale, 1997; Robinson and Dechant,
1997; Fink et al., 2001). The empirical research by Fink et al. (2003) has
shown that organizations that employ proactive diversity management
strategies are more likely to experience positive organizational outcomes
associated with well-managed workforce diversity (i.e. attracting
talented employees, creating a workplace full of diversity, generating a
creative environment, organizational productivity and satisfaction with
the work environment), than organisations that employ reactive diversity
management strategies. Additionally, Fink et al. (2003) found that
adopting the compliance strategic approach may facilitate achieving
positive organisational outcomes as such organisations clearly embrace

their country’s regulations and comply with them.
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Table 2: Strategic approaches towards workforce diversity

management, Fink, Pastore and Reimer (2003)

1. Compliance strategic approach:

N View workforce diversity as a liability rather as an asset but make great
efforts to comply with legislative requirements

Managerial characteristics:

N Lack of utilising workforce diversity as a source of gaining competitive
advantage

2. Reactive strategic approach:

N View workforce diversity as an asset rather than a liability

0 Flexible communication lines

[ High degree of consultative decision-making

Managerial characteristics:

[ Understanding that effective diversity management can bring positive
outcomes

[ No attempt to take actions, unless problems occurs

[ Overcome problems by implementing only diversity training initiative

3. Proactive diversity management strategic approach:

O Highly flexible communication lines

O Consultative decision making in all vital organizational issues (i.e. shaping
workforce diversity policies, practices and procedures).

Managerial characteristics:

O Anticipate problems and workforce diversity issues and act to prevent
negative consequences

[ Take initiatives aimed at increasing diverse workforce success and satisfaction

Source: Author, based on literature review: (Golembieswki, 1995;
Cox and Beale, 1997; Robinson and Dechant, 1997; Fink and Pastore,
1999; Fink et al., 2011; Fink et al., 2003).

The extant literature indicates that more than one strategy can be

successful in a given environment, but it is important for a firm to be
organised appropriately and to plan and implement strategies relevant to
a particular strategic orientation (Gupta et al., 1997, p.400). Therefore,
to achieve the aim of this study, both Miles and Snow’s (1978) typology

of strategic orientations as well as Fink, Pastore and Reimer’s (2003)

156




®OPMYBAHHS [TPO®ECIAHOI EJIITU KPATHU: HOBI IJIET, HOBI MOXJIMBOCTI

classification of strategic approaches towards workforce diversity

management were used as the investigative and analytical frameworks.

Research Methodology

The aim of this study was to explore the types of strategic
orientation towards managing workforce diversity and the perceived
advantages of these approaches within the hotel sector in Cyprus. An
appropriate research approach for generating such insights in an
organizational setting is the use of the case study method (Yin, 2003).
Although, researchers are divided on what constitutes an appropriate
number of case studies (Dyer and Wilkins, 1991; Yin, 2003), the
objective of exploring the types of strategic orientation requires the use
of multiple case studies. Given the detail necessary to consider such
issues, criterion-based sampling was employed in the process of
selecting the case study subjects from the population of hotels that
operate in the Southern part of Cyprus (i.e. Greek-Cypriot part). In
particular, the hotels should have met the following criteria:

1. Be registered in the Deputy Ministry Tourism (2020), Guide to
Hotels and other Tourist establishments.

2. Employ no fewer than 50 people at the beginning of their
operation.

3. Represent the categories of 3 to 5-star establishments.

4. Be located in the Southern part of Cyprus (i.e. Greek-Cypriot).

5. Provide comparable data.

In accordance with these criteria, this study is based on data from
three hotels that operate in the Ayia Napa seaside resort, which contains

35 per cent of the total number of hotels in the Southern part of Cyprus
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and employs more than 40 per cent of the total workforce in the hotel
sector. For the purposes of this study, the researchers defined resort as a
“...seaside area that its main business characteristic includes the
provision of accommodation, food and beverages, recreation and leisure
facilities to visitors and all the local inhabitants based in this area mainly
are involved with the provision of those services” (Kasavana and
Brooks, 1998, p.17).

The case studies are based on primary data that were collected
using the technique of semi-structured face to face interviews with the
general managers of the selected hotels. Interviews were, after
permission was given, tape-recorded. Furthermore, note taking was used
by memoing and coding the data collected. A cross-case content and
narrative analysis was used in order to compare and validate the data
from the selected hotels. Secondary sources of information included
archival company documents and were used only to broaden the
researchers’ knowledge of the hotels’ backgrounds.

All data collection took place in Cyprus during Summer 2020. The
key research questions were the following:

. How is workforce diversity managed in the hotel sector of
Cyprus?

. Why do hotels adopt particular strategic approaches to
diversity management?

. What are the relationships between different strategic
approaches to diversity management and performance outcomes (i.e.
sales growth per employee, market share) within the hotel sector in

Cyprus?
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Findings

Profiles of the case study subjects

For confidentiality purposes, pseudonyms A, B, and C are used for

the three hotels studied. The hotels demonstrate a number of differences

and similarities in their profiles (see Table 3, p. 11). The hotels operate

on a seasonal basis i.e. during the peak period of the season, which is

between March and October. The age of the hotels ranges from 20 to 30

years. This is due to the Turkish invasion and occupation of the

Northern part of Cyprus since 1974, which led to the boom in the

hospitality industry in the early 1980s till mid 1990s in the Southern part

of Cyprus.
Table 3: Profile of the case study subjects

Hotels Hotel A Hotel B Hotel C
Star rating S star 4 star 3 star
Number of employees: 100 82 50
Full-time 80 78 25
Part-time (seasonal) 20 4 25
Property ownership: Independently N N \
owned
Property location (South East N N \
Cyprus- seaside resort Ayia Napa)
Workforce Composition
(percentage of total workforce):
Male 45 60 45
Female 55 40 55
Locals 80 63 70
Foreigners (Of which): 20 37 30
Slovakians 3 12 10
Polish 3 10 7
Romanians 4 3 0
Czechs 6 5 0
Swiss 0 0 4
Asians (Students from local hotel 4 7 9
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schools on internship contracts)

Respondents’ Profile:

Position: General Managers N N N
Nationality: Greek Cypriots N N N
Age of respondents 52 43 36
Educational qualifications:

Masters \ \
Bachelor Degree N

Length of service as General 2 2 8
Managers

Despite their differences, the majority of the hotels demonstrate a
number of similar characteristics. They are independently owned family
businesses, medium-sized enterprises, i.e. employing fewer than 250
people (EC, 2003), and offer similar type of services and facilities (e.g.
accommodation, dining, recreation). What differentiates them are their
property and land size, building infrastructure and the provision of
alternative facilities, e.g. a variety of bars or restaurants, different types
of bedrooms and a variety of recreation facilities (DMT, 2020). While
the similar characteristics of the case study subjects provide an essential
comparative basis for this analysis, the major differences between the

firms are important for the process of data interpretation.

Workforce diversity characteristics of the case study subjects

The hotels demonstrate similarities and differences in their
workforce composition. For example in all hotels, the top management
positions (i.e. general managers) are occupied by local male Greek-
Cypriots demonstrating a male dominated culture. The mean age of
those managers is 43.6 (ranging from 36 to 52 years old). The length of

service as general managers ranges from 2 to 8 years. The educational
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qualifications of those managers vary between postgraduate and
undergraduate levels.

All hotels studied employ a diverse workforce in terms of their
gender and country of origin although the core permanent workforce are
from the indigenous population, whereas the seasonal workforce is
mainly made up of EU citizens and students of various nationalities. The
percentage of foreign workforce varies from hotel to hotel and accounts
for 20% of the total workforce for the 5-star hotel, 37% for the 4-star
hotel and 30% for the 3-star hotel. None of the hotels studied employs
foreigners at senior or middle management levels; all foreign workers
are employed in the front and the back of the house positions. The
proportions of foreign workers employed in the back of the house
positions vary from hotel to hotel and range from 6% in the case of the
5-star hotel to 12% in the case of the 3-star hotel. Only one, i.e. the 4-
star hotel, employs foreigners at supervisory level positions.

None of the hotels studied employs women at the senior
management level but the 5 and 3-star hotels employ women at middle
management level (e.g. reservations manager). All hotels employ
women at supervisory level (e.g. executive housekeeper, accounts
officer and head receptionist). Indeed, the glass ceiling effect as
suggested in the literature (Zane, 2002) is a major barrier that holds
foreigners and women away from senior and middle managerial
positions despite their qualifications and working experience. This is
interesting as all hotels studied claim that they consider working
experience as the most important employee recruitment and selection

criterion. In addition, two out of three hotels consider English language
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proficiency as the second most important employee recruitment and
selection criterion. The other two criteria, educational qualifications and

physical make-up are considered less important.

Strategies for managing workforce diversity in the selected
hotels

Using the Miles and Snow’s (1978) typology, primary study data
indicates that in terms of their generic strategic approaches, the 5-star
hotel demonstrates mainly the characteristics of a prospector (e.g. focus
on innovation) while the 3-star hotel those of an analyzer (e.g. focus on
efficiency). The 4-star hotel combines elements of both a defender and a
reactor and demonstrates a short term as opposed to a long term
orientation. However, in terms of their workforce diversity management
strategies, the results appear to contradict the hotel’s general strategic
approaches. For example, the 4-star hotel (classed earlier as a defender
and a reactor) appears to be more proactive than the 5-star and the 3-
stars hotels (classified earlier as a prospector and an analyzer
respectively) that exhibit reactive and defensive diversity management
strategic approaches.

When using Fink, Pastore and Reimer’s (2003) framework, the
findings show that all selected hotels follow and implement the
government employment legislation and conform to the trade unions
collective agreements (e.g. avoidance of the employment of illegal
workers or provision of safe and healthy workplace). Similarly to the
findings of previous studies, all of the hotels studied found the compliant

strategy useful, as it prevents the hotels from experiencing legal
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problems or costs that could otherwise occur and that could destroy their
reputation and their competitive position.

All interviewees alluded to various aspects of market and working
conditions as well as the terms of employment in the hospitality industry
that impose significant barriers to implementing consistent strategies in
terms of managing their diverse workforce. For example, the strong
unionization of the hotel employees is one such barrier. Trade unions do
consider the foreign workforce as a threat to the locals’ jobs and
positions. As a result, the Trade Unions main priority is to ensure that all
their members (i.e. locals), must be employed first and then, the
remaining job vacancies can be distributed among foreign workforce.
However, this contrast with the effective utilization of all the diverse
workforce skills and qualifications and often this framework that the
trade unions are enforcing cannot be applied within a hotel working
environment especially when the demand for qualified and technical
expertise is necessary and the local market is not able to provide such
workforce.

Another barrier is seasonality of tourism, which challenges the
hospitality industry in many tourism destinations that are highly
economically dependant upon this industry (Jolliffe and Farnsworth,
2003; Andriotis, 2005). The hotels in this study are no exception; they
are affected by the seasonality of tourism in Ayia Napa and are
extremely busy during the peak period between March and October and
remain closed for the remaining period of the year. All the managers in
the area of Ayia Napa commented that seasonality badly affects their

profitability and survivability.
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The problem of seasonality influences the hoteliers’ strategic
decisions and this is exemplified in their human resources strategies.
The hotels studied follow the most established strategies of employing a
small core workforce complemented by a large pool of peripheral
workers (Krakover, 2000; Walmsley, 2004) with a view to minimizing
their operating costs (Woods, 1999; Ogbonna and Harris, 2002). To
achieve this, the hotels studied frequently use predetermined recruitment
and selection strategies that aim to employ workers on an ad-hoc basis
according to the needs of their businesses. The key recruitment criterion
here is the low cost of employing such workforce and a search for those
who would be prepared to work for lower wages — typically women,
foreign workers (especially from the Eastern Europe) and students
(mainly Asians, Europeans and locals). This was confirmed by two
managers who claimed:

All the practices depend on general managers’ experience and
ability to influence the board of directors. We find it difficult to
convince the owners about new innovative people management
practices...... their demand for profitability increases at the end of each
year. ou can achieve profits especially through exploiting people... now
it seems that we are exploiting Europeans since our accession to the EU
in 2004. Nowadays in Europe, especially in the UK, Ireland and Italy,
hotels offer almost double the wages that what we offer....We don’t
know how long we will survive without considering to offer competitive
salaries....Everything is planned on a short term basis — for the sake of

higher profitability... Personally, we don’t give a dam... We want
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workers with relevant qualifications; doesn’t matter where they come
from ...whether from a local Cypriot village or from Prague.

General Managers, 4 and 3-star hotels

Primary data has shown that only the 5-star hotel has a human
resource department with two people involved in general practices of
managing people. This confirms the finding of previous empirical
research which found that the hotel industry suffers from poor human
resource management practices and lacks sophistication and innovation
in terms of their management of the diverse workforce (Haynes and
Fryer, 2000; Kossek et al., 2003). Furthermore, the inconsistency in
hotel approaches towards managing people is demonstrated by the
general managers of the hotels studied who claim that their subordinates
(i.,e. middle managers and supervisors) have relevant working
experience that enables them to recruit and select people, to understand
their culture, and to handle all the relevant diverse workforce issues that
might arise. However, none of those managers have mentioned cross-
cultural interviewing techniques or adopting behaviour in foreign
cultures that the literature suggests (Lim, 2006; Molinsky, 2007). Two
managers have stated:

You know, the management team we have here are all
professionals. They have many years of experience...this enables them
to understand people characteristics...they are dedicated and can
manage their departments’ workforce very well. They can handle
situations; they can select and recruit people...manage conflicts and
achieve their departments’ targets...of course they are held accountable

if they don’t’ achieve their targets ...
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General Managers, 5, and 3-star hotels

Given these barriers, the findings have shown that all the hotels
attempt to minimize labour cost in terms of low payment rates to their
diverse workforce. While their strategic approaches toward managing
workforce diversity may not be clearly defined, all hotels studied
employed some diverse workforce management practices despite the
fact that only the manager of the 4-star hotel have come across the term
of managing workforce diversity. For example, all hotels attempt to
increase employee satisfaction by improving their working conditions
through the provision of comfortable accommodation in shared bedroom
flats for the EU workers and students. Some hotels, are allocating their
diverse workforce in terms of their preferences e.g. to share shelter with
their colleagues from their own countries. Although not explicitly
described by the hotels’ general managers as diverse workforce
management strategies, the case study data indicates that each hotel can
be characterised by its unique approach towards managing the diverse
workforce as discussed below.

In the case of the 5-star hotel, the top management’s compliant
approach towards managing workforce diversity contradicts with the
hotel’s overall prospector strategic orientation. Nothing was done with a
view to using their diverse workforce as a source of gaining competitive
advantage. Apart from routine staff induction, no other initiatives aimed
at harnessing the benefits of workforce diversity have yet been taken.
The hotel’s general manager stressed that this was due to the fact that
the employment of foreign workers was under a pilot study for at last

two years with an expectation that it will indicate the key countries of
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origin of the diverse workforce. The hotel has not taken any measures to
link their diverse workforce management practices with performance
outcomes, but it is always open to the opportunity of taking advantage of
their diverse workforce. The interviewee stressed that their customer
questionnaires indicate very positive feedback concerning the skills,
behaviour and service of the foreign workers.

In the case of the 4-star hotel, the top management’s commitment
to workforce diversity management emphasised the importance given to
the contribution of the human element to the organization’s overall
success despite the hotel’s general strategic orientation of a defender and
a reactor. This may explain why almost 80 per cent of the hotel’s diverse
workforce is returning every year. Limited managerial resources and the
lack of a human resources department within this hotel were considered
major barriers towards implementation of diversity management
initiatives. Currently, the head receptionist has been assigned as a Duty
Manager and her responsibilities include all staff matters, e.g. allocation
of accommodation, solutions to staff issues, elimination of conflicts,
coordination and follow-up of the employees’ adjustment in their
working environment, cooperation with the line managers and ensuring
the wellbeing of all the workforce. Furthermore, a steering committee
has been set up to handle the food dietary concerns of the staff. For
example, three members of the management team (i.e. executive
housekeeper, executive chef and the restaurant manager) with five
members of the diverse workforce, one from each group, have prepared
a set menu to satisfy the dietary needs for all members of the workforce.

The general manager through formal and informal meetings and written
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memos ensured that the heads of departments understand that there are
cultural differences within the hotel’s workforce, that misbehaviour and
the use of offensive language were not acceptable and that a mutual
respect was necessary between all members of management, supervisors
and employees. The general manager stated:

| would like to pass the message to everyone in this hotel that all
the employees should be treated equally and that their qualifications and
working skills are utilised effectively and efficiently. | have requested
from the ‘Duty Manager’ to ensure that all workers in their departments
are sharing equal jobs... either locals or foreigners.... and to pass the
message that seasonal workers are not additional numbers to our core
staff with secondary job responsibilities... but are employees with
qualifications, experience and willingness to commit from responsible
positions.

General Manager, 4-star hotel

The general manager also addressed the need for the provision of
child care and facilities in the area, so this will give flexibility to young
mothers to return back to the hotel industry. Furthermore, the provision
of employment to workers with disabilities was not only a matter of
compliance with legislation but a need for utilising disabled workers
with qualifications in specific jobs e.g. telephone operators, cashiers,
receptionists and in accounts. That initiative was designed to satisfy
disabled customers who could see other people with disabilities
employed in the profession. However, the employment of disabled
workers requires ergonomic working reconstruction and the general

manager was on continuous consultation with the hotels’ board of
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directors for evaluating the costs of these changes and the benefits that
may arise.

The hotel links the management of the diverse workforce with
some specific organisational outcomes such as increased cost savings
and increased profitability due to effective staff utilisation according to
the task needs and due to the effective combination of very experience
staff working together with less experienced staff.

In the case of the 3-star hotel, the general manager emphasized that
the small size of the workforce within his hotel, makes it a unique place
for a friendly, safe and healthy working environment. The workforce is
rewarded for their contribution to the hotel’s success. A culture of
respect and good behavior and elimination of conflict are pursued in
order to maximize customer quality and satisfaction. However, in terms
of strategies towards managing workforce diversity the hotel is
following a reactive approach. For example, cultural awareness and
sensitivity training consisted of a two-day workshop for the entire
hotel’s workforce but no feedback was received. The general manager
commented that training cannot be provided during the peak period of
the industry and the seasonal workforce received on-the-job training.
Feedback received from the line managers indicates that although
productivity during the beginning of the season declines due to a lack of
team cohesion, it improves after a short period of time as all employees
are becoming active members within their teams. The general manager
has admitted that a risk is taken in cases when the seasonal staff is
incapable to adapt to the hotel’s working conditions. This will have an

impact on customers’ satisfaction and will decrease the provision of high
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quality service. Despite this awareness, the hotel does not take any
measures aimed at preventing this situation from occurring.
Nevertheless, attempts have been made to deploy qualified workforce
from Europe in front line positions with a view to communicating
effectively with the hotel’s customers who are mainly from the EU
countries. When necessary, the hotel also considers flexible working
conditions after consultation with the head of department and all the
other members of the staff within a specific department. Furthermore,
the hotel’s management demonstrated an effort to provide support for
young mothers/employees in terms of child care. For example, the
hotel’s management in consultation with other hoteliers in the area has
suggested to the relevant bodies (i.e. Pan-Cyprian hoteliers association,
Cyprus Tourism Organisations [ex CTO and now DMT Deputy Ministry
of Tourism] and Hotel employees Trade Unions) the development of a
child care center operating on a 24-hour basis. This center will be
supported financially from all the relevant bodies in the industry and
will be a motive for women wishing to return back to their profession,
since the major reason for many women exiting the hotel sector is the
raising-up of their children. Until, now this plan has not yet been
developed due to bureaucratic issues and barriers. Although many
initiatives have been taken to address the needs of the diverse workforce,
they are not considered as a source of competitive advantage and the
hotel has taken no measures that link the diverse workforce management

with organizational outcomes.
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Conclusions and implications

The purpose of this study was to explore the various strategic
approaches taken by hotel organizations in relation to workforce
diversity management and the perceived advantages of these
approaches. Data analysis from three hotels studied revealed a number
of insights into the management of a diverse workforce. The findings
indicate that the hotels offer something of a contrast between the four
generic types of strategic orientations proposed by Miles and Snow
(1978) and the three strategies for managing diverse workforce proposed
by Fink et al. (2003).

The findings provide a number of interesting implications for
theorists and practitioners. For example, it seems that managing
diversity within the hotels studied has happened rather incidentally due
to factors such as the external competition pressures combined with a
need to find solutions to business challenges such as the recruitment
problems and the raising costs of labor. A temporary solution to the
above problems was the influx of workforce from Europe (i.e.
peripheral) since May 2004, which appeared as a relief for the economic
survival of this industry at least in the short term. However, it appears
unusual for hotels with 20 or more years in business not to employ
human resource strategies that would harness the benefits of its diverse
workforce. It seems that although the generic strategic orientations of
prospectors, analyzers, and defenders and reactors are pursued by the
hotels in this study, they appear to bypass their vital human element.

Therefore, although two of the hotels studied exhibit many elements of
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managing diversity, their approaches appear to contradict the overall
strategic orientations adopted by the hotels.

The findings provide a range of practical implications for the hotel
industry. Firstly, it appears that strategies for managing workforce
diversity need to concern the entire workforce within hotels, whether
permanent or temporary. Secondly, there is a need for developing the
awareness of the importance of managing workforce diversity among
the top management and their subordinates since there seems to be a
lack of knowledge and misunderstanding in the field. For example, the
Cyprus government, through the recruitment of consultants and
experienced practitioners in the field from the European Union, could
help the involved bodies (i.e. leaders, managers, hoteliers and Trade
Unions representatives) to embrace the meaning and benefits of
managing workforce diversity and act as diversity management
ambassadors within their organizations. Thirdly, there is a need for
developing organizational policies and support strategies for ensuring
progress in the field of managing workforce diversity, together with an
allocation of appropriate resources especially for training, follow-up and
evaluation.

While the study offers a number of interesting findings concerning
the emerging strategic approaches towards managing workforce
diversity in the hotel sector in the Southern part of Cyprus, the
exploratory and context-specific nature of this study call for further
work in this area. Further studies will need to examine other factors that
influence the successful implementation or failure of diversity

management strategies within the context of the hotel sector and the
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benefits that various strategies for workforce diversity management can
produce.
Word count: 6,401
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